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LODI CITY COUNCIL 
Carnegie Forum 

305 West Pine Street, Lodi 
TM 

AGENDA – REGULAR MEETING 
Date: December 3, 2014 
Time: Closed Session 6:45 p.m. 
 Regular Meeting 7:00 p.m. 

 

For information regarding this Agenda please contact: 
Jennifer M. Robison 

City Clerk  
Telephone: (209) 333-6702 

6:55 p.m. Invocation/Call to Civic Responsibility. Invocations/Calls may be offered by any of the various 
religious and non-religious organizations within and around the City of Lodi. These are voluntary offerings of private 
citizens, to and for the benefit of the Council. The views or beliefs expressed by the Speaker have not been previously 
reviewed or approved by the Council, and the Council does not endorse the beliefs or views of any speaker. 

C-1 Call to Order / Roll Call  

C-2 Announcement of Closed Session 
a) Conference with Adele Post, Human Resources Manager, and Jordan Ayers, Deputy City 

Manager (Labor Negotiators), Regarding Unrepresented Executive Management, 
Unrepresented Confidential Employees, Lodi City Mid-Management Association, AFSCME 
General Services and Maintenance & Operators, Police Mid-Managers, Lodi Police Officers 
Association, Lodi Police Dispatchers Association, Fire Mid-Managers, and Lodi Professional 
Firefighters; and Conference with Mayor Phil Katzakian and Jordan Ayers, Deputy City Manager 
(Labor Negotiators), Regarding Council Appointees Pursuant to Government Code §54957.6 

C-3 Adjourn to Closed Session 
 
NOTE:  THE FOLLOWING ITEMS WILL COMMENCE NO SOONER THAN 7:00 P.M. 
 
C-4 Return to Open Session / Disclosure of Action 

A. Call to Order / Roll Call 

B. Presentations 

B-1 Presentation to Retiring Members of Boards, Committees, Commissions and Task Forces (CLK) 

B-2 Presentation of Mayor’s Community Service Award (CLK) 

C. Consent Calendar (Reading; Comments by the Public; Council Action) 

 C-1 Approve Minutes (CLK) 
a) November 18, 2014 (Shirtsleeve Session) 
b) November 19, 2014 (Regular Meeting) 

 
 C-2 Accept Improvements Under Contract for 2014 Crack Sealing, Various City Streets (PW) 

Res. C-3 Adopt Resolution Authorizing City Manager to Execute Meter Maintenance Program Agreement 
with Northern California Power Agency (EU) 

Res. C-4 Adopt Resolution Authorizing City Manager to Execute Professional Services Agreement with 
Siemens Industry, Inc., c/o George E. Honn Company, Inc., of Vacaville, for Power Circuit 
Breaker Repairs ($45,015) (EU) 

 C-5 Approve Responses to the 2013-2014 Grand Jury Report Regarding Case No. 1613 (CM)  

 C-6 Receive Update on Emergency Condition at White Slough Water Pollution Control Facility 
Digesters No. 1 and No. 2 (PW) 
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D. Comments by the Public on Non-Agenda Items 

THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS 
LIMITED TO FIVE MINUTES. 
Public comment may only be made on matters within the Lodi City Council's jurisdiction (Government 
Code Section 54954.3, Lodi City Council Protocol Manual Section 6.3l). The Council cannot take action 
or deliberate on items that are not on this agenda unless there is an emergency and the need to take 
action on that emergency arose after this agenda was posted (Government Code Section 
54954.2(b)(2)). All other items may only be referred for review to staff or placement on a future Council 
agenda. 

E. Comments by the City Council Members on Non-Agenda Items 
 
F. Comments by the City Manager on Non-Agenda Items 
 
G. Public Hearings – None  

H. Communications 

 H-1 Appointments to the San Joaquin Council of Governments Citizens’ Advisory Committee and 
Site Plan and Architectural Review Committee and Re-post for the Remaining Vacancies on 
Various Boards and Commissions (CLK) 

I. Regular Calendar 

 I-1 Take the Following Actions: (CM) 

Res.  a) Adopt Resolution Approving Statement of Benefits with Lodi Fire Mid-Management for 
2015 through 2017 and Appropriating Funds ($6,110) 

Res.  b) Adopt Resolution Approving Revisions to Contracts for Lodi Executive Management 
(Excluding Council Appointees) for 2015 through 2017 and Appropriating Funds ($8,660) 

Res.  c) Adopt Resolution Approving Revisions to Compensation for Confidential Employees for 
2015 through 2017 and Appropriating Funds ($8,930) 

Res.  d) Adopt Resolution Approving Revisions to Contracts for Lodi Council Appointees for 
2015 through 2017 and Appropriating Funds ($3,980) 

Res. I-2 Adopt Resolution Approving the Deletion of One Senior Police Administrative Clerk and the 
Addition of One Senior Administrative Clerk Within the Police Department (CM) 

 I-3 Appoint New Alternate to Mayor Katzakian’s Seat as Lodi’s Alternate LAFCO Member (CM) 

J. Ordinances 

Ord. J-1 Adopt Ordinance No. 1901 Entitled, “An Ordinance of the Lodi City Council Amending Lodi  
(Adopt)  Municipal Code Chapter 13.20 – Electrical Service – by Repealing and Reenacting Sections 

13.20.190, ‘Schedule EA (Residential Service),’ 13.20.210, ‘Schedule EM (Mobilehome Park 
Service),’ 13.20.230, ‘Schedule EL (Outdoor Dusk-to-Dawn Lighting),’ 13.20.235, ‘Schedule ES (City 
Facilities Service),’ 13.20.240, ‘Schedule G1 (General Service – Group 1 Commercial/ Industrial),’ 
13.20.250, ‘Schedule G2 (General Service – Group 2 Commercial/Industrial),’ 13.20.260, ‘Schedule 
G-3 (General Service – Group 3 Commercial/Industrial),’ 13.20.270, ‘Schedule G4 (General Service 
– Group 4 Commercial/Industrial),’ 13.20.280, ‘Schedule G5 (General Service – Group 5 
Commercial/Industrial),’ 13.20.310, ‘Schedule I1 (General Service – Group 5 Commercial/Industrial 
– Optional),’ 13.20.325, ‘Schedule EV (Electric Vehicle Pilot Charging Rate),’ and 13.20.330, 
‘Schedule IE (Industrial Equipment Charging Service),’ in Their Entirety” (CLK) 

 
K. Reorganization of the City Council 

Res. K-1 Resolution Certifying the Election Results of the November 4, 2014, General Municipal Election  

 K-2 Presentations to Outgoing Mayor and Council Members 

 K-3 City Clerk to Administer the Oath of Office to Lodi City Council Members Elect and Present 
Certificates of Election 
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 K-4 Reorganization of the Lodi City Council 

Res.  a) Election of Mayor 
Res.  b) Election of Mayor Pro Tempore 
 
L. Adjournment 
 
Pursuant to Section 54954.2(a) of the Government Code of the State of California, this agenda was posted at least 
72 hours in advance of the scheduled meeting at a public place freely accessible to the public 24 hours a day. 
 
 
 
 
        ______________________________ 
        Jennifer M. Robison 
        City Clerk 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
All staff reports or other written documentation relating to each item of business referred to on the agenda are on file in the 
Office of the City Clerk, located at 221 W. Pine Street, Lodi, and are available for public inspection. If requested, the agenda 
shall be made available in appropriate alternative formats to persons with a disability, as required by Section 202 of the 
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and regulations adopted in 
implementation thereof. To make a request for disability-related modification or accommodation contact the City Clerk’s 
Office as soon as possible and at least 72 hours prior to the meeting date. Language interpreter requests must be received 
at least 72 hours in advance of the meeting to help ensure availability. Contact Jennifer M. Robison at (209) 333-6702. 
Solicitudes de interpretación de idiomas deben ser recibidas por lo menos con 72 horas de anticipación a la reunión para 
ayudar a asegurar la disponibilidad. Llame a Jennifer M. Robison (209) 333-6702. 
 
Meetings of the Lodi City Council are telecast on SJTV, Channel 26. The City of Lodi provides live and archived webcasts of 
regular City Council meetings. The webcasts can be found on the City's website at www.lodi.gov by clicking the meeting 
webcasts link. 
 

http://www.lodi.gov/


  AGENDA ITEM B-01
 

 

 
APPROVED: __________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Presentation to Retiring Members of Boards, Committees, Commissions, and 

Task Forces 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Clerk 
 
 
RECOMMENDED ACTION: Mayor Katzakian to present certificates of recognition to retiring 

members of boards, committees, commissions, and task forces. 
 
BACKGROUND INFORMATION: Each year, the City extends its appreciation to citizens who 

generously volunteer their time and talents toward serving their 
community by recognizing those who retired during the past year.  

Mayor Katzakian will present Certificates of Recognition to the following retirees: 
 
Greater Lodi Area Youth Commission 
Student Appointees: 
Chrissy Dodd 2013 – 2014  
Miranda O’Mahony 2013 – 2014  
Emily Yamane 2012 – 2014 
 

Adult Advisors: 
John Chapman 2012 – 2014 
Jaime Watts 2011 – 2014 
 
Lodi Animal Advisory Commission 
Linda Castelanelli 2007 – 2014 
Hy Cohen 2011 – 2014  
Phillip Laughlin 2007 – 2014  
John Primasing 2011 – 2014  
 

Lodi Improvement Committee 
Timothy Litton 2010 – 2014 
Robert Takeuchi 2006 – 2014  
 
Planning Commission 
Nick Jones 2010 – 2014 
 
Senior Citizens Commission 
Sandy Beglau 2012 – 2014 

 
FISCAL IMPACT:  Not applicable. 
 
 
FUNDING AVAILABLE: Not applicable. 
 
 
     _______________________________ 
     Jennifer M. Robison 
     City Clerk 
 
JMR/PMF 
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  AGENDA ITEM B-02
 

 

 
APPROVED: __________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Presentation of Mayor’s Community Service Award 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Clerk 
 
 
RECOMMENDED ACTION: Mayor Katzakian to present the Mayor’s Community Service Award 

to the Michael-David Family Foundation, Lodi Public Library 
Foundation and Friends of the Lodi Public Library. 

 
 
BACKGROUND INFORMATION: Mayor Katzakian has selected the Michael-David Family 

Foundation, Lodi Public Library Foundation, and Friends of the Lodi 
Public Library to receive the prestigious Mayor's Community Service  

Award for 2014.  Kevin Phillips and Corene Phillips, board members of the Michael-David Family 
Foundation; Dennis Sattler, President of the Lodi Public Library Foundation; and Sharon Seegmiller, 
President of the Friends of the Lodi Public Library, will be at the meeting to accept the awards. 
 
 
FISCAL IMPACT:  Not applicable. 
 
 
FUNDING AVAILABLE: Not applicable. 
 
 
 
     _______________________________ 
     Jennifer M. Robison 
     City Clerk 
 
JMR/PMF 
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  AGENDA ITEM C-01 
 

 

 
APPROVED: _________________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Approve Minutes 

a) November 18, 2014 (Shirtsleeve Session) 
b) November 19, 2014 (Regular Meeting) 

 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Clerk 
 
 
RECOMMENDED ACTION: Approve the following minutes as prepared: 

a) November 18, 2014 (Shirtsleeve Session) 
b) November 19, 2014 (Regular Meeting) 

 
 
BACKGROUND INFORMATION: Attached are copies of the subject minutes marked Exhibit A and B, 

respectively. 
 
 
FISCAL IMPACT:  Not applicable. 
 
 
FUNDING AVAILABLE: Not applicable. 
 
 
      _______________________________ 
      Jennifer M. Robison 
      City Clerk 
 
Attachments 
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LODI CITY COUNCIL
SHIRTSLEEVE SESSION

CARNEGIE FORUM, 305 WEST PINE STREET
TUESDAY, NOVEMBER 18, 2014

A. Roll Call by City Clerk

An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held 
Tuesday, November 18, 2014, commencing at 7:03 a.m.

Present:    Council Member Mounce, Council Member Nakanishi, Mayor Pro Tempore Hansen, 
and Mayor Katzakian
Absent:     Council Member Johnson
Also Present:    City Manager Schwabauer, City Attorney Magdich, and City Clerk Robison

B. Topic(s)

B-1 First Quarter Fiscal Year 2014/15 Water, Wastewater and Electric Utility Department 
Financial Reports (CM)

Deputy Public Works Director Charlie Swimley provided a PowerPoint presentation regarding the 
first quarter fiscal year 2014/15 water and wastewater financial reports. Specific topics of 
discussion included cash flow summary, operating results, and cash balances for both water and 
wastewater funds, bad debt write off, and water and wastewater utility activities.

Council Member Mounce asked if there were any factors of the report that may not be clear that 
Council should be aware of, to which Mr. Swimley responded in the negative, adding that the 
negative numbers in the report reflect items that do not yet appear in the fiscal year accounting.

In response to Mayor Katzakian, Deputy City Manager Jordan Ayers stated that in the wastewater 
fund there is a 2004 debt issue that will end in 2024, a 2007 issue that the City would look to 
potentially refinance that ends in 2037, and a 2012 debt issue that ends in 2024. Mr. Ayers stated 
that information regarding the City's debt service schedule, as of June 30, 2014, can be viewed 
on the City's webpage.

Mayor Pro Tempore Hansen suggested that the webpage include a tracking mechanism to report 
how many visitors view the information, to which Mr. Ayers responded that could be done and 
handled by in-house staff.

In response to Mayor Katzakian, Mr. Ayers stated that, in the water utility, there is only one debt 
issuance in 2010 for the surface water treatment plant, which would end in 2024. At the time this 
debt was structured, there was little value in refinancing the debt as it included a "make whole 
call" provision. Mr. Ayers reviewed the specifics for the water and wastewater debt services, as 
reported on the City's website.

In response to Mayor Pro Tempore Hansen, Mr. Swimley confirmed that, if there were another 
dry year, the City would continue to have ample water supply. City Manager Schwabauer further 
explained that it would need to be a wet year in order for the City to receive its banked water and 
the bank does not expire until six to eight years beyond the expiration of the 40-year water 
agreement. He felt confident that the City would ultimately draw upon its banked water.

In response to Council Member Mounce, Mr. Swimley stated that the Woodbridge Irrigation 
District (WID) receives some of its water from East Bay Municipal Utilities District (EBMUD).

In response to Mayor Pro Tempore Hansen, Mr. Swimley explained that staff has a process that 
televises new pipelines in new subdivisions in order to ensure pipes are installed correctly. The 
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camera system is small, approximately the size of a shoe box, and has tracks, wheels, and a 
cable that feeds video back to the truck. This is standard maintenance practice and is done 
before the system can be activated in a new subdivision. This process is similarly used on 
existing systems to check on conditions.

In response to Mayor Pro Tempore Hansen, Mr. Swimley and Mr. Schwabauer stated that the 
City discharges water to the river approximately five months out of the year during winter months 
and for the remaining seven months the water is recycled. This is possible because of the 
treatment plant and the agreements with the farmers to use recycled water for irrigation purposes.

Council Member Mounce questioned when the City is notified by WID about any upcoming 
limitations on its water allocation, to which Mr. Swimley responded that he was unsure but would 
contact WID to inquire about it. Mr. Schwabauer added that, because of EBMUD, winter water is 
almost always available and with all of the water supply allocations the City is likely pulling over 
4,000 acre feet a year.

Electric Utility Director Elizabeth Kirkley provided a PowerPoint presentation regarding the first 
quarter fiscal year 2014/15 electric utility financial reports. Specific topics of discussion included 
the electric fund cash flow summary, reserve policy, cash balances, power sales, energy cost 
adjustment revenue, operating results, power supply costs, bad debt write off, load coverage, and 
activities.

In response to Mayor Pro Tempore Hansen, Ms. Kirkley reported that the department currently 
has one vacancy that remains to be filled. In further response, Ms. Kirkley stated that the bad 
debt write off is lower than it typically is, which is attributable to the change in the electric utility 
billing cycle.  

In response to Mayor Pro Tempore Hansen, Ms. Kirkley stated that the 230 kV Interconnection 
Project is estimated to be operational in 2021/22; however, she was unsure when actual 
construction would begin. Ms. Kirkley stated that Pacific Gas & Electric now has a project team 
working on this project, due in large part to efforts by Council Member Johnson.

In response to Council Member Nakanishi, Ms. Kirkley stated that the City did not receive many 
applications for the current vacant position, primarily because there are few candidates who have 
the necessary experience and qualifications for this position. She stated that four applicants will 
be interviewed for the position.

In response to Mayor Katzakian and Mayor Pro Tempore Hansen, Rates and Resources 
Manager Melissa Cadek stated there is funding available on an annual cycle for commercial solar 
projects, the funding will begin again in January, and there has been little interest on the 
commercial side, therefore, the program was made available to residential customers. She added 
that, due to the significant cost of installing solar energy, many businesses take advantage of less 
costly energy efficiency projects instead to save money. Ms. Cadek confirmed that solar energy 
project funding will continue until 2017, and she stated that staff is working on a solar guide book 
for residential and commercial customers, which staff will begin advertising.

In response to Mayor Pro Tempore Hansen, Mr. Schwabauer stated that Business Development 
Manager Adam Brucker has assumed the responsibility of working with commercial businesses 
and, to date, he has met with about half of those customers.

In response to Mayor Pro Tempore Hansen, Ms. Kirkley stated that the designation RP3 (Reliable 
Public Power Provider) means that a public utility is meeting industry standards and providing 
consistent reliable power to customers, which is a positive economic development tool.

In response to Mayor Katzakian, Ms. Kirkley stated this designation is for public power agencies 
and she was unsure which surrounding agencies, if any, did not have this designation.

In response to Mark Chandler, Mr. Ayers stated that once a utility account is closed for non-
payment, the City attempts to collect the debt. After a 90-day period, the account is turned over to 



a collection agency. The number depicted on the bad debt write off slide represents the 
percentage of accounts turned over to the collection agency. Mr. Schwabauer added that default 
of a utility bill is not solely electricity, but also water, wastewater, and refuse.

Council Member Mounce expressed concern that these routine quarterly reports typically indicate 
that no problems exist in the utility funds; however, the City Council will consider a 5 percent 
electric utility rate increase at its meeting tomorrow evening, despite there being no indication 
over the last ten years that the utility was struggling. She believed it was more palatable to 
implement small, incremental increases each year versus a significant increase that many people 
cannot absorb into their budgets. She suggested that a greater effort be made to design the 
quarterly reports to accurately demonstrate the health of the utility and to plan accordingly with 
reasonable, incremental increases. Further, Ms. Mounce stated that, in a recent article, the 
California Policy Institute rated Lodi 91 out of 482 California cities as being a financially stressed 
city. She suggested the City consider utilizing the League of California Cities financial outlook 
program so that the City can prevent rate increases like the one being presented tomorrow night.

In response, Mr. Schwabauer stated that the water and wastewater utilities built a stepped-in 
approach with rate increases and each year it reviews the rate model to keep an eye on the 
health of the funds. Unfortunately, the electric utility did not have such a rate model until 
Ms. Kirkley brought it forward, and the item on tomorrow's agenda is to begin that program, 
including an annual review component, to monitor the health of the fund and avoid being in this 
same position in the future. In regard to the article on the City's economic performance, the 
California Policy Institute reviewed four factors: status of reserves, receipts, expenditures, and 
general fund debt and pension obligations. The result of being ranked 91 out of 482 cities 
equates to a 1 in 500 chance of the City filing bankruptcy. There are a number of other cities that 
appear to have better financials that, by the group's estimation, would go bankrupt before Lodi. 
Mr. Schwabauer stated that the City has made significant improvement over the years with regard 
to reserve amounts, income, and capital improvements, adding that the Institute did not review 
Lodi with any detail before reporting this ranking of California cities. He further added that staff 
would take a second look at the League's financial tool, as it appears to have been updated since 
staff's last review.

Council Member Mounce also suggested that staff look into improving the City's website, to which 
Mr. Schwabauer responded that this task has already been assigned to Mr. Brucker.

Mayor Katzakian stated that Santa Clara has financial software that is user friendly and not too 
costly that may adapt well with Lodi's system.

C. Comments by Public on Non-Agenda Items

None.

D. Adjournment

No action was taken by the City Council. The meeting was adjourned at 7:56 a.m.

ATTEST: 

Jennifer M. Robison
City Clerk



LODI CITY COUNCIL
REGULAR CITY COUNCIL MEETING

CARNEGIE FORUM, 305 WEST PINE STREET
WEDNESDAY, NOVEMBER 19, 2014

C-1 Call to Order / Roll Call

The City Council Closed Session meeting of November 19, 2014, was called to order by Mayor 
Katzakian at 6:00 p.m.

Present:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, 
Mayor Pro Tempore Hansen, and Mayor Katzakian
Absent:     None
Also Present:    City Manager Schwabauer, City Attorney Magdich, and City Clerk Robison

C-2 Announcement of Closed Session

a) Actual Litigation: Government Code §54956.9(a); One Case; Kayla Gouveia v. City of Lodi, 
et al.; San Joaquin County Superior Court, Case No. 39-2012-00296135-CU-NP-STK

b) Actual Litigation: Government Code §54956.9; One Application; Michael Morris, Deceased 
(Kathy Morris) v. City of Lodi; WCAB Case No. ADJ9033888 (2/19/01)

c) Conference with Adele Post, Human Resources Manager, and Jordan Ayers, Deputy City 
Manager (Labor Negotiators), Regarding Unrepresented Executive Management, 
Unrepresented Confidential Employees, Lodi City Mid-Management Association, AFSCME 
General Services and Maintenance & Operators, Police Mid-Managers, Lodi Police 
Officers Association, Lodi Police Dispatchers Association, Fire Mid-Managers, and Lodi 
Professional Firefighters; and Conference with Mayor Phil Katzakian and Jordan Ayers, 
Deputy City Manager (Labor Negotiators), Regarding Council Appointees Pursuant to 
Government Code §54957.6

C-3 Adjourn to Closed Session

At 6:00 p.m., Mayor Katzakian adjourned the meeting to a Closed Session to discuss the above 
matters. Only City Council members and the Deputy City Manager were present during the 
portion of the Closed Session pertaining to Council Appointees. The Closed Session adjourned at 
6:50 p.m.

C-4 Return to Open Session / Disclosure of Action

At 7:00 p.m., Mayor Katzakian reconvened the City Council meeting, and City Attorney Magdich 
disclosed the following actions.

Items C-2 (a), C-2 (b), and C-2 (c) (with the exception of the portion pertaining to Council 
Appointees) were all direction only with no reportable action.

Further, Deputy City Manager Jordan Ayers disclosed the following action.

In regard to Item C-2 (c) relating to Council Appointees, direction was given with no reportable 
action.

A. Call to Order / Roll Call

The Regular meeting of November 19, 2014, was called to order by Mayor Katzakian at 7:00 p.m.
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Present:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, 
Mayor Pro Tempore Hansen, and Mayor Katzakian
Absent:     None
Also Present:    City Manager Schwabauer, City Attorney Magdich, and City Clerk Robison

B. Presentations

B-1 Homeless Youth Awareness and Runaway Prevention Month Proclamation (CLK)

Mayor Katzakian presented a proclamation to Jennifer Jones, Director of Operations of the 
San Joaquin Women’s Center, proclaiming the month of November 2014 as "Homeless Youth 
Awareness and Runaway Prevention Month" in the City of Lodi.

C. Consent Calendar (Reading; Comments by the Public; Council Action)

Council Member Mounce made a motion, second by Council Member Johnson, to approve the 
following items hereinafter set forth, except those otherwise noted, in accordance with the 
report and recommendation of the City Manager.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

C-1 Receive Register of Claims in the Amount of $12,309,984.44 (FIN)

Claims were approved in the amount of $12,309,984.44.

C-2 Approve Minutes (CLK)

The minutes of October 14, 2014 (Shirtsleeve Session), October 15, 2014 (Regular Meeting), 
October 21, 2014 (Shirtsleeve Session), October 21, 2014 (Special Meeting), October 28, 2014 
(Shirtsleeve Session), October 28, 2014 (Special Session), November 4, 2014 (Shirtsleeve 
Session), November 5, 2014 (Regular Meeting), November 11, 2014 (Shirtsleeve Session), and 
November 11, 2014 (Special Session) were approved as written.

C-3 Approve Specifications and Authorize Advertisement for Bids to Procure Electric Utility 
Transformers (EU)

This item was inadvertently removed from the Consent Calendar and, therefore, acted upon 
separately.

Council Member Mounce made a motion, second by Council Member Nakanishi, to approve 
specifications and authorize advertisement for bids to procure Electric Utility transformers.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

C-4 Accept Donation of Grant Funds from Tree Lodi for the Peterson Park Urban Forest 
Revitalization Project ($7,000) (PRCS)

This item was removed from the Consent Calendar by Council Member Mounce in order to 
recognize Tree Lodi for its donation.



Parks Superintendent Steve Dutra thanked Tree Lodi for its efforts in applying to Cal-Fire for this 
tree-planting grant and, in turn, donating the grant funds to the City of Lodi. The Parks Division 
recently removed 39 pear trees from Peterson Park because they were failing and creating a 
hazardous condition. This $7,000 donation will go toward re-planting 44 trees.

In response to Mayor Pro Tempore Hansen, Mr. Dutra stated that the seven species of trees 
being re-planted at Peterson Park will be of a variety that is not prone to mistletoe or weak limbs, 
they will grow slower, and they will have a longer life span.

Council Member Mounce made a motion, second by Council Member Johnson, to accept 
the donation of grant funds from Tree Lodi for the Peterson Park Urban Forest Revitalization 
Project, in the amount of $7,000.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

C-5 Adopt Resolution Awarding Bid for the Purchase of Padmount Switches from Trayer 
Engineering Corporation, of San Francisco ($154,294.50) (EU)

Adopted Resolution No. 2014-202 awarding bid for the purchase of padmount switches from 
Trayer Engineering Corporation, of San Francisco, in the amount of $154,294.50.

C-6 Adopt Resolution Awarding Bids for the Purchase of Wire and Cable from the Okonite 
Company, of San Ramon ($258,603.19), and American Wire Group, of Hallandale, Florida 
($52,363.13) (EU)

Adopted Resolution No. 2014-203 awarding bids for the purchase of wire and cable from the 
Okonite Company, of San Ramon, in the amount of $258,603.19, and American Wire Group, of 
Hallandale, Florida, in the amount of $52,363.13.

C-7 Adopt Resolution Awarding Contract for Purchase of Aluminum Chlorohydrate Supply to 
CalChem Enterprises, of Modesto ($55,632), and Authorizing Public Works Director to 
Execute Extensions (PW)

Adopted Resolution No. 2014-204 awarding contract for the purchase of aluminum chlorohydrate 
supply to CalChem Enterprises, of Modesto, in the amount of $55,632, and authorizing the Public 
Works Director to execute extensions.

C-8 Accept Improvements Under Contract for Sacramento Street Streetscape Project (PW)

Accepted improvements under the contract for the Sacramento Street Streetscape Project.

C-9 Adopt Resolution Authorizing City Manager to Execute Winery Wastewater Pipeline 
Agreement with Michael/David Winery (PW)

Adopted Resolution No. 2014-205 authorizing the City Manager to execute a winery wastewater 
pipeline agreement with Michael/David Winery.

C-10 Adopt Resolution Authorizing the City Manager to Sign an Agreement to Join as Party to 
Agreement for Adoption of Flood Safety Plans Pursuant to California Water Code Section 
9650 and Designating the City’s Fire Chief as the Designated Flood Safety Official for the 
City of Lodi (FD)



Adopted Resolution No. 2014-206 authorizing the City Manager to sign an agreement to join as 
party to agreement for adoption of flood safety plans pursuant to California Water Code Section 
9650 and designating the City's Fire Chief as the designated Flood Safety Official for the City of 
Lodi.

C-11 Adopt Resolution Authorizing City Manager to Execute Professional Services Agreement 
with Efficiency Services Group, LLC, of Hillsboro, Oregon, for Public Benefits Program 
Administration ($90,000) (EU)

Adopted Resolution No. 2014-207 authorizing the City Manager to execute a Professional 
Services Agreement with Efficiency Services Group, LLC, of Hillsboro, Oregon, for Public 
Benefits Program Administration, in the amount of $90,000.

C-12 Adopt Resolution Authorizing City Manager to Execute a Professional Services Agreement 
with PMC, of Rancho Cordova, for the Preparation of the Housing Element Update and the 
Analysis of Impediments to Fair Housing Choice ($39,761) (CD)

Adopted Resolution No. 2014-208 authorizing the City Manager to execute a Professional 
Services Agreement with PMC, of Rancho Cordova, for the preparation of the Housing Element 
Update and the Analysis of Impediments to Fair Housing Choice, in the amount of $39,761.

C-13 Adopt Resolution Authorizing the City Manager to Execute Contract Amendment No. 1 
with PROS Consulting, Inc., of Indianapolis, Indiana, and Appropriating Funds ($4,160) 
(PRCS)

Adopted Resolution No. 2014-209 authorizing the City Manager to execute Contract Amendment 
No. 1 with PROS Consulting, Inc., of Indianapolis, Indiana, and appropriating funds in the amount 
of $4,160.

C-14 Adopt Resolution Authorizing the Chief of Police to Execute the AVOID the 10 Grant 
Funded by the Office of Traffic Safety and Appropriating Funds ($20,000) (PD)

Adopted Resolution No. 2014-210 authorizing the Chief of Police to execute the AVOID the 10 
Grant funded by the Office of Traffic Safety and appropriating funds in the amount of $20,000.

C-15 Adopt Resolution Approving Appropriations for 2014 GrapeLine Bus Stop and Kettleman 
Lane Bus Stop Improvements ($416,000) (PW)

Adopted Resolution No. 2014-211 approving appropriations for 2014 GrapeLine Bus Stop and 
Kettleman Lane Bus Stop Improvements in the amount of $416,000.

C-16 Adopt Resolution Approving Year 2014 Amendments to Conflict of Interest Code 
(Government Code Section 87306.5) (CA)

Adopted Resolution No. 2014-212 approving Year 2014 amendments to Conflict of Interest Code 
(Government Code Section 87306.5).

C-17 Adopt Resolution Amending Employer Paid Member Contributions to California Public 
Employees’ Retirement System (CM)

This item was removed from the Consent Calendar by Council Member Nakanishi for comment.

In response to Council Member Nakanishi, Deputy City Manager Jordan Ayers stated that the 
statute provides for two levels of contributions to the California Public Employees' Retirement 
System (Cal-PERS): 1) the classic employees' share of Cal-PERS is 7 percent for miscellaneous 
employees and 9 percent for public safety; and 2) under the California Public Employees Pension 
Reform Act, the employees' share is 8 to 9 percent for miscellaneous employees and 12 percent 
for public safety. On the employer's side, there is no cap and the number is calculated each year 
by Cal-PERS. Current figures are 18 percent for miscellaneous employees and 35 to 38 percent 



for public safety employees. In further response, Mr. Ayers confirmed that the City is up to date 
on its Cal-PERS payments, and he believed there may be some agencies that are unable to 
make the payments on a current basis.

Council Member Nakanishi made a motion, second by Council Member Johnson, to adopt 
Resolution No. 2014-213 amending Employer Paid Member Contributions to California Public 
Employees' Retirement System.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

C-18 Receive Update on Emergency Condition at White Slough Water Pollution Control Facility 
Digesters No. 1 and No. 2 (PW)

Received update on emergency condition at White Slough Water Pollution Control Facility 
Digesters No. 1 and No. 2.

C-19 Set Public Hearing for December 17, 2014, to Consider Adopting Resolution Setting Pre-
Approved Engineering News Record Adjustment Index for Usage-Based and Flat Water 
Rates for Residential, Commercial, and Industrial Customers (PW)

Set a public hearing for December 17, 2014, to consider adopting a resolution setting pre-
approved Engineering News Record Adjustment Index for usage-based and flat water rates for 
residential, commercial, and industrial customers.

D. Comments by the Public on Non-Agenda Items - None.
THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE 
PUBLIC IS LIMITED TO FIVE MINUTES. 
Public comment may only be made on matters within the Lodi City Council's jurisdiction 
(Government Code Section 54954.3, Lodi City Council Protocol Manual Section 6.3l). The 
Council cannot take action or deliberate on items that are not on this agenda unless there 
is an emergency and the need to take action on that emergency arose after this agenda 
was posted (Government Code Section 54954.2(b)(2)). All other items may only be 
referred for review to staff or placement on a future Council agenda.

E. Comments by the City Council Members on Non-Agenda Items

Council Member Nakanishi thanked Lodi voters for electing him to office for another term and 
congratulated Council Members-Elect Mark Chandler and Doug Kuehne, who are leading in the 
unofficial election results. Mr. Nakanishi further paid tribute to fellow Council Members Katzakian 
and Hansen, stating they have both worked very hard for the City and he felt fortunate to have 
had the opportunity to work with them.

Council Member Johnson expressed support for the Library and all that Library Services Director 
Dean Gualco has done to improve the building and its service to this community. In response to a 
recent article regarding the Library's plan to convert an outdoor patio to an enclosed area for 
extra classroom space, Mr. Johnson expressed concern about the estimated price tag of 
$250,000 to complete this project. He urged that this be reviewed to significantly reduce the cost 
of this project.

Council Member Mounce thanked all of the volunteers who worked on the recent Sandhill Crane 
Festival and encouraged local citizens to participate in this worthwhile event. Ms. Mounce 
reported on her attendance at the League of California Cities board meeting in Sacramento, 
stating that new legislators are taking office and it is important to build a relationship with the 
representatives in order to work more closely with them on legislation that might affect local 



control and regulations. She stated that an announcement will be forthcoming regarding the 
League board in light of the current League President's unsuccessful election run. Ms. Mounce 
also expressed gratitude for having the opportunity to work with both Council Members Katzakian 
and Hansen over the years and further congratulated Council Members-Elect Chandler and 
Kuehne.

F. Comments by the City Manager on Non-Agenda Items - None.

G. Public Hearings

G-1 Public Hearing to Consider Unmet Transit Needs in Lodi (PW)

Notice thereof having been published according to law, an affidavit of which publication is on file 
in the office of the City Clerk, Mayor Katzakian called for the public hearing to consider unmet 
transit needs in Lodi.

Transportation Manager Paula Fernandez provided a presentation regarding unmet transit needs 
in Lodi. Specific topics of discussion included annual assessment of transit needs by the 
San Joaquin Council of Governments (SJCOG) to be completed prior to the allocation of Local 
Transportation Funds for non-transit purposes; 15 public hearings and 3 unofficial hearings; 34 
responses received by SJCOG; advertisements for the public hearing on buses, at the transit 
station, and at City Hall; transit survey on the City's website; and advertisement for free transit 
rides to this public hearing. The purpose of this hearing is to receive public testimony regarding 
any transit needs that are not being met. 

In response to Council Member Johnson, Daniel Meza with SJCOG stated that the unofficial 
hearings included outreach to various community groups, as well as participation at a health fair, 
as a means to reach out to additional groups to encourage greater participation and comments.

In response to Council Member Mounce, Mr. Meza stated that the comments were primarily 
minor and included requests for additional or better-located stops, as well as the Regional 
Transportation District's Americans with Disabilities Act service. Comments are passed onto 
appropriate transit system operators to determine what, if any changes, will be implemented. 
Typically, most requests are implemented if they are minor. 

In response to Council Member Nakanishi, Mr. Meza confirmed that the 34 comments were 
countywide.

Mayor Katzakian opened the public hearing for public comment.

There being no public comments, Mayor Katzakian closed the public hearing.

There was no action required on this matter.

G-2 Public Hearing to Consider Adoption of Resolution Setting the San Joaquin County Multi-
Species Habitat Conservation and Open Space Plan Development Fees for 2015 (CD)

Notice thereof having been published according to law, an affidavit of which publication is on file 
in the office of the City Clerk, Mayor Katzakian called for the public hearing to consider adoption 
of resolution setting the San Joaquin County Multi-Species Habitat Conservation and Open 
Space Plan (SJMSCP) development fees for 2015.

Senior Planner Craig Hoffman provided a PowerPoint presentation regarding the SJMSCP 
development fees for 2015. Specific topics of discussion included history of the SJMSCP, 
comparison of current and proposed fees, the approximately 10 percent increase in fees across 
the board, and the request that all jurisdictions adopt the fees before the end of the year with 
an effective date of January 1, 2015. 

In response to Council Member Nakanishi, Mr. Hoffman stated that the fee for in-lieu land is used 



for the endowment for dedicated land preserves by allowing one to pay a fee in lieu of locating 
land for ongoing and future maintenance.

In response to Mayor Katzakian, Mr. Hoffman stated that the fees collected go toward the 
program and locating easements and land. He added that there are a couple of Lodi projects with 
dedicated land preserved, including the Rosegate and Walmart Supercenter projects, and 
that this will continue with the future Reynolds Ranch and Van Ruiten projects.  

In response to Council Member Johnson, City Manager Schwabauer stated that the developer of 
the Walmart Supercenter was initially interested in purchasing land on the White Slough Water 
Pollution Control Facility site; however, a deal could not be reached. Occasionally, the City will be 
contacted by the San Joaquin County Partnership regarding an interest in a Giant Garter Snake 
habitat, but nothing has come to fruition from those inquiries. At this point in time, the goal is to 
preserve any additional land until Public Works has an opportunity to complete its strategic plan 
for that site.

Council Member Hansen pointed out that the significant increase in the fee this year is due to the 
fact that land values have increased. Mr. Hansen stated that developers have the option of 
working through the Department of Fish and Game, instead of paying the high SJMSCP fee; 
however, it is a much more cumbersome and lengthy process.

In response to Council Member Mounce, Mr. Schwabauer reiterated that developers have the 
option of simply paying the SJMSCP fee or working through the State's complicated process. If 
Council does not adopt the fees, the San Joaquin Council of Governments would not penalize the 
City; however, the developers' sole option would be to work with the State's process.

In response to Council Member Nakanishi, Mr. Hoffman stated that, if he had a preference, he 
would opt for paying the SJMSCP fee as it is a much more simplified process. Council Member 
Nakanishi agreed it would be a detriment to Lodi developers if this fee were not approved and 
they no longer had a choice in the matter.

Mayor Katzakian opened the public hearing for public comment.

There being no public comments, Mayor Katzakian closed the public hearing.

Mayor Pro Tempore Hansen made a motion, second by Mayor Katzakian, to adoption Resolution 
No. 2014-214 setting the San Joaquin County Multi-Species Habitat Conservation and Open 
Space Plan development fees for 2015.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

G-3 Continued Public Hearing to Introduce Ordinance Amending Lodi Municipal Code Chapter 
13.20 - Electrical Service - by Repealing and Reenacting Sections 13.20.190, "Schedule 
EA (Residential Service)," 13.20.210, "Schedule EM (Mobilehome Park Service)," 
13.20.230, "Schedule EL (Outdoor Dusk-to-Dawn Lighting)," 13.20.235, "Schedule ES 
(City Facilities Service)," 13.20.240, "Schedule G1 (General Service - Group 1 
Commercial/Industrial)," 13.20.250, "Schedule G2 (General Service - Group 2 
Commercial/Industrial)," 13.20.260, "Schedule G-3 (General Service - Group 3 
Commercial/Industrial)," 13.20.270, "Schedule G4 (General Service - Group 4 
Commercial/Industrial)," 13.20.280, "Schedule G5 (General Service - Group 5 
Commercial/ Industrial)," 13.20.310, "Schedule I1 (General Service - Group 5 
Commercial/Industrial - Optional)," 13.20.325, "Schedule EV (Electric Vehicle Pilot 
Charging Rate)," and 13.20.330, "Schedule IE (Industrial Equipment Charging Service)," in 
Their Entirety (EU)



Notice thereof having been published according to law, an affidavit of which publication is on file 
in the office of the City Clerk, Mayor Katzakian called for the public hearing to introduce an 
ordinance amending Lodi Municipal Code Chapter 13.20 -  Electrical Service - by repealing and 
reenacting Sections 13.20.190, "Schedule EA (Residential Service)," 13.20.210, "Schedule EM 
(Mobilehome Park Service)," 13.20.230, "Schedule EL (Outdoor Dusk-to-Dawn Lighting)," 
13.20.235, "Schedule ES (City Facilities Service)," 13.20.240, "Schedule G1 (General Service - 
Group 1 Commercial/Industrial)," 13.20.250, "Schedule G2 (General Service - Group 2 
Commercial/Industrial)," 13.20.260, "Schedule G-3 (General Service - Group 3 
Commercial/Industrial)," 13.20.270, "Schedule G4 (General Service - Group 4 
Commercial/Industrial)," 13.20.280, "Schedule G5 (General Service - Group 5 
Commercial/Industrial)," 13.20.310, "Schedule I1 (General Service - Group 5 
Commercial/Industrial - Optional)," 13.20.325, "Schedule EV (Electric Vehicle Pilot Charging 
Rate)," and 13.20.330, "Schedule IE (Industrial Equipment Charging Service)," in their entirety.

Council Member Mounce stated she believed this public hearing should be postponed until after 
the new Council takes over and suggested the second meeting of December.

Council Member Nakanishi agreed that the matter should be postponed and suggested bringing it 
back in one to two years with smaller, incremental increases, adding that reserves may decrease 
but Lodi would not be hurt because the economy is improving.

Council Member Mounce made a motion, second by Council Member Nakanishi, to continue the 
public hearing to December 17, 2014, to introduce ordinance amending Lodi Municipal Code 
Chapter 13.20 - Electrical Service - by repealing and reenacting Sections 13.20.190, "Schedule 
EA (Residential Service)," 13.20.210, "Schedule EM (Mobilehome Park Service)," 13.20.230, 
"Schedule EL (Outdoor Dusk-to-Dawn Lighting)," 13.20.235, "Schedule ES (City Facilities 
Service)," 13.20.240, "Schedule G1 (General Service - Group 1 Commercial/Industrial)," 
13.20.250, "Schedule G2 (General Service - Group 2 Commercial/Industrial)," 13.20.260, 
"Schedule G-3 (General Service - Group 3 Commercial/Industrial)," 13.20.270, "Schedule G4 
(General Service - Group 4 Commercial/Industrial)," 13.20.280, "Schedule G5 (General Service - 
Group 5 Commercial/Industrial)," 13.20.310, "Schedule I1 (General Service - Group 5 
Commercial/Industrial - Optional)," 13.20.325, "Schedule EV (Electric Vehicle Pilot Charging 
Rate)," and 13.20.330, "Schedule IE (Industrial Equipment Charging Service)," in their entirety.

VOTE: 
The above motion failed by the following vote: 
Ayes:    Council Member Mounce, and Council Member Nakanishi 
Noes:    Council Member Johnson, Mayor Pro Tempore Hansen, and Mayor Katzakian 
Absent: None 

Electric Utility Director Elizabeth Kirkley provided a PowerPoint presentation regarding the 
amendment to the Lodi Municipal Codes relating to electrical service and associated rates. 
Specific topics of discussion included background, financial challenges, cash reserves for fiscal 
year 2013/14, ten-year financial model and cash reserves without the rate increase, long-term 
capital planning, how the utility is funded, cash reserves with the rate increase, rate comparisons 
for residential, commercial, and industrial without the rate increase, history of average rates, 
comparison of rates with the rate increase, monthly bill impacts, public outreach, and summary. 

Council Member Mounce pointed out that, even though there has not been a rate adjustment in 
nearly a decade, the energy cost adjustment (ECA) affects rates each month and there was no 
capital maintenance built into that equation. She believed this increase was too significant for a 
majority of citizens and suggested that smaller, incremental increases would be more palatable.

Council Member Nakanishi stated that the graph appears to indicate that the deficit becomes an 
issue in 2019/20. He believed there was time to delay this matter and that it does not need to be 
addressed with a 5 percent increase. Ms. Kirkley pointed out that the current timeframe, 2013/14 
to 2015/16, is an issue and needs to be addressed.



In response to Council Member Mounce, Ms. Kirkley stated that, without an increase, electric 
utility's capital improvement plan is a very modest one. Council Member Mounce suggested that 
the ten-year financial model would appear much better if the capital improvements and rate 
increases were reduced, to which Ms. Kirkley agreed that financially the outlook would be 
different, but the reliability of the system would suffer if the infrastructure was not adequately 
maintained.

In response to Mayor Katzakian, Ms. Kirkley stated that there is no set timeframe to complete the 
light-emitting diode (LED) streetlight project, but those improvements would help to lower power 
costs and provide better lighting for neighborhoods and the police who patrol those areas. In 
further response, Ms. Kirkley stated that the 230 kV Interconnection Project is moving forward, 
the debt service will be paid out of reduced expenses through transmission access charges which 
would be $2.5 million reduction a year, and any reimbursements would be for the design and 
construction phase.

In response to Council Member Mounce, Ms. Kirkley confirmed that the LED streetlight project 
would replace the lights on the east side. In the interim, staff installed reinforced covers on the 
streetlights in response to the high level of vandalism in the area. In response to Council Member 
Mounce, Ms. Kirkley stated she would send a crew to the area of Oak and Stockton Streets to 
repair any lights that remain broken.

Council Member Nakanishi suggested there are alternatives to raising rates to fund the 
$20 million in capital improvements over the next ten years, including borrowing the money or 
tapping into reserves, and that this burden should not be put onto the citizens.

Council Member Mounce stated that she would like staff to review the complicated tiered system 
and return with a new billing structure.

Mayor Pro Tempore Hansen pointed out that the water and wastewater utilities are currently 
financially solid, prepared for unexpected emergencies, have a healthy reserve balance, and 
have replaced an aging infrastructure, which was due to the prudent decision of Council to 
implement a long-term plan to properly manage those utilities. The electric utility was in dire 
straits many years ago when it was losing $800,000 a month and the system was being poorly 
managed, and Mr. Hansen stated that the goal here is to ensure the electric utility is equally 
financially solid and reliable. Mr. Hansen pointed out that the utility purchases some of its power, 
as well as gas, on the market, and Lodi is dependent upon a good rating from the rating agencies 
to ensure power is purchased at a low rate. He believed this proposal was a reasonable, solid 
business approach to ensure the utility has the equipment and infrastructure it needs to avoid 
long-term failures or emergencies. The City has worked diligently to lower its rates, and he was 
concerned that changing the tiered billing system could have a negative effect on the ability to 
keep the rates low.

Council Member Mounce stated she believed that the City should assess what it truly needs and 
what it could do without in order to adequately maintain the system without passing such an 
excessive rate increase onto citizens. She stated that even a one percent increase each year 
would put the City in a more favorable position in ten years than it is today.

In response to Council Member Johnson, City Clerk Robison stated that she received only a few 
letters of opposition to this matter and that all of the letters were provided to Council.

Mayor Katzakian opened the public hearing for public comment.

Mike Lusk spoke in opposition to rate increase and suggested this matter be delayed until staff 
can evaluate the impact that the closing of General Mills may have on the forecast. He stated that 
the ECA in 2007 was an increase to citizens and cited concerns with mismanagement of the 
utility years ago, the energy crisis, purchasing power in a volatile market, and purchasing bonds 
that are paid back from today's rates. He questioned if revenues from utility-related transactions 
were rightfully returned to the utility account or deposited into the general fund and whether City 
usage of utility services are paid for by the City or passed onto rate payers.



In response to Mark Wilcox, Ms. Kirkley stated that staff has done a preliminary analysis and she 
believed that, if the rate increase is approved, the City can absorb any impacts from General Mills 
closing as it was on a lower rate level. Mr. Wilcox stated that he invited 30 people to attend the 
meeting; however, all of them declined as they believed it would be pointless, adding that the 
number of correspondence received from the public is an inaccurate measure of the community's 
pulse on an issue.

Elaine M. Lopez spoke in opposition to the matter, asking that it be postponed for the time being. 
Further, she expressed disappointment with the high level of bad debt write off for utility bills.

Pat Patrick, President/CEO of the Lodi District Chamber of Commerce, thanked staff for 
presenting this issue to the Chamber large industrial group. While they are not in favor of a 5 
percent increase, the group understood that outages resulting from a poorly maintained system 
would negatively affect their operations and be more costly than the increase itself. He added that 
system reliability and dependability is a major factor in attracting businesses to a community and 
maintaining that level is an asset that Lodi cannot afford to lose.

There being no further public comments, Mayor Katzakian closed the public hearing.

Council Member Nakanishi expressed disappointment that staff appears to have used a scare 
tactic on the business community and further felt that the City Council was not provided enough 
information on this matter.

Mayor Pro Tempore Hansen stated that staff has been very clear with Council about the concerns 
and issues associated with the aging infrastructure and the on-going maintenance problems. He 
believed it was necessary to implement a financial model to address these concerns to avoid a 
system failure.

In response to Council Member Mounce, Mr. Schwabauer stated that electric utility rates, unlike 
water and wastewater rates, do not fall under the Proposition 218 requirements, but any annual 
adjustments to the electric rate would continue to be done by a public hearing and would be 
properly noticed. Adjustments would not be automatic and would be weighed on performance of 
the electric utility.

Mayor Pro Tempore Hansen made a motion, second by Council Member Johnson, to introduce 
Ordinance No. 1901 amending Lodi Municipal Code Chapter 13.20 - Electrical Service - by 
repealing and reenacting Sections 13.20.190, "Schedule EA (Residential Service)," 13.20.210, 
"Schedule EM (Mobilehome Park Service)," 13.20.230, "Schedule EL (Outdoor Dusk-to-Dawn 
Lighting)," 13.20.235, "Schedule ES (City Facilities Service)," 13.20.240, "Schedule G1 (General 
Service - Group 1 Commercial/ Industrial)," 13.20.250, "Schedule G2 (General Service - Group 2 
Commercial/Industrial)," 13.20.260, "Schedule G-3 (General Service - Group 3 
Commercial/Industrial)," 13.20.270, "Schedule G4 (General Service - Group 4 
Commercial/Industrial)," 13.20.280, "Schedule G5 (General Service - Group 5 
Commercial/Industrial)," 13.20.310, "Schedule I1 (General Service - Group 5 
Commercial/Industrial - Optional)," 13.20.325, "Schedule EV (Electric Vehicle Pilot Charging 
Rate)," and 13.20.330, "Schedule IE (Industrial Equipment Charging Service)," in their entirety.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Mayor Pro Tempore Hansen, and Mayor Katzakian 
Noes:    Council Member Mounce, and Council Member Nakanishi 
Absent: None 

H. Communications

H-1 Post for One Vacancy on the Lodi Arts Commission (CLK)



Council Member Mounce made a motion, second by Mayor Katzakian, to direct the City Clerk to 
post for the following vacancy:

Lodi Arts Commission
Tabitha Johnson, term to expire July 1, 2017

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

H-2 Appointment to the Greater Lodi Area Youth Commission (Adult Advisor) (CLK)

Council Member Mounce made a motion, second by Mayor Katzakian, to concur with the Mayor's 
recommended appointment:

Greater Lodi Area Youth Commission
Adult Advisor:
Anne Siegfried, term to expire May 31, 2015

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

I. Regular Calendar

I-1 Adopt Resolution Approving the Classification, Job Description and Salary Range for the 
Position of Engineering Aide (CM)

Deputy City Manager Jordan Ayers provided a presentation regarding the classification, job 
description, and salary range for the position of Engineering Aide, stating this was a new position 
in Public Works.

Council Member Johnson made a motion, second by Mayor Pro Tempore Hansen, to adopt 
Resolution No. 2014-215 approving the classification, job description and salary range for the 
position of Engineering Aide.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

I-2 Appoint Council Member to Participate in On-Going Meetings and Discussions Between 
City Staff and General Mills Representatives (CM)

City Manager Schwabauer reported that, during the first meeting with General Mills, there was a 
quorum of Council Members interested in participating. He requested that Council appoint a 
member among itself to participate in these on-going meetings.

Council Member Nakanishi suggested Council Member Johnson be appointed as he attended the 
initial meeting and works closely with the Lodi District Chamber of Commerce.



In response to Council Member Nakanishi, Mr. Schwabauer stated that it is easier to schedule 
meetings with one representative versus two, and three or more Council Members would be a 
quorum.

Council Member Mounce expressed her desire to participate as she attended the initial meeting 
as well.

Council Member Johnson stated that, during his years working with the San Joaquin Partnership, 
it was made clear the need for confidentiality during these meetings because it involves inquiries 
and negotiations with interested parties, and most do not wish the details to be disclosed until a 
deal is final. He stated that, if appointed to be the City's representative, he will attend to show the 
City's commitment to tenant that site, but he would not report back on every meeting as that 
would be counterproductive.

Discussion ensued amongst Council regarding the need for one versus two representatives to 
attend these meetings. It was the consensus of Council that one representative would be most 
logical.

Council Member Nakanishi made a motion, second by Mayor Katzakian, to appoint Council 
Member Johnson to participate in on-going meetings and discussions between City staff and 
General Mills representatives.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Nakanishi, Mayor Pro Tempore Hansen, and 
Mayor Katzakian 
Noes:    Council Member Mounce 
Absent: None 

J. Ordinances

J-1 Adopt Ordinance No. 1900 Entitled, "An Ordinance of the Lodi City Council Amending 
Lodi Municipal Chapter 5.12 - Cardrooms - by Repealing and Re-enacting Section 
5.12.140 (C) ’Rules and Regulations’" (CLK)

Mayor Pro Tempore Hansen made a motion, second by Mayor Katzakian, (following reading of 
the title) to waive reading of the ordinance in full and adopt and order to print Ordinance No. 1900 
entitled, "An Ordinance of the Lodi City Council Amending Lodi Municipal Chapter 5.12 - 
Cardrooms - by Repealing and Re-enacting Section 5.12.140 (C) 'Rules and Regulations,'" which 
was introduced at a regular meeting of the Lodi City Council held on October 15, 2014.

VOTE: 
The above motion carried by the following vote: 
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian 
Noes:    None 
Absent: None 

K. Adjournment

There being no further business, the meeting was adjourned at 9:25 p.m.

ATTEST: 

Jennifer M. Robison
City Clerk



 AGENDA ITEM C-02  
 

 

 
APPROVED: ________________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Accept Improvements Under Contract for 2014 Crack Sealing, Various City Streets  
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Accept improvements under contract for 2014 Crack Sealing, 

Various City Streets. 
 
BACKGROUND INFORMATION: The contract was awarded to Graham Contractors, Inc., of San Jose, 

in the amount of $60,416.13, on August 6, 2014.  The contract has 
been completed in substantial conformance with the specifications 
approved by City Council on June 18, 2014. 

 
This project consisted of crack sealing approximately 1,110,000 square feet of various City streets, as 
shown in Exhibit A. 
 
The contract completion date was October 22, 2014 and the actual completion date was October 22, 2014.  
The final cost of the project was $60,416.13.  There was no difference between the original contract 
amount and final contract. 
 
Following acceptance by the City Council, as required by law, the City Engineer will file a Notice of 
Completion with the County Recorder’s office.  The notice serves to inform vendors and subcontractors 
that the project is complete and to initiate the 30-day period to file a stop notice requiring the City to 
withhold payments from the prime contractor in the event of a payment dispute. 
 
FISCAL IMPACT: By increasing the crack sealing effort, the useful life of the City streets will 

be extended. 
 
FUNDING AVAILABLE: This project was funded by Measure K (325028) funds. 
 
 
 

    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 

Prepared by Sean Nathan, Associate Civil Engineer 
FWS/SN/pmf 
Attachment 
cc: Associate Civil Engineer Nathan  

Utility Superintendent - PW  
City Engineer/Deputy Public Works Director 
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  AGENDA ITEM  C-03
 

 
 

APPROVED: ____________________________________ 
                       Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 
AGENDA TITLE: Adopt Resolution Authorizing City Manager to Execute Meter Maintenance 

Program Agreement with Northern California Power Agency 
 
MEETING DATE:  December 3, 2014 
 
PREPARED BY: Electric Utility Director 
 
 
RECOMMENDED ACTION: Adopt a resolution authorizing the City Manager to execute a Meter 

Maintenance Program Agreement with the Northern California 
Power Agency (NCPA).   

 
BACKGROUND INFORMATION: The Lodi Electric Utility (LEU) operates as a Metered Subsystem 

(MSS) within the California Independent System Operator (CAISO) 
Balancing Authority (BA) Area and is a party to the Third Amended  

and Restated NCPA MSS Aggregator Agreement (MSSA Agreement). As such, the City is obligated to 
comply with CAISO tariff provisions applicable to transmission grid intertie metering equipment, including 
maintenance, testing and certification. The LEU currently has three such transmission grid intertie meters 
serving the loads of the City.   
 
NCPA has developed a Meter Maintenance Program Agreement under which NCPA will acquire services 
from Trimark Associates, on behalf of the City, to perform the required meter maintenance activities. 
Trimark was previously performing these services under a three year contract approved in 2011, set to 
expire at the end of this calendar year. The proposed Meter Maintenance Program Agreement is for a 
term of five years and is consistent with the terms of the underlying General Services Agreement 
between Trimark and NCPA.  
 
The Meter Maintenance Program Agreement will act as a pass through agreement for the cost of 
services provided. NCPA will pass through all costs incurred under the General Services Agreement with 
Trimark that are applicable to LEU’s metering equipment.  
 
FISCAL IMPACT:   Costs for services provided to the LEU under the Meter Maintenance 

Program Agreement will be approximately $26,500 over the five year 
contract.     

 

 
FUNDING AVAILABLE:   Included in the FY2014/15 Budget Account No. 50060500. 
  
  _________________________________________________ 
  Jordan Ayers 
  Deputy City Manager/Internal Services Director 
 
    _______________________________ 
    Elizabeth A. Kirkley 
    Electric Utility Director 
 
PREPARED BY:  Melissa Price, Rates & Resources Manager 
EAK/MP/ke 

 

pfarris
Highlight

pfarris
Highlight



METER MAINTENANCE PROGRAM AGREEMENT BETWEEN

NORTHERN CALIFORNIA POWER AGENCY
AND CONTRACTING MEMBERS

This Meter Maintenance Program Agreement ("Agreement") is made by and between the

Northern California Power Agency ("NCPA"), a joint public powers agency with offices located at

651 Commerce Drive, Roseville, California and City of Alameda, City of Biggs, City of Gridley, City

of Healdsburg, City of Lodi, City of Lompoc, City of Palo Alto, Plumas Sierra Rural Electric

Cooperative, City of Oakland (acting through its Board of Port Commissioners) and City of Ukiah,

who each are NCPA Members (each being a "Contracting Membe/' and jointly referred to as

"Contracting Members"). NCPA and the Contracting Members are together sometimes referred to

herein individually as a "Party" and collectively as the "Parties". This Agreement is made as of

20- (the "Effective Date") in Roseville, California.

Section 1. RECITALS

This Agreement is entered into based on the following facts, among others:

1.1 NCPA is a public agency created by a joint powers agreement established under

California law for the purpose of assisting its members in the efficient use of their common powers.

1.2 Contracting Members are engaged in, among other things, transmitting and

distributing electric power within their respective corporate limits, Contracting Members are also

members of NCPA. Contracting Members desire that NCPA provide Contracting Members with the

Services ("Services") described in this Agreement.

1 ,3 Article lll, Section 3 of the "Amended and Restated Northern California Power

Agency Joint Powers Agreement" (as amended and effective January 1, 2008) (hereinafter "JPA")

entitled "Powers and Functions" provides that none of the debts, liabilities or obligations of NCPA

shall be the debts, liabilities or obligations of any of the members of NCPA unless assumed in a

particular case by resolution of the governing body of the member to be charged," Notwithstanding

the foregoing, Article V, Section 1 of the JPA entitled "General Provisions" provides that "[t]he

governing Commission of NCPA is authorized to procure public liability and other insurance as it

deems advisable to protect NCPA and each of the parties hereto, charging the cost thereof to the

operating costs of NCPA,"

1.4 Contracting Members desire to secure Services under this Agreement in a manner

that balances their interests and the interests of other NCPA Members with the ongoing financial

viability and professional responsibilities of NCPA, Accordingly, Contracting Members desire to

secure Services under this Agreement by accepting a limited insurance based recourse against

NCPA, with the option of procuring additional insurance at Contracting Members' sole expense,

thereby insuring that NCPA will substantially limit its risk for the provision of such Services which,

in turn, allocates risks back to the Contracting Members in the event NCPA is not adequately

insured,
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1.5 Contracting Members operate as Metered Subsystems located within the CAISO

Balancing Authority Area, and are parties to the Third Amended and Restated NCPA MSS

Aggregator Agreement, as it may be amended from time to time; therefore Contracting Members

have obligations to comply with certain provisions of the CAISO tariff applicable to metering

equipment, including but not limited to, maintenance, outages, testing, and certification.

1,6 NCPA will provide Services to Contracting Members under this Agreement by

acquiring services from Trimark Associates, lnc. ("Contractor") pursuant to the General Services

Agreement Between the Northern California Power Agency and Trimark Associates, lnc. dated as

of _, 20 

-("Service 
Agreement"),

1.7 Contracting Members desire to secure NCPA's Services under this Agreement to

manage the maintenance, repair, testing, certification, installation, replacement, and removalof the

metering equipment listed in Exhibit C of the Service Agreement, which is owned or operated by

Contracting Members.

NOW THEREFORE, in consideration of the mutual covenants and promises set forth, NCPA

and Contracting Members agree as follows:

Section 2. DEFINITIONS

Whenever used in this Agreement with initial capitalization, these terms shall have the

following meanings as applicable, whether in the singular or plural:

2.1 "All Resources Bill" shall mean the single, combined monthly bill from NCPA to a

NCPA member, with respect to all NCPA programs and projects.

2.2 "Annual Budget" shall mean the budget for the ensuing Fiscal Year adopted by the

Commission, as may be amended from time to time.

2.3 "Balancing Authority" shall mean the responsible entity that integrates resource

plans ahead of time, maintains load-interchange-generation balance within a Balancing Authority

Area, and supports interconnection frequency in real time,

2.4 "Balancing Authority Area" shall mean the geographic territory over which a

Balancing Authority exercises jurisdiction.

2.5 "CAISO'shall mean California lndependent System Operator, a non-profit benefit

corporation acting as a Balancing Authority and responsible for the provision of fair and open

transmission access, and maintaining reliable and efficient operation of the grid, within portions of

the State of California, or its successor Balancing Authority.

2.6 "Commission" shall mean the NCPA Commission.

2.7 "Contractor" shall mean Trimark Associates, lnc,, the counterparty to NCPA on the

Service Agreement,
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2.8 "Fiscal Yea/' shall mean the NCPA fiscal year, a twelve month period beginning

July 1 and ending on the next following June 30,

2.9 "Good Utility Practice" shall mean any of the practices, methods and acts engaged

in or approved by a significant portion of the electric utility industry during the relevant time period,

or any of the practices, methods and acts which, in the exercise of reasonable judgment in light of

the facts known at the time the decision was made, could have been expected to accomplish the

desired result of the lowest reasonable cost consistent with good business practices, reliability,

safety and expedition. Good Utility Practice is not intended to be limited to the optimum practice,

method or act to the exclusion of all others, but rather to be acceptable practices, methods, or acts

generally accepted in the region and consistently adhered to by the electric utility industry.

210 "Metered Subsystem" or "MSS" shall mean a geographically contiguous electrical

system, recognized by CAISO as a MSS, which operates as a publicly owned utility, state agency

or federal power marketing authority within the Balancing Authority Area in which all electrical flows

into or out of the MSS are measured by CAISO certified revenue quality meters at each interface

point with the CAISO controlled grid, and all generating units or resources, including proxy demand

resources internalto the MSS, measured by CAISO certified revenue quality meters, and which is

operated in accordance with a CAISO approved MSS agreement.

2.11 "NCPA Member" or "Member" shall mean a signatory to the JPA or those agencies

which have executed an Associate Member Agreement with NCPA.

2.12 "scheduling Coordinatod'shall mean an entity certified by the CAISO to transact in

the CAISO market,

2.13 "service Agreement" shall mean the General Services Agreement Between

Northern California Power Agency and Trimark Associates, lnc., dated ,20-,for
the provision of metering equipment maintenance.

2.14 "Uncontrollable Force" shall mean any act of God, labor disturbance, act of the

public enemy, war, insurrection, riot, fire, storm, flood, earthquake, explosion, any curtailment,

order, regulation or restriction imposed by governmental, military or lawfully established civilian

authorities or any other cause beyond the reasonable control of the Party claiming Uncontrollable

Force which could not be avoided through the exercise of Good Utility Practice,

Section 3. SERVICES TO BE PROVIDED; AUTHORIZED REPRESENTATIVES; STANDARD

OF PERFORMANCE

3.1 Services. This Agreement is entered into by the Parties in order for NCPA to

provide services to Contracting Members as described in the Scope of Services, Exhibit A attached

hereto and incorporated herein. ("Services").

3.2 Authorized Representatives. The Authorized Representatives of the Parties for

contract administration purposes under this Agreement are listed in Section 12.8.
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No Authorized Representative is authorized to amend any provision of this Agreement except

in accordance with Section 12.16.

3.3 Standard of Performance. NCPA will perform and or oversee, as applicable, the

Services using that level of skill and attention reasonably required to complete the Services in a

competent and timely manner.

3.4 Assionment of Personnel. NCPA shall assign only competent personnel to perform

Services pursuant to this Agreement.

3,S Time, NCPA shall devote such time to the performance of Services pursuant to this

Agreement as may be reasonably necessary to meet the standard of performance provided in

Section 3.3 above, and to satisfy NCPA's obligations hereunder.

3,6 Service Aqreement. Contracting Members acknowledge that NCPA will provide all

Services through the Service Agreement, rather than using NCPA employees, and that NCPA's

direct Services are limited to the administration of the Service Agreement on behalf of the

Contracting Members.

3.7 Operational Contact. Each Party shall identify a representative to act as its

Operational Contact. Each Operational Contact will be the first point of contact for the Parties

regarding coordination of Services provided under this Agreement and the Service Agreement.

Each Operational Contact is listed in Exhibit B of this Agreement.

Section 4. TERM AND TERMINATION

4.1 Authorization to Perform Services. NCPA is not authorized to perform any initial

Services or incur any costs whatsoever under the terms of this Agreement until its receipt of a

written resolution and/or other appropriate/applicable authorization from each Contracting

Member's governing body confirming Contracting Membe/s authority to enter into this Agreement

and confirming that the Contracting Member has allocated funds for and approved contract

payments to NCPA under this Agreement.

4.2 Term. The term of this Agreement is intended to be consistent with that of the

Service Agreement. The term of this Agreement shall begin on the Effective Date and shall end

upon the termination date of the Service Agreement, as such Service Agreement termination date

may be extended or shortened pursuant to that Agreement.

Section 5. INDEMNITY AND INSURANCE

5.1 Limitation of NCPA's Liabilitv.

5.1 ,1 Except as provided in this Section 5,1, NCPA shall not at any time be liable for any

injury or damage occurring to a Contracting Member or any other person or property from any

cause whatsoever arising out of this Agreement, including the actions or inaction of Contractor,
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5.1.2 The provisions of Section 5.1.1 shall not apply where the injury or damage

occurring to a Contracting Member is caused by the negligence of NCPA or of any employee,

agent or contractor of NCPA, other than Contractor, and provided that any liability under this

subsection is limited to the extent of the actual coverage and coverage limits of the NCPA

insurance policies described in this Section 5.

5.1,3 Notwithstanding Section 5.1.2 above, the Contracting Members agrees to

reimburse NCPA, in a timely manner, for all deductibles and/or self-insured retentions payable for

any claim, liability or damage arising out of this Agreement.

5.2 lndemnification of NCPA. Except as specifled in Section 5.1,2 above, Contracting

Members shall, at their sole cost and expense, indemnify and hold harmless NCPA and all

associated, affiliated, allied, member and subsidiary entities of NCPA, now existing or hereinafter

created, and their respective officers, boards, commissions, employees, agents, attorneys, and

contractors (hereinafter referred to as "lndemnitees"), from and against any and all liability,

obligation, damages, penalties, claims, liens, costs, charges, losses and expenses (including,

without limitation, reasonable fees and expenses of attorneys, expert witnesses and consultants),

which may be imposed upon, incurred by or be asserted against the lndemnitees arising out of this

Agreement.

S.3 Defense of lndemnitees. ln the event any action or proceeding shall be brought

against the lndemnitees by reason of any matter for which the lndemnitees are indemnifled

hereunder, Contracting Members shall, upon reasonable prior written notice from any of the

lndemnitees, at Contracting Members' sole cost and expense, resist and defend the same with

legal counsel mutually selected by lndemnitee and the Contracting Members, unless mutual

selection of counsel is expressly prohibited by an applicable insurance policy; provided however,

that neither lndemnitee nor Contracting Members shall admit liability in any such matter or on

behalf of the other without express written consent, which consent shall not be unreasonably

withheld or delayed, nor enter into any compromise or settlement of any claim for which

lndemnitees are indemnified hereunder without prior express written consent. The Contracting

Members' duty to defend shall begin upon receipt of a written notice identifying with specificity the

allegations that give rise to this duty to defend.

5.4 Notice. The Parties shall give each other prompt notice of the making of any claim

or the commencement of any action, suit or other proceeding covered by the provisions of this

Section 5.

5.5 lnsurance, During the term of the Agreement and prior to beginning any work

under this Agreement, NCPA shall maintain, or cause to be maintained, in full force and effect, and

at its sole cost and expense, the types and limits of liability insurance as are annually approved by

the Commission. The types and limits of liability insurance that are applicable to this Agreement

are evidenced in policy summaries, which are attached hereto as Exhibit C and incorporated

herein. NCPA warrants and represents that the types of liability insurance and coverage limits

shown in Exhibit C are in full force and effect and shall remain so during the term of this Agreement

unless NCPA gives prior written notification (of not less than 30 days) of modification, cancellation

or rescission of such coverage.
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5.6 Contractinq Member's Acknowledqment of Option to Secure Additional lnsurance.

Each Contracting Member acknowledges that there are limitations on NCPA's liability to

Contracting Member under this Section 5 and that each Contracting Member may need to

purchase additional insurance of its own to cover the additional risks and the potential additional

liabilities it is assuming under this Agreement. Each Contracting Member agrees that it will cause,

with respect to any additional insurance it obtains or which is othenruise available to Contracting

Member, its insure(s) to issue an endorsement providing a waiver of subrogation rights as to

lndemnitees.

5.7 Survival of Obliqations, The defense and indemnity obligations of Section 5 shall

survive the termination of this Agreement,

5,8 Contractor lnsurance and Liabilitv. The Service Agreement obligates the

Contractor to maintain certain insurance. Nothing in this Section 5 shall limit the right of a

Contracting Member to recover damages from the Contractor, whether or not covered by such

insurance; provided, however, the Contracting Member shall defend, indemnify and hold NCPA

harmless against any subrogation or other claims by Contractor against NCPA pursuant to

Sections 5,2 and 5,3.

Section 6. COMPENSATION AND CHARGES

6.1 Compensation and Charqes. Each Contracting Member hereby agrees to

reimburse NCPA for all costs NCPA incurs for providing Services to Contracting Member. Charges

for the Services provided hereunder shall be the sum of (a), (b) and (c) below:

(a) Annual Service Fees. Charges for Services provided hereunder include a fixed

annual fee listed in Exhibit B of the Service Agreement, Each Contracting Membeds

allocated share of the annual fee for Services provided hereunder is equal to the

sum of the annual cost per site listed in Exhibit C of the Service Agreement, as

adjusted for each annual period, for the Equipment owned by the Contracting

Member.

(b) Hourlv Service Fees. Certain Services provided hereunder are performed on a time

and materials basis, and charges for such Services are based on the hourly rate

schedule listed in Exhibit B of the Service Agreement, Service fees for activities that

are performed on a time and materials basis will be charged to each Contracting

Member based on actual Services provided.

(c) Manaqement Costs. NCPA management costs set forth in NCPA's then current

Annual Budget (including amounts necessary to reimburse NCPA for the time

expended by its employees and agents in administering this Agreement, including all

attorneys fees), and other reimbursable expenses incuned in performing the

Services. The Annual Budget will be updated and approved by the Commission, as

it deems necessary, but not less than each year in connection with NCPA's Annual

Budget process. Such approved updates will reflect NCPA's then current estimated

annual cost for performing such continued Services'
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Contracting Member shall pay NCPA for Services rendered pursuant to this Agreement at the

time and in the manner set forth herein, The payments specified herein shall be the only payments

from Contracting Member to NCPA for Services rendered pursuant to this Agreement. NCPA shall

submit all invoices to Contracting Member in the manner specified herein,

The Parties acknowledge and agree that compensation paid by Contracting Members to

NCPA under this Agreement is based upon NCPA's estimated costs of providing the Services

required hereunder, including salaries and benefits of employees and the costs of Contractor under

the Service Agreement, and that the compensation to be paid shall be adjusted by NCPA so as to

fully recover its costs of the Services.

6.2 The Parties agree that compensation hereunder is intended to include the costs of

contributions to any pensions and/or annuities to which NCPA and its employees, agents, and

subcontractors may be eligible, Contracting Members therefore have no responsibility for such

contributions beyond compensation required under this Agreement.

Section 7. BILLING AND PAYMENT

7.1 lnvoices. NCPA shall submit invoices to each Contracting Member in the form of

the All Resources Bill, based on the cost for Services performed and reimbursable costs incurred

prior to the invoice date, lnvoices shall be accompanied with adequate and proper supporting

information and documentation for the Services performed, if and as applicable.

7.2 Monthly Pavment, Contracting Members shall make payments, based on invoices

received, for Services performed, and for authorized reimbursable costs incurred as specified

herein.

Payments shall be remitted directly to:

Northern California Power Agency

651 Commerce Drive

Roseville, California 95678

Attn: Accounts Receivable

Except for an "Uncontrollable Force" as described in Section I hereof, any amount due and

payable but not paid by a Contracting Member by no later than the invoice due date set forth on the

invoice shall bear interest at the per annum prime rate (or reference rate) of the Bank of America

NT & SA, then in effect, plus two percent per annum computed on a daily basis until paid, NCPA

will mail all invoices within 24 hours of the invoice date thereon.

The postmark date on the envelope containing payment by check shall be used to determine

timeliness of payment, except that payments received later than seven (7) days after the due date

shall be declared late without regard to postmark date, An invoice coming due on a Friday,

holiday, or weekend shall be due on the next following nationally recognized working day,

7.3 Billinq Dispute. lf all or any portion of a bill is disputed by a Contracting Member,

the entire amount of the bill shall be paid when due, and NCPA's Authorized Representative shall
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be concurrently provided written notice of the disputed amount and the basis for the dispute.

NCPA shall reimburse any amount determined to have been incorrectly billed, within ten (10) days

after such determination.

7 .4 Total Pavment. Each Contracting Member shall pay for the Services to be

rendered by NCPA pursuant to this Agreement. Contracting Member shall not pay any additional

sum for any expense or cost whatsoever incurred by NCPA in rendering Services pursuant to this

Agreement other than the payments provided for herein unless the Agreement has been modified

by a properly executed amendment in accordance with Section 12.16 this Agreement,

7.5 Reimbursable Expenses, Reimbursable expenses not contained in the Agreement

or the Exhibits of the Agreement are not chargeable to Contracting Members.

7 .6 Payment of Taxes. NCPA is solely responsible for the payment of employment

taxes incuned under this Agreement and any similar federal or state taxes.

7.7 Payment upon Termination. Upon termination, Contracting Members shall

compensate NCPA for all outstanding costs and reimbursable expenses incurred for work

satisfactorily completed as of the date of termination. NCPA shall maintain adequate logs and

timesheets in order to verify costs incurred to that date.

Section 8. STATUS OF NCPA

8.1 lndependent Contractor. At alltimes during the term of this Agreement, NCPA shall

be an independent contractor and shall not be an employee of Contracting Members, Contracting

Members shall have the right to control NCPA only insofar as the results of NCPA's Services

rendered pursuant to this Agreement and assignment of personnel pursuant to Section 3.4;

however, othenrvise Contracting Members shall not have the right to control the means by which

NCPA accomplishes Services rendered pursuant to this Agreement, Notwithstanding any other

agency, state, local or federal policy, rule, regulation, law, or ordinance to the contrary, NCPA and

any of its employees, agents, and subcontractors providing Services under this Agreement shall

not qualify for or become entitled to, and hereby agree to waive any and all claims to, any

compensation, benefit, or any incident of employment by Contracting Members, including but not

limited to eligibility to enroll in the California Public Employees Retirement System (PERS) as an

employee of Contracting Members and entitlement to any contribution to be paid by Contracting

Members for employer contributions and/or employee contributions for PERS benefits.

Section 9. UNCONTROLLABLE F0RCES

9.1 Obligations of the Parties, other than those to pay money when due, shall be

excused for so long as and to the extent that failure to perform such obligations is due to an

Uncontrollable Force; provided, however, that if either Party is unable to perform due to an

Uncontrollable Force, such Party shall exercise due diligence to remove such inability with

reasonable dispatch. Nothing contained in this Agreement shall be construed as requiring a Party

to settle any strike, lockout, or labor dispute in which it may be involved, or to accept any permit,

certificate, contract, or any other service agreement or authorization necessary for the performance
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of this Agreement which contains terms and conditions which a Party determines in its good faith

judgment are unduly burdensome or othenruise unacceptable,

9.2 Each Party shall notify the other promptly, by telephone to the other Party's

Operational Contact identified in Exhibit B, attached hereto and incorporated herein and Authorized

Representative identified in Section 3.2, upon becoming aware of any Uncontrollable Force which

may adversely affect the performance under this Agreement. A Party shall additionally provide

written notice in accordance with Section 12.8 to the other Party within 24 hours after providing

notice by telephone, Each Party shall notify the other promptly, when an Uncontrollable Force has

been remedied or no longer exists,

Section 10, LEGAL REQUIREMENTS

10.1 Governinq Law. The laws of the State of California shall govern this Agreement,

without regard for the choice of law doctrine.

10.2 Compliance with Applicable Laws, NCPA and Contractor shall comply with all laws

applicable to the performance of the Services hereunder.

10.3 Other Governmental Requlations. To the extent that this Agreement may be

funded by fiscal assistance from another governmental entity, NCPA and Contractor shall comply

with all applicable rules and regulations to which Contracting Members are bound by the terms of

such fiscal assistance program, provided that the affected Contracting Members shall have

provided notice of such rules and regulations to NCPA prior to the approval of this Agreement.

10,4 Licenses and Permits. NCPA represents and warrants to Contracting Members

that NCPA and its employees, agents, and any subcontractors have all licenses, permits,

qualifìcations, and approvals of whatsoever nature that is legally required to practice their

respective professions. NCPA represents and warrants to Contracting Members that NCPA and its

employees, agents, and subcontractors shall, at their sole cost and expense, keep in effect at all

times during the term of this Agreement any licenses, permits, and approvals that are legally

required to practice their respective professions.

10.5 Nondiscrimination and Equal Opportunitv. NCPA shall not discriminate, on the

basis of a person's race, religion, color, national origin, age, physical or mental handicap or

disability, medical condition, marital status, sex, or sexual orientation, against any employee,

applicant for employment, subcontractor, bidder for a subcontract, or participant in, recipient of, or

applicant for any services or programs provided by NCPA under this Agreement. NCPA shall

comply with all applicable federal, state, and local laws, policies, rules, and requirements related to

equal opportunity and nondiscrimination in employment, contracting, and the provision of any

services that are the subject of this Agreement, including but not limited to the satisfaction of any

positive obligations required of NCPA thereby.

Section 11. KEEPING AND STATUS OF RECORDS

11.1 Records Created as Part of NCPA's Pedormance. All reports, data, maps, models,
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charts, studies, surveys, photographs, memoranda, plans, studies, specifications, records, fìles, or

any other documents or materials, in electronic or any other form, that NCPA prepares or obtains

pursuant to this Agreement and that relate to the matters covered hereunder shall be the property

of the affected Contracting Members. NCPA hereby agrees to deliver those documents to

Contracting Members upon termination of the Agreement. lt is understood and agreed that the

documents and other materials, including but not limited to those described above, prepared

pursuant to this Agreement are prepared specifically for the Contracting Members and are not

necessarily suitable for any future or other use. The Parties agree that, until final approval by

Contracting Members, all data, plans, specifications, reports and other documents are confidential

and will not be released to third parties without prior written consent of both affected Parties,

except as may othen¡rise be required by applicable law.

11.2 NCPA's Books and Records. NCPA shall maintain any and all ledgers, books of

account, invoices, vouchers, canceled checks, and other records or documents evidencing or

relating to charges for Services or expenditures and disbursements charged to a Contracting

Member under this Agreement for a minimum of three (3) years, or for any longer period required

by law, from the date of final payment to NCPA pursuant to this Agreement,

1 1,3 lnspection and Audit of Records. Any records or documents that Section 11.1 of

this Agreement requires NCPA to maintain shall be made available for inspection, audit, and/or

copying at any time during regular business hours, upon oral or written request of the Contracting

Members. Under California Government Code Section 8546,7, if the amount of public funds

expended under this Agreement exceeds TEN TH0USAND DOLLARS ($10,000.00), the

Agreement shall be subject to the examination and audit of the State Auditor, at the request of
Contracting Members or as part of any audit of the Contracting Members, for a period of three (3)

years after final payment under the Agreement,

11.4 Confidential lnformation and Disclosure. During the term of this Agreement, either

Party ("Disclosing Party") may disclose confidential, proprietary or trade secret information (the

"lnformation"), to the other Party ("Receiving Pady"). Allsuch lnformation made available in a

tangible medium of expression (such as, without limitation, on paper or by means of magnetic

tapes, magnetic disks or other computer media) shall be marked in a prominent location to indicate

that it is the confidential, proprietary and trade secret information of Disclosing Party at the time of
disclosure to Receiving Party, Receiving Party shall hold Disclosing Party's lnformation in

confldence and shall take all reasonable steps to prevent any unauthorized possession, use,

copying, transfer or disclosure of such lnformation, Receiving Party shall not attempt to reverse

engineer or in any manner create any product or information which is similar in appearance to or

based on the lnformation provided by Disclosing Party, Receiving Party shall not disclose

Disclosing Pafty's lnformation to any person other than Receiving Pady's employees, agents,

contractors and subcontractors who have a need to know in connection with this Agreement,

Receiving Party's confidentiality obligations hereunder shall not apply to any portion of

Disclosing Party's lnformation which:

(a) Has become a matter of public knowledge other than through an act or omission of

Receiving Party;
(b) Has been made known to Receiving Party by a third party in accordance with such
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third party's legal rights without any restriction on disclosure;

(c) Was in the possession of Receiving Party prior to the disclosure of such lnformation

by Disclosing Party and was not acquired directly or indirectly from the other party or any person or

entity in a relationship of trust and confidence with the other party with respect to such lnformation;

(d) Receiving Party is required by law to disclose; or

(e) Has been independently developed by Receiving Party from information not defined

as "lnformation" in this Agreement, as evidenced by Receiving Party's written records.

Receiving Party shall return or destroy Disclosing Party's lnformation (including all copies

thereof) to Disclosing Party promptly upon the earliest of any termination of this Agreement or the

Disclosing Party's written request. Notwithstanding the foregoing, Receiving Party may retain one

copy of such Information solely for archival purposes, subject to the confidentiality provisions of this

Agreement, The parties understand that each party is a public entity and is subject to the laws that

may compel either to disclose information about the other's business'

Sectionl2, MISCELLANEOUSPROVISIONS

12.1 Attornevs' Fees. lf a Party to this Agreement brings any action, including an action

for declaratory relief, to enforce or interpret the provisions of this Agreement, the prevailing Party

shall be entitled to reasonable attorneys' fees in addition to any other relief to which that Party may

be entitled. The court may set such fees in the same action or in a separate action brought for that

purpose,

12.2 Venue, ln the event that either Party brings any action against the other under this

Agreement, the Parties agree that trial of such action shall be vested exclusively in the state courts

of California in the County of Placer or in the United States District Court for the Eastern District of

California,

12.3 Severabilitv. lf any provision of this Agreement shall be determined by a court of

competent jurisdiction to be invalid, void or unenforceable, or if any provision of this Agreement is

rendered invalid or unenforceable by federal or state statute or regulation, but the remaining

portions of the Agreement can be enforced without failure of material consideration to any Party,

then the remaining provisions shall continue in full force and effect. To that end, this Agreement is

declared to be severable. Provided, however, that in the event any provision is declared to be

invalid, void or unenforceable, either Party may terminate this Agreement upon ten (10) days

written notice given within five (5) days of receipt of notice of final entry of judgment.

12.4 No lmplied Waiver of Breach. The waiver of any breach of a specific provision of

this Agreement does not constitute a waiver of any other breach of that term or any other term of

this Agreement.

12.5 Successors and Assiqns. The provisions of this Agreement shall inure to the

benefit of and shall apply to and bind the successors and assigns of the Parties.

12.6 Use of Recvcled Products, NCPA shall endeavor to prepare and submit all reports,

written studies and other printed material on recycled paper to the extent it is available at equal or

less cost than virgin paper,
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12.7 Conflict of lnterest, NCPA shall not employ any Contracting Member official or

employee in the work performed pursuant to this Agreement. No offìcer or employee of

Contracting Members shall have any financial interest in this Agreement that would violate

California Government Code Sections 1090 ef seg.

12.8 Notices, Unless this Agreement requires otherwise, any notice, demand or request

provided for in this Agreement, or served, given or made shall become effective when delivered in

person, or sent by registered or certified first class mail, to the persons specified below:

Northern California Power Agency

Donna Stevener

Assistant General Manager; Administrative Services

Northern California Power Agency

651 Commerce Drive

Roseville, CA 95678

With a copy to:

MichaelF, Dean

GeneralCounsel
Northern California Power Agency

Meyers Nave

555 Capitol Mall, Suite 1200

Sacramento, CA 95814

Alameda Municipal Power

Glenn Steiger

GeneralManager
Alameda Municipal Power

2000 Grand Street

P0 Box H

Alameda, CA 94501

City of Biggs

Mark Sorensen

Utility Director

City of Biggs

465 "C" Street

PO Box 307

Biggs, CA 95917

City of Gridley

Meter Maintenance Program Agreement
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Rob Hickey

Utility Director

City of Gridley

685 Kentucky Street

Gridley, CA 95948

City of Healdsburg

Terry Crowley

Utility Director

City of Healdsburg

401 Grove Street

Healdsburg, CA 95448

City of Lodi

Elizabeth Kirkley

Utility Director

City of Lodi

1331 Ham Lane

Lodi, CA 95242

City of Lompoc

Larry Bean

Utility Director

City of Lompoc

100 Civic Center Plaza

PO Box 8001

Lompoc, CA 93436

City of Palo Alto

Valerie Fong

Utility Director

City of Palo Alto

250 Hamilton Avenue

PO Box 10250

Palo Alto, CA 94301

Plumas Sierra Rural Electric Cooperative

Bob Marshall

Utility Director

Plumas Sierra Rural Electric Cooperative

732233 Highway 70

Portola, CA 96122

Meter Maintenance Program Ag reement
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Port of Oakland

Jill Bornor-Brown

Utility Director

Port of Oakland

530 Water Street
P0 Box 2064

Oakland, CA 94604

City of Ukiah

MelGrandi
Utility Director

City of Ukiah

300 Seminary Avenue

Ukiah, CA 95482

Whenever it is required, permitted, or desired in this Agreement that written notice or

demand be given by any Party to any other Party, such notice or demand may be either personally

served or sent by United States Mail, or facsimile. Notice shall be deemed to have been given

when personally served, when deposited in the United States Mail, certified or registered with

postage prepaid and properly addressed, or when transmitted by facsimile provided however,

notices delivered by facsimile shall only be effective if delivered during regular business hours on a

day that is considered a regular business day for NCPA by the involved Parties.

12.9 lnteqration: lncorooration. This Agreement, including allthe Exhibits attached

hereto, represents the entire and integrated agreement between Contracting Members and NCPA

relating to the subject matter of this Agreement, and supersedes all prior negotiations,

representations, or agreements, either written or oral,

12.10 Dispute Resolution. lf any dispute arises between the Parties that cannot be

settled after engaging in good faith negotiations, the Parties agree to resolve the dispute in

accordance with the following:

12.10.1 Each Party shall designate a senior management or executive level

representative to negotiate any dispute;

12.10.2 The representatives shall attempt, through good faith negotiations, to resolve

the dispute by any means within their authority.

12,10.3 lf the issue remains unresolved after ONE HUNDRED AND TWENTY (120)

days of good faith negotiations, despite having used their best efforts to do so, either Party may

pursue whatever other remedies may be available to it.

12.10.4 This informal resolution process is not intended to nor shall be construed to

change the time periods for filing a claim or action specified by Govemment Code $ 900, ef seq.

Meter Maintenance Prog ram Agreement
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12.11 Other Aqreements. This Agreement is not intended to modify or change any other

agreement between any of the Parties, individually or collectively.

12.12 Counterparts. This Agreement may be executed in multiple counterparts, each of

which shall be an original and all of which together shall constitute one agreement.

12.13 Obliqations Several. The duties, obligations and liabilities of the Parties are

intended to be several and not joint or collective. Nothing contained in this Agreement shall ever

been construed to create an association, trust, partnership or joint venture or to impose a trust or

partnership duty, obligation or liability on or with regard to either Party. Each Party shall be

individually and severally liable for its own obligations under this Agreement.

12,14 Effect of Section Headinqs. Section headings and subheadings appearing in this

Agreement are inserted for convenience only and shall not be construed as interpretation of text.

12.15 Authority of Siqnatories. The signatories hereby represent that they have been

appropriately authorized to execute this Agreement on behalf of the Party for whom they sign,

12.16 Amendments,

12.16.1 Deemed Approved Amendments, lt is understood and agreed by the Parties

that any NCPA Commission approved update to the then current NCPA Annual Budget rates and

charges related to Services to be performed under this Agreement is deemed an approved

amendment to this Agreement.

12j6.2 Addition or Removal of Equipment, The Parties may, only by a writing signed

by the Authorized Representative of NCPA, the Authorized Representative of affected Contracting

Member and Contractor, add or remove metering equipment listed in Exhibit C of the Service

Agreement that is owned or operated by a Contracting Member, and such changes to Exhibit C of

the Service Agreement shall not constitute an amendment to this Agreement.

12j6.3 Authorized Representatives, Addresses for Notice and Operational Contacts.

Any Party may, by providing written notice to the other Parties, modify either the identity or address

for its Authorized Representative as identified in Section 3,2, may amend its address for notice as

provided in Section 12,8, or modify the identity or contact information for its Operational Contact as

identifìed in Exhibit B.

12.16.4 Amendments in General. Except as otherwise provided in this Section 12.16,

the Parties may amend this Agreement only by a writing signed by all the Parties following each

Party's receipt of written resolution/authorization from their governing bodies, which

resolutions/authorizations shall be condition precedents to any amendments of this Agreement and

shall be attached as Exhibits to this Agreement.
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The Parties have executed this Agreement as of the Effective Date.

Northern California Power Agency City of Alameda

JAMES H. POPE, GeneralManager

Attest:

Assistant Secretary of the Commission

Approved as to Form:

General Counsel

City of Biggs

Attest:

Approved as to Form:

Approved as to Form:

Attest:

City of Gridley

Attest:

Approved as to Form:
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City of Healdsburg

Attest:

Approved as to Form:

City of Lompoc

Attest:

Approved as to Form:

Approved as to Form:

City of Lodi

Attest:

City of Palo Alto

Attest:

Approved as to Form:

Meter Maintenance Program Agreement
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Plumas Sierra Rural Elechic Cooperative City of Oakland (Acting through its Board of

Commissioners)

Attest: Attest:

Approved as to Form: Approved as to Form:

City of Ukiah

Attest:

Approved as to Form:

Meter Maintenance Program Agreement
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EXHIBIT A

SCOPE OF SERVICES

ln accordance with the terms of this Agreement NCPA will manage, on behalf of Contracting

Members, the acquisition of Services (or "Work" as referred to in the Service Agreement) from

Contractor as provided below. Pursuant to the Service Agreement, Contractor will provide the

Services listed in Exhibit A herein, in coordination with NCPA. lt is intended that this Scope of

Services be consistent with, and not more broad than, the Scope of Work set forth in the Service

Agreement.

The Scope of Work provided in accordance with this Agreement and the Service Agreement are

described below, and have been made forthe purpose of monitoring, maintaining and repairing

Supervisory Control and Data Acquisition systems ('SCADA"), metering equipment (including

CAISO revenue quality metering equipment), and any communications or interface devices

provided by Contractor (all of which are refened to herein as "Equipment") located at or installed on

the premises of the Contracting Members' sites ("Project Sites") listed in Exhibit C of the Service

Agreement.

Pursuant to this Agreement and the Service Agreement, Contractor agrees to perform the following

Services:

1. Support for failures of Equipment:

a, Provide remote network or dial-in support service to troubleshoot and make repairs

of the Equipment located at each Project Site for any reported failures within: (i)

four (4) hours from the time support is requested during business hours, or (ii)

within 24 hours from the time support is requested during any hours that are not

business hours;

b, Provide support service at each Project Site (if necessary) within one (1) business

day following a reported failure related to the Equipment; and

c. Provide one (1) annual emergency visit for each Project Site (if necessary) to repair

or replace failed Equipment, including travel and other expenses as incurred by

Contractor.

Forthe purpose of this ExhibitA, "business hours" are defined as 8:00 a.m, through 5:00 p.m. (PT),

Monday through Friday, not including Federal Reserve Bank holidays.

2. Equipment monitoring and maintenance:

a. Conduct one (1) annual maintenance inspection and assessment of the Equipment

at each Project Site; such includes:

i. Clean the computer equipment, perform backups and updates;

ii. Replace the meter battery (on a two (2) year cycle) and conduct a meter

registration test (annually) ;

iii. lnspect Equipment for any corrosion, deterioration or other pending

circumstances that may lead to or make failure eminent; and
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iv. Maintain cunent configuration files and documentation on the Equipment,

including databases and configuration detail for SCADA

Miscellaneous Work performed on a time and materials basis:

a. Upon request made by Agency to Contractor, Contractor may perform Work

consistent with the general scope of work performed in accordance with the

Service Agreement; the general descriptions of tasks and hourly fees for such

Work are further described in Table B of Exhibit B of the Service Agreement,

Meter Maintenance Program Agreement
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EXHIBIT B

CONTRACTING MEMBERS' AND NCPA OPERATIONAL CONTACTS

The following is a list of each Party's Operational Contacts:

Northern California Power Agency

Steve Rawson

Computer Tech nology Analyst-SCADA

651 Commerce Drive

Roseville, CA 95678

Office Phone: 916-781-4285

Fax'.916-781-4226
Email: steve.rawson@ncpa.com

Alameda Municipal Power

Robert Mackey

Electric Equipment Superintendent

Office Phone: 51 0-748-3958

Email: MACKEY@alamedamp.com

City of Biggs

Gary Davidson

Electric Superintendent

Office Phone: 530-846-5954

Fax: 530-846-831 0

Email: gdavidson@gridley,ca.us

City of Gridley

Rob Hickey

City Administrator

Office Phone: 530-846-5695

Far 530-846-3229
Email: rhickey@gridley,ca. us

City of Healdsburg

Primary Contact
Todd Woolman

Electric Superintendent

Office Phone : 7 07 -431 -3341
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Cell Phone: 707-480-6485

Email: twoolman@ci,healdsburg.ca, us

Secondary Contact

Terry Crowley

Electric Utility Director

Office Phone : 7 07 -431 -3340

Cell Phone: 707-490-8808

Email: tcrowley@ci.healdsburg,ca.us

After-Hours Contact

Healdsburg Police Department

707-431-3377

City of Lodi

Charles Berry

Electric Utility Superintendent

Office Phone: 209-333-6764

Email: cberry@lodi,gov

City of Lompoc

Marty Hostler, P,E.

Electric Utility Division Manger

Office Phone: 805-875-8296

Cell Phone: 805-31 5-7055

Fax: 805-875-8296

Email : m_hostler@ci. lompoc,ca, us

City of Palo Alto

Rick Baptist

Electrical Systems Supervisor, Substations / SCADA

Office Phone: 650-496-6902

Cell Phone: 650-444-5055

Email: Richard. Baptist@CityofPaloAlto.org

Plumas Sierra Rural Electric Cooperative

Primary Contact

Greg Lohn

Office Phone: 530-832-6026

Cell Phone: 530-251 -7 449

Email: glohn@psrec,coop

Secondary Contact
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Jason Harston

Office Phone: 530-832-6035

Cell Phone: 530-249-4605

Email : jharston@psrec,coop

Port of Oakland

Valerie Zabb-Parmley

Office Phone: 51 0-563-3941

Cell Phone: 51 0-71 5-9905

Email: vzabbparmley@portoakland,com

City of Ukiah

MelGrandi, P.E.

Electric Utility Director

Office Phone: 707-463-6295

Cell Phone: 209-7 47 -0546

Fax:707-463-6204
Email : mgrandi@cityofukiah,com

Meter Maintenance Program Ag reement
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EXHIEIT C

NCPA EUMMAR]ES OF LIABILITY ]NSURANCE

Seethe attached Summaries of the following insurance coverage:

1. Woikers' Compensation &Employer's Liability

2. Automsbile Liabitity & Physical Damage

3, Excess Liability

4. Professional Liabilig
2328439.3

Meter Maintenance Program AEreement
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CERTIFICATE OF LIABILITY INSURANCE

COVERÂGES TE NUMBER: sEA-00209663013

THIS CERTIFICATE IS ISSUED AS A TUATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATË HOLDER. THIS

CERTFICATE DOES NOT AFFIRMATIVELY OR NEGANVELY AMEND, EXTEND OR ALTER THE COVÊRAGE AFFORDED BY THE POLICIES

BELOW, THIS CERNFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

holder ls an ADDITIOHAL INSURED, the must be endorsed. lf SUBROGATION lS WAIVED, subisct to
the terms and condltlons ol the policy, cerlaln policies may require an endons€ment, A statemsnt on th¡s cert¡t¡cate does not confer rights to the
cartlflcato holde¡ ln lieu of such

PROÐUCÊR
MARSH RISK & INSURANCE SERVICES

345 CâIIFORNIA STREET, SUITE 13OO

CALIFORNIA LICENSE NO. M37153
sAN FMNCISCO, CÁ 941û1

021 1 72-"XSsir'1 3.14

INSURED
Northem Calilomiâ Pouer Agency

651 Cofimerce Dr
Ræeville, CA 95ô78

Asso.iat€d ElEctrÉ & Gas lns Servicts Ltd

*II.S IS TO CERTIFY THAT THE POI¡CIES OF INSURANCE LISTED BETOW HAVE BEEN ISSUED TO THE ¡NSURED NAMED ABOVE FOR THE POLICY PERIOD

INDICATED. NOTWTHSTANDING ANY REOUIREMENT. TËRM OR CONDITION OF ANY CONTRACT OR OTHËR OOCUMENT WITH RESPECT TO W}IICH ÎHIS
CERTIFICATE ¡¡'IAY BE ISSUED OR MAY PERTAIN, THE INSUFANCE AFFORDED 8Y THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THÊ TERMS.

EXCLUSIONS AND CONDTTIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEËN REDUCED BY PAID CLAIMS,

COMMERCIAL GENERAL LIÀBILITY

cLArMs-MAoÊ l-l *ar*
:¡e¡liç¡sjcaesu["-!!-.r- -l:.
MEO EXP (Alyse psrff) I s

BODILY INJURY (Perpôrs)
ÂUTOMOgILE UABIL¡TY

ÀNY AUIO
ALLOWIED f_-l SCHEOUIeO
AUTOS I I AUTOS

I ¡ NON.O\¡1,L¡ED
HIREDAUÎOS I I ¡UTOS

EOOILY INJURY (Per acc¿dãt) !
s

WORKÉRg COi'PENSAlIOI{
ANDEMPLOYÊRS'LTAEIUTY YrN
ANY PROPRTÉlOR/P RTNER/ÊXECUTIVË T---l
OFFICER/MEMAER EXCLIJOEO? I IOFFICER/lilEMBER ÉXCLUOEO?
(Mrnd.tory ln NH)
llvês rtâsüibsunóêl

E.L DTSEASÊ. POLICY LIMII

DÊSCRtpITOilOFOPERAITONSTLOCAIIONSTVEHICLES (AttrchACOßDl0l,AdrflllæelRamfk3sGhèdu¡e,ilmæ8paco13þqulÞd)

Certficâte holdsr is inclúded aç âddit¡onâl insuÞd wheré requirod by $,¡itþû eontræt.

CERTIFICATE HOLDER CANCELLATION

@ 1988-2010 ACORD CORPORATION. All rights reserved.

The ACORD nåme ând logo are registered marks of ACORD

City of Lodi I sxoulo nHy oF THE ABovE DESGRIBED pollctEs BE CANCELLED BEFoRÊ
221 lTeslP¡ne Slreel I THE EXPTRATTON DATE THEREOF, HOTICE W|LL BE DELIVEREO lN

Lodi. CÀ 95240 | ACGORDANCE w¡TH THE POLIGY PROVISIONS,

AUN¡ORIZED REPRE3EIiIIATIVE
ot MåEh R¡sk ù ln3ur¡nce Seruica:

Briân coonEy -6.^,(1.o
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ASSOCIATED ELECTRIC & GAS ¡NSURANCE SERVICES L¡MITED

Endorsement No. 10A Replacing Endorsement No. 10 Effective date of Endorsement December 1. 2013

Attached to and forming part of POLICY No. XL5055403P

NAMED INSURED Northern Califomia PowerAoencv

It is understood and agreed that this POLICY is hereby amended as indicated. All other terms and conditions of
lhis POLICY remaln unchanged.

ADDITIONAL INSURED ENDORSEMENT

Section ll., Definitions, {L) INSURED is hereby amended to include the following, but only with respects to liability
imposed upon the following as result of the operations of the NAMED INSURED:

Ciþ of Lodi, its Elected and Appointed Boards, Commissions, Officers, Agents, Employees, and Volunteers.
221 West Pine Street
Lodi, CA 95240

LIMIT OF L¡ABILIW: $5,000,000 per OCCURRENCE and in the aggregate, where applicable.

The Certificate Holder is an additional INSURED under the POLICY but only:

(i) to such extent and for such Limits of Liability (subject always to the terms and Limits of Liability of the
POLICY) as the NAMED INSURED has agreed to provide insurance for the Certificate Holder under the
following contract:

Ground Lease as respects Lodi Energy Center

It is agreed that this POLICY shall be primary and non-contributory by C¡ty of Lodi, its Elected and Appointed
Boards, Commissions, Officers, Agents, Employees, and Volunteers.

ffi"a4
Signature of Authorized Representative

Page I of I
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
AUTHORIZING THE CITY MANAGER TO EXECUTE 
METER MAINTENANCE PROGRAM AGREEMENT 
WITH NORTHERN CALIFORNIA POWER AGENCY 

 
=================================================================== 

 
WHEREAS, the Lodi Electric Utility (LEU) operates as a Metered Subsystem 

(MSS) within the California Independent System Operator (CAISO) Balancing Authority 
(BA) Area and is a party to the Third Amended and Restated Northern California Power 
Agency (NCPA) MSS Aggregator Agreement (MSSA Agreement); and 

 
WHEREAS, the City is obligated to comply with CAISO tariff provisions 

applicable to transmission grid intertie metering equipment, including maintenance, 
testing and certification; and 

 
WHEREAS, the LEU currently has three such transmission grid intertie meters 

serving the loads of the City; and 
 
WHEREAS, NCPA has developed the Meter Maintenance Program Agreement 

under which NCPA will acquire services from Trimark Associates, on behalf of the City, 
to perform the required meter maintenance activities; and 

 
WHEREAS, Trimark was previously performing these services under a 

three-year contract approved in 2011, set to expire at the end of this calendar year; and  
 
WHEREAS, the proposed Meter Maintenance Program Agreement is for a term 

of five years and is consistent with the terms of the underlying General Services 
Agreement between Trimark and NCPA; and 

 
WHEREAS, the Meter Maintenance Program Agreement will act as a pass 

through agreement for the cost of services provided whereby NCPA will pass through all 
costs incurred under the General Services Agreement with Trimark that are applicable to 
LEU’s metering equipment; and 

 
WHEREAS, NCPA is not authorized to perform any initial services or incur any 

costs under the terms of the Meter Maintenance Program Agreement until its receipt of a 
written Resolution from the City confirming its authority to enter into this Agreement and 
confirming that the City has allocated funds for and approved payments to NCPA under 
this Agreement; and 

 
WHEREAS, costs for services provided to the LEU under the Meter Maintenance 

Program Agreement will be approximately $26,500 over the five-year contract and the 
LEU has allocated the appropriate funds within its FY 2014/15 budget for said payments 
to NCPA. 

 
NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 

authorize the City Manager to execute the Meter Maintenance Program Agreement with 



NCPA, and affirms that Lodi Electric Utility has allocated funds within its FY 2014/15 
budget for payments to NCPA under the Meter Maintenance Program Agreement.          

 
Dated:    December 3, 2014 
=================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held December 3, 2014, by the 
following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  

     
  

 
 
JENNIFER M. ROBISON 

       City Clerk 
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  AGENDA ITEM  C-04
 

 
 

APPROVED: ____________________________________ 
                       Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 
AGENDA TITLE: Adopt Resolution Authorizing City Manager to Execute Professional Services 

Agreement with Siemens Industry, Inc. c/o Geo. E. Honn Company, Inc. of 
Vacaville for Power Circuit Breaker Repairs ($45,015) 

 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Electric Utility Director 
 
 
RECOMMENDED ACTION: Adopt a resolution authorizing the City Manager to execute a 

professional services agreement with Siemens Industry, Inc. c/o 
Geo. E. Honn Company, Inc. of Vacaville for power circuit breaker 
repairs in an amount not to exceed $45,015. 

 
BACKGROUND INFORMATION: The Electric Utility (EU) maintains four substations that utilize 

72,500 volt rated Siemens power circuit breakers to protect the 
substation and sub-transmission systems from faults and failures. 

 
Standard industry practice is to utilize a non-flammable gas such as sulfur hexafluoride (SF6) to insulate 
the circuit breakers against electrical arcing. The SF6 gas is contained within the circuit breaker by a 
gasket and seal system. The gaskets and seals identified in six circuit breakers have degraded and are 
leaking the gas into the atmosphere at unacceptable levels. SF6 is a highly-regulated fluorocarbon at 
both the federal and State levels; the State of California Air Resources Boards has set aggressive targets 
for reductions of SF6 to 1.0% by 2020. The EU cannot meet this mandate without repairs to the circuit 
breakers. In addition, failure of the gaskets and seals will lead to the circuit breakers being inoperable. 
 
In July 2014, EU staff engaged Siemens to troubleshoot and identify repairs that are needed to the 
Siemens designed and constructed power circuit breaker. Siemens’ unique knowledge and technical 
expertise of their product renders them as uniquely qualified to make the necessary repairs. Further, as 
part of this project, Siemens warranties repairs while providing hands-on training to EU staff, which will 
enable similar repairs to be completed in-house. 
 
FISCAL IMPACT:  Not to exceed $45,015. 
 
FUNDING AVAILABLE: Included in FY2014/15 Budget Account No. 50064200.72450.   
 
  _________________________________________________ 
  Jordan Ayers 
  Deputy City Manager/Internal Services Director 
 
    _______________________________ 
    Elizabeth A. Kirkley 
    Electric Utility Director 
 
PREPARED BY:   Charles J. Berry, Electric Utility Superintendent 
EAK/CJB/ke 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL AUTHORIZING THE 
CITY MANAGER TO EXECUTE A PROFESSIONAL SERVICES 

AGREEMENT WITH SIEMENS INDUSTRY, INC., C/O GEO. E. HONN 
COMPANY, INC., FOR POWER CIRCUIT BREAKER REPAIRS 

============================================================================ 
 

WHEREAS, the Electric Utility (EU) maintains four substations that utilize 72,500 volt rated 
Siemens power circuit breakers to protect the substation and sub-transmission systems from faults 
and failures; and 

 
WHEREAS, standard industry practice is to utilize a non-flammable gas such as sulfur 

hexafluoride (SF6) to insulate the circuit breakers against electrical arcing; the SF6 gas is contained 
within the circuit breaker by a gasket and seal system; and 

 
WHEREAS, the gaskets and seals identified in six circuit breakers have degraded and are 

leaking the gas into the atmosphere at unacceptable levels; and 
 
WHEREAS, SF6 is a highly-regulated fluorocarbon at both the Federal and State levels; the 

State of California Air Resources Boards has set aggressive targets for reductions of SF6 to 1.0% by 
2020; and the EU cannot meet this mandate without repairs to the circuit breakers; and 

 
WHEREAS, in addition, failure of the gaskets and seals will lead to the circuit breakers being 

inoperable; and 
 
WHEREAS, in July 2014, EU staff engaged Siemens to troubleshoot and identify repairs that 

are needed to the Siemens designed and constructed power circuit breaker, and Siemens’ unique 
knowledge and technical expertise of their product renders them as uniquely qualified to make the 
necessary repairs; and 

 
WHEREAS, further, as part of this project, Siemens warranties repairs while providing 

hands-on training to EU staff which will enable similar repairs to be completed in-house; and 
 
WHEREAS, the $45,015 required for this work is included in FY 2014/15 Budget Account 

No. 50064200.72450.  
 
NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby authorize 

the City Manager to execute a Professional Services Agreement with Siemens Industry, Inc., c/o 
Geo. E. Honn Company, Inc., for power circuit breaker repairs in an amount not to exceed $45,015. 

 
Dated:    December 3, 2014 
============================================================================ 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the City Council 
of the City of Lodi in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  

      
 JENNIFER M. ROBISON 

       City Clerk 
 
 

2014-____ 



 AGENDA ITEM  C-05
 

 

 
APPROVED: _____________________________________ 

 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Approve Responses to the 2013-2014 Grand Jury Report Regarding Case 

No. 1613 
 
MEETING DATE:  December 3, 2014 
 
PREPARED BY:  City Manager 
 
 
RECOMMENDED ACTION: Approve responses to the 2013-2014 Grand Jury report regarding 

Case No. 1613. 
 
BACKGROUND INFORMATION: The City received a Grand Jury report in June regarding City 

Council responses to Grand Jury requests.  The City Clerk’s office 
interpreted the report to require no response from the City. 

However, the secretary to the Grand Jury believes one is due.  That misunderstanding lead to this report 
being late.  Once staff clarified the matter, they immediately prepared and agendized this draft response.     
 
Staff has carefully reviewed Grand Jury Case No. 1613 and offers the attached response. Upon City 
Council approval, the responses will be finalized and submitted to the presiding judge of San Joaquin 
County Superior Court by December 4, 2014. 
 
 
FISCAL IMPACT:   Not applicable at this time. 
 
 
FUNDING AVAILABLE:  Not applicable at this time. 
 
 
 
     _______________________________ 
     Stephen Schwabauer 
     City Manager 
 
Attachment 
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STEPHEN SCHWABAUER 

City Manager 

JENNIFER M. ROBISON 
City Clerk 

JANICE D. MAGDICH 
City Attorney 

 
 

December 3, 2014 
 
 
 
 
Hon. Lesley Holland, Presiding Judge  
San Joaquin County Superior Court  
P.O. Box 201022 
Stockton, CA  95201 
 
RE: Follow-Up Report to the 2013-2014  San Joaquin County Grand Jury 

Case No. 1613  
 
Dear Judge Holland:  
 
The City of Lodi has reviewed the follow-up report to the 2013-2014 San Joaquin 
County Grand Jury Case No. 1613, regarding City Council input on Grand Jury 
responses.  The Council has seriously considered Grand Jury finding 2.1 and the 
accompanying Grand Jury recommendation applicable to the City of Lodi, 
discussed the same with its professional staff and pursuant to Penal Code section 
933.05, submits its comments as set forth below.  
 
As required by Penal Code section 933(c), the Council’s comments were 
approved at the Council’s regularly scheduled meeting of December 3, 2014. 
 
Finding 2.1: Over the last four years, almost all responses by the County 
and the Cities were approved by unanimous votes after little or no 
discussion by the elected officials or the public. 
 
City Response:  Lodi agrees with this finding in part and disagrees in part.  Lodi 
agrees that the majority of its responses were approved unanimously.  Lodi 
further agrees that there was little literal discussion about the approvals.  
However, focusing exclusively on literal discussion misapprehends the majority of 
the legislative process.  Legislatures speak through majority assent towards a 
proposition.  That proposition must necessarily be in written form.  Each of Lodi’s 
responses over the four-year period were fully reasoned and explained in staff 
reports and draft responses.  Council, following review and consideration, 
adopted each of those reasoned responses.   
 
 

http://www.lodi.gov/


 

Recommendation 2.1: All legislative bodies publicly explain the reasons for 
its response to Grand Jury Findings and Recommendations prior to voting 
to approve their response.   
 
City Response:  The City already implements this recommendation.  The 
reasoning behind the response is fully detailed in the staff report to Council and 
letter responding to the Grand Jury.  Both are published as part of the City’s 
agenda in advance of the Council meeting and, following Council review and 
consideration, adopted by the Council.    
 
Please feel free to contact us if you have any further questions. 
 
Respectfully, 
 
 
 
Stephen Schwabauer 
City Manager 
 
cc:   City Clerk 
 City Attorney 



 AGENDA ITEM C-06  
 

 

 
APPROVED: ________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\SEWER\WSWPCF\DigesterRepairs\Council Updates\CUpdate120314.doc 11/19/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Receive Update on Emergency Condition at White Slough Water Pollution Control 
Facility Digesters No. 1 and No. 2 

 

MEETING DATE: December 3, 2014 
 

PREPARED BY: Public Works Director 
 
 

RECOMMENDED ACTION: Receive update on emergency condition at White Slough Water 
Pollution Control Facility Digesters No. 1 and No. 2. 

 
BACKGROUND INFORMATION: White Slough Water Pollution Control Facility (WSWPCF) has four 

covered anaerobic digesters that serve the purpose of breaking 
down sewage sludge that enters the plant.  On July 16, 2014,  

Council declared an emergency condition in response to concurrent roof failures on Digesters No. 1 and 
No. 2.  Public contract code requires Council to review the emergency action at its next regularly-scheduled 
meeting and each regularly-scheduled meeting thereafter until the emergency is terminated. 
 
The process of coating the digester interior continues and remains on schedule.  The digester roof is 
currently in fabrication.  Roof delivery is still expected in January 2015.  
 
The procurement and construction schedule reflecting project milestones is provided below.  There is no 
substantial change from last report. 
 
Project Definition Meeting July 21, 2014 
Issue Final Contract Documents August 1, 2014 
Receive GMP Proposals August 20, 2014 
Issue Notice to Proceed September 15, 2014 
Complete Digester No. 2 Improvements April 2, 2015 
Complete Digester No. 1 Improvements  August 27, 2015 
 
FISCAL IMPACT: Not applicable.  
 
FUNDING AVAILABLE: Not applicable. 
 
 
 
 
 

    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
 

Prepared by Charlie Swimley, City Engineer / Deputy Public Works Director 
FWS/CES/smh 
cc:   Associate Civil Engineer Nathan Charlie Swimley, City Engineer / Deputy Public Works Director 

Wastewater Plant Superintendent Construction Project Manager 
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  AGENDA ITEM H-01 

 

 

APPROVED: ______________________________________ 
 Steve Schwabauer, City Manager 

N:\Administration\CLERK\Council\COUNCOM\Appointment1b.doc 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Appointments to the San Joaquin Council of Governments Citizens’ Advisory 
Committee and Site Plan and Architectural Review Committee and Re-post for the 
Remaining Vacancies on Various Boards and Commissions 

 

MEETING DATE: December 3, 2014 
 

PREPARED BY: City Clerk 
 
 

RECOMMENDED ACTION: Concur with the Mayor’s recommended appointments to the 
San Joaquin Council of Governments Citizens’ Advisory Committee 
and Site Plan and Architectural Review Committee and further direct  

the City Clerk to re-post for the remaining vacancies on various boards and commissions. 
 

BACKGROUND INFORMATION: On October 15, 2014, the City Council directed the City Clerk to 
post for vacancies on various boards and commissions. The Mayor  

reviewed the applications, conducted interviews, and recommends that the City Council concur with the 
following appointments.  In addition, it is requested that the City Council direct the City Clerk to post for 
the remaining vacancies (as detailed below) to remain open for 15 days. 
 

APPOINTMENTS: 
 

San Joaquin Council of Governments Citizens’ Advisory Committee 
Richard Blackston  Term to expire January 1, 2019 
 

NOTE: Two applicants (one seeking reappointment and one new application); posting ordered 10/15/14; application deadline 11/17/14 
 

Site Plan and Architectural Review Committee 
Crystal Kirst  Term to expire January 1, 2019 
 

NOTE: Three applicants (one seeking reappointment, one new application, and one on file); posting ordered 10/15/14; application deadline 11/17/14 
 

POSTINGS: 
 

Lodi Senior Citizen Commission 
One Vacancy  Term to expire December 31, 2018 
 

Personnel Board of Review 
Two Vacancies  Terms to expire January 1, 2018 
 

Recreation Commission 
Three Vacancies  Terms to expire December 31, 2018 
 
Government Code Section 54970 et seq. requires that the City Clerk post for vacancies to allow citizens 
interested in serving to submit an application. 
 

FISCAL IMPACT:  Not applicable. 
 

FUNDING AVAILABLE: Not applicable. 
 

      _____________________________________ 
      Jennifer M. Robison 
JMR/PMF      City Clerk 
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  AGENDA ITEM  I-01a
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Approving Statement of Benefits with Lodi Fire Mid-Management 

for 2015 through 2017 and Appropriating Funds ($6,110) 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Deputy City Manager 
 
 
RECOMMENDED ACTION: Adopt resolution approving Statement of Benefits with Lodi Fire Mid-

Management for 2015 through 2017 and appropriating funds 
($6,110). 

 
BACKGROUND INFORMATION: Staff and the Lodi Fire Mid-Management have reached a tentative 

agreement on their Statement of Benefits (Statement), subject to the 
approval of Council.  The Statement includes a 1.5 percent increase 

in base pay effective the first full pay period in calendar year 2015 and reflects a partial restoration of 
prior concessions.  The Statement is for a term of three years, covering January 1, 2015 through 
December 31, 2017. The agreement includes ‘trigger’ language for calendar years 2016 and 2017 that 
may result in additional compensation for this bargaining unit. In the event audited General Fund 
reserves exceed the Council’s target reserve level (16 percent of General Fund revenues) for either FY 
2014/15 or FY 2015/16, the agreement calls for a base salary adjustment or a one-time, non-PERSable 
payment to bargaining unit members not to exceed two percent of base salary. The trigger calculation is 
net of any reserves carried over to pay for committed amounts under the agreement.  
 
A redline strikeout version of the Statement of Benefits is attached for Council review and approval.  The 
redline version also reflects several housekeeping items.  
 
Lodi’s employees agreed to voluntary decreases in total compensation in every year from 2009 through 
2012.  When the 2012 MOUs expired, Lodi’s employees agreed to permanent reductions in total 
compensation of nine percent in safety and seven percent in miscellaneous.  These voluntary employee 
reductions allowed the City to survive the Great Recession, stabilize its weak reserve and perform 
needed capital improvements.  During this same period, the cost of living has increased by 11.8 percent 
(San Francisco-Oakland-San Jose CPI-U).   
 
Most City employees have not seen an increase in base pay since 2007/08 depending upon bargaining 
unit.  The City is now in a position to grant a small increase in base pay as a result of increased revenues 
and prudent expense management.  The base pay increase is structured in such a fashion that it is 
sustainable over the term of the agreement from current reserves in excess of the Council-approved 
General Fund reserve target.  Potential increases in subsequent years of the agreement are also 
structured based upon available reserves over the reserve target. 
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Lodi certainly faces funding challenges ahead and must plan for them.  It also faces continued fiscal 
stress to a work force that contributed significantly to addressing the fiscal impact of the Great 
Recession. Although the current excess over our reserve target could certainly be invested in other 
fashions, staff believes that investing in our employees is the most appropriate use of these funds. 
 
FISCAL IMPACT: Total cost of the proposed agreement is $37,680, of which $6,110 is 

applicable to FY 2014/15; $12,410 is applicable to FY 2015/16; $12,710 is 
applicable to FY 2016/17; and $6,450 is applicable to FY 2017/18.  The FY 
2014/15 component of this proposal is not included in the 2014/15 budget 
and will require an appropriation.  Funding is available from the General 
Fund dollars in excess of the 2013/14 reserve target.  

 
 
FUNDING AVAILABLE: Funding for this item will be provided by funds in excess of the General  
  Fund reserve target established by Council. 
 
   
 
 
 
   _______________________________ 
   Jordan Ayers 
   Deputy City Manager 
 
 
 
   _______________________________ 
   Adele Post 
   Human Resources Manager 
 
 
Attachment 
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FIRE MID-MANAGEMENT CLASSIFICATIONS 
 
Fire Division Chief  
Fire Battalion Chief 
 
ARTICLE I  -  SALARY City shall provide a one-time, non-PERS-able payment of $2,300 to 
each member of this bargaining unit who is employed by the City on the date of approval of this 
Statement of Benefits by the City Council.  Payment will be made in a lump sum manner along 
with a regularly scheduled pay check within two pay periods of approval of this Statement of 
Benefits by the City Council. 
 
1.1 City shall provide a cost of living adjustment (COLA) of one and one-half (1 ½) percent 

effective the full pay period that begins after January 1, 2015. 
 

For calendar year 2016, bargaining unit members shall receive a base salary adjustment 
or a One-Time Payment (defined below) if the audited general fund reserve for FY 
2014/15 (net of any reserve amounts carried forward from FY 2013/14 to fund base 
salary adjustments or One-Time Payments granted in calendar year 2015 under this 
agreement) exceeds the City’s reserve policy requirement (16% of revenue) in a sum 
sufficient to pay each general fund employee an amount not to exceed 2.0% of base 
salary.  Such amount shall be paid in the form of a base salary adjustment if the excess 
amount over the City’s reserve policy requirement is sufficient to also fund such base 
salary adjustment in calendar year 2017.  Otherwise, such amount shall be paid as a One-
Time Payment payable in the first full pay period that begins after January 1, 2016.  If a 
base salary adjustment is supported, the base salary adjustment shall be made in the first 
full pay period that begins after January 1, 2016. 

 
For calendar year 2017, bargaining unit members shall receive a base salary adjustment 
or a One-Time Payment if the audited general fund reserve for FY 2015/16 (net of any 
reserve amounts carried forward from FY 2013/14 and FY 2014/15 to fund base salary 
adjustments or One-Time Payments granted in calendar year 2015 or 2016 under this 
Agreement) exceeds the reserve policy requirement (16% of revenue) in a sum sufficient 
to pay each general fund employee an amount not to exceed 2.0% of base salary.  Such 
amount shall be paid in the form of a base salary adjustment if the excess amount over 
the City’s reserve policy requirement is sufficient to also fund such base salary 
adjustment in calendar year 2018.  Otherwise, such amount shall be paid as a One-Time 
Payment payable in the first full pay period that begins after January 1, 2017. If a base 
salary adjustment is supported, the base salary adjustment shall be made in the first full 
pay period that begins after January 1, 2017. 

 
As used in this agreement "One-Time Payment" shall mean a single lump sum, non-regular, non-
recurring, non-PERSable one time form of compensation.  

 
 
1.2 Employees shall have the same Bilingual Incentive as set forth in the LPF MOU. 
 
1.3 The City of Lodi and the Fire Mid-Management group agree that the term of this 
 agreement is January 1, 20142015  to December 31, 20142017. 

Formatted: Indent: Left:  0", Hanging:  0.5"

Formatted: Justified, Indent: Left:  0",
Hanging:  0.5"

Formatted: Justified, Indent: Left:  0.5"

Formatted: Justified

Formatted: Justified, Indent: Left:  0.5"

Formatted: Justified



FIRE  MID-MANAGEMENT  – STATEMENT OF BENEFITS                 

4  

 
1.4 If any City bargaining unit, bargaining group, executive management as a group, 

appointees as a group or City Council receives a salary increase or one-time restoration 
payment that is greater than the base payment of $2,300 received by the Fire Mid-
Managers per Section 1.1 of this Statement of Benefits (excluding step increases or the 
equivalent), or a higher value medical and/or retirement benefit (except IBEW 
retirement) applicable to all members of the group for the MOU negotiated (or 
last/best/final offer imposed) that otherwise expired on November 30, 2013 or December 
31, 2013, or by resolution adopted by Council, this unit will receive the same 
benefit.  This clause shall not be triggered as a result of a delay in implementing the 
medical cap to give affected employees the opportunity to move to a lower cost plan 
upon the next available open enrollment period. 

ARTICLE  II  -  DEFERRED COMPENSATION 
2.1 Employees may participate in the City's Deferred Compensation Plan. 
 
2.2   The City matches up to a maximum of 3.0% of base salary.  

 
 

ARTICLE  III  -  FLEXIBLE SPENDING ACCOUNT 
3.1  Employees shall have the option of participating in the Flexible Spending Account   

(Section 125 Plan).   Employees may elect to participate in; 
a. Premium Conversion 
b. Non-reimbursed Health Care 
c. Dependent Care Reimbursement 

 
3.2 Elections for the calendar year will be made each December, or if a change in family 

status occurs.  Money not used by the end of each calendar year will be forfeited by the 
employee. 
 

ARTICLE  IV  -  CHIROPRACTICARTICLE IV - RESERVED  
4.1 Chiropractic services may be received by employees and dependents through a 

chiropractic insurance plan.  This benefit allows up to a maximum of 40 visits per 
calendar year.  Co-payments for services are $10.00.  Duplicate of Article 23 

 
ARTICLE  V  -  EDUCATION INCENTIVE 
5.1 Education incentives will be available to eligible employees for specified degrees, 

certifications, and licenses. 
 

 Associate of Arts Degree -  $50.00 per month if the: 
 

a) AA Degree is in Fire Science or related field; 
b) AA Degree is in a non-related field with a Fire Science Certificate from an 

accredited institution; or 
c) Employee has AA Degree and is actively pursuing a Bachelor of Arts degree. 

 
     Or: 

 
 Bachelor of Arts Degree - $100.00 per month.  
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5.2       If an employee possesses a BA degree, he/she will receive a maximum of $100.00 under   
            Section 5.2.  
 

This incentive in this subsection 5.2 is limited to employees hired prior to March 16, 
2012. 
 

5.3  Emergency Medical Technician                                $200.00 per month 
 

5.4  Employees will receive education incentive pay for the following certifications: 
 
           Certified Chief Officer                                                  $100.00 per month 
         Certified Fire Officer                                                      $50.00 per month 
           Certified Fire Investigator                                              $12.50 per month 
           Certified Fire Instructor                                                  $25.00 per month 
           Certified Fire Prevention Officer                                    $25.00 per month 
           Certified Public Education Officer                                 $12.50 per month 
           Certified Fire Chief                                                         $25.00 per month  

    
5.5  Employees shall receive a maximum of $250.00 per month for incentives listed in 

subsection 5.4.  However, an additional $25.00 per month may be earned if the employee 
possesses a Hazardous Materials Specialist/Technician Certificate. 

 
5.6 Persons possessing the aforementioned requirements shall not receive the incentive pay 

until such time as evidence of completion is produced.  If they do possess the 
requirements on that date, but do not have evidence of completion, pay shall be made 
retroactively. 

 
 
ARTICLE VI – JURY DUTY 
6.1  All full-time regular employees are granted jury duty leave with pay. Any employee who 

is summoned to attend any court during the time regularly required for his employment 
for the purpose of jury service shall be entitled, while so engaged and actually serving, to 
his regular compensation in addition to any jury duty compensation.  

 
6.2  No employee shall be granted jury duty leave with pay in which such employee will be 

testifying in behalf of oneself or as a witness in a court of law.  
 
6.3  An employee serving on jury duty, who is not required to be in attendance at such jury 

duty for more than one half of the employee's normal working day is expected to return 
to his regular work assignment for the balance of the day. An employee seated on a jury 
shall not be scheduled for regular work during the twelve hours preceding the scheduled 
time for jury duty. 

 
6.4 If an employee covered by this Agreement is required by subpoena to appear in court or 

to give a deposition as a result of an action taken within the scope of employment with 
the City, that employee shall receive his full pay while so doing, with no loss of time if 
he/she is on regular duty.  If the employee is not on duty, the City agrees to compensate 
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that employee at one and one-half times his/her regular rate of pay, for the time spent in 
any appearance as required by this Article.  The employee shall demand a witness fee and 
shall reimburse same to the City.  As a prerequisite for payment to off-duty employees, 
the Fire Chief or his designee must be notified in writing of the off-duty appearance 
within seventy-two hours after the employee is subpoenaed or otherwise notified of the 
required court appearance.  The employee shall demand a witness fee and shall reimburse 
the same to the City. 

 
6.5 Voluntary Grand Jury service such as that service in San Joaquin County, is not covered 

by Jury Duty leave. 
 
ARTICLE  VII  -  LONGEVITY PAY 
7.1 After completing ten years of service with the Lodi Fire Department, employees shall 

receive an annual longevity pay in the amount of $1,500 in November of the year 
following completion of ten years of service and each year thereafter until completing 
twenty years of service with the Lodi Fire Department.  Employees who have completed 
twenty years of service with the Lodi Fire Department will receive longevity pay in the 
amount of $3,000 in November of the year following completion of twenty full years of 
service and each year thereafter. 
 
For the purposes of this article, all employees who as of October 31st meet the service 
level requirements (either ten full years or twenty full years from the first day of the 
month in which they started their employment with the City of Lodi Fire Department) 
shall receive the longevity pay associated with their years of service with the Lodi Fire 
Department. 

 
The incentive in Article VII is limited to employees hired prior to March 16, 2012. 
 

ARTICLE  VIII  -  OVERTIME 
8.1 Due to the fact that the classifications in this bargaining unit are deemed exempt from the 

overtime requirements of the Fair Labor Standards Act (FLSA), the following special 
provisions for the payment of overtime will apply.  Employees shall be compensated for 
overtime at the time and one-half rate for time worked due to emergencies.  Overtime for 
Fire non-shift employees is based on a 40 hour work week.  Overtime for Fire shift 
employees is based upon a 56 hour work week. Emergencies shall be determined by the 
appropriate department head and include but are not limited to such events as: 
 
 Major storm damage requiring the dispatching of additional crews; 
 The necessity to cover scheduled shifts; 
 Direct supervision of crews assigned to work during normal days off to 

accommodate the public; 
 Break down of equipment and/or systems requiring the presence of the mid-

manager in order to restore service. 
 

8.2 Overtime pay shall not be paid for the following: 
 Staff meetings; 
 Special projects; 
 Conferences and seminars - except as noted below; 
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 Appearances before City Council and commissions;, 
 Public information presentations;, 
 Activities involved with the completion of normal activities or 

programs such as budgets, inventory, annual financial closings, labor 
negotiations, and recreation programs. 

 
8.3 All overtime must be approved by the department head.  Any deviations from these 
 guidelines must be approved in advance by the department head and the City Manager. 
 
8.4 Employees may accrue compensatory time in lieu of overtime pay.  The accrual rate for 
 compensatory time shall be one and one-half hours for each hour worked. 
 
8.5 No more than one hundred forty-four (144) hours of compensatory time may be carried 

on the  books at any time.  Bargaining unit members shall be allowed to cash out up to a 
maximum of  144 hours of earned compensatory time off twice per year, in April and 
October. 

 
8.6 Upon separation, the employee will be paid at the employee’s current hourly rate or the 

average of the last three years, whichever is higher for the remaining compensatory 
balance. 

 
8.7 Upon promotion into a Mid-Management position all previously accrued compensatory 
 time must be paid or used prior to the promotion. 
 
8.8 Fire Division Chief is considered an exempt classification not subject to any of the 

exceptions for overtime specified in this section.  However, for the purposes of and in 
recognition of San Joaquin County Strike Team Agreements, Division Chiefs and 
Battalion Chiefs will be allowed to participate in Strike Team Operations and be eligible 
for overtime as provided for in said agreements. 
 
 

ARTICLE IX – CATASTROPHIC LEAVE 
9.1 Members of this bargaining group shall be covered by and subject to the Citywide 

Catastrophic Leave Policy set forth in the City’s current Administrative Policy Manual. 
 
ARTICLE X  -  RETIREMENT 
10.1 The City of Lodi provides retirement benefits through the Public Employees Retirement 

System (PERS).  Employees shall receive the following retirement benefits.  The 
following plan is available to employees hired prior to December 22, 2012 and deemed to 
be “classic” employees by PERS: 

 
 Safety 3% @ 50 plan  

 1957 Survivors Benefit 
 1959 Survivors Benefit -3rd Level 
 Employee shall pay the full employee share 

of retirement costs ((maximum of 9%) as 
calculated by PERS in its annual actuarial 
valuation 

 Credit for Unused Sick Leave 
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 Military Service Credit as Public Service  
 Single Highest Year 
 
 

10.2 Employees hired after December 22, 2012 and deemed to be “classic” employees by 
PERS shall have the following retirement benefit: 

 
 Safety 3% @ 55 plan  

 1957 Survivors Benefit 
 1959 Survivors Benefit -3rd Level 
 Employee shall pay the full employee share 

of retirement costs (maximum of 9%) as 
calculated by PERS in its annual actuarial 
valuation 

 Credit for Unused Sick Leave 
 Military Service Credit as Public Service  
 Average of three highest consecutive years 

 
10.3 City agrees to provide the following retirement program for employees deemed to be 

“new” employees by PERS under the Public Employee’s Pension Reform Act of 2013 
(PEPRA): 

 Safety 2.7% @ 57 plan 
 1957 Survivors Benefit 
 1959 Survivors Benefit – 3rd Level 
 Average of three highest consecutive years 
 Credit for Unused Sick Leave 
 Military Service Credit as Public Service 
 Employee shall pay the full employee share 

of retirement costs as calculated by PERS in 
its annual actuarial valuation 

 
10.4 To the extent permitted by PERS law, the parties intend the following items to be 

considered PERSable compensation: 
 

 Salary 
 Department sanctioned teams 
 Education/certification incentives 
 Uniform allowance 
 Longevity pay 
 Bilingual pay 
 Holiday pay 
 FLSA pay 

 
ARTICLE  XI - VACATION LEAVE 
11.1 Employees hired prior to July 1, 1994 shall receive the following vacation benefits: 
 
            Forty Hour Work Week: 
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        Beginning with: 
Date of Hire:  3.08 hours per pay period  

 6th year  4.62 hours per pay period  
 12th year  5.23 hours per pay period  
 15th year  6.16 hours per pay period  
 21st year  6.47 hours per pay period  
 22nd year  6.78 hours per pay period  
 23rd year  7.09 hours per pay period  
 24th year  7.40 hours per pay period  
 25th year  7.71 hours per pay period  
 

Shift (56 hour work week) Employees: 
 Beginning with: 
 Date of Hire:    5.54 hours per pay period  
 6th year    8.31 hours per pay period  
 15th year             11.08 hours per pay period  
 21st year  11.65 hours per pay period  
 22nd year  12.20 hours per pay period  
 23rd year  12.76 hours per pay period 
 24th year  13.32 hours per pay period  
 25th year/above            13.88 hours per pay period 
 

Vacation leave shall be used in increments of not less than quarter hours.  Maximum 
vacation accrual (carry over) shall follow the City’s Vacation Leave Policy. 
  

11.2 Members shall have the option of cashing out any vacation time in excess of 2 tours, or 
 80 hours for those who work a 40-hour workweek. Members may request a cash out of 
 vacation twice per year, in April and October; balances will be paid in the employee’s 
 regularly scheduled paycheck. 

 
 
ARTICLE  XII  -  ADMINISTRATIVE LEAVE 
12.1 Employees will be given 80 hours of administrative leave (or 120 hours for shift 

personnel) per calendar year.  Leave shall be taken in increments of not less than quarter 
hours.  Balances must be used prior to December 30 or they will be lost. 

 
12.2 New employees or employees becoming eligible due to a promotion receive 

administrative leave on a prorated basis, with six point six seven (6.67) hours granted for 
each full calendar month remaining in the calendar year with a maximum of 80 hours.  
Shift employees will be granted 10 hours leave for each full calendar month remaining in 
the calendar year with a maximum of 120 hours. 

 
12.3 Employees separating mid-year will receive a cash pay out for unused Administrative 

Leave on a prorated basis in accordance with this section. 
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12.4 Employees are eligible to cash out up to half of their current Administrative Leave 
balance in any calendar year except in the months of May and June.  A request to cash 
out Administrative Leave must be in writing and submitted to the Finance Division. 

 
 
ARTICLE  XIII  -  HOLIDAYS 
13.1 Effective January 2004, employees shall receive either 108 hours (non-shift) or 156 hours 

of holiday leave.  In January of each year, every member’s holiday account will be 
credited with the appropriate number of holiday hours.  Employees hired mid-year or 
terminating mid-year shall have holiday hours credited or deducted at the rate of 6.0 
hours for shift employees and 4.15 hours for non-shift employees per pay period.              

 
13. 2 Holiday hours shall be taken in increments of not less than quarter hours and may not be 

carried into the following calendar year.  Each year, the pay period in which December 1 
falls, employees will be paid for the unused holidays at the straight-time rate. 

 
 
ARTICLE XIV – LEAVE OF ABSENCE 
14.1 Leave of Absence is available to employees in accordance with the City’s current Leave 

of Absence policy. 
 
 
ARTICLE  XV  -  SICK LEAVE 
15.1 Sick Leave is earned at the rate of 3.70 hours per pay period for employees working a 40 

hour work week and 5.54 hours for shift (56 hour work week) employees.  There is no 
limit on the amount that can be accumulated.  Total sick leave accrued is 12 days per 
year.  Sick leave shall be taken in increments of not less than quarter hours. 

 
 
ARTICLE  XVI  -  SICK LEAVE CONVERSION 
16.1 Employees hired prior to December 6, 1995, after 10 years with the City and only upon 

retirement, may convert their accumulated sick leave time to medical insurance premiums 
or cash under the following options: 

 
OPTION #1 - "Bank" 
The number of accumulated hours shall be reduced by 16-2/3% and the remaining 
balance converted into days.  The days are then multiplied by the current monthly 
premium being paid for the employee and, if applicable, his/her dependents.  Fifty 
percent of that dollar amount will be placed into a "bank" to be used for medical 
insurance premiums for the employee, and if applicable, his/her dependents.  For each 
year of employment over 10 years, 2.5% will be added to the 50% used in determining 
"bank" amount.  Total premiums shall be paid from the Bank until its depletion, at which 
time the conversion benefit stops. 
 
Employees may also use their banks money to purchase Dental and/or Vision Insurance 
at the current premiums until their bank is depleted. 

 
OPTION #2 - "Conversion" 
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The number of accumulated hours shall be multiplied by 50% and converted to days.  
The City shall pay one month's premium for employee and dependents for each day after 
conversion.  For each year of employment in excess of 10 years, 2.5% shall be added to 
the 50% before conversion.  The amount of premium paid shall be the same as the 
premium paid by the City at the time of retirement, subject to the cap shown in Section 
19.1.  Any differences created by an increase in premiums must be paid for by the 
employee. 
 
OPTION #3 - "Cash-Out" 
A retiring employee will be able to choose a cash pay-off of accumulated sick leave at the 
rate of 30% of base pay per hour. 
 
OPTION #4 – “Service Credit” 
A retiring employee will be able to convert unused sick leave to service credit for 
CalPERS retirement purposes.   

 
16.2 Employees hired after December 6, 1995 will not have the option of converting unused 

sick leave time into medical insurance premiums or cash as referenced in OPTION 1-3.  
The only option available to these employees is OPTION #4 “Service Credit”.  If an 
individual previously qualified for the sick leave conversion option while in the United 
Professional Firefighters unit, they will retain their eligibility if promoted to Fire Mid-
Management with an effective date of December 6, 1995.  

 
16.3 In the event an active employee dies before retirement and that employee is vested in the 

Sick Leave Conversion program (10 years) the surviving dependents have an interest in 
one-half (1/2) the value of the bank as calculated in section 13.1. 

 
16.4 The City shall allow a surviving dependent of a retiree enrolled in the Sick Leave 

Conversion program to purchase medical insurance at the employee only premium for the 
same period as if the retiree had not died. 

 
16.5 A retiree or surviving dependent, upon expiration of City-paid coverage, if any, has the 

option of purchasing at the prevailing rate additional medical insurance for an unlimited 
amount of time. 

 
16.6 Out of area retirees may receive reimbursement for medical insurance premiums up to  

the City's liability as specified in Section 13.1; Option #2. 
 
16.7 Only one City of Lodi employee may carry dependent coverage for another City 

employee, therefore, upon retirement the employee may re-enroll as an individual into the 
health plan in order to take advantage of the Sick Leave Conversion program. 

 
16.8 A retiree or surviving dependent may purchase dental and vision insurance at the City 

group rate through the Sick Leave Conversion Bank option. 
 
 
ARTICLE XVII  -  SURVIVORS BENEFITS 
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17.1 The City shall pay in accordance with 16.1 for health and dental benefits described in this 
MOU for the Surviving spouse and any minor children of any member of the Fire Mid-
Management group who is killed or dies during the performance of official duties.  .  
Premiums will continue to be paid by the City until such time such time as the surviving 
spouse is covered by other insurance or remarries, and for dependent children of the 
member killed in the line of duty until such time as either: 
 
a. the children become adults, or 
b. the children are covered under other alternative medical coverage provided by and 

through the surviving spouse or the person who he/she remarries. 
 
ARTICLE XVIII  -  EXECUTIVE PHYSICAL EXAMINATION 
18.1 Employees may elect to receive an executive physical examination in accordance with 

the provisions of the City’s medical insurance plan to include any and all of the following 
procedures as applicable and as deemed necessary by the employee's physician: 

 
  A complete office examination  An executive blood panel 
  Urinalysis  Mammogram 
  Pap smear  Chest X-ray 
  EKG (resting) 
 
18.2 Employees shall be reimbursed for costs not covered by the medical insurance for the 

procedures referenced in this section.  Any additional tests judged necessary shall be the 
responsibility of the employee.  Employees must submit all related receipts, attached to a 
claim voucher, to the Finance Department for reimbursement. 

 
ARTICLE  XIX  -  MEDICAL INSURANCE 
19.1 All employees are offered medical insurance for themselves and dependents through Cal 

PERS-Medical Plans. City shall pay 100% premium for the employee’s family category 
(Family, Employee+1, Single) for the lowest cost PERS HMO available in Lodi’s 
geographical area (excluding Porac) as of January 1, 2014.  If Employee selects a higher 
cost plan, Employee will pay the difference as a payroll deduction. If an employee elects 
not to be covered by medical insurance through the City of Lodi, an additional $692.81 
per month for family or $532.92 for employee + 1 dependent will be added to either the 
employee’s deferred compensation account or cash. A single employee who can show 
proof of group insurance will be eligible for $305.22. In order to qualify for this 
provision, proof of group insurance must be provided to the City.   
 
Effective January 1, 2014, the City’s contributions to the premiums for medical insurance 
coverage will be capped at the following rates and employees will be responsible for 
premium costs in excess of this amount: 
 Single                  $657.33 
 Employee + 1     $1,314.66 
 Family                $1,709.06 
 

19.2  Only one City of Lodi employee may carry dependent coverage for another City 
employee.  Co-payments incurred due to the loss of dual coverage will be reimbursed by 
the City of Lodi on a quarterly basis. 
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19.3 The City intends to propose a Cafeteria-based benefit program in 2014 with an effective 

 date of January 1, 2015. This program that would incorporate, but not be limited 
to: medical,  vision, dental, chiropractic, and life insurance. The above listed terms of 
this agreement  will be reopened for negotiation upon the City’s presentation of a 
Cafeteria plan. The City will form a committee, comprised of one member from each 
Bargaining Unit, along with City staff to discuss the contents of said cafeteria plan. 

 
 
 The City’s proposed Cafeteria Plan will offer substantially the same or better benefits to 
 those currently received by unit members 
 
ARTICLE  XX  -  DENTAL INSURANCE 
20.1 Employees are provided fully paid family dental insurance.  
 
20.2 Maximum benefits are $1,000 for each family member enrolled into the dental plan, per 

calendar year.  There is a $25 deductible plus co-insurance features. 
  
 
ARTICLE  XXI  -  VISION INSURANCE 
21.1 The City shall provide and pay for a vision care plan underwritten by VSP or comparable 

vision care plan.  Such comparable vision care plan shall be the same as the plan offered 
to mid and executive management employees in the City. The plan shall have a $25 
deductible, shall provide annual examinations and lenses. Frames are available every two 
years. 

 
 
ARTICLE  XXII  -  LIFE INSURANCE 
22.1 Employees are provided with term life and accidental death/dismemberment insurance at 

a benefit rate of $25,000.  This benefit decreases after age 70 on a sliding scale, 
depending on age. 

 
22.2 Employees are provided with $100,000 of accident insurance while traveling on City 

business outside the City limits.  Spouses are only covered while accompanying the City 
employee on City business, or while conducting business on behalf of the City. 

 
22.3 Employees are also provided with a $25,000 accidental death policy in the event of death 

resulting from a line-of-duty injury. 
 
 
ARTICLE XXIII -   CHIROPRACTIC INSURANCE 
23.1 Chiropractic services may be received by employees and dependents through a 

chiropractic insurance plan.  Plan will allow up to a maximum of 40 visits per calendar 
year.  Co-payments for services are $10.00. 

 
23.2 The City shall pay the full costs of premiums for the employee and dependent(s) during 

the life of this agreement. 
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ARTICLE XXIV -   UNIFORM ALLOWANCE 
24.1 The uniform allowance shall be $950.00 per year, paid quarterly, as part of the last bi-

weekly paycheck in the months of March, June, September, and December.  
 
24.2 In addition to the above uniform allowance, City agrees to make a one-time, non-PERS-

able payment of one percent (1%) of employees’ base salary as shown in schedule A 
toward the uniform allowance to each member of the bargaining unit who is employed by 
the City on the date of approval of this Statement of Benefits by the City Council.  
Payment will be made in a lump sum manner along with a regularly scheduled pay check 
within two pay periods of approval of this Statement of Benefits by the City Council.  
This clause will sunset on December 31, 2014.  

 
ARTICLE  XXV  -  TUITION REIMBURSEMENT 
25.1 Tuition Reimbursement shall follow the City’s Tuition Reimbursement Policy. 
 

a. Employees shall receive tuition reimbursement in the amount of $4,411 for the 
period of July 1, 2013 through June 30, 2014 plus the full cost of books for 
courses taken 

 
b. Other than the tuition reimbursement amounts listed above, criteria for tuition 

reimbursement shall follow the City’s Tuition Reimbursement policy. 
 
c. This incentive in Article XXI shall sunset on June 30, 2014 and default, for all 

purposes, to the City’s Tuition Reimbursement policy.   
 
25.2 Training Reimbursement 

In addition to the City policy, individuals enrolling in courses offered by recognized 
professional organizations which are not accredited through a college or university shall 
be eligible for up to a maximum of $300 per fiscal year, to be paid upon the satisfactory 
completion of course work. Any expenses are subject to the approval of the Fire Chief.  

 
 
ARTICLE  XXVI  -  56-HOUR WORK WEEK 
26.1 The work schedule will be a schedule of “56 hours per week” with two on-duty shifts in 

six 24-hour periods.  For purposes of the FLSA, it is mutually understood the City has 
declared a 24 day work cycle 

 
26.2 If an employee assigned to a 56-hour work week schedule terminates his/her employment 

in the middle of a two week payroll cycle, the employee’s pay for that cycle shall be 
computed by multiplying the number of days between the first day of the payroll cycle 
and the last shift worked by eight (8) hours or the number of actually worked in that 
payroll cycle, whichever is greater. 

 
26.3 It is agreed that if the work schedule of a Fire Mid-Management employee is a 40-hour 

week, then all holiday, vacation, and sick leave benefits are based on a 40-hour week 
rather than a 56-hour week. 
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26.4 In order to convert the hours for employees that move from a 40 hour work week to a 56-
hour work week, the following formulas will be applied: 

 
For conversion of Vacation: 

From 40 to 56 hours……..Multiply by 1.8 
From 56 to 40 hours……..Multiply by .555556 

 
For conversion of Holiday and Sick Leave and Comp Time: 

From 40 to 56 hours……..Multiply by 1.5 
From 56 to 40 hours……..Multiply by .666667 

 
 
ARTICLE  XXVII  -  PERSONAL LIABILITY 
27.1 Employees shall be indemnified and held harmless by the City against all costs, legal 

expenses, and liability arising out of decisions made in their capacity for the City of Lodi 
and/or from any cause of action for property damage, or damages for personal injury, 
including death, sustained by person(s) as a result of a decision made in their capacity, 
except that: 
 
a. The City is not required to but may provide for the defense of an action or proceeding 

brought against an employee or former employee if the City determines that: 
 
 1. The act or omissions was not within the scope of their employment; or 

 2. They acted or failed to act because of actual fraud, corruption, or actual malice; or  

 3. The defense of the action or proceeding by the City would create a conflict of 
interest between the City and the employee or former employee. 

 
b. The City is not required to but may pay any claim of judgment for punitive or 
 exemplary damages under the following circumstances: 
 
 1. The judgment is based on an act or omission of an employee or former 

 employee acting within the course and scope of their employment as an 
 employee of the City. 

 2. At the time of the act giving rise to the liability, the employee or former employee 
acted, or failed to act, in good faith, without actual malice and in the apparent best 
interests of the City. 

 3. Payment of the claim of judgment would be in the best interests of the City. 
 

 
ARTICLE XXVIII - GRIEVANCE PROCEDURE 
28.1  Disputes involving the following subjects shall be determined by the Grievance 

Procedures established herein: 
 

a. Interpretation or application of any of the benefits listed herein. 

b. Disputes as to whether a matter is proper subject for the Grievance Procedure. 
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c. Disputes which may be of a “class action” nature filed on behalf of the employees 
 or the City. 

 
28.2  Class action Grievances shall be submitted in writing to the City Manager or vice versa. 
 
28.3 STEP ONE  

 Discussion between the employee and the immediate supervisor, who will answer within 
15 work days.  This step shall be taken within 30 days of the date of the action 
complained of, or the date the grievant became aware of the incident which is the basis of 
the grievance. 

 
28.4    STEP TWO 

If a grievance is not resolved in the initial step, then Step Two shall be a discussion 
between the employee, and the Department Head who shall answer within fifteen work 
days.  This step shall be taken within fifteen work days of the date of the immediate 
Supervisor’s answer in Step One. 

 
28.5     STEP THREE  

If a grievance is not resolved in Step Two, Step Three shall be the presentation of the 
grievance, in writing, by the employee to the City Manager, who shall answer, in writing, 
within fifteen work days of receipt of the grievance.  The City Manager’s decision shall 
be final and binding.  Step Three shall be taken within fifteen work days of the date of the 
answer in Step Two. 

 
28.6 STEP FOUR 
 

If a grievance is not resolved by the City Manager or designee, mediation may be 
requested (and the City will enter into) by the Fire Mid-Management group, upon which 
costs will be equally borne between the City and the LFMM. 
 

 
ARTICLE XXIX - DISCIPLINARY PROCEDURE 
29.1 Persons Authorized to Take Disciplinary Action:  Employee discipline may be initiated 

by the City department head for cause against any employee under his/her supervision.  
Disciplinary actions in the form of termination or discharge shall be subject to final 
approval from the City Manager. 

 
29.2  Notice (except in the case of oral or written reprimand):  Notice of Intended Disciplinary 

Action shall be prepared in writing by the department head proposing the discipline and 
shall be served on the employee in person or by registered or certified mail.  Notice shall 
be served prior to the action becoming effective; however, where circumstances require 
immediate removal of the employee from the workplace, notice shall be provided within 
two (2) working days from the date the employee is removed from the workplace.  
Employees so removed shall be placed on paid leave pending imposition of discipline.  A 
copy of the Notice of Intended Disciplinary Action shall also be filed with the Human 
Resources Director.  The written Notice of Intended Disciplinary Action shall contain the 
following information: 
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1. The specific type of disciplinary action; 

2. The effective date of the action; 

3. The specific reason(s) or cause(s) for the actions; 

4. Notice that the employee may inspect copies of all materials upon which the action is 
based, and 

5. Notice that the employee has the right to respond orally or in writing within ten (10) 
days to the department head initiating the disciplinary action.  No hearing before the 
City Manager is available to review oral or written reprimands. 

 
An employee who responds orally or in writing to the department head shall be entitled to 
meet in an informal conference with the department head and shall be given the 
opportunity to rebut the charges against him/her or to state any mitigating circumstances.  
In the case of oral or written reprimand, the department head’s decision shall be final.  In 
the case of discharge, demotion, suspension, or reduction in pay, the department head or 
other City designee shall hear and consider the facts presented by the employee and shall 
thereafter submit a written recommendation to the City Manager to either impose, rescind 
or modify the proposed disciplinary action.  The recommended proposed disciplinary 
action shall also be served on the employee.  The recommendation shall contain: 
 
6. The specific type of disciplinary action; 

7. The specific reason(s) or cause(s) for the actions; 
 

29.3 Final Notice of Disciplinary Action:  Following review of the department head’s 
recommendation and the determination by the City Manager, the City Manager shall 
prepare a Final Notice of Disciplinary Action, advising the employee of the action to be 
taken, its effective date, and the employee’s appeal rights. 
 
1. Disciplinary action shall become effective on the date stated in the Final Notice of 

Disciplinary Action, unless the date is otherwise extended by the City Manager. 

2. The City Manager shall file a copy of the Final Notice of Disciplinary Action with the 
Human Resources Director.  The Final Notice of Disciplinary Action shall be 
delivered personally to the employee or shall be sent by registered or certified mail. 

 
29.4 Appeal of Disciplinary Action: In the event of a demotion, suspension or dismissal, and 

the affected employee is not satisfied with the decision rendered by the City Manager, the 
employee may appeal the decision.  The employee may appeal disciplinary decisions by 
filing a written appeal with the Human Resources Director within fifteen (15) work days 
following service of the Final Notice of Disciplinary Action.  The written appeal shall 
contain a written reply to the charges against the employee and written request for an 
appeal hearing.  The employee shall submit a copy of the appeal to the City Manager. 

 
29.5 If an employee submits an appeal, the City shall refer the case to a neutral hearing officer 

selected through the California State Mediation and Conciliation Services to hear the 
appeal and submit an advisory decision to the City Manager.  Selection of the hearing 
officer shall be made by the parties’ mutually selecting a list of 7 neutral hearing officers 
from the office of the California State Mediation and Conciliation Services.  Absent 
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mutual agreement on a name on the list, the parties will strike names from the list for 
final selection of the hearing officer.  The selected hearing officer shall adhere to the 
following standard of review and hearing procedures: 
 
1. The appeal hearing shall be informal and strict rules of evidence shall not apply. 

2. The parties will have the right to present and cross-examine witnesses, issue opening 
and closing statements, and file written closing briefs.  Witness testimony shall be 
under oath or affirmation. 

3. The hearing officer may exclude testimony or evidence which he/she determines 
irrelevant or unduly repetitious. 

4. Attendance at the appeal hearing shall be limited to those determined by the hearing 
officer to have a direct connection with the appeal. Witnesses normally would be 
present at the hearing only while testifying and should be permitted to testify only in 
the presence of the employee or his/her representatives and the City’s representatives. 

5. The appeal hearing will be held on the City’s premises. 

6. In conducting the appeal, the hearing officer’s authority/jurisdiction shall be limited 
to reviewing the factual basis supporting the discipline and determining that the 
factual basis was reached honestly, after a fair, appropriate and procedurally correct 
investigation and for reasons that were not arbitrary, discriminatory or pretextual.  
Should the hearing officer, conducting the review specified above, affirm the factual 
basis for the discipline decision, he/she may not substitute his/her judgment for that of 
management’s as to the level of discipline imposed.  Should the hearing officer not 
affirm the factual basis for the discipline, the normal remedy will be to remand the 
matter to the decision level where the error occurred for reevaluation and/or 
correction consistent with the hearing officer’s findings.  In such a case, the hearing 
officer will have the authority to retain jurisdiction over the appeal to ensure 
compliance with the remand decision. 

7. The cost of the hearing officer shall be borne by the City.  The parties will share 
equally the cost of the court reporter and each side will bear their respective costs of 
representation. 

 
29.6 Any decision of the City Manager shall be final and binding. 
 
29.7 Judicial review of any decision rendered under this section shall be governed by Code of 

Civil Procedure section 1094.5 
 
 
ARTICLE XXX –CITY RIGHTS 
30.1 It is further understood and agree between the parties that nothing contained in this 

statement of benefits shall be construed to waive or reduce any rights of the City, which 
include but are not limited to, the exclusive rights to: 

 Determine the mission of its constituent departments, commissions, and 
boards 

 Set standards of service 
 Determine the procedures and standards of selection for employment 
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 Direct its employees 
 Maintain the efficiency of governmental operations 
 Determine the methods, means, and personnel by which government 

operations are conducted 
 Take all necessary actions to carry out its mission in emergencies 
 Exercise complete control and discretion and the technology of 

performing its work. 
 

City Rights also include the right to determine the procedures and standards of selection 
for promotion, to relieve employees from duty because of lack of work or other 
legitimate reasons, to make and enforce standards of conduct and discipline, and to 
determine the content of job classifications. 
 

 
ARTICLE XXXI – DEPARTMENT SANCTIONED TEAMS 
31.1 It is the intent of the City to develop specialized teams to address a variety of special 
 hazards and provide specialized services to the department or community.  When a team 
 is established, minimum standards for inclusion and retention as a team member shall be 
 developed and ratified by the Fire Chief.  Any member of the department who becomes a 
 member of a recognized specialized team, shall receive a 2.5% salary increase for as long 
 as he/she meets the minimum entry level requirements and maintains a minimum level of 
 participation as outlined in the team membership requirements.  Each employee of the 
 department can only receive 2.5% of salary for team membership, regardless of the 
 number of teams the employee belongs to. 
 
31.2 Existing members of the Hazardous Materials Team shall remain members of the team 

and shall continue to receive the 2.5% salary increase.  The three members of the 
department who meet the minimum requirements for inclusion on the Hazardous Material 
Team shall be able to join the team and receive the 2.5% salary increase upon ratification 
of this contract.  However, no additional team members shall be assigned to the 
Hazardous Material Team until the membership falls below 12 members.  There shall be 
a six month period for the team to develop acceptable performance standards for 
maintaining his/her membership on the team. 

 
31.3 The development of new teams shall require the submittal of minimum entry level and 

performance criteria for maintenance of membership to the Fire Chief prior to the 
development of the team.  The Fire Chief shall have the sole discretion as to the 
appropriate number of members per specialized team.  The department shall make every 
effort to develop a cadre of specialized teams to adequately address the needs of its 
members. 

 
31.4 Upon ratification of the MOUEffective March 5, 2012, the 2.5% salary increase resulting 

from membership in the above sanctioned teams wasshall be incorporated into base 
salary and the incentive pay was shall be eliminated.  Each member of the department 
shall be a member of a sanctioned team and the scope and nature of the teams shall 
remain as detailed in this Article. 
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ARTICLE XXXII – COMPLETE AGREEMENT 
32.1 The parties acknowledge that during the negotiations which resulted in this SOB, each 

had the unlimited right and opportunity to make demands and proposals with respect to 
any subject matter not removed by law from the scope of negotiations, and that the 
understandings arrived at by the parties after the exercise of that right and opportunity are 
set forth in this SOB.  Any other prior existing understanding or agreements by the 
parties, whether formal or informal, regarding such matters are hereby superseded or 
terminated in their entirety. 

 
 
ARTICLE XXXIII – SEVERABILITY 
33.1 In the event any provision of this SOB is found by a court of competent jurisdiction to be 
invalid, all other provisions shall be severable and shall continue in full force and effect.  
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Schedule A 
 

Salary effective January 51, 20142015 
 
 

Occupation Title Step A Step B Step C Step D Step E 
Fire Battalion Chief $7,574.28  $7,952.99  $8,350.64  $8,768.17  $9,206.58  
Fire Division Chief $9,089.13  $9,543.58  $10,020.76  $10,521.80  $11,047.89  

 
Occupation Title Step A Step B Step C Step D Step E 

Fire Battalion Chief $7,687.89 $8,072.28  $8,475.90  $8,899.69  $9,344.68  
Fire Division Chief $9,225.47  $9,686.73  $10,171.07  $10,679.63  $11,213.61 
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Formatted Table
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RESOLUTION NO. 2014-____  
 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING REVISIONS TO THE STATEMENT OF 

BENEFITS WITH LODI FIRE MID-MANAGEMENT FOR 
2015 THROUGH 2017 AND APPROPRIATING FUNDS 

================================================================== 
 
 WHEREAS, City employees have seen a net pay decrease as a result of 
concessions agreed to during the Great Recession; and 
 

WHEREAS, most City employees have not seen an increase in base pay since 
2008; and 

 
WHEREAS, the City is now in a position to grant a small base pay increase as a 

partial restoration of prior concessions; and  
 
WHEREAS, it is recommended that Council approve revisions to the Statement 

of Benefits with Lodi Fire Mid-Management as follows as a partial restoration of prior 
concessions: 
 

• 1.5% increase to base salary, effective the first full pay period in 2015; 
• Additional base salary or one-time payment in calendar years 2016 and 2017 

based upon General Fund reserve levels in excess of General Fund Reserve 
Target requirements (16% of revenue), subject to a maximum of 2% of base 
salary. 

 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the revisions to the Statement of Benefits with Lodi Fire Mid-Management as 
outlined above; and 
 
 BE IT FURTHER RESOLVED that funds be appropriated as shown on the 
attached Appropriation Request Form. 
 
Date: December 3, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS – 
 

ABSENT: COUNCIL MEMBERS –  
 

 ABSTAIN: COUNCIL MEMBERS –  
 
 
 JENNIFER M. ROBISON 
 City Clerk 

 
 

2014-____ 





  AGENDA ITEM I-01b
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Approving Revisions to Contracts for Lodi Executive 

Management (Excluding Council Appointees) for 2015 through 2017 and 
Appropriating Funds ($8,560) 

 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Manager 
 
 
RECOMMENDED ACTION: Adopt resolution approving revisions to Contracts for Lodi Executive 

Management (excluding Council appointees) for 2015 through 2017 
and appropriating funds ($8,560). 

 
BACKGROUND INFORMATION: The City Manager requests Council approval of revisions to 

Executive Management Contracts (Deputy City Manager, Electric 
Utility Director, Fire Chief, Library Director, Parks, Recreation and 

Cultural Services Director, Police Chief, and Public Works Director) as a partial restoration of prior 
concessions.  The request calls for a 1.5 percent increase in base pay effective the first full pay period in 
calendar year 2015.  The revisions are for a term of three years, covering January 1, 2015 through 
December 31, 2017. The agreement includes ‘trigger’ language for calendar years 2016 and 2017 that 
may result in additional compensation for this group. In the event audited General Fund reserves exceed 
the Council’s target reserve level (16 percent of General Fund revenues) for either FY 2014/15 or FY 
2015/16, the agreement calls for a base salary adjustment or a one-time, non-PERSable payment to the 
group not to exceed two percent of base salary. The trigger calculation is net of any reserves carried over 
to pay for committed amounts under the agreement.  
 
Lodi’s employees agreed to voluntary decreases in total compensation in every year from 2009 through 
2012.  When the 2012 MOUs expired, Lodi’s employees agreed to permanent reductions in total 
compensation of nine percent in safety and seven percent in miscellaneous.  These voluntary employee 
reductions allowed the City to survive the Great Recession, stabilize its weak reserve and perform 
needed capital improvements.  During this same period, the cost of living has increased by 11.8 percent 
(San Francisco-Oakland-San Jose CPI-U).   
 
Most City employees have not seen an increase in base pay since 2007/08 depending upon bargaining 
unit.  The City is now in a position to grant a small increase in base pay as a result of increased revenues 
and prudent expense management.  The base pay increase is structured in such a fashion that it is 
sustainable over the term of the agreement from current reserves in excess of the Council-approved 
General Fund reserve target.  Potential increases in subsequent years of the agreement are also 
structured based upon available reserves over the reserve target. 
 
 
 
 
 

 

pfarris
Highlight



Lodi certainly faces funding challenges ahead and must plan for them.  It also faces continued fiscal 
stress to a work force that contributed significantly to addressing the fiscal impact of the Great 
Recession. Although the current excess over our reserve target could certainly be invested in other 
fashions, staff believes that investing in our employees is the most appropriate use of these funds. 
 
FISCAL IMPACT: Total cost of the proposed agreement is $61,790, of which $10,060 is 

applicable to FY 2014/15; $20,440 is applicable to FY 2015/16; $20,780 is 
applicable to FY 2016/17; and $10,510 is applicable to FY 2017/18.  The 
FY 2014/15 component of this proposal is not included in the 2014/15 
budget and will require an appropriation in the General Fund of $8,560.  
Funding is available from the General Fund dollars in excess of the 
2013/14 reserve target and in the Electric Utility fund for the Electric Utility 
Director component of this item.  

 
 
FUNDING AVAILABLE: Funding for this item will be provided by funds in excess of the General 

Fund reserve target established by Council.  Increased costs in the Electric 
Utility will be absorbed within existing appropriations. 

 
   
 
 
 
   _______________________________ 
   Steve Schwabauer 
   City Manager 
 
 
 
    
 
 
 





RESOLUTION NO. 2014-____  
 

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING 
REVISIONS TO CONTRACTS FOR LODI EXECUTIVE 

MANAGEMENT (EXCLUDING COUNCIL APPOINTEES) FOR 
2015 THROUGH 2017 AND APPROPRIATING FUNDS 

================================================================== 
 
 WHEREAS, City employees have seen a net pay decrease as a result of 
concessions agreed to during the Great Recession; and 
 

WHEREAS, most City employees have not seen an increase in base pay since 
2008; and 

 
WHEREAS, the City is now in a position to grant a small base pay increase as a 

partial restoration of prior concessions; and  
 
WHEREAS, it is recommended that Council approve revisions to Executive 

Management employment contracts (Deputy City Manager; Electric Utility Director; 
Fire Chief; Library Director; Parks, Recreation and Cultural Services Director; 
Police Chief; and Public Works Director) as follows as a partial restoration of prior 
concessions: 
 

• 1.5% increase to base salary, effective the first full pay period in 2015; 
• Additional base salary or one-time payment in calendar years 2016 and 2017 

based upon General Fund reserve levels in excess of General Fund Reserve 
Target requirements (16% of revenue), subject to a maximum of 2% of base 
salary. 

 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the revisions to Executive Management employment contracts (Deputy City 
Manager; Electric Utility Director; Fire Chief; Library Director; Parks, Recreation and 
Cultural Services Director; Police Chief; and Public Works Director) as outlined above; 
and 
 
 BE IT FURTHER RESOLVED that funds be appropriated as shown on the 
attached Appropriation Request Form. 
 
Date: December 3, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS – 
 

ABSENT: COUNCIL MEMBERS –  
 

 ABSTAIN: COUNCIL MEMBERS –  
 
 
 JENNIFER M. ROBISON 
 City Clerk 

2014-____ 





  AGENDA ITEM  I-01c
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Approving Revisions to Compensation for Confidential 

Employees for 2015 through 2017 and Appropriating Funds ($8,930) 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Deputy City Manager 
 
 
RECOMMENDED ACTION: Adopt resolution approving revisions to compensation for 

Confidential Employees for 2015 through 2017 and appropriating 
funds ($8,930). 

 
BACKGROUND INFORMATION: Although the Confidential Mid-Managers and General Services 

workers are not part of a recognized bargaining group, the City 
Council has traditionally treated the Confidential Employees in the 

same manner as their closest corollary bargaining unit. The City Manager requests that these employees 
be granted revisions in the same manner as is requested for the Executive Management team at this 
time as a partial restoration of prior concessions.  Should the corollary bargaining groups settle with 
different terms than those requested herein, staff will bring such revisions back to the Council for 
adoption.  This request calls for a 1.5 percent increase in base pay effective the first full pay period in 
calendar year 2015.  The revisions are for a term of three years, covering January 1, 2015 through 
December 31, 2017. The agreement includes ‘trigger’ language for calendar years 2016 and 2017 that 
may result in additional compensation for this group. In the event audited General Fund reserves exceed 
the Council’s target reserve level (16 percent of General Fund revenues) for either FY 2014/15 or FY 
2015/16, the agreement calls for a base salary adjustment or a one-time, non-PERSable payment to the 
group not to exceed two percent of base salary. The trigger calculation is net of any reserves carried over 
to pay for committed amounts under the agreement.  
 
Lodi’s employees agreed to voluntary decreases in total compensation in every year from 2009 through 
2012.  When the 2012 MOUs expired, Lodi’s employees agreed to permanent reductions in total 
compensation of nine percent in safety and seven percent in miscellaneous.  These voluntary employee 
reductions allowed the City to survive the Great Recession, stabilize its weak reserve and perform 
needed capital improvements.  During this same period, the cost of living has increased by 11.8 percent 
(San Francisco-Oakland-San Jose CPI-U).   
 
Most City employees have not seen an increase in base pay since 2007/08 depending upon bargaining 
unit.  The City is now in a position to grant a small increase in base pay as a result of increased revenues 
and prudent expense management.  The base pay increase is structured in such a fashion that it is 
sustainable over the term of the agreement from current reserves in excess of the Council-approved 
General Fund reserve target.  Potential increases in subsequent years of the agreement are also 
structured based upon available reserves over the reserve target. 
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Lodi certainly faces funding challenges ahead and must plan for them.  It also faces continued fiscal 
stress to a work force that contributed significantly to addressing the fiscal impact of the Great 
Recession. Although the current excess over our reserve target could certainly be invested in other 
fashions, staff believes that investing in our employees is the most appropriate use of these funds. 
 
FISCAL IMPACT: Total cost of the proposed agreement is $54,690, of which $8,930 is 

applicable to FY 2014/15; $18,130 is applicable to FY 2015/16; $18,360 is 
applicable to FY 2016/17; and $9,270 is applicable to FY 2017/18.  The FY 
2014/15 component of this proposal is not included in the 2014/15 budget 
and will require an appropriation.  Funding is available from the General 
Fund dollars in excess of the 2013/14 reserve target.  

 
 
FUNDING AVAILABLE: Funding for this item will be provided by funds in excess of the General  
  Fund reserve target established by Council. 
 
   
 
 
 
   _______________________________ 
   Jordan Ayers 
   Deputy City Manager 
 
 
 
   _______________________________ 
   Adele Post 
   Human Resources Manager 
 
 







RESOLUTION NO. 2014-____  
 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING REVISIONS TO COMPENSATION FOR 
CONFIDENTIAL EMPLOYEES FOR 2015 THROUGH 

2017 AND APPROPRIATING FUNDS 
================================================================== 
 
 WHEREAS, City employees have seen a net pay decrease as a result of 
concessions agreed to during the Great recession; and 
 

WHEREAS, most City employees have not seen an increase in base pay since 
2008; and 

 
WHEREAS, the City is now in a position to grant a small base pay increase as a 

partial restoration of prior concessions; and  
 
WHEREAS, it is recommended that Council approve revisions for Confidential 

employees (Mid-Managers/General Services) salary as follows as a partial restoration of 
prior concessions: 
 

• 1.5% increase to base salary, effective the first full pay period in 2015; 
• Additional base salary or one-time payment in calendar years 2016 and 2017 

based upon General Fund reserve levels in excess of General Fund Reserve 
Target requirements (16% of revenue), subject to a maximum of 2% of base 
salary; 

• Should the corollary bargaining groups settle with different terms than those 
requested herein, staff will bring such revisions back to the Council for 
adoption. 

  
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the revisions to Confidential employees (Mid-Managers/General Services) 
salaries as outlined above; and 
 
 BE IT FURTHER RESOLVED that funds be appropriated as shown on the 
attached Appropriation Request Form. 
 
Date: December 3, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS – 
 

ABSENT: COUNCIL MEMBERS –  
 

 ABSTAIN: COUNCIL MEMBERS –  
 
 
 JENNIFER M. ROBISON 
 City Clerk 

 
2014-____ 







  AGENDA ITEM I-01d
 

 
 

APPROVED: __________________________________ 
 Jordan V. Ayers, Deputy City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Approving Revisions to Contracts for Lodi Council Appointees for 

2015 through 2017 and Appropriating Funds ($3,980) 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Deputy City Manager 
 
 
RECOMMENDED ACTION: Adopt resolution approving revisions to Contracts for Lodi Council 

Appointees for 2015 through 2017 and appropriating funds ($3,980). 
 
BACKGROUND INFORMATION: Although the City Council Appointees (City Manager, City Attorney 

and City Clerk) are not requesting revisions to their compensation 
packages, it is prudent to revise their contracts in the same manner 

as is requested for the Executive Management team as a partial restoration of prior concessions.  This 
request calls for a 1.5 percent increase in base pay effective the first full pay period in calendar year 
2015.  The revisions are for a term of three years, covering January 1, 2015 through December 31, 2017. 
The agreement includes ‘trigger’ language for calendar years 2016 and 2017 that may result in additional 
compensation for this group. In the event audited General Fund reserves exceed the Council’s target 
reserve level (16 percent of General Fund revenues) for either FY 2014/15 or FY 2015/16, the agreement 
calls for a base salary adjustment or a one-time, non-PERSable payment to the group not to exceed two 
percent of base salary. The trigger calculation is net of any reserves carried over to pay for committed 
amounts under the agreement.  
 
Lodi’s employees agreed to voluntary decreases in total compensation in every year from 2009 through 
2012.  When the 2012 MOUs expired, Lodi’s employees agreed to permanent reductions in total 
compensation of nine percent in safety and seven percent in miscellaneous.  These voluntary employee 
reductions allowed the City to survive the Great Recession, stabilize its weak reserve and perform 
needed capital improvements.  During this same period, the cost of living has increased by 11.8 percent 
(San Francisco-Oakland-San Jose CPI-U).   
 
Most City employees have not seen an increase in base pay since 2007/08 depending upon bargaining 
unit.  The City is now in a position to grant a small increase in base pay as a result of increased revenues 
and prudent expense management.  The base pay increase is structured in such a fashion that it is 
sustainable over the term of the agreement from current reserves in excess of the Council-approved 
General Fund reserve target.  Potential increases in subsequent years of the agreement are also 
structured based upon available reserves over the reserve target. 
 
Lodi certainly faces funding challenges ahead and must plan for them.  It also faces continued fiscal 
stress to a work force that contributed significantly to addressing the fiscal impact of the Great 
Recession. Although the current excess over our reserve target could certainly be invested in other 
fashions, staff believes that investing in our employees is the most appropriate use of these funds. 
 
 

 

pfarris
Highlight



FISCAL IMPACT: Total cost of the proposed agreement is $24,400, of which $3,980 is 
applicable to FY 2014/15; $8,090 is applicable to FY 2015/16; $8,190 is 
applicable to FY 2016/17; and $4,140 is applicable to FY 2017/18.  The FY 
2014/15 component of this proposal is not included in the 2014/15 budget 
and will require an appropriation.  Funding is available from the General 
Fund dollars in excess of the 2013/14 reserve target.  

 
 
FUNDING AVAILABLE: Funding for this item will be provided by funds in excess of the General  
  Fund reserve target established by Council. 
 
   
 
 
 
   _______________________________ 
   Jordan Ayers 
   Deputy City Manager 
 
 
 
   _______________________________ 
   Adele Post 
   Human Resources Manager 
 
 





RESOLUTION NO. 2014-____  
 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING REVISIONS TO CONTRACTS FOR LODI 
COUNCIL APPOINTEES FOR 2015 THROUGH 2017 

AND APPROPRIATING FUNDS 
================================================================== 
 
 WHEREAS, City employees have seen a net pay decrease as a result of 
concessions agreed to during the Great Recession; and 
 

WHEREAS, most City employees have not seen an increase in base pay since 
2008; and 

 
WHEREAS, the City is now in a position to grant a small base pay increase as a 

partial restoration of prior concessions; and  
 
WHEREAS, it is recommended that Council approve revisions for Lodi Council 

Appointees (City Manager, City Attorney, and City Clerk) contracts as follows as a partial 
restoration of prior concessions: 
 

• 1.5% increase to base salary, effective the first full pay period in 2015; 
• Additional base salary or one-time payment in calendar years 2016 and 2017 

based upon General Fund reserve levels in excess of General Fund Reserve 
Target requirements (16% of revenue), subject to a maximum of 2% of base 
salary. 

 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the revisions to the Lodi Council Appointees (City Manager, City Attorney and 
City Clerk) contracts as outlined above; and 
 
 BE IT FURTHER RESOLVED that funds be appropriated as shown on the 
attached Appropriation Request Form. 
 
Date: December 3, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS – 
 

ABSENT: COUNCIL MEMBERS –  
 

 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 JENNIFER M. ROBISON 
 City Clerk 

 
 

2014-____ 





  AGENDA ITEM  I-02
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Approving Deletion of One Senior Police Administrative Clerk 

and the Addition of One Senior Administrative Clerk Within the Police Department 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: Human Resources Manager 
 
 
RECOMMENDED ACTION: Adopt resolution approving deletion of one Senior Police 

Administrative Clerk and the addition of one Senior Administrative 
Clerk within the Police Department. 

 
 
BACKGROUND INFORMATION: The Police Department has a vacant Senior Police Administrative 

Clerk position as a result of a recent staff resignation.  Upon review 
of the department’s needs, it has been determined that the 
classification of Senior Administrative Clerk is a more appropriate 
classification for the work that needs to be completed. 

 
The department requests that one Senior Police Administrative Clerk position be deleted from its 
authorized position list and one Senior Administrative Clerk position be added. 
 
 
FISCAL IMPACT:  Salary and benefit costs will be reduced by $2,900 annually as a result of 

the requested action.  
 
 
FUNDING AVAILABLE: Not applicable. 
 
   
 
   _______________________________ 
   Jordan Ayers 
   Deputy City Manager 
 
 
   _______________________________ 
   Adele Post 
   Human Resources Manager 
 
JA/ja 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
DELETING ONE SENIOR POLICE ADMINISTRATIVE 

CLERK AND ADDING ONE SENIOR ADMINISTRATIVE 
CLERK WITHIN THE POLICE DEPARTMENT 

 
================================================================== 
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve deleting one Senior Police Administrative Clerk and adding one Senior 
Administrative Clerk within the Police Department. 
 
Dated:     December 3, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014 by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 JENNIFER M. ROBISON 
 City Clerk 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

2014-____ 



  AGENDA ITEM I-03 
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Appoint New Alternate to Mayor Phil Katzakian’s Seat as Lodi’s Alternate LAFCO 

Member 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Manager 
 
 
RECOMMENDED ACTION: Appoint new alternate to Mayor Phil Katzakian’s seat as Lodi’s 

alternate LAFCO member. 
 
 
BACKGROUND INFORMATION: The San Joaquin County Local Agency Formation Commission 

(LAFCO) has a meeting December 10, 2014.  Unfortunately, 
Ripon’s representative on the LAFCO Board, Eldon Nutt passed 

away unexpectedly this weekend.  Mayor Phil Katzakian is currently the City Council alternate.  However, 
Mayor Katzakian will not be on the Council by the time of the December 10 meeting.  As such, staff 
requests the Council consider appointing an alternate to LAFCO to ensure the meeting will have a full 
Board to consider the December 10 calendar. 
 
 
 
FISCAL IMPACT:  Not applicable.  
 
 
FUNDING AVAILABLE: Not applicable. 
 
   
 
   _______________________________ 
   Stephen Schwabauer 
   City Manager 
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  AGENDA ITEM J-01 
 

 

 
APPROVED: ___________________________________ 

 Stephen Schwabauer, City Manager 
council/councom/Ordinance2.doc 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE:  Adopt Ordinance No. 1901 Entitled, “An Ordinance of the City Council of the City of 

Lodi Amending Lodi Municipal Code Chapter 13.20 – Electrical Service – by 
Repealing and Reenacting Sections 13.20.190, ‘Schedule EA (Residential 
Service),’ 13.20.210, ‘Schedule EM (Mobilehome Park Service),’ 13.20.230, 
‘Schedule EL (Outdoor Dusk-to-Dawn Lighting),’ 13.20.235, ‘Schedule ES (City 
Facilities Service),’ 13.20.240, ‘Schedule G1 (General Service – Group 1 
Commercial/Industrial),’ 13.20.250, ‘Schedule G2 (General Service – Group 2 
Commercial/Industrial),’ 13.20.260, ‘Schedule G-3 (General Service – Group 3 
Commercial/Industrial),’ 13.20.270, ‘Schedule G4 (General Service – Group 4 
Commercial/Industrial),’ 13.20.280, ‘Schedule G5 (General Service – Group 5 
Commercial/Industrial),’ 13.20.310, ‘Schedule I1 (General Service – Group 5 
Commercial/Industrial – Optional),’ 13.20.325, ‘Schedule EV (Electric Vehicle Pilot 
Charging Rate),’ and 13.20.330, ‘Schedule IE (Industrial Equipment Charging 
Service),’ in Their Entirety” 

 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Clerk 
 
 
RECOMMENDED ACTION: Motion waiving reading in full and (following reading by title) 

adopting the attached Ordinance No. 1901. 
 
 
BACKGROUND INFORMATION: Ordinance No. 1901 Entitled, “An Ordinance of the City Council of 

the City of Lodi Amending Lodi Municipal Code Chapter 13.20 – 
Electrical Service – by Repealing and Reenacting Sections  

13.20.190, ‘Schedule EA (Residential Service),’ 13.20.210, ‘Schedule EM (Mobilehome Park Service),’ 
13.20.230, ‘Schedule EL (Outdoor Dusk-to-Dawn Lighting),’ 13.20.235, ‘Schedule ES (City Facilities 
Service),’ 13.20.240, ‘Schedule G1 (General Service – Group 1 Commercial/Industrial),’ 13.20.250, 
‘Schedule G2 (General Service – Group 2 Commercial/Industrial),’ 13.20.260, ‘Schedule G-3 (General 
Service – Group 3 Commercial/Industrial),’ 13.20.270, ‘Schedule G4 (General Service – Group 4 
Commercial/Industrial),’ 13.20.280, ‘Schedule G5 (General Service – Group 5 Commercial/Industrial),’ 
13.20.310, ‘Schedule I1 (General Service – Group 5 Commercial/Industrial – Optional),’ 13.20.325, 
‘Schedule EV (Electric Vehicle Pilot Charging Rate),’ and 13.20.330, ‘Schedule IE (Industrial Equipment 
Charging Service),’ in Their Entirety” was introduced at the regular City Council meeting of November 19, 
2014. 
 
ADOPTION:  With the exception of urgency ordinances, no ordinance may be passed within five days of 
its introduction.  Two readings are therefore required – one to introduce and a second to adopt the 
ordinance.  Ordinances may only be passed at a regular meeting or at an adjourned regular meeting; 
except for urgency ordinances, ordinances may not be passed at a special meeting. Id.  All ordinances 
must be read in full either at the time of introduction or at the time of passage, unless a regular motion 
waiving further reading is adopted by a majority of all council persons present. Cal. Gov’t Code § 36934. 
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Ordinance No. 1901 
December 3, 2014 
Page Two 
 
 

council/councom/Ordinance2.doc 

 
Ordinances take effect 30 days after their final passage.  Cal. Gov’t Code § 36937. 
 
This ordinance has been approved as to form by the City Attorney. 
 
 
FISCAL IMPACT:  Not applicable. 
 
 
FUNDING AVAILABLE: Not applicable.  
 
 
      _________________________ 
      Jennifer M. Robison 
      City Clerk 
 
JMR/PMF 
 
Attachment 



ORDINANCE NO. 1901 
 
AN ORDINANCE OF THE LODI CITY COUNCIL AMENDING LODI MUNICIPAL CODE 

CHAPTER 13.20 – ELECTRICAL SERVICE – BY REPEALING AND REENACTING 
SECTIONS 13.20.190, “SCHEDULE EA – RESIDENTIAL SERVICE,” 13.20.210, 

“SCHEDULE EM – MOBILEHOME PARK SERVICE,” 13.20.230, “SCHEDULE EL – 
OUTDOOR DUSK-TO-DAWN LIGHTING,” 13.20.235, “SCHEDULE ES – CITY 

FACILITIES SERVICE,” 13.20.240, “SCHEDULE GI – GENERAL SERVICE – GROUP 1 
COMMERCIAL/INDUSTRIAL,” 13.20.250, “SCHEDULE G2 – GENERAL SERVICE – 
GROUP 2 COMMERCIAL/INDUSTRIAL,” 13.20.260, “SCHEDULE G3 – GENERAL 
SERVICE – GROUP 3 COMMERCIAL/INDUSTRIAL,” 13.20.270, “SCHEDULE G4 – 

GENERAL SERVICE-GROUP 4 COMMERCIAL/INDUSTRIAL,” 13.20.280, “SCHEDULE 
G5 – GENERAL SERVICE GROUP 5 COMMERCIAL/INDUSTRIAL,” 13.20.310, 

“SCHEDULE I1 – GENERAL SERVICE-GROUP 5 COMMERCIAL/INDUSTRIAL – 
OPTIONAL,” 13.20.325, “SCHEDULE EV – ELECTRIC VEHICLE PILOT CHARGING 

RATE,” 13.20.330, “SCHEDULE IE – INDUSTRIAL EQUIPMENT CHARGING 
SERVICE,” IN THEIR ENTIRETY 

====================================================================== 
 
BE IT ORDAINED BY THE LODI CITY COUNCIL AS FOLLOWS: 
 
SECTION 1.  Lodi Municipal Code Section 13.20.190, “Schedule EA – Residential Service,” 
is hereby repealed and reenacted in its entirety to read as follows: 
 

For residential service rates, see the schedule attached to the ordinance codified in 
this section, marked Exhibit A and made a part hereof as if set out in full.  

 
SECTION 2.  Lodi Municipal Code Section 13.20.210, “Schedule EM – Mobilehome Park 
Service,” is hereby repealed and reenacted in its entirety to read as follows: 

 
APPLICABILITY: 
 
 This schedule is applicable to service supplied to mobilehome parks through one 
meter and sub-metered to all individual mobilehome units. 
 
RATES: 
 

Minimum Charge .................................................................................................... $5.25 
 
 
Energy Charge is by Tier of kWh usage: 

 Tier 1 
(Baseline) 

Tier 2 
(101-130% 
of baseline) 

Tier 3 
131-200% of 

baseline) 

Tier 4 
(201-300% 
of baseline) 

Tier 5 
(Over 300% 
of baseline) 

$/kWh $0.14910 $0.15225 $0.23468 $0.33390 $0.34650 
 
Summer (May through October) Energy Tiers 

  Tier 1 
(Baseline) 

Tier 2 
(101-130% 
of baseline) 

Tier 3 
131-200% 

of baseline) 

Tier 4 
(201-300% 
of baseline) 

Tier 5 
(Over 300% 
of baseline) 

Beginning 
Tier 
kWh/month 

0 482 626 963 >1,443 

Ending Tier 
kWh/month 

481 625 962 1,443  



 2 

 
Winter (November through April) Energy Tiers 

 Tier 1 
(Baseline) 

Tier 2 
(101-130% 
of baseline) 

Tier 3 
131-200% 

of baseline) 

Tier 4 
(201-300% 
of baseline) 

Tier 5 
(Over 300% 
of baseline) 

Beginning 
Tier 
kWh/month 

0 392 509 783 >1,173 

Ending Tier 
kWh/month 

391 508 782 1,173  

 
MASTER METER / SUB-METER DISCOUNT: 
 
 For each occupied mobilehome park unit, the park owner will receive a monthly 
discount in the same amount as allowed to PG&E by the California Public Utilities 
Commission for the nearest geographic area, expressed as one twelfth of a discount amount 
based on a 365-day year. 
 
ENERGY COST AJUSTMENT (ECA): 
 
 An energy cost adjustment shall be included in each bill for service as provided in 
Section 13.20.175 Schedule ECA – Energy Cost Adjustment.   

 
BILLING CYCLE CHARGE (MONTHLY BILL):  
 
 The Billing Cycle Charge is the higher of the Minimum Charge or the sum of the 
Energy Charge, the Discount and the ECA. 
 
SPECIAL CONDITIONS: 
 

(a) This rate is available only for mobilehome park master metering in service prior to 
March 31, 1989. 

(b) It is the responsibility of the master-metered customer to notify the City Finance 
Department by the 5th day of each month of any change in the number of occupied 
mobilehome park units wired for service on the first day of that month. 

(c) Miscellaneous electric loads such as general lighting, laundry rooms, general 
maintenance, and other similar use incidental to the operation of the premises as a 
multi-family accommodation will be considered domestic use. 

(d) For the master-metered Customer to qualify for Single Household Alternative Rate 
for Energy (SHARE) and/or the Residential Medical Discount, the qualified sub-
metered tenants of the master-metered Customer must submit the applicable 
application(s), including the tenant’s unit number, to the City of Lodi Finance 
Department.  The City of Lodi Finance Department will notify the master-metered 
Customer in writing of the tenant’s certification for these programs. 

(e) For tenants who are on fixed incomes below $45,000 annually and who are over 
62 years of age, and do not qualify for any other discount, a discount of 5% of the 
qualifying tenant’s electric bill (Fixed Income Discount) shall be provided to the 
master-metered Customer.  Procedures as to qualification will be established by 
the Electric Utility Department. 
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(f) The master-metered customer, not the City of Lodi, is responsible for extending the 
SHARE, Residential Medical Discount, and Fixed Income Discount to tenants 
certified to receive them.  If verification establishes that the SHARE, Residential 
Medical Discount, or Fixed Income Discount tenant is ineligible, the tenant will be 
removed from the master-metered Customer’s qualified tenants and the City of 
Lodi may render corrective billings. 

(g) The master-metered Customer shall not bill any sub-metered tenant more than that 
tenant would be billed if that tenant were an individual customer of the City of Lodi. 
For a qualifying SHARE tenant, the master-metered Customer shall bill the 
qualifying tenant at the applicable rates equivalent to Schedule ED, Residential 
SHARE Program Service.  For a tenant qualifying for a Residential Medical 
Discount, the master-metered Customer shall bill the qualifying tenant in 
accordance with the provisions of Schedule MR, Residential Medical Discount.  
For tenants qualifying for a Fixed Income Discount, the master-metered Customer 
shall bill the qualifying tenant in accordance with the provisions of paragraph (e) 
herein.   

A tenant not qualified for any of the above discounts shall be billed using the same 
rate schedule that the City bills the park owner (e.g., in accordance with the section 
titled “Rates” herein), excepting the Master Meter / Sub-Meter Discount shall not be 
provided to tenants. 

(h) The master-meter/sub-meter rate discount provided herein prohibits further 
recovery by mobilehome park owners for the costs of owning, operating and 
maintaining their electric sub-metered system. 

(i) Upon request, mobilehome park owners must submit copies of their tenant billings 
to the City of Lodi for auditing to ensure compliance with this rate tariff, provided 
however that such requests shall not be made more often than semi-annually. 

 
SECTION 3.  Lodi Municipal Code Section 13.20.230, “Schedule EL – Outdoor Dusk-to-
Dawn Lighting,” is hereby repealed and reenacted in its entirety to read as follows: 
 

For outdoor dusk-to-dawn lighting rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit B and made a part hereof as if set out in full.  

 
SECTION 4.  Lodi Municipal Code Section 13.20.235, “Schedule ES – City Facilities 
Service,” is hereby repealed and reenacted in its entirety to read as follows: 
 

For city facilities service rates, see the schedule attached to the ordinance codified in 
this section, marked Exhibit C and made a part hereof as if set out in full.  

 
SECTION 5.  Lodi Municipal Code Section 13.20.240, “Schedule G1 – General Service – 
Group 1 Commercial/Industrial,” is hereby repealed and reenacted in its entirety to read as 
follows: 
 

For Group 1 commercial/industrial rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit D and made a part hereof as if set out in full.  
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SECTION 6.  Lodi Municipal Code Section 13.20.250, “Schedule G2 – General Service-
Group 2 Commercial/Industrial,” is hereby repealed and reenacted in its entirety to read as 
follows: 
 

For Group 2 commercial/industrial rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit E and made a part hereof as if set out in full.  

 
SECTION 7.  Lodi Municipal Code Section 13.20.260, “Schedule G3 – General Service-
Group 3 Commercial/Industrial,” is hereby repealed and reenacted in its entirety to read as 
follows: 
 

For Group 3 commercial/industrial rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit F and made a part hereof as if set out in full.  

 
SECTION 8.  Lodi Municipal Code Section 13.20.270, “Schedule G4 – General Service – 
Group 4 Commercial/Industrial,” is hereby repealed and reenacted in its entirety to read as 
follows: 
 

For Group 4 commercial/industrial rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit G and made a part hereof as if set out in full.  

 
SECTION 9.  Lodi Municipal Code Section 13.20.280, “Schedule G5 – General Service – 
Group 5 Commercial/Industrial,” is hereby repealed and reenacted in its entirety to read as 
follows: 
 

For Group 5 commercial/industrial rates, see the schedule attached to the ordinance 
codified in this section, marked Exhibit H and made a part hereof as if set out in full.  

 
SECTION 10.  Lodi Municipal Code Section 13.20.310, “Schedule I1 – General Service – 
Group 5 Commercial/Industrial-Optional,” is hereby repealed and reenacted in its entirety to 
read as follows: 
 

For Group 5 commercial/industrial—optional rates, see the schedule attached to the 
ordinance codified in this section, marked Exhibit I and made a part hereof as if set out in 
full.  
 
SECTION 11.  Lodi Municipal Code Section 13.20.325, “Schedule EV – Electric Vehicle 
Charging Service,” is hereby repealed and reenacted in its entirety to read as follows: 
 
APPLICABILITY: 
 
This schedule is applicable to single-phase electric vehicle charging service in single-
family and multi-family dwellings separately metered by the City. 
 
RATES: 
 
Minimum Charge ……………. .................................................................... $5.25 
       

EV Charging period (per kWh) 0.14910 
Non-EV Charging period (per kWh) 0.34650 
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ENERGY COST AJUSTMENT (ECA): 
 

 An energy cost adjustment shall be included in each bill for service as provided in 
Section 13.20.175 Schedule ECA – Energy Cost Adjustment.   

 
BILLING CYCLE CHARGE (MONTHLY BILL): 
 
 The billing cycle charge is the higher of the sum of the Minimum Charge and the 
ECA or the sum of the Energy Charge and the ECA. 

 
DEFINITION OF TIME PERIODS: 
 
Times of the day are defined as follows: 
 

EV Charging period:  8:00 p.m. to 6:00 a.m.  Monday through Friday (and all day 
weekends and holidays). 

 
Non-EV Charging period:  6:00 a.m. to 8:00 p.m.  Monday through Friday (excluding 
weekends and holidays). 

 
SECTION 12.  Lodi Municipal Code Section 13.20.330, “Schedule IE – Industrial Equipment 
Charging Service,” is hereby repealed and reenacted in its entirety to read as follows: 
 
APPLICABILITY: 
 
 This schedule is applicable to all single-phase or three-phase commercial and 
industrial customers separately metered by the City of Lodi. This schedule shall only be 
available to customers who purchase and install a separate electric meter dedicated to 
charging rechargeable battery industrial equipment (“IE Meter”).   
 
 The minimum charge is $5.25. Between the hours of 10:00 p.m. to 6:00 a.m. Monday 
through Friday (including City observed holidays and weekends) the charge for a meter 
dedicated exclusively to charging rechargeable battery industrial equipment shall be a flat 
rate of $0.10427/kWh plus the ECA set forth in Section 13.20.175 of this Code (“ECA”).  At 
all other times, the charge shall be a flat rate of $0.33000/kWh plus the ECA.   
 
 This Schedule IE may not be combined with any other electric rate or rate discount 
on the IE meter and all surcharges, including, but not limited to the California Energy 
Commission fee, solar surcharge, public benefits charge, state energy tax, and other 
assessments or charges after the date of this rate schedule shall be in addition to this rate 
schedule. 
 
 The Rate Schedule referenced above shall be effective on applicable electric utility 
billings prepared by the City of Lodi on or after July 1, 2013 and said utility rate discounts 
shall expire on June 30, 2015. 

 
RATES: 
 
Minimum Charge ........................................................................................ $5.25  
       

IE Charging period (per kWh) $0.10948 
Non-IE Charging period (per kWh) $0.34650 
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ENERGY COST AJUSTMENT (ECA): 

 
 An energy cost adjustment shall be included in each bill for service as provided in 
Section 13.20.175 Schedule ECA – Energy Cost Adjustment.   

 
BILLING CYCLE CHARGE (MONTHLY BILL): 
 
 The billing cycle charge is the higher of the sum of the Minimum Charge and the 
ECA or the sum of the Energy Charge and the ECA. 

 
DEFINITION OF TIME PERIODS: 
 
Times of the day are defined as follows: 
 

IE Charging period:  10:00 p.m. to 6:00 a.m. Monday through Friday (including City 
observed holidays and weekends). 
 
Non-IE Charging period:  6:00 a.m. to 10:00 p.m. Monday through Friday (excluding 
City observed holidays). 

 
SECTION 13.  No Mandatory Duty of Care.  This ordinance is not intended to and shall not 
be construed or given effect in a manner which imposes upon the City, or any officer or 
employee thereof, a mandatory duty of care towards persons or property within the City or 
outside of the City so as to provide a basis of civil liability for damages, except as otherwise 
imposed by law. 
 
SECTION 14.  Severability.  If any provision of this ordinance or the application thereof to 
any person or circumstances is held invalid, such invalidity shall not affect other provisions 
or applications of the ordinance which can be given effect without the invalid provision or 
application. To this end, the provisions of this ordinance are severable.  The City Council 
hereby declares that it would have adopted this ordinance irrespective of the invalidity of any 
particular portion thereof. 
 
SECTION 15. All ordinances and parts of ordinances in conflict herewith are repealed 
insofar as such conflict may exist. 
 
SECTION 16. This ordinance shall be published pursuant to law and shall become effective 
30 days from the date of passage and adoption. 
 
       Approved this 3rd day of December, 2014 
 
 
       _________________________________ 
       PHIL KATZAKIAN 
       MAYOR 
ATTEST: 
 
 
   
JENNIFER M. ROBISON 
City Clerk 
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State of California 
County of San Joaquin, ss. 
 
I, Jennifer M. Robison, City Clerk of the City of Lodi, do hereby certify that Ordinance No. 
1901 was introduced at a regular meeting of the City Council of the City of Lodi held 
November 19, 2014, and was thereafter passed, adopted, and ordered to print at a regular 
meeting of said Council held December 3, 2014, by the following vote: 
 

AYES:  COUNCIL MEMBERS –  
 
NOES:  COUNCIL MEMBERS –  
 
ABSENT: COUNCIL MEMBERS –  
 
ABSTAIN: COUNCIL MEMBERS –  
 

I further certify that Ordinance No. 1901 was approved and signed by the Mayor on the date 
of its passage and the same has been published pursuant to law. 
 
 
            
       JENNIFER M. ROBISON 
       City Clerk 
Approved to Form: 
 
 
     
JANICE D. MAGDICH 
City Attorney 



Exhibit A 

C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE EA 

RESIDENTIAL SERVICE 

 Effective January 1, 2015 
 EA-1/2 Ordinance No. 1901 
 

APPLICABILITY: 
 

This schedule is applicable to single-phase domestic power service in single-family and multi-family 
dwellings separately metered by the City including those on discontinued all electric rate schedule, EE. 

 
RATES: 
 

Minimum Charge ............................................................................... $5.25  
 
Energy Charge is by Tier of kWh usage: 

 Tier 1 
(Baseline) 

Tier 2 
(101-130% of 

baseline) 

Tier 3 
131-200% of 

baseline) 

Tier 4 
(201-300% of 

baseline) 

Tier 5 
(Over 300% of 

baseline) 
$/kWh $0.14910 $0.15225 $0.23468 $0.33390 $0.34650 

      
 
Summer (May through October) Energy Tiers 

  Tier 1 
(Baseline) 

Tier 2 
(101-130% of 

baseline) 

Tier 3 
131-200% of 

baseline) 

Tier 4 
(201-300% of 

baseline) 

Tier 5 
(Over 300% of 

baseline) 
Beginning Tier 
kWh/month 

0 482 626 963 >1,443 

Ending Tier 
kWh/month 

481 625 962 1,443  

 
Winter (November through April) Energy Tiers 

 Tier 1 
(Baseline) 

Tier 2 
(101-130% of 

baseline) 

Tier 3 
131-200% of 

baseline) 

Tier 4 
(201-300% of 

baseline) 

Tier 5 
(Over 300% of 

baseline) 
Beginning Tier 
kWh/month 

0 392 509 783 >1,173 

Ending Tier 
kWh/month 

391 508 782 1,173  

 
ENERGY COST AJUSTMENT (ECA): 

 
An energy cost adjustment shall be included in each bill for service as provided in Section 13.20.175 
Schedule ECA – Energy Cost Adjustment.   
 
 

 



SCHEDULE EA 

RESIDENTIAL SERVICE 
___________________________________________________________________________ 

 Effective January 1, 2015 
 EA-2/2 Ordinance No. 1901 

BILLING CYCLE CHARGE (MONTHLY BILL): 
 

The billing cycle charge is the higher of the sum of the Minimum Charge and the ECA or the sum of the 
Energy Charge and the ECA. 

 
SPECIAL CONDITIONS: 
 

(a) When a business or commercial establishment is conducted in conjunction with a residence and 
both are measured through one meter, this rate does not apply. 

 
(b) This rate does not apply to service used for common area and facilities in multi-family dwellings. 
 
(c) An additional discount is available as described in Schedule MR, Residential Medical Discount. 
 

FIXED INCOME DISCOUNT: 
 

For those customers who are on fixed incomes below $45,000 annually and who are over 62 years of 
age, and do not qualify for any other discount, a discount of 5% shall apply to the electric bill.  
Procedures as to qualification will be established by the Electric Utility Department. 

 
 



Exhibit B 

C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE EL 

OUTDOOR DUSK-TO-DAWN LIGHTING 

 

 Effective January 1, 2015 
 EL-1/1 Ordinance No. 1901 

APPLICABILITY: 
 
This schedule is applicable to City-owned and maintained outdoor overhead area lighting service.  Dusk-
to-Dawn lighting may not be used for street lighting purposes. 
 
RATES: 
 
For each 6,000 lumen gas discharge lamp ....................................  $12.76 per billing cycle 
 
For each 18,000 lumen gas discharge lamp ..................................  $23.69 per billing cycle 
 
ENERGY COST AJUSTMENT (ECA): 

 
An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment.   
 

BILLING CYCLE CHARGE (MONTHLY BILL): 
 

(a) Lamps shall be approximately 6,000 or 18,000 lumen gas discharge with luminaire and 
bracket, as specified by the City of Lodi Electric Utility Department, and shall be supported 
on City-owned poles which are used to carry distribution system circuits for other City 
purposes and shall be at locations approved by the City of Lodi.  Lamps will be controlled 
from dusk to dawn each night so as to give approximately 4,380 hours of service annually. 

 
(b) Upon receipt of notice from a customer of failure of light to operate as scheduled, the City 

of Lodi Electric Utility Department will, within a reasonable period of time, make the 
necessary repairs. 

 
(c) Relocation of existing outdoor lighting service equipment or the installation of additional 

facilities required other than mentioned in (a) above shall be at customer's expense prior to 
starting work. 

 



Exhibit C 

C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE ES 

CITY FACILITIES SERVICE 

 

 Effective January 1, 2015 
 ES-1/1 Ordinance No. 1901 

APPLICABILITY: 
 

This schedule is applicable only to those city facilities currently on schedule ES. 
 
RATES: 
 

Minimum Charge ............................................................................... $5.25  
 
      Energy Charge per kWh .......................................................... ... $ .10948 
 
ENERGY COST AJUSTMENT (ECA): 

 
An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment.   
 

BILLING CYCLE CHARGE (MONTHLY BILL): 
 

The billing cycle charge is the higher of the sum of the Minimum Charge and the ECA or the 
sum of the Energy Charge and the ECA. 

 



 Exhibit D 

C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE G1 
 

GENERAL SERVICE – GROUP 1 COMMERCIAL/INDUSTRIAL 
 

                                                              Effective January 1, 2015 
                                                                                                                                Ordinance No. 1901 

G1-1/2 

 

APPLICABILITY: 
 

This schedule is applicable to customers with single-phase or three-phase service, or to a 
combination thereof, whose energy consumption does not exceed 8,000 kilowatt-hours 
(kWh) per billing cycle for three consecutive billing cycles.  This schedule is not available for 
service when another commercial/industrial schedule is applicable. 

Assignment to Schedule: If, in the judgement of the City, an account is expected to have 
usage below 8,000 kWh per billing cycle, the City has the option of placing the account 
immediately on this schedule. 

When an account billed on this schedule permanently changes the nature of electrical 
operations to such an extent that the account would in time qualify for another rate 
schedule, such billing change will be made as soon as practicable after verification of said 
changes. 

If energy consumption equals or exceeds 8,000 kWh for three consecutive billing cycles, 
the City will transfer the account to the appropriate rate schedule.  If the demand reaches or 
exceeds 400 kW for three consecutive billing cycles, the account will be transferred to the 
appropriate rate schedule. 

 
RATES: 
 

Customer Charge:   (per meter per billing cycle) 

    Single-Phase Service  ..........................................................................  $7.35 
  Three-Phase or Combination Service...................................................  10.87 

 
 Energy Charge: ($ per kWh) 

    Summer (May through October) ............................................ $0.18883 
    Winter (November through April) ........................................... $0.13965 
 
 

ENERGY COST AJUSTMENT (ECA): 
 

An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment.   

 



SCHEDULE G1 
 

GENERAL SERVICE – GROUP 1 COMMERCIAL/INDUSTRIAL 
 

 

                                                          Effective January 1, 2015 
                                                                                                                                Ordinance No. 1901 

G1-2/2 

 
COMMUNITY BENEFITS INCENTIVE DISCOUNT: 
 

G1-Non-profit (as defined in Federal Internal Revenue 501 (c) (3)) Industrial/Commercial 
customers who are currently receiving Federal Community Development Block Grant funds 
or have received such funds not more than two years before preparation of the current 
billing cycle charge are eligible for the following discount on Energy and Demand charges: 
 
July 1, 1996 and after  ................................................................... 30% 
 
It is the customer's responsibility to notify the Finance Department of this eligibility.   
 
This discount may not be used in conjunction with any other incentive discount. 

 
BILLING CYCLE CHARGE (MONTHLY BILL): 
 

The billing cycle charge is the sum of the Customer Charge, the Energy Charge and the ECA. 



Exhibit E 

C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE G2 
 

GENERAL SERVICE - GROUP 2 COMMERCIAL/INDUSTRIAL 

                                                         Effective January 1, 2015 
                                                                                                                                Ordinance No. 1901 

G2-1/2 

 
 
APPLICABILITY: 
 

This schedule will be applied to accounts with energy consumption in excess of 8,000 kilowatt-
hours (kWh) for three consecutive billing cycles.  This schedule is not available for service when 
another commercial/industrial schedule is applicable. 

Billing Demand: The billing demand in any billing cycle will be the maximum average power taken 
during any metering interval in the period, but not less than the diversified resistance welder load.  
(The customary metering interval is 15 minutes; in cases where the use of energy is intermittent or 
subject to violent fluctuations, a 5-minute interval may be used.) 

Assignment to Schedule: If, in the judgement of the City, an account is expected to have usage 
over 8,000 kWh per billing cycle, the City has the option of placing the account immediately on this 
schedule. 

When an account billed on this schedule permanently changes the nature of electrical operations to 
such an extent that the account would in time qualify for another rate schedule, such billing change 
will be made as soon as practicable after verification of said changes.  It shall be the responsibility 
of the customer to notify the City of any such changes. 

If energy consumption drops below 8,000 kWh and remains there for 12 consecutive billing cycles, 
the City will transfer the account to the appropriate schedule.  If the billing demand reaches or 
exceeds 400 kW for three consecutive billing cycles, the account will be transferred to the 
appropriate rate schedule as soon as practicable. 

RATES: 
 

Customer Charge:  (per meter per billing cycle) .........................................  $59.20 
 
 Demand Charge: 

    All kW of billing demand, per kW  ...................................................  4.10 
 
Energy Charge: (per kWh) 

   
    Summer (May through October)  .................................... $0.15519 

   Winter (November through April)  .................................... $0.12423 
 

 
ENERGY COST AJUSTMENT (ECA): 

An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment.   

 

 



SCHEDULE G2 
 

GENERAL SERVICE - GROUP 2 COMMERCIAL/INDUSTRIAL 
 

                                                         Effective January 1, 2015 
                                                                                                                                Ordinance No. 1901 

G2-2/2 

 
 
VOLTAGE DISCOUNT: 
 

When delivery is made at the same primary distribution voltage as that of the line from which the 
service is supplied, a 4% discount will be allowed on the sum of the Demand Charge and the 
Energy Charge. 

 

COMMUNITY BENEFITS INCENTIVE DISCOUNT: 
 

G2-Non-profit (as defined in Federal Internal Revenue 501 (c) (3)) Industrial/Commercial customers 
who are currently receiving Federal Community Development Block Grant funds or have received 
such funds not more than two years before preparation of the current billing cycle charge are 
eligible for the following discount on Energy and Demand charges: 

 
July 1, 1996 and after  ..........................................................................  30% 
 
It is the customer's responsibility to notify the Finance Department of this eligibility. 
 
This discount may not be used in conjunction with any other incentive discount. 

 
BILLING CYCLE CHARGE (MONTHLY BILL): 
 

The billing cycle charge is the sum of the Customer Charge, the Demand Charge, the Energy 
Charge, the ECA and the voltage discount, if applicable. 



Exhibit F 
C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE G3 
 

GENERAL SERVICE - GROUP 3 COMMERCIAL/INDUSTRIAL 
 

   Effective January 1, 2015 
                                Ordinance No. 1901 

G3 - 1/3 

 
APPLICABILITY: 
 

This schedule shall be applied to accounts with billing period demands of between 400 
kilowatts (kW) and 500 kW for three consecutive billing cycles.  This schedule is not 
available for service when another commercial/industrial schedule is applicable. 

Demand:  The billing period and peak period demands will be the maximum average power 
taken during any 15-minute interval in the billing period and peak period, respectively, but 
not less than the diversified resistance welder load.  In cases where the use of energy is 
intermittent or subject to violent fluctuations, a 5-minute interval may be used. 

Assignment to Schedule: If, in the judgement of the City, an account is expected to have 
billing period demand of 400 kW or more and less than 500 kW per billing cycle, the City has 
the option of placing the account immediately on this schedule. 

When an account billed on this schedule permanently changes the nature of electrical 
operations to such an extent that the account would in time qualify for another rate 
schedule, such billing change will be made as soon as practicable after verification of said 
changes.  It shall be the responsibility of the customer to notify the City of any such 
changes. 

If billing period demand drops below 400 kW and remains there for 12 consecutive billing 
cycles, the City will transfer the account to the appropriate rate schedule.  If billing period 
demand reaches or exceeds 500 kW for three consecutive billing cycles, the account will be 
transferred to the appropriate rate schedule. 

 
RATES: 
 
  Customer Charge (per meter per billing cycle) ........................................... $134.54 
 
  Service Voltage:          Secondary (G3-S)        Primary (G3-P) 
        Season:       Summer Winter    Summer Winter 
 
   Demand Charges: 
    Per kW of peak 
       period demand ..........   $11.47   -- $10.76                 -- 
   Per kW of billing ..............  
    period demand ..........    $  4.10 $ 4.10  $  3.17             $  3.17 
 
   Energy Charge: 
    Peak period (per kWh) ....   0.16890     -- 0.16280  -- 
    Partial peak period 
        (per kWh) ..................   0.13528 0.12259 0.13086 0.11880 
    Off peak period 

 



SCHEDULE G3 
 

GENERAL SERVICE - GROUP 3 COMMERCIAL/INDUSTRIAL 
 
 

  Effective January 1, 2015 
                            Ordinance No. 1901 

 G3-2/3 

 

        (per kWh) ..................   0.11621 0.11188 0.11274 0.10862 
ENERGY COST AJUSTMENT (ECA): 

 
An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment.   

 

TYPES OF CHARGES: 
 

The billing cycle charge for service is the sum of the Customer Charge, the Demand 
Charges, the Energy Charges, the ECA and the Power Factor Adjustment: 

 
CUSTOMER CHARGE: The Customer Charge is a flat monthly fee. 

 
 DEMAND CHARGES: This schedule has two Demand Charges: A peak period 

Demand Charge and a billing period Demand Charge.  The peak period Demand 
Charge per kW applies to the maximum average power taken during any metering 
interval during the billing cycle's peak hours.  The billing period Demand Charge per 
kW applies to the maximum average power taken during any metering interval at any 
time during the billing cycle.  The bill will include both Demand Charges.  Time 
periods are defined below. 

 
ENERGY CHARGES: This schedule has three Energy Charges: A peak period 
Energy Charge, a partial peak period Energy Charge, and an off peak period Energy 
Charge.  The peak period Energy Charge per kWh applies to the total kWh used 
during the billing cycle's peak hours.  Partial peak period Energy Charge per kWh 
applies to the total kWh used during the billing cycle's partial peak hours.  Off peak 
period Energy Charge per kWh applies to the total kWh used during the billing 
cycle's off peak hours.  The bill will include all of these Energy Charges.  Time 
periods are defined below. 

 
ECA:  The ECA is a per kWh charge applied to the total kWh used during the billing 
cycle. 
 

Monthly charges may be decreased or increased based upon power factor as defined 
below. 
 
As shown on the rates above, Demand and Energy Charges are based on the voltage at 
which service is taken.  Service voltages are defined below. 

 
DEFINITION OF SERVICE VOLTAGE: 
 

The service voltage classes are: 
 
  (a) Primary: Service Voltage class for service at 12,000 volts (nominal). 
 
  (b) Secondary: Service Voltage class for service at available voltages below 

12,000 volts (nominal). 



SCHEDULE G3 
 

GENERAL SERVICE - GROUP 3 COMMERCIAL/INDUSTRIAL 
 
 

  Effective January 1, 2015 
                            Ordinance No. 1901 

 G3-3/3 

 

 
 
POWER FACTOR ADJUSTMENT: 
 
 Bills will be adjusted for billing cycle average power factor as follows: 
 

The total charge (except taxes and customer charge) for any billing cycle as 
computed on the above rates shall be decreased or increased, respectively, by 
0.0006% for each 0.01 percentage point that the average power factor of the 
customer's load in the billing cycle is greater or less than 95.00%, such average 
power factor to be computed (to the nearest hundredth of a percent) from the ratio of 
lagging kilovolt ampere-hours to kilowatt-hours consumed in the billing cycle. 

 
Customers with service entrance equipment unable to accommodate the City's 
reactive metering equipment shall have their billing power factor determined by 
testing performed by the City. 

 
DEFINITION OF TIME PERIODS: 
 

Times of the year and times of the day are defined as follows: 
 
  SUMMER: (May 1 through October 31) 
 
   Peak:    3:00 p.m. to 7:00 p.m. Monday through Friday (except 

holidays). 
  
   Partial Peak: 8:30 a.m. to 3:00 p.m. and 7:00 p.m. to 9:30 p.m. Monday 

through Friday (except holidays). 
 
   Off Peak: 9:30 p.m. to 8:30 a.m. Monday through Friday and all day 

Saturday, Sunday and holidays. 
 
  WINTER: (November 1 through April 30) 
 
   Partial Peak: 8:30 a.m. to 9:30 p.m. Monday through Friday (except 

holidays). 
 
   Off Peak: 9:30 p.m. to 8:30 a.m.  Monday through Friday and all day 

Saturday, Sunday and holidays. 
 
  HOLIDAYS: 
 

"Holidays," for the purpose of this rate schedule, are New Year's Day, 
Presidents' Day, Memorial Day, Independence Day, Labor Day, Veterans' 
Day, Thanksgiving Day, the day after Thanksgiving Day and Christmas Day.  
The dates will be based on those days on which the holidays are legally 
observed. 



Exhibit G 
C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE G4 
 

GENERAL SERVICE - GROUP 4 COMMERCIAL/INDUSTRIAL 
 

 

                                                                                                                    Effective January 1, 2015
                                                                                                                           Ordinance No. 1901 

   G4-1/3 

APPLICABILITY: 

 This schedule shall be applied to accounts with billing period demands of between 500 
kilowatts (kW) and 1,000 kW for three consecutive billing cycles.  This schedule is not available 
for service when another commercial/industrial schedule is applicable. 

Demand:  The billing period and peak period demands will be the maximum average power 
taken during any 15-minute interval in the billing period and peak period, respectively, but not 
less than the diversified resistance welder load.  In cases where the use of energy is 
intermittent or subject to violent fluctuations, a 5-minute interval may be used. 

Assignment to Schedule: If, in the judgement of the City, an account is expected to have billing 
period demand between 500 kW and 1,000 kW per billing cycle, the City has the option of 
placing the account immediately on this schedule. 

When an account billed on this schedule permanently changes the nature of electrical 
operations to such an extent that the account would in time qualify for another rate schedule, 
such billing change will be made as soon as practicable after verification of said changes.  It 
shall be the responsibility of the customer to notify the City of any such changes. 

If billing period demand drops below 500 kW and remains there for 12 consecutive billing 
cycles, the City will transfer the account to the appropriate rate schedule.  If billing period 
demand reaches or exceeds 1,000 kW for three consecutive billing cycles, the account will be 
transferred to the appropriate rate schedule. 

 
RATES: 
 

Customer Charge (per meter per billing cycle) .....................................  $134.54 
 
  Service Voltage:  Secondary  (G4-S)   Primary  (G4-P) 
  Season:   Summer       Winter           Summer Winter 
   

Demand Charges: 
   Per kW of peak  
    period demand .......  $11.47 --                          $10.76 -- 
   Per kW of billing 
    period demand .......   $  4.10 $  4.10                     $  3.17            $  3.17 
 

Energy Charges: 
   Peak period (per kWh) .  0.15592    --- 0.14988   -- 
   Partial peak period 
    (per kWh) ...............  0.12225   0.11031  0.11791   0.10657  
   Off peak period 
    (per kWh) ...............  0.10322          0 .09969  0.09981 0.09647 

 



SCHEDULE G4 
 

GENERAL SERVICE - GROUP 4 COMMERCIAL/INDUSTRIAL 
 

 

                                                                                                                   Effective January 1, 2015 
                            Ordinance No. 1901 

   G4-2/3 

 
ENERGY COST AJUSTMENT (ECA): 

 
 An energy cost adjustment shall be included in each bill for service as provided in Section 

13.20.175 Schedule ECA – Energy Cost Adjustment.   
 

TYPES OF CHARGES: 
 

The billing cycle charge for service is the sum of the Customer Charge, the Demand 
Charges, the Energy Charges, the ECA and the Power Factor Adjustment: 

 
 CUSTOMER CHARGE: The Customer Charge is a flat monthly fee. 

 
DEMAND CHARGES: This schedule has two Demand Charges: A peak 
period Demand Charge and a billing period Demand Charge.  The peak 
period Demand Charge per kW applies to the maximum average power 
taken during any metering interval during the billing cycle's peak hours.  
The billing period Demand Charge per kW applies to the maximum 
average power taken during any metering interval at any time during the 
billing cycle. The bill will include both of these Demand Charges.  Time 
periods are defined below. 

 
ENERGY CHARGES:  This schedule has three Energy Charges:  A peak 
period Energy Charge, a partial peak period Energy Charge, and an off 
peak period Energy Charge.  The peak period Energy Charge per kWh 
applies to the total kWh used during the billing cycle's peak hours.  Partial 
peak period Energy Charge per kWh applies to the total kWh used during 
the billing cycle's partial peak hours.  Off peak period Energy Charge per 
kWh applies to the total kWh used during the billing cycle's off peak 
hours. The bill will include all of these Energy Charges.  Time periods are 
defined below. 
 

ECA:  The ECA is a per kWh charge applied to the total kWh used during 
the billing cycle. 
 

Monthly charges may be decreased or increased based upon power factor as defined 
below. 

 
As shown on the rates above, Demand and Energy Charges are based on the voltage at 
which service is taken.  Service Voltages are defined below. 

 



SCHEDULE G4 
 

GENERAL SERVICE - GROUP 4 COMMERCIAL/INDUSTRIAL 
 

 

                                                                                                                   Effective January 1, 2015 
                            Ordinance No. 1901 

   G4-3/3 

DEFINITION OF SERVICE VOLTAGE: 
 

The service voltage classes are: 

(a) Primary: Service Voltage class for service at 12,000 volts (nominal). 

(b) Secondary: Service Voltage class for service at available voltages below 
12,000 volts (nominal). 

 
POWER FACTOR ADJUSTMENT: 
 
 Bills will be adjusted for billing cycle average power factors as follows: 

The total charge (except taxes and customer charge) for any billing cycle as computed on 
the above rates shall be decreased or increased, respectively, by 0.0006% for each 0.01 
percentage point that the average power factor of the customer's load in the billing cycle is 
greater or less than 95.00%, such average power factor to be computed (to the nearest 
hundredth of a percent) from the ratio of lagging kilovolt ampere-hours to kilowatt-hours 
consumed in the billing cycle. 

Customers with service entrance equipment unable to accommodate the City's reactive 
metering equipment shall have their billing power factor determined by testing performed by 
the City. 

 
DEFINITION OF TIME PERIODS: 
 

Times of the year and times of the day are defined as follows: 

 SUMMER   (May 1 through October 31) 

  Peak:  3:00 p.m. to 7:00 p.m.  Monday through Friday (except holidays). 

  Partial Peak: 8:30 a.m. to 3:00 p.m. and 7:00 p.m. to 9:30 p.m.  Monday through 
Friday (except holidays). 

  Off Peak: 9:30 p.m. to 8:30 a.m.  Monday through Friday and all day Saturday, 
Sunday and holidays. 

 
 WINTER (November 1 through April 30) 

  Partial Peak: 8:30 a.m. to 9:30 p.m.  Monday through Friday (except holidays). 

   Off Peak: 9:30 p.m. to 8:30 a.m.  Monday through Friday and all day Saturday, 
Sunday and holidays. 

 
 HOLIDAYS: 

"Holidays," for the purpose of this rate schedule, are New Year's Day, 
Presidents' Day, Memorial Day, Independence Day, Labor Day, Veterans Day, 
Thanksgiving Day, the Day after Thanksgiving Day and Christmas Day.  The 
dates will be based on those days on which the holidays are legally observed. 



Exhibit H 
C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE G5 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL 
 

                Effective January 1, 2015 
             Ordinance No. 1901 

    G5-1/3 

 
APPLICABILITY: 
 

This schedule shall be applied to accounts with billing period demands of 1,000 kilowatts 
(kW) or more for three consecutive months, unless the customer elects an optional rate 
schedule the account would otherwise qualify for. 

Demand:  The billing period and peak period demands will be the maximum average 
power taken during any 15-minute interval in the billing period and peak period, 
respectively, but not less than the diversified resistance welder load.  In cases where the 
use of energy is intermittent or subject to violent fluctuations, a 5-minute interval may be 
used. 

Assignment to Schedule: If, in the judgement of the City, an account is expected to have 
billing period demand of 1,000 kW or more per billing cycle, the City has the option of 
placing the account immediately on this schedule. 

When an account billed on this schedule permanently changes the nature of electrical 
operations to such an extent that the account would in time qualify for another rate 
schedule, such billing change will be made as soon as practicable after verification of 
said changes.  It shall be the responsibility of the customer to notify the City of any such 
change. 

If billing period demand drops below 1,000 kW and remains there for 12 consecutive 
billing cycles, the City will transfer the account to the appropriate rate schedule 

 
RATES: 
 

Customer Charge (per meter per billing cycle) ............................................ $134.54 

Service Voltage:  Secondary  (G5-S)  Primary  (G5-P) 
      Season:  Summer Winter      Summer Winter 

  Demand Charges: 
   Per kW of peak  
    period demand ................  $11.47 -- $10.76 -- 
   Per kW of billing 
    period demand ................   $ 4.10 $ 4.10  $ 3.17 $ 3.17 
 
  Energy Charges: 
   Peak period (per kWh) ..........  0.14365 -- 0.13794 -- 
   Partial peak period 
    (per kWh) ........................  0.11005 0.09825 0.10602 0.09481 
   Off peak period 
    (per kWh) ........................  0.09311 0.09009  0.08993 0.08706 
 
  Economic Stimulus Rate 

 



SCHEDULE G5 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL 
 

  Effective January 1, 2015 
              Ordinance No. 1901 

G5-2/3 

   Credit:  (per kWh) .................  0.00431 0.00431 0.00431 0.00431 
 
TYPES OF CHARGES: 
 

ENERGY COST AJUSTMENT (ECA): 
 
An energy cost adjustment shall be included in each bill for service as provided in Section 
13.20.175 Schedule ECA – Energy Cost Adjustment. 
 
The billing cycle for service is the sum of the Customer Charge, the Demand Charges, the 
Energy Charges, the ECA and the Power Factor Adjustment. 

 
CUSTOMER CHARGE: The Customer Charge is a flat monthly fee. 

 
DEMAND CHARGES: This schedule has two Demand Charges: A peak period 
Demand Charge and a billing period Demand Charge.  The peak period Demand 
Charge per kW applies to the maximum average power taken during any 
metering interval during the billing cycle's peak hours.  The billing period Demand 
Charge per kW applies to the maximum average power taken during any 
metering interval at any time during the billing cycle.  The bill will include both of 
these Demand Charges.  Time periods are defined below. 
 
ENERGY CHARGES:  This schedule has three Energy Charges:  A peak period 
Energy Charge, a partial peak period Energy Charge, and an off peak period 
Energy Charge.  The peak period Energy Charge per kWh applies to the total 
kWh used during the billing cycle's peak hours.  Partial peak period Energy 
Charge per kWh applies to the total kWh used during the billing cycle's partial 
peak hours.  Off peak period Energy Charge per kWh applies to the total kWh 
used during the billing cycle's off peak hours.  The bill will include all of these 
Energy Charges.  Time periods are defined below. 
 
ECA:  The ECA is a per kWh charge applied to the total kWh used during the 
billing cycle. 
 

Monthly charges may be decreased or increased based upon power factor as defined 
below. 
 
As shown on the rates above, Demand and Energy Charges are based on the voltage at 
which service is taken.  Service Voltages are defined below. 

 
DEFINITION OF SERVICE VOLTAGE: 
 

The service voltage classes are: 
 
  (a)  Primary:   Service Voltage class for service at 12,000 volts (nominal). 
 

(b)  Secondary: Service Voltage class for service at available voltages 
below 12,000 volts (nominal). 

 



SCHEDULE G5 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL 
 

  Effective January 1, 2015 
              Ordinance No. 1901 

G5-3/3 

 
 
POWER FACTOR ADJUSTMENTS: 
 

Bills will be adjusted for billing cycle average power factor as follows: 
 

The total charge (except taxes and customer charge) for any billing cycle as 
computed on the above rates shall be decreased or increased, respectively, by 
0.0006% for each 0.01 percentage point that the average power factor of the 
customer's load in the billing cycle is greater or less than 95.00%, such average 
power factor to be computed (to the nearest hundredth of a percent) from the 
ratio of lagging kilovolt ampere-hours to kilowatt-hours consumed in the billing 
cycle. 

 
Customers with service entrance equipment unable to accommodate the City's 
reactive metering equipment shall have their billing power factor determined by 
testing performed by the City. 

 
DEFINITION OF TIME PERIODS: 
 

Times of the year and times of the day are defined as follows: 
 
  SUMMER: (May 1 through October 31) 
 

Peak:   3:00 p.m. to 7:00 p.m. Monday through Friday (except 
holidays). 

  
Partial Peak: 8:30 a.m. to 3:00 p.m. and 7:00 p.m. to 9:30 p.m.  Monday 

through Friday (except holidays). 
 
Off Peak:  9:30 p.m. to 8:30 a.m.  Monday through Friday and all day 

Saturday, Sunday and holidays. 
 

  WINTER:   (November 1 through April 30) 
 
Partial Peak:  8:30 a.m. to 9:30 p.m. Monday through Friday (except 

holidays). 
 
Off Peak:   9:30 p.m. to 8:30 a.m.  Monday through Friday and all day 

Saturday, Sunday and holidays. 
 

HOLIDAYS: 
 

"Holidays," for the purpose of this rate schedule, are New Year's Day, 
Presidents' Day, Memorial Day, Independence Day, Labor Day, Veterans' 
Day, Thanksgiving Day, the day after Thanksgiving Day and Christmas Day.  
The dates will be based on those days on which the holidays are legally 
observed. 



Exhibit I 
C I T Y   O F   L O D I 

ELECTRIC UTILITY DEPARTMENT 
 

SCHEDULE I1 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL - OPTIONAL 
 

 

        Effective January 1, 2015 
                         Ordinance No. 1901 

I1-1/4 

 
APPLICABILITY: 
 

This schedule is an optional rate for accounts who would otherwise qualify for 
primary service under the G5 rate schedule with billing period demands of 1,000 
kilowatts (kW) or more for three consecutive months. 

 
Demand:  The billing period and peak period demands will be the maximum 
average power taken during any 15-minute period interval in the billing period 
and peak period, respectively, but not less than the diversified resistance welder 
load.  In cases where the use of energy is intermittent or subject to violent 
fluctuations, a 5-minute interval may be used. 

 
Assignment to Schedule:  Assignment to this schedule is at the option of the 
customer and does not supersede any standby service contracts. 

 
This rate schedule is prospective and not subject to rebate or retroactivity. 

 
When a customer chooses to be assigned to this schedule, the customer elects 
the City of Lodi (City) to be the sole electric power requirements provider of 
choice.  The customer must give the City three year written notice before the 
customer can elect to use another electric power requirements provider. 

 
When a customer has a measurable incremental permanent load increase of 200 
kW or greater, over the highest billing period demand in the previous twelve (12) 
months the customer will be eligible for a ten (10) percent discount on the 
incremental Demand and Energy charges.  Such billing change will be made as 
soon as practicable after verification of said changes and is not subject to rebate 
or retroactivity.  It shall be the responsibility of the customer to notify the City of 
any such change. 

 
When an account billed on this schedule qualifies for another City bundled rate 
schedule, the customer may elect to be billed on that other rate schedule.  When 
a customer chooses to be assigned to another bundled rate a three-year written 
notice is still required before the customer can elect to use another electric power 
requirements provider. 

  
If the billing period demand drops below 1,000 kW and remains there for 12 
consecutive billing cycles, the City will transfer the account to the appropriate 
rate schedule and the customer will be subject to the requirements of the 
appropriate schedule, rather than schedule I1. 
 

 



SCHEDULE I1 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL - OPTIONAL 
 

 

        Effective January 1, 2015 
                         Ordinance No. 1901 

I1-2/4 

 
 
RATES: 
 

Customer Charge (per meter per billing cycle) ...................................... $134.54 
 
   Service Voltage:           Primary  (I1-P) 
                Season:    Summer  Winter 
 
  Demand Charges: 
 
  Per kW of peak 
   period demand...................  $10.76      -- 

  Per kW of billing 
   period demand...................   $  3.17 $ 3.17 
 
 Energy Charges: 

< 4000 kW Summer Winter 
Peak period (per kWh) 0.14029 -- 
Partial peak period (per kWh) 0.10807 0.09972 
Off peak period (per kWh) 0.09245 0.09177 

 
≥4000 kW Summer Winter 

Peak period (per kWh) 0.13378 -- 
Partial peak period (per kWh) 0.10156 0.09321 
Off peak period (per kWh) 0.08594 0.08526 

 
 Economic Stimulus Rate 
  Credit: (per kWh) ...........................   0.01359 0.01359 
 
ENERGY COST AJUSTMENT (ECA): 

 
An energy cost adjustment shall be included in each bill for service as provided in 
Section 13.20.175 Schedule ECA – Energy Cost Adjustment.   

 
TYPES OF CHARGES: 
 

The billing cycle charge for service is the sum of the Customer Charge, the 
Demand Charges, the Energy Charges, the ECA and the Power Factor 
Adjustment: 

 
 CUSTOMER CHARGE:  The Customer Charge is a flat monthly fee. 



SCHEDULE I1 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL - OPTIONAL 
 

 

        Effective January 1, 2015 
                         Ordinance No. 1901 

I1-3/4 

 
DEMAND CHARGES:  This schedule has two Demand Charges:  A peak 
period Demand Charge and a billing period Demand Charge.  The peak 
period Demand Charge per kW applies to the maximum average power 
taken during any metering interval during the billing cycle's peak hours.  
The billing period Demand Charge per kW applies to the maximum 
average power taken during any metering interval at any time during the 
billing cycle.  The bill will include both of these Demand Charges.  Time 
periods are defined below. 

 ENERGY CHARGES:  This schedule has three Energy Charges:  A peak 
period Energy Charge, a partial peak period Energy Charge, and an off 
peak period Energy Charge. The peak period Energy Charge per kWh 
applies to the total kWh used during the billing cycle's peak hours.  Partial 
peak period Energy Charge per kWh applies to the total kWh used during 
the billing cycle's partial peak hours.  Off peak period Energy Charge per 
kWh applies to the total kWh used during the billing cycles off peak hours. 
The bill will include all of these Energy Charges. Time periods are defined 
below. 

ECA:  The ECA is a per kWh charge applied to the total kWh used during 
the billing cycle 

 
Monthly charges may be decreased or increased based upon power factor as 
defined below. 

 
As shown on the rates above, Demand and Energy Charges are based on the 
voltage at which service is taken.  Service Voltage is defined below. 

 
DEFINITION OF SERVICE VOLTAGE: 
 

The service voltage class: 

Primary:  Service Voltage class for service at 12,000 volts (nominal). 
 
POWER FACTOR ADJUSTMENTS: 
 

Bills will be adjusted for billing cycle average power factor as follows: 

The total charge (except taxes and customer charge) for any billing cycle 
as computed on the above rates shall be decreased or increased, 
respectively, by 0.0006% for each 0.01 percentage point that the average 
power factor of the customer's load in the billing cycle is greater or less 
than 95.00%, such average power factor to be computed (to the nearest 
hundredth of a percent) from the ratio of lagging kilovolt ampere-hours to 
kilowatt-hours consumed in the billing cycle. 

Customer with service entrance equipment unable to accommodate the City's 
reactive metering equipment shall have their billing power factor determined by 
testing performed by the City. 



SCHEDULE I1 
 

GENERAL SERVICE - GROUP 5 COMMERCIAL/INDUSTRIAL - OPTIONAL 
 

 

        Effective January 1, 2015 
                         Ordinance No. 1901 

I1-4/4 

 
DEFINITION OF TIME PERIODS: 
 

Times of the year and times of the day are defined as follows: 
 
  SUMMER  (May 1 through October 31) 
   

Peak:    3:00 p.m. to 7:00 p.m.  Monday through Friday (except 
holidays). 

 
Partial Peak: 8:30 a.m. to 3:00 p.m. and 7:00 p.m. to 9:30 p.m.  Monday 

through Friday (except holidays). 
 
Off Peak: 9:30 p.m. to 8:30 a.m.  Monday through Friday and all day 

Saturday, Sunday and holidays. 
 

  WINTER  (November 1 through April 30) 
 
Partial Peak: 8:30 a.m. to 9:30 p.m.  Monday through Friday (except 

holidays). 
 
Off Peak: 9:30 p.m. to 8:30 a.m.   Monday through Friday and all day 

Saturday, Sunday and holidays. 
 
  HOLIDAYS 
 

"Holidays," for the purpose of this rate schedule, are New Year's Day, 
Presidents' Day, Memorial Day, Independence Day, Labor Day, Veterans' 
Day, Thanksgiving Day, the day after Thanksgiving Day and Christmas 
Day.  The dates will be based on those days on which the holidays are 
legally observed. 
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APPROVED: ___________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Certifying the Election Results of the November 4, 2014, General 

Municipal Election and Adopt Resolutions Reorganizing the Lodi City Council 
 
MEETING DATE: December 3, 2014 
 
PREPARED BY: City Clerk 
 
 
RECOMMENDED ACTION: Adopt resolution certifying the election results of the November 4, 

2014, General Municipal Election and adopt resolutions 
reorganizing the Lodi City Council. 

 
BACKGROUND INFORMATION: The General Municipal Election for the City of Lodi was held on 

November 4, 2014.  The San Joaquin County Registrar of Voters 
office is in the process of completing the canvass of elections.  The  

certified results will be sent to the City Clerk’s office prior to the December 3, 2014, Council meeting.  The 
certification will be forwarded to the City Council on blue sheet and attached to the accompanying 
resolution as Exhibit A. 
 
Following the adoption of the resolution certifying the election results, the reorganization of the City 
Council will take place as follows: 
 
• Presentation to the outgoing Mayor by the City Manager. 
• Presentation to the outgoing Council Members by the City Manager. 
• In accordance with California Elections Code §10265, the City Clerk will administer the Oath of Office 

to Lodi City Council Members Elect and present Certificates of Election. 
• City Clerk will conduct the election for the office of Mayor. 
• Following the election, the City Clerk will hand the gavel to the newly-elected Mayor, who will then 

conduct the election for the office of Mayor Pro Tempore. 
• The newly-elected Mayor will then adjourn the meeting. 
 
FISCAL IMPACT:  Not applicable. 
 
FUNDING AVAILABLE: Not applicable. 
 
 
 
 
     _______________________________ 
     Jennifer M. Robison 
     City Clerk 
JMR/PMF 
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RESOLUTION NO. 2014-___ 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF LODI,  
CALIFORNIA, RECITING THE FACT OF THE GENERAL MUNICIPAL ELECTION  

HELD ON NOVEMBER 4, 2014, DECLARING THE RESULT AND  
SUCH OTHER MATTERS AS PROVIDED BY LAW 

 
 

 WHEREAS, a General Municipal Election was held and conducted in the City of Lodi, 
California, on Tuesday, November 4, 2014, as required by law; and 
 
 WHEREAS, notice of the election was given in time, form, and manner as provided by 
law; that candidates were nominated to fill the vacancy or vacancies as provided by law; that 
voting precincts were properly established; that election officers were appointed and that in all 
respects the election was held and conducted and the votes were cast, received, and 
canvassed and the returns made and declared in time, form, and manner as required by the 
provisions of the laws of the State of California relating to general law cities; and 
 
 WHEREAS, pursuant to State statute, the San Joaquin County Registrar of Voters’ 
Office canvassed the returns of the election and has certified the results to this City Council; the 
results are received, attached, and made a part hereof as “Exhibit A.” 
 
 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LODI, CALIFORNIA, 
DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS SHOWN ON EXHIBIT A: 

 
SECTION 1. That the total whole number of ballots cast in the City was ______. 

 That the names of persons voted for at the election for Member, City 
Council, are as follows: 

Curtis Juran 
Steve Jarrett 
Alan Nakanishi 
Mark Chandler 
Doug Kuehne 
Timothy Katzakian 
Wendel Kiser 
 

SECTION 2. That the number of votes given at each precinct and the number of votes 
given in the City to each of the persons named above for the respective 
offices, for which the persons were candidates, is as listed in the attached 
Exhibit A. 

 
SECTION 3. The City Council does declare and determine that _____ was elected as 

Council Member for the full term of four years, ______ was elected as 
Council Member for the full term of four years and ______ was elected as 
Council Member for the full term of four years. 

 
SECTION 4. The City Clerk shall enter on the records of the City Council of the City, a 

statement of the result of the election, showing: (1) the whole number of 
votes (ballots) cast in the City; (2) the names of the persons voted for; 
(3) the measure voted upon; (4) for what office each person was voted 
for; (5) the number of votes given at each precinct to each person and for 



and against the measures; and (6) the total number of votes given to 
each person and for and against the measure. Said information is set 
forth in this Resolution and the documentation attached hereto as 
Exhibit A.  

SECTION 5. That the City Clerk shall immediately make and deliver to each of the 
persons so elected a Certificate of Election signed by the City Clerk and 
authenticated; that the City Clerk shall also administer to each person 
elected the Oath of Office prescribed in the Constitution of the State of 
California and shall have them subscribe to it and file it in the office of the 
City Clerk. Each and all of the persons so elected shall then be inducted 
into the respective office to which they have been elected. 

 
SECTION 6. That the City Clerk shall certify to the passage and adoption of this 

resolution and enter it into the book of original resolutions. 
 
Dated: December 3, 2014 
======================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES: COUNCIL MEMBERS –  
 
 NOES: COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
        JENNIFER M. ROBISON 
        City Clerk 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2014-___ 



RESOLUTION NO. 2014-_____ 
 

A RESOLUTION OF THE LODI CITY 
COUNCIL CONFIRMING THE ELECTION  

OF THE MAYOR 
 
 
 WHEREAS, reorganization of the City Council takes place at the first regular 
meeting in December each year; and 
 
 WHEREAS, during the reorganization, an election is held by the Council as a 
whole by nomination and vote for the positions of Mayor and Mayor Pro Tempore; and 
 
 WHEREAS, at its meeting held December 3, 2014, _____ was elected to serve 
as Mayor for a one-year period. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Lodi City Council that Resolution 
No. 2014-___ is hereby adopted confirming the election of _____ as Mayor of the City of 
Lodi for a one-year period; and 
 
 BE IT FURTHER RESOLVED that this resolution shall take effect immediately 
upon its passage. 
 
DATED:  December 3, 2014 
 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 
       JENNIFER M. ROBISON 
       City Clerk 

 
 
 
 
 
 
 

2014-___ 



RESOLUTION NO. 2014-___ 
 

A RESOLUTION OF THE LODI CITY 
COUNCIL CONFIRMING THE ELECTION OF 

THE MAYOR PRO TEMPORE 
 
 
 WHEREAS, reorganization of the City Council takes place at the first regular 
meeting in December each year; and 
 
 WHEREAS, during the reorganization, an election is held by the Council as a 
whole by nomination and vote for the positions of Mayor and Mayor Pro Tempore; and 
 
 WHEREAS, at its meeting held December 3, 2014, _____ was elected to serve 
as Mayor Pro Tempore for a one-year period. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Lodi City Council that Resolution 
No. 2014-____ is hereby adopted confirming the election of ______ as Mayor Pro 
Tempore of the City of Lodi for a one-year period; and 
 
 BE IT FURTHER RESOLVED that this resolution shall take effect immediately 
upon its passage. 
 
DATED:  December 3, 2014 
 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held December 3, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 
       JENNIFER M. ROBISON 
       City Clerk 

 
 
 
 
 
 
 

2014-____ 
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