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LODI CITY COUNCIL 
Carnegie Forum 

305 West Pine Street, Lodi 
TM 

AGENDA – REGULAR MEETING 
Date: June 18, 2014 

Time: Closed Session 5:30 p.m. 
 Regular Meeting 7:00 p.m. 

For information regarding this Agenda please contact: 
Randi Johl-Olson 

City Clerk/Legislative Affairs Officer 
Telephone: (209) 333-6702 

6:55 p.m. Invocation/Call to Civic Responsibility. Invocations/Calls may be offered by any of the various 
religious and non-religious organizations within and around the City of Lodi. These are voluntary offerings of private 
citizens, to and for the benefit of the Council. The views or beliefs expressed by the Speaker have not been previously 
reviewed or approved by the Council, and the Council does not endorse the beliefs or views of any speaker. 

C-1 Call to Order / Roll Call 

C-2 Announcement of Closed Session 

 a) Conference with Jordan Ayers, Deputy City Manager, and Adele Post, Human Resources 
Manager (Labor Negotiators), Regarding Lodi Professional Firefighters; and Conference with 
Adele Post, Human Resources Manager, and Dean Gualco, Library Services Director (Labor 
Negotiators), Regarding International Brotherhood of Electrical Workers Pursuant to 
Government Code §54957.6 

 b) Prospective Acquisition of Real Property; Price and Terms of Payment Under Negotiation; City 
Negotiators, Public Works Director Wally Sandelin and John F. Almazan, Senior Real Estate 
Agent, Interwest Consulting Group; Pursuant to Government Code Section 54956.8: 

1. A Portion of Property Located at 13160 North West Lane (APN 058-110-47), Negotiating 
Party: F&L Costa Family L.P.; 

2. A Portion of Property Located at 120 East Harney Lane (APN 058-130-24), Negotiating 
Party: Diane Tsutsumi and Gary & Joyce Tsutsumi 2011 Trust; 

3. A Portion of Property Located at 2601 South Stockton Street (APN 058-130-02), 
Negotiating Parties: Sean & Summer Varner; 

4. A Portion of Property Located at 127 East Harney Lane (APN 062-410-25), Negotiating 
Party: Valley Iron Works, Inc.;  

5. A Portion of Property Located at 24 Maggio Circle (APN 062-410-26), Negotiating Party: 
Reynolds Family, LLC; 

6. A Portion of Property Identified as APN 058-100-03, Negotiating Party: FF, L.P.; 

7. A Portion of Property Located at 2538 Banyan Drive (APN 062-260-11), Negotiating Party: 
Sorour Partners, L.P., a California Limited Partnership 

 c) Public Employee Performance Evaluation/Discipline/Dismissal/Release/Resignation/Appointment 
of Council Appointees, Job Title: City Clerk; Pursuant to Government Code Section 54957 

C-3 Adjourn to Closed Session 
 

NOTE:  THE FOLLOWING ITEMS WILL COMMENCE NO SOONER THAN 7:00 P.M. 
 

C-4 Return to Open Session / Disclosure of Action 

A. Call to Order / Roll Call 

B. Presentations 

B-1 2014 National Dump the Pump Day Proclamation (PW) 

B-2 Parks Make Life Better Month Proclamation (PRCS) 

B-3 Presentation of Firefighter of the Year 2013 Plaque to Fire Captain Shane Langone (FD) 
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C. Consent Calendar (Reading; Comments by the Public; Council Action) 

 C-1 Receive Register of Claims in the Amount of $4,700,994.33 (FIN) 

 C-2 Approve Minutes (CLK) 
a) June 3 and 10, 2014 (Shirtsleeve Sessions) 
b) June 4, 2014 (Regular Meeting) 

 
 C-3 Approve Plans and Specifications and Authorize Advertisement for Bids for Turner Road 

Overlay, Loma Drive to Pleasant Avenue (PW) 

 C-4 Approve Specifications and Authorize Advertisement for Bids for 2014 Crack Sealing Project 
(PW) 

 C-5 Approve Specifications and Authorize Advertisement for Bids for Procurement of Biosolids 
Dewatering Polymer at White Slouth Water Pollution Control Facility (PW) 

Res. C-6 Adopt Resolution Awarding the Bid for the Purchase of Mobile Equipment from RedLine 
Solutions, Inc., of Santa Clara ($41,200) (EU) 

Res. C-7 Adopt Resolution Awarding Contract for White Slough Water Pollution Control Facility Control 
Building Remodel and Addition Project to Sierra Valley Construction, Inc., of Roseville 
($384,918) (PW) 

Res. C-8 Adopt Resolution Awarding Contract for 2014/15 Asphalt Materials to George Reed, Inc., of 
Modesto ($72,279) (PW) 

 C-9 Accept Improvements Under Contract for Western and Southern Plumes Monitoring Wells 
Installation Project (PW) 

 C-10 Accept Improvements Under Contract for DeBenedetti Park Masonry Wall Landscaping, 2160 
West Century Boulevard (PW) 

Res. C-11 Adopt Resolution Authorizing the City Manager to Execute Task Order No. 35 with West Yost 
Associates, of Walnut Creek, for Engineering Services and Permit Assistance ($333,700) (PW) 

Res. C-12 Adopt Resolution Approving Final Map and Authorizing the City Manager to Execute 
Improvement Agreement for Rose Gate Subdivision Unit No. 1 (Tract No. 3785) and Unit No. 2 
(Tract No. 3813) and Temporary (Private) Wastewater and Storm Drainage Facility Access 
Maintenance Agreement (PW) 

Res. C-13 Adopt Resolution Authorizing the City Manager to Execute Contracts for Fiscal Year 2014/15 
with United Cerebral Palsy of San Joaquin, Amador, and Calaveras Counties, of Stockton, for 
Downtown Cleaning ($51,726.08), Transit Facility Cleaning ($43,425.49), and Hutchins Street 
Square Landscape Maintenance ($17,805.79) (PW) 

Res. C-14 Adopt Resolution Approving Amendment to LOEL Agreement for Operation of Senior Center at 
Hutchins Street Square (PRCS) 

Res. C-15 Adopt Resolution Authorizing the City Manager to Execute Power Purchase Agreement and 
Buyers Joint Project Agreement for Astoria 2 Solar Project (EU) 

Res. C-16 Adopt Resolution Approving Lodi Electric Utility Green House Gas Free Allowance Proceeds 
Spending Plan (EU) 

Res. C-17 Adopt Resolution Authorizing the City Manager to Submit an Application to the California State 
Department of Housing and Community Development for CalHome Program Funding; and if 
Selected, the Execution of a Standard Agreement, any Amendments Thereto, and any Related 
Documents Necessary to Participate in the CalHome Program ($1,000,000) (CD) 

Res. C-18 Adopt Amended Resolution Requesting the Board of Supervisors to Consolidate the General 
Municipal Election to be Held on November 4, 2014 with the Statewide General Election (CLK) 
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 C-19 Set Public Hearing for July 16, 2014, for the Consideration and Adoption of Resolutions of 

Necessity for the Acquisition in Eminent Domain of Certain Real Property for Public Purposes, 
Namely the Real Property Identified Below, in Connection with the Harney Lane Grade 
Separation Project: (CA) 

a) A Portion of Property Located at 13160 North West Lane (APN 058-110-47), Negotiating 
Party: F&L Costa Family L.P.; 

b) A Portion of Property Located at 120 East Harney Lane (APN 058-130-24), Negotiating 
Party: Diane Tsutsumi and Gary & Joyce Tsutsumi 2011 Trust; 

c) A Portion of Property Located at 2601 South Stockton Street (APN 058-130-02), 
Negotiating Parties: Sean & Summer Varner; 

d) A Portion of Property Located at 127 East Harney Lane (APN 062-410-25), Negotiating 
Party: Valley Iron Works, Inc.;  

e) A Portion of Property Located at 24 Maggio Circle (APN 062-410-26), Negotiating Party: 
Reynolds Family, LLC; 

f) A Portion of Property Identified as APN 058-100-03, Negotiating Party: FF, L.P.; and 

g) A Portion of Property Located at 2538 Banyan Drive (APN 062-260-11), Negotiating Party: 
Sorour Partners, L.P., a California Limited Partnership 

 
D. Comments by the Public on Non-Agenda Items 

THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS 
LIMITED TO FIVE MINUTES. 

Public comment may only be made on matters within the Lodi City Council's jurisdiction (Government 
Code Section 54954.3, Lodi City Council Protocol Manual Section 6.3l). The Council cannot take action 
or deliberate on items that are not on this agenda unless there is an emergency and the need to take 
action on that emergency arose after this agenda was posted (Government Code Section 
54954.2(b)(2)). All other items may only be referred for review to staff or placement on a future Council 
agenda. 

E. Comments by the City Council Members on Non-Agenda Items 
 
F. Comments by the City Manager on Non-Agenda Items 
 
G. Public Hearings – None 
 
H. Communications 

 H-1 Appointments to the Greater Lodi Area Youth Commission (Adult Advisors / Student 
Appointees) and Re-Post for One Remaining Vacancy (Student Appointee) (CLK) 

I. Regular Calendar 

Res. I-1 Adopt Resolution Approving the Memorandum of Understanding Between the City of Lodi and 
the International Brotherhood of Electrical Workers for the Period of May 1, 2014 Through 
December 31, 2017 (CM) 

Res. I-2 Adopt Resolution Approving Side Letter Agreement Amending the Memorandum of 
Understanding Between the City of Lodi and the Lodi Professional Firefighters Effective 
January 1, 2014 Through December 31, 2014 (CM) 

Res. I-3 Adopt Resolution Approving the Classification and Salary Range for the Newly Created Position 
of Electrical Engineer (CM) 

 I-4 Provide Direction to Staff Regarding Council Benefits Package (CM) 
 
J. Ordinances – None 
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K. Adjournment 
 
 
Pursuant to Section 54954.2(a) of the Government Code of the State of California, this agenda was posted at least 
72 hours in advance of the scheduled meeting at a public place freely accessible to the public 24 hours a day. 
 
 
 
 
        ______________________________ 
        Randi Johl-Olson 
        City Clerk/Legislative Affairs Officer 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
All staff reports or other written documentation relating to each item of business referred to on the agenda are on file in the 
Office of the City Clerk, located at 221 W. Pine Street, Lodi, and are available for public inspection. If requested, the agenda 
shall be made available in appropriate alternative formats to persons with a disability, as required by Section 202 of the 
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and regulations adopted in 
implementation thereof. To make a request for disability-related modification or accommodation contact the City Clerk’s 
Office as soon as possible and at least 72 hours prior to the meeting date. Language interpreter requests must be received 
at least 72 hours in advance of the meeting to help ensure availability. Contact Randi Johl-Olson at (209) 333-6702. 
Solicitudes de interpretación de idiomas deben ser recibidas por lo menos con 72 horas de anticipación a la reunión para 
ayudar a asegurar la disponibilidad. Llame a Randi Johl-Olson (209) 333-6702. 

 
Meetings of the Lodi City Council are telecast on SJTV, Channel 26. The City of Lodi provides live and archived webcasts of 
regular City Council meetings. The webcasts can be found on the City's website at www.lodi.gov by clicking the meeting 
webcasts link. 

 



 AGENDA ITEM B-01 
 

 

 
APPROVED: __________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\TRANSIT\CDump the Pump2014.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Presentation of Proclamation Proclaiming June 19, 2014, as “2014 National Dump 

the Pump Day” in Lodi 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Presentation of proclamation proclaiming June 19, 2014, as “2014 

National Dump the Pump Day” in Lodi. 
 
BACKGROUND INFORMATION: The ninth annual National Dump the Pump Day is a day encouraging 

people to ride public transportation to save money, protect the 
environment, reduce our dependence on foreign oil, and improve the  

quality of life for all Americans.  This is the third year the City of Lodi Transit Division has participated in the 
Dump the Pump Day campaign.  On Thursday, June 19, 2014, the City of Lodi Transit Division is offering 
free rides on the fixed routes, and the City’s transit contractor, MV Transportation, Inc., will be donating 
raffle prizes (transit passes).  
 
The National Dump the Pump Day campaign provided the following statistics: 

• People who ride public transportation can save, on average, more than $10,000 per year, based 
on today’s gas prices, the cost of owning a car and the average unreserved parking rate. 

• U.S. public transportation use reduces the country’s carbon footprint by 37 million metric tons – 
the equivalent of 4.9 million households using electricity in a year. 

• U.S. public transportation use saves 4.2 billion gallons of gasoline per year – the equivalent of 
900,000 cars filling up every day. 

• Public transportation provides personal mobility and freedom for people from every walk of life. 
 
A representative from the City of Lodi Transit Division and MV Transportation, Inc., will be present to 
accept the proclamation. 
 
FISCAL IMPACT: Not applicable. 
 
FUNDING AVAILABLE: Not applicable. 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Julia Tyack, Transportation Planner 
 
FWS/JT/pmf 
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 AGENDA ITEM B-02  
 

 

 
APPROVED: _________________________________ 

 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Parks Make Life Better Month Proclamation 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Parks, Recreation and Cultural Services Director 
 

 
RECOMMENDED ACTION: Mayor Katzakian present proclamation proclaiming the month of 

July 2014 as “Parks Make Life Better Month” in the City of Lodi. 
 
BACKGROUND INFORMATION: Statewide public opinion research has found that 98 percent of 

California households visit a local park at least once a year; two-
thirds visit a park once a month; half of households participate in an 
organized recreation program; and most park use is with family and 
friends. 

 
Residents value recreation as it provides positive alternatives for children and youth to reduce crime and 
mischief especially during nonschool hours. It promotes the arts, it increases social connections, aids in 
therapy and promotes lifelong learning. 
 
Lodi residents, including children, youth, families, adults, seniors, businesses, community organizations, 
and visitors benefit from the wide range of parks, trails, open space, sports fields, tennis courts, facilities 
and programs. Thousands of residents participate in youth sports and other activities, and Lodi Lake Park 
has more than 200,000 visitors a year. 
 
Through this proclamation, the City Council urges all its residents to recognize that parks and recreation 
enrich the lives of Lodi residents and visitors, as well as add value to the community’s homes and 
neighborhoods. 
 
With July being celebrated across the nation as Parks and Recreation Month, the Council is asked to 
proclaim July 2014 as Parks Make Life Better® Month in the City of Lodi 
 
FISCAL IMPACT: None. 
 
 
   
    _______________________________ 
    Jeff Hood 
  Parks, Recreation and Cultural Services Director 
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  AGENDA ITEM B-03                 
 

 
 

APPROVED: __________________________________ 
                        Stephen Schwabauer, City Manager          

CITY OF LODI           
COUNCIL COMMUNICATION 

 

TM 

 
 
AGENDA TITLE: Presentation of Firefighter of the Year 2013 Plaque to Fire Captain Shane Langone 
  
MEETING DATE: June 18, 2014  
 
PREPARED BY: Fire Chief  
 

 
RECOMMENDED ACTION: Presentation of Firefighter of the Year 2013 plaque to Fire Captain 

Shane Langone  
 
 
BACKGROUND INFORMATION: Chief Rooney will present the Firefighter of the Year 2013 plaque to 

Fire Captain Shane Langone 
 
 
FISCAL IMPACT:  None   
 
 
FUNDING AVAILABLE:  None Required  
 
   
 
 
      _______________________________ 
                  Larry Rooney        
                                                                                         Fire Chief       
 
 
 
 
 
 
LR:pjo 
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  AGENDA ITEM  

 

 

 
APPROVED: __________________________________ 

 Stephen Schwabauer, City Manager 

 

 

CITY OF LODI 

COUNCIL COMMUNICATION 
 

TM 

 

 

AGENDA TITLE: Receive Register of Claims through May 29, 2014 in the Total Amount of 
$4,700,994.33. 

 
 

MEETING DATE: June 18, 2014 
 

PREPARED BY: Financial Services Manager 
 

 
RECOMMENDED ACTION: Receive the attached Register of Claims for $4,700,994.33. 
 
 
BACKGROUND INFORMATION: Attached is the Register of Claims in the amount of $4,700,994.33 
  through 05/29/14.  Also attached is Payroll in the amount of 

$1,293,478.44. 
 
 
FISCAL IMPACT:  Not applicable. 
 
FUNDING AVAILABLE: As per attached report. 
 
 
 
 
 
     ___________________________________ 
     Ruby R. Paiste, Financial Services Manager 
 
 
RRP/rp 
 
Attachments 
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                              Accounts Payable         Page       -        1 

                                Council Report          Date       - 06/03/14 

   As of   Fund          Name                          Amount 

 Thursday 

 --------- ----- ------------------------------ -------------------- 

 05/29/14  00100 General Fund                       1,095,217.29 

           00120 Vehicle Replacement Fund              13,851.31 

           00160 Electric Utility Fund              2,640,397.43 

           00164 Public Benefits Fund                  29,026.00 

           00166 Solar Surcharge Fund                  46,081.00 

           00170 Waste Water Utility Fund              48,579.20 

           00171 Waste Wtr Util-Capital Outlay          1,060.02 

           00180 Water Utility Fund                    31,020.42 

           00181 Water Utility-Capital Outlay          27,042.30 

           00210 Library Fund                          27,702.33 

           00211 Library Capital Account                  176.00 

           00236 LPD-OTS Grants                           300.00 

           00239 CalGRIP                                1,178.89 

           00260 Internal Service/Equip Maint          58,291.30 

           00270 Employee Benefits                     44,396.84 

           00300 General Liabilities                      563.10 

           00310 Worker's Comp Insurance               26,561.25 

           00321 Gas Tax-2105,2106,2107                34,507.99 

           00322 Gas Tax -2103                         37,379.91 

           00325 Measure K Funds                      114,190.61 

           00331 Federal - Streets                        733.60 

           00340 Comm Dev Special Rev Fund              2,750.18 

           00347 Parks, Rec & Cultural Services        33,907.38 

           00459 H U D                                 88,413.41 

           01211 Capital Outlay/General Fund            4,017.12 

           01212 Parks & Rec Capital                  191,174.65 

           01214 Arts in Public Places-IMF              2,000.00 

           01250 Dial-a-Ride/Transportation             8,485.61 

           01251 Transit Capital                       25,086.47 

           01253 TSSSDRA                               11,608.75 

           01410 Expendable Trust                       5,699.78 

                                                  --------------- 

Sum                                                 4,651,400.14 

           00190 Central Plume                          4,784.62 

           00192 Busy Bee Plume                        44,809.57 

                                                  --------------- 

Sum                                                    49,594.19 

                                                  --------------- 

Total 

Sum                                                 4,700,994.33 

 

 

 



                          Council Report for Payroll     Page       -        1 

                                                          Date       - 06/03/14 

            Pay Per   Co           Name                           Gross 

  Payroll     Date                                                 Pay 

 ---------- -------  ----- ------------------------------ -------------------- 

 Regular    05/25/14 00100 General Fund                         713,822.44 

                     00160 Electric Utility Fund                152,168.25 

                     00161 Utility Outlay Reserve Fund            4,726.41 

                     00170 Waste Water Utility Fund             114,465.70 

                     00180 Water Utility Fund                    10,165.06 

                     00210 Library Fund                          23,656.18 

                     00260 Internal Service/Equip Maint          17,513.66 

                     00321 Gas Tax-2105,2106,2107                29,501.74 

                     00340 Comm Dev Special Rev Fund             24,546.86 

                     00347 Parks, Rec & Cultural Services       115,921.00 

                     01250 Dial-a-Ride/Transportation             7,919.47 

                                                            --------------- 

Pay Period Total: 

Sum                                                           1,214,406.77 

 Retiree    06/30/14 00100 General Fund                          79,071.67 

                                                            --------------- 

Pay Period Total: 

Sum                                                              79,071.67 



  AGENDA ITEM C-02 
 

 

 
APPROVED: _________________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Approve Minutes 

a) June 3, 2014 (Shirtsleeve Session) 
b) June 4, 2014 (Regular Meeting) 
c) June 10, 2014 (Shirtsleeve Session) 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: City Clerk 
 

 
RECOMMENDED ACTION: Approve the following minutes as prepared: 

a) June 3, 2014 (Shirtsleeve Session) 
b) June 4, 2014 (Regular Meeting) 
c) June 10, 2014 (Shirtsleeve Session) 

 
 
BACKGROUND INFORMATION: Attached are copies of the subject minutes marked Exhibit A 

through C, respectively. 
 
 
FISCAL IMPACT:  None. 
 
 
FUNDING AVAILABLE: None required. 
 
 
      _______________________________ 
      Randi Johl-Olson 
      City Clerk/Legislative Affairs Officer 
 
Attachments 
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LODI CITY COUNCIL 
SHIRTSLEEVE SESSION 

CARNEGIE FORUM, 305 WEST PINE STREET 
TUESDAY, JUNE 3, 2014  

 

 
An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held 
Tuesday, June 3, 2014, commencing at 7:00 a.m. 
 
Present:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, 
Mayor Pro Tempore Hansen, and Mayor Katzakian 
Absent:     None 
Also Present:    Interim City Manager Schwabauer, Interim City Attorney Magdich, and City Clerk 
Johl-Olson 
 

 

 
Deputy City Manager Jordan Ayers provided a PowerPoint presentation regarding the proposed 
Fiscal Year 2014/15 budget. Specific topics of discussion included an overview of proposed 
funding for the upcoming fiscal year for General Fund departments including Police, Fire, Public 
Works, Administration, Internal Services, non-departmental, and capital outlay.  
 
In response to Council Member Mounce, Mr. Ayers stated approximately $245,000 is available for 
the City Council to spend this upcoming year. 
 
In response to Council Member Nakanishi, Mr. Ayers stated the increase in medical costs is 
approximately 8%. 
 
In response to Mayor Pro Tempore Hansen, Police Chief Helms stated 67 of the 71 budgeted 
positions in the Police Department are filled.  
 
In response to Council Member Mounce, Interim City Manager Schwabauer stated additional 
funds of approximately $30,000 were added to run the browned out engine periodically. 
Mr. Schwabauer stated he will include a review of the status of the browned out engine in the 
mid-year budget review. 
 
In response to Council Member Johnson, Fire Chief Rooney stated the browned out truck does 
not affect response time for the surrounding fire station area but the overall response times in the 
City for larger incidents and multiple calls are affected.  
 
In response to Mayor Pro Tempore Hansen, Chief Rooney stated the Office of Emergency 
Services truck is put into service two to three times a year, and while the written agreements for 
mutual aid expired in 1997, neighboring agencies have continued to provide mutual aid service to 
one another informally.  
 
In response to Council Member Nakanishi, Interim City Attorney Magdich stated written mutual 
aid agreements are needed to clarify expectations and address other legal ramifications 
associated with providing aid to other agencies.  
 
In response to Council Member Johnson, Chief Rooney stated Stockton has not yet put into place 
the pilot program for a two-person response on lower level calls. He stated he is continuing to 

A. Roll Call by City Clerk

B. Topic(s)

B-1 Receive Presentation Regarding Fiscal Year 2014/15 Budget (CM)
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review options for effective deployment including partnering with neighboring and regional 
agencies.  
 
In response to Mayor Pro Tempore Hansen, Deputy Public Works Director Charlie Swimley 
stated Fire Station No. 2 construction will begin in August and be complete next Spring.  
 
In response to Council Member Johnson, Mr. Ayers stated funding for a part-time management 
analyst has been added to the Fire Department budget because the previously shared 
management analyst is going to the Police Department full-time.  
 
In response to Mayor Pro Tempore Hansen, Mr. Swimley stated the City Hall annex is fully 
permitted, the design is ready to go, and details regarding relocating the server room are 
pending, after which the project will go to bid. Mr. Swimley also provided a brief overview of the 
air conditioning for the annex and stated the construction on the project will take approximately a 
year. 
 
In response to Council Member Johnson, Mr. Ayers stated the heavy equipment mechanic 
position exists in the fleet maintenance budget.  
 
In response to Council Member Mounce, Mr. Ayers stated community events budgeted for in the 
$85,000 amount include the 4th of July fireworks show at Lodi Lake and participation at the 
Grape Festival.  
 
In response to Council Member Mounce, City Clerk Johl-Olson stated in the past election costs 
have ranged from $55,000 to $65,000 and the increase of $20,000 to $85,000 is the result of the 
County direct billing the costs associated with absentee voting, which were previously paid by the 
County and recoverable through its SB 90 claim.  
 
In response to Council Member Mounce, Mr. Schwabauer stated the economic development 
position is partially funded in the budget.  
 
In response to Council Member Johnson, Mr. Ayers stated the City spends approximately $5,000 
a year for Wellhouse Associates to administer the SB 90 claims process. Council Member 
Mounce requested information regarding how much the City spends on the consultant annually to 
process SB 90 claims versus how much is recovered annually. 
 
In response to Council Member Mounce, Mr. Ayers stated he will look into options for separating 
customers in line at the finance building based on individual needs and utilizing a number 
system similar to the one used by the Department of Motor Vehicles.  
 
In response to Council Member Mounce, Mr. Ayers stated that, with respect to the accounting for 
Other Post Employment Benefits, the previous recommendation by the auditors has been fixed, 
funding is still based on the pay-as-you-go system with actual costs, and the records reflect the 
Governmental Accounting Standards Board requirements.  
 
In response to Mayor Pro Tempore Hansen, Chief Helms stated the Cal-Grip program is 
designed to get kids out of gangs and keep them out. A brief discussion ensued regarding the 
success of the program and similar programs such as midnight basketball.  
 
In response to Council Member Mounce, Chief Helms stated the department is reviewing various 
factors associated with the weekend shooting in downtown including noise levels at certain 
businesses.  
 
Council Member Nakanishi requested information regarding salary increases resulting from 



reclassifications for re-classed positions over the last two fiscal years and the upcoming fiscal 
year.  
 
Myrna Wetzel spoke in regard to a program utilized at the US Post office for reducing wait times 
for customers in line.  
 
In response to Council Member Nakanishi, Mr. Ayers stated the Mondays after a Friday closure 
are the busiest days at the Finance building, approximately 1/7 of the billing is collected via online 
payments, lines have remained steady despite online bill pay options due to the shortened time 
schedule for payment, there are a variety of physical locations for payment in the City, and there 
is a customer base which prefers personal payment at the window for interaction purposes.  
 

 
None. 
 

 
No action was taken by the City Council. The meeting was adjourned at 8:00 a.m. 
 
 

C. Comments by Public on Non-Agenda Items

D. Adjournment

ATTEST:  
 
 
Randi Johl-Olson 
City Clerk



LODI CITY COUNCIL 
REGULAR CITY COUNCIL MEETING 

CARNEGIE FORUM, 305 WEST PINE STREET 
WEDNESDAY, JUNE 4, 2014  

 

 
The City Council Closed Session meeting of June 4, 2014, was called to order by Mayor 
Katzakian at 6:30 p.m. 
 
Present:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, 
Mayor Pro Tempore Hansen, and Mayor Katzakian 
Absent:     None 
Also Present:    Interim City Manager Schwabauer, Interim City Attorney Magdich, and City Clerk 
Johl-Olson 
 

 

 

 
At 6:30 p.m., Mayor Katzakian adjourned the meeting to a Closed Session to discuss the above 
matters. Only City Council members were present during Closed Session. Staff was not present. 
The Closed Session adjourned at 7:00 p.m. 
 

 
At 7:00 p.m., Mayor Katzakian reconvened the meeting and disclosed the following actions. 
 
Item C-2 (a) was discussion only with no reportable action. 
 

 
The Regular City Council meeting of June 4, 2014, was called to order by Mayor Katzakian at 
7:00 p.m. 
 
Present:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, 
Mayor Pro Tempore Hansen, and Mayor Katzakian 
Absent:     None 
Also Present:    Interim City Manager Schwabauer, Interim City Attorney Magdich, and City Clerk 
Johl-Olson 
 

 

 
Council Member Mounce made a motion, second by Council Member Johnson, to approve the 
following items hereinafter set forth, except those otherwise noted, in accordance with the 
report and recommendation of the City Manager. 
 

C-1 Call to Order / Roll Call

C-2 Announcement of Closed Session

a) Appointment of Council Appointees: City Manager and City Attorney; Pursuant to 
Government Code §54957; and Conference with Mayor Phil Katzakian (Labor Negotiator) 
Regarding City Council Appointees - City Manager, City Attorney, and City Clerk; Pursuant 
to Government Code §54957.6

C-3 Adjourn to Closed Session

C-4 Return to Open Session / Disclosure of Action

A. Call to Order / Roll Call

B. Presentations - None

C. Consent Calendar (Reading; Comments by the Public; Council Action)
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VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian  
Noes:    None  
Absent: None  
 

 
Claims were approved in the amount of $5,919,508.15. 
 

 
The minutes of May 20, 2014 (Shirtsleeve Session), May 21, 2014 (Regular Meeting), and May 
27, 2014 (Shirtsleeve Session) were approved as written. 
 

 
Accepted the quarterly investment report as required by the City of Lodi Investment Policy. 
 

 
Accepted the quarterly report of purchases between $10,000 and $20,000. 
 

 
Adopted Resolution No. 2014-84 approving the purchase of hardware and software from Dell for 
the Electric Utility's geographic information system and MilSoft Utility Solutions software in the 
amount of $25,000. 
 

 
Adopted Resolution No. 2014-85 awarding contract for 2014 GrapeLine Bus Stop Improvements 
to A.M. Stephens Construction Company, Inc., of Lodi, in the amount of $277,083.90. 
 

 
Adopted Resolution No. 2014-86 awarding contract for Kettleman Lane Bus Stop Improvements 
to A.M. Stephens Construction Company, Inc., of Lodi, in the amount of $45,874. 
 

 
Adopted Resolution No. 2014-87 authorizing the City Manager to execute agreement with County 
of San Joaquin for Automated Message Switching System and Criminal Justice Information 
System Access in the amount of $20,057. 
 

C-1 Receive Register of Claims in the Amount of $5,919,508.15 (FIN)

C-2 Approve Minutes (CLK)

C-3 Accept the Quarterly Investment Report as Required by the City of Lodi Investment Policy 
(CM)

C-4 Accept Quarterly Report of Purchases Between $10,000 and $20,000 (CM)

C-5 Adopt Resolution Approving the Purchase of Hardware and Software from Dell for the 
Electric Utility’s Geographic Information System and MilSoft Utility Solutions Software 
($25,000) (EU)

C-6 Adopt Resolution Awarding Contract for 2014 GrapeLine Bus Stop Improvements to 
A.M. Stephens Construction Company, Inc., of Lodi ($277,083.90) (PW)

C-7 Adopt Resolution Awarding Contract for Kettleman Lane Bus Stop Improvements to 
A.M. Stephens Construction Company, Inc., of Lodi ($45,874) (PW)

C-8 Adopt Resolution Authorizing the City Manager to Execute Agreement with County of 
San Joaquin for Automated Message Switching System and Criminal Justice Information 
System Access ($20,057) (PD)

C-9 Authorize the City Attorney to Issue "Comfort Letter" to Ford Construction Company, Inc., 



 
Authorized the City Attorney to issue "comfort letter" to Ford Construction Company, Inc., in 
connection with the purchase of property at 300 West Pine Street. 
 

 
This item was pulled from the agenda by staff and will be brought back for City Council 
consideration at a future meeting. 
 

 
This item was pulled for further discussion by Council Member Johnson.  
 
In response to Council Member Johnson, Ms. Kirkley stated the consultant will administer the 
public benefits program and review current energy related contracts. She stated the proposed 
cost includes initial start-up fees and one-time charges for the program. 
 
In response to Council Member Mounce, Ms. Kirkley stated the fully-loaded cost for an in-house 
staff person administering the program will be approximately $150,000. 
 
In response to Council Member Nakanishi, Ms. Kirkley confirmed that the program was previously 
administered by Rob Lechner, a former City of Lodi employee.  
 
In response to Council Member Johnson, Mr. Schwabauer stated the City will not be able to 
recruit a business development manager with the same electric utility skill set that Mr. Lechner 
previously provided.  
 
In response to Mayor Pro Tempore Hansen, Ms. Kirkley stated the contract position is needed to 
to ensure certain requirements are met including timely reporting and to interface with the 
Northern California Power Agency (NCPA) in this particular area. Further, Ms. Kirkley confirmed 
the contract and program will be evaluated after six months and staffing will also be considered at 
that time.  
 
In response to Council Member Johnson, Ms. Kirkley stated NCPA has 14 members and does 
not have staff to fulfill the responsibilities that the proposed consultant will cover for each agency.  
 
Council Member Mounce made a motion, second by Mayor Pro Tempore Hansen, to adopt 
Resolution No. 2014-97 authorizing the City Manager to execute Professional Services 
Agreement with Efficiency Services Group LLC, of Milwaukie, Oregon, for Public Benefit Program 
administration in the amount of $50,000. 
 
VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Mounce, Council Member Nakanishi, Mayor Pro Tempore Hansen, and 
Mayor Katzakian  
Noes:    Council Member Johnson  
Absent: None  
 

in Connection with the Purchase of Property at 300 West Pine Street (CA)

C-10 Adopt Resolution Approving Contract with Lodi Unified School District to Provide After-
School Staff Support for the Bridge Program at 13 Locations During Fiscal Year 2014/15 
($659,360) (PRCS)

C-11 Adopt Resolution Authorizing the City Manager to Execute Professional Services 
Agreement with Efficiency Services Group LLC, of Milwaukie, Oregon, for Public Benefit 
Program Administration ($50,000) (EU)

C-12 Adopt Resolution Reviewing and Maintaining the Current Electric Utility Reserve Policy 



 
Adopted Resolution No. 2014-88 reviewing and maintaining the current Electric Utility Reserve 
Policy. 
 

 
Adopted Resolution No. 2014-89 authorizing the City Manager to file claim for 2013/14 
Transportation Development Act funds in the amount of $2,175,304 from Local Transportation 
Fund and $171,375 from State Transit Assistance Fund. 
 

 
Adopted the following resolutions pertaining to the November 4, 2014, General Municipal 
Election: a) Resolution No. 2014-90 calling and giving notice of the General Municipal Election to 
be held on Tuesday, November 4, 2014, for the election of certain officers of the City; 
b) Resolution No. 2014-91 requesting the San Joaquin County Board of Supervisors to render 
specified services for the conduct of a General Municipal Election to be held on Tuesday, 
November 4, 2014; c) Resolution No. 2014-92 setting forth the Council's policy regarding 
impartial analyses, arguments, and rebuttal arguments for any measure(s) that may qualify to be 
placed on the ballot for the November 4, 2014, General Municipal Election; and d) Resolution 
No. 2014-93 adopting regulations for candidates for elective office pertaining to candidates' 
statements submitted to the voters at the General Municipal Election to be held on Tuesday, 
November 4, 2014. 
 

 
Adopted Resolution No. 2014-94 initiating proceedings for the levy and collection of 
assessments, Resolution No. 2014-95 approving the Annual Report, and Resolution No. 2014-96 
declaring intention to levy and collect assessments for the Lodi Consolidated Landscape 
Maintenance Assessment District No. 2003-1 for fiscal year 2014/15; and set public hearing for 
July 16, 2014. 
 

 
Set public hearing for July 16, 2014, to consider adopting resolution setting pre-approved 
Engineering News Record index for wastewater rates and restructured water rates for residential, 

(EU)

C-13 Adopt Resolution Authorizing the City Manager to File Claim for 2013/14 Transportation 
Development Act Funds in the Amount of $2,175,304 from Local Transportation Fund and 
$171,375 from State Transit Assistance Fund (PW)

C-14 Adopt the Following Resolutions Pertaining to the November 4, 2014, General Municipal 
Election: a) Resolution Calling and Giving Notice of the General Municipal Election to Be 
Held on Tuesday, November 4, 2014, for the Election of Certain Officers of the City; b) 
Resolution Requesting the San Joaquin County Board of Supervisors to Render Specified 
Services for the Conduct of a General Municipal Election to Be Held on Tuesday, 
November 4, 2014; c) Resolution Setting Forth the Council’s Policy Regarding Impartial 
Analyses, Arguments, and Rebuttal Arguments for Any Measure(s) that May Qualify to Be 
Placed on the Ballot for the November 4, 2014, General Municipal Election; and d) 
Resolution Adopting Regulations for Candidates for Elective Office Pertaining to 
Candidates’ Statements Submitted to the Voters at the General Municipal Election to Be 
Held on Tuesday, November 4, 2014 (CLK)

C-15 Adopt Resolution Initiating Proceedings for the Levy and Collection of Assessments, 
Resolution Approving the Annual Report, and Resolution Declaring Intention to Levy and 
Collect Assessments for the Lodi Consolidated Landscape Maintenance Assessment 
District No. 2003-1 for Fiscal Year 2014/15; and Set Public Hearing for July 16, 2014 (PW)

C-16 Set Public Hearing for July 16, 2014, to Consider Adopting Resolution Setting Pre-
Approved Engineering News Record Index for Wastewater Rates and Restructured Water 
Rates for Residential, Commercial, and Industrial Customers (PW)



commercial, and industrial customers. 
 

 
None. 
 

 
Council Member Nakanishi congratulated the winners of the June 3, 2014, primary election. 
 
Council Member Mounce congratulated Stockton City Council Member Kathy Miller on her 
election to the San Joaquin County Board of Supervisors.  
 
Mayor Pro Tempore Hansen provided a report on his attendance at the meetings for the San 
Joaquin Council of Governments and Northern California Power Agency (NCPA) and specifically 
discussed progress on construction projects and the adoption of the NCPA budget. 
 

 

 

 

 

 
Deputy City Manager Jordan Ayers provided a PowerPoint presentation regarding the Fiscal Year 
2014/15 budget. Specific topics of discussion included all fund appropriations and revenues, 
general fund balance overview, labor agreements, PERS projections, major capital projects, and 
requested action. 
 
Council Member Mounce asked that the mid-year budget review include a discussion regarding 
the funding associated with the browned-out engine for the Fire Department.  
 
In response to Mayor Pro Tempore Hansen, Mr. Ayers confirmed that the City is now paying for 
the four police officer positions that were previously funded by grant funding. He confirmed that 
67 of the 71 budgeted positions are currently filled in the Police Department.  
 
In response to Mayor Katzakian, Mr. Ayers stated the CalPers projections are tailored to the City 
of Lodi. 
 
In response to Mayor Pro Tempore Hansen, Mr. Ayers stated CalPers did not make any 
adjustments to the discount rate this year because the impact of the adjustment to the mortality 
rates was significant. Mr. Ayers stated the exact impact from the mortality rate adjustment 

D. Comments by the Public on Non-Agenda Items THE TIME ALLOWED PER NON-
AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS LIMITED TO FIVE 
MINUTES. Public comment may only be made on matters within the Lodi City Council’s 
jurisdiction (Government Code Section 54954.3, Lodi City Council Protocol Manual Section 
6.3l). The Council cannot take action or deliberate on items that are not on this agenda 
unless there is an emergency and the need to take action on that emergency arose after 
this agenda was posted (Government Code Section 54954.2(b)(2)). All other items may 
only be referred for review to staff or placement on a future Council agenda.

E. Comments by the City Council Members on Non-Agenda Items

F. Comments by the City Manager on Non-Agenda Items - None

G. Public Hearings - None

H. Communications - None

I. Regular Calendar

I-1 Adopt Resolution Approving the City of Lodi Financial Plan and Budget for the Fiscal Year 
Beginning July 1, 2014 and Ending June 30, 2015, and Approving the Fiscal Year 2014/15 
Appropriation Spending Limit (CM)



remains unknown as CalPers has not yet released the specific numbers.  
 
Council Member Nakanishi requested additional information regarding how future CalPers 
projections relate to future expenses and revenues. Mr. Schwabauer and Mr. Ayers confirmed 
that the City will be able to progress to the 2016/17 year without dipping into reserves assuming 
that revenues and expenditures remain equal. 
 
Council Member Mounce asked that the financial tool developed by the League of California 
Cities be looked at after budget adoption to evaluate the City's financial health.  
 
In response to Council Member Mounce, Mr. Ayers confirmed Fire Station No. 2 construction will 
begin in August, the bids for the annex building project are going out shortly and will include the 
desk station adjustments for the Finance building, and staff will look into the option of 
implementing a program similar to the Department of Motor Vehicles number system at Finance.  
 
In response to Mayor Pro Tempore Hansen, Mr. Schwabauer stated the Fire Station No. 2 project 
is fully funded and no bond proceeds will be used for the project. He stated the annex building 
funding is coming from the Lodi Energy Center funds, utility funds, and the General Fund. 
Mr. Schwabauer stated the financing plan for the annex building will be coming before Council in 
the near future and does not include bond financing.  
 
In response to Mayor Pro Tempore Hansen, Mr. Ayers confirmed that the budget includes funding 
for the spay and neuter program. 
 
Council Member Mounce made a motion, second by Mayor Pro Tempore Hansen, to adopt 
Resolution No. 2014-98 approving the City of Lodi Financial Plan and Budget for the fiscal year 
beginning July 1, 2014 and ending June 30, 2015, and approving the fiscal year 2014/15 
appropriation spending limit. 
 
VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian  
Noes:    None  
Absent: None  
 

 
Deputy City Attorney Janice Magdich provided an overview of the terms of the City Manager 
contract appointing Stephen Schwabauer as the City Manager of the City of Lodi. 
 
Mayor Pro Tempore Hansen made a motion, second by Council Member Mounce, to adopt 
Resolution No. 2014-99 appointing Stephen Schwabauer as City Manager and approving the 
related employment agreement. 
 
VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian  
Noes:    None  
Absent: None  
 

I-2 Adopt Resolution Appointing Stephen Schwabauer as City Manager and Approving the 
Related Employment Agreement

I-3 Adopt Resolution Appointing Janice D. Magdich as City Attorney and Approving the 



 
City Manager Schwabauer provided an overview of the terms of the City Attorney contract 
appointing Janice Magdich as the City Attorney of the City of Lodi. 
 
Council Member Johnson made a motion, second by Council Member Mounce, to adopt 
Resolution No. 2014-100 appointing Janice D. Magdich as City Attorney and approving the 
related employment agreement. 
 
VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Johnson, Council Member Mounce, Council Member Nakanishi, Mayor 
Pro Tempore Hansen, and Mayor Katzakian  
Noes:    None  
Absent: None  
 

 
Mayor Katzakian and Council Member Mounce provided a brief overview of the proposed 
reclassification of the City Clerk. 
 
The following individuals spoke in opposition to the proposed reclassification and submitted 
correspondence, which was made a part of the official record: (1) Gary Wiman, representing the 
City Mid-Management Association and (2) Brad Doell, representing the Firefighters Professional 
Association.  
 
Discussion ensued amongst the City Council regarding the merits of the proposed 
reclassification. 
 
Council Member Johnson made a motion, second by Mayor Katzakian, to adopt Resolution 
No. 2014-101 approving addendum to employment agreement with City Clerk by adding 
standalone legislative job duties, reclassifying the position as City Clerk/Legislative Affairs Officer, 
and adjusting salary. 
 
VOTE:  
The above motion carried by the following vote:  
Ayes:    Council Member Johnson, Council Member Mounce, and Mayor Katzakian  
Noes:    Council Member Nakanishi, and Mayor Pro Tempore Hansen  
Absent: None  
 

 

 
There being no further business, the meeting was adjourned at 8:20 p.m. 
 
 

Related Employment Agreement

I-4 Adopt Resolution Approving Addendum to Employment Agreement with City Clerk by 
Adding Standalone Legislative Job Duties, Reclassifying the Position as City 
Clerk/Legislative Affairs Officer, and Adjusting Salary

J. Ordinances - None

K. Adjournment

ATTEST:  
 
 
Randi Johl-Olson 
City Clerk



LODI CITY COUNCIL 
SHIRTSLEEVE SESSION 

CARNEGIE FORUM, 305 WEST PINE STREET 
TUESDAY, JUNE 10, 2014  

 

 
An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held 
Tuesday, June 10, 2014, commencing at 7:00 a.m. 
 
Present:    Council Member Johnson, Council Member Nakanishi, Mayor Pro Tempore Hansen, 
and Mayor Katzakian 
Absent:     Council Member Mounce 
Also Present:    City Manager Schwabauer, City Attorney Magdich, and City Clerk/Legislative 
Affairs Officer Johl-Olson 
 

 

 
Electric Utility Director Elizabeth Kirkley provided a PowerPoint presentation regarding the public 
benefits and renewable energy funds. Specific topics of discussion included program history, 
eligible expenses, revenues, recent expenditures, expenditure plan, current and future projects, 
and Astoria 2 solar project overview including participants, project features, and economics.  
 
Council Member Nakanishi requested information regarding the average cost of energy for 
customers.  
 
In response to Council Member Johnson, Ms. Kirkley stated the rebate reduction was put into 
place to incentivize solar companies to reduce the cost for solar panels. 
 
In response to Council Member Johnson, Ms. Kirkley stated there is no current mandate 
regulating when public benefit funds must be spent. 
 
In response to Council Member Nakanishi, Ms. Kirkley confirmed that the administration cost of 
the public benefits program is 3%. 
 
In response to Mayor Pro Tempore Hansen, Ms. Kirkley stated the total cash balance in the 
budget does not change because funds move from one fund to another for public benefit projects 
but the bottom line remains the same. 
 
In response to Council Member Nakanishi, Mr. Schwabauer confirmed that public benefit fund 
expenditures are authorized by Council and he anticipates coming back to the City Council in the 
next few meetings. 
 
In response to Council Member Nakanishi, Ms. Kirkley stated the cap and trade program is 
administered directly by Electric Utility staff. 
 
In response to Council Member Johnson, Ms. Kirkley stated the effluent project is funded by 
everyone in Northern California Power Agency (NCPA) who is a part of the geyser project and 
Lodi has been paying into the project as a part of the Electric Utility budget. 
 
In response to Council Member Johnson, Rates and Resources Manager Melissa Price stated 

A. Roll Call by City Clerk

B. Topic(s)

B-1 Public Benefits, Renewable Energy Funds, Utilization of Greenhouse Gas Revenue, and 
Participation in Solar Energy Project (EU)
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the Astoria 2 project was not fully subscribed by Southern California Public Power Authority 
members because the members were already involved with other projects.  
 
In response to Council Member Johnson, Ms. Kirkley and City Manager Schwabauer confirmed 
that the Renewable Portfolio Standards (RPS) requirement needs to be met, traditional power 
source prices are low, power prices will go up with demand, developer tax credits will expire in 
2016, and the project will be up and running in 2017. 
 
In response to Council Member Nakanishi, Ms. Kirkley confirmed that the City of Lodi would be 
buying energy at 10mw in the Astoria 2 project but will not own any portion of the project. 
 
In response to Mayor Katzakian, Ms. Price discussed the difficulty associated with being a 
smaller and medium size in NCPA as it relates to obtaining full subscription for projects. 
Mr. Schwabauer confirmed there would be no conflict with NCPA if the City of Lodi were to 
participate in the Astoria 2 project. 
 
In response to Council Member Nakanishi, General Counsel for NCPA Mike Dean confirmed that, 
if the Astoria 2 project goes under, the City does not have any liability associated with the same 
because it is only purchasing the power and does not have ownership in the project. 
 
In response to Mayor Pro Tempore Hansen, Ms. Price and Ms. Kirkley stated it is difficult to 
ascertain what the fines and penalties will be if agencies do not meet the RPS by the 2020 
deadline because it has not yet happened.  
 
In response to Council Member Johnson, Ms. Price stated NCPA previously had a "Green Pool" 
for smaller and medium size members and that, while requests for proposals for projects were 
submitted, none of those projects came to fruition due to the high costs associated with them.  
 
In response to Council Member Nakanishi, Mr. Schwabauer stated PG&E has 100mw in the 
Astoria 1 project and typically green energy projects are done through private entities.  
 
In response to Council Member Nakanishi, Ms. Price stated the break even time frame for solar 
power costs is ten years and staff will continue to look into solar options for the City going into the 
future. 
 
In response to Mayor Katzakian, Ms. Price confirmed that the life expectancy of the project is 20 
years and it will no longer exist after that time.  
 
Mr. Dean provided a brief overview of project governance for the City of Lodi through the buyers 
joint project agreement and power purchase agreement and briefly discussed proportionate 
voting abilities for power purchases. 
 
In response to Council Member Nakanishi, Mr. Dean confirmed that the City's primary and 
alternate representatives on the purchase committee can be staff or elected officials.  
 
Council Member Johnson requested additional information regarding similar solar projects that 
have been tried before, including when they came online and how successful they were. 
 
In response to Council Member Johnson, Mr. Schwabauer stated the Light-Emitting Diode (LED) 
street lighting project is a big project and will cost approximately $3 million and the City Hall chiller 
project will also be costly. A brief discussion ensued between Mr. Johnson and Mr. Schwabauer 
regarding other City projects that may be considered for public benefit funds.  
 
In response to Council Member Nakanishi, Ms. Kirkley confirmed that the greenhouse gas fund 



has no other revenue source other than auction funds, and that the solar and public benefit funds 
have no other revenue source other than the surcharge. 
 
In response to Mayor Pro Tempore Hansen, Ms. Kirkley stated currently the City is at 
approximately 20% and with the proposed Astoria 2 project it will meet its 33% renewable 
requirement by 2020. 
 
In response to Mayor Katzakian, Ms. Kirkley confirmed there is a 25% renewable benchmark for 
2016 to ensure agencies are on track.  
 
Myrna Wetzel spoke in regard to her concern about a news story regarding LED lights in the City 
of Davis and urged staff to look into the same.  
 

 
None. 
 

 
No action was taken by the City Council. The meeting was adjourned at 7:55 a.m. 
 
 

C. Comments by Public on Non-Agenda Items

D. Adjournment

ATTEST:  
 
 
Randi Johl-Olson 
City Clerk/Legislative Affairs Officer



 AGENDA ITEM C-03  
 

 
 

APPROVED: ________________________________ 
 Stephen Schwabauer, City Manager 

K:\WP\PROJECTS\STREETS\Turner Rd Overlay\CPSA.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Approve Plans and Specifications and Authorize Advertisement for Bids for 

Turner Road Overlay, Loma Drive to Pleasant Avenue 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Approve plans and specifications and authorize advertisement for 

bids for Turner Road Overlay, Loma Drive to Pleasant Avenue. 
 
BACKGROUND INFORMATION: This project consists of installing asphalt concrete overlay on 

Turner Road from Loma Drive to Pleasant Avenue (approximately 
1.4 miles).  The work also includes performing pavement repairs,  

installing storm drain catch basins and storm drain laterals, and installing wheelchair ramps at various 
locations within the project limit. 
 
The plans and specifications are on file in the Public Works office.  The planned bid opening date is 
July 16, 2014.  The estimated project cost is $874,000. 
 
FISCAL IMPACT: There will be a decrease in pavement maintenance costs on this section of 

Turner Road following the overlay. 
 
FUNDING AVAILABLE: Funding will be identified at project award. 
 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Dorothy Kam, Assistant Engineer 
FWS/DK/pmf 
cc: City Engineer/Deputy Public Works Director 
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 AGENDA ITEM C-04  
 

 
 

APPROVED: ________________________________ 
 Stephen Schwabauer, City Manager 

K:\WP\PROJECTS\STREETS\2014 Crack Seal\CPSA.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Approve Specifications and Authorize Advertisement for Bids for 2014 Crack 

Sealing, Various City Streets 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Approve specifications and authorize advertisement for bids for 

2014 Crack Sealing, Various City Streets. 
 
BACKGROUND INFORMATION: This project consists of crack sealing approximately 1,110,000 

square feet of various City streets.  The primary cause of asphalt 
failure is water infiltration into the street subgrade.  Crack sealing is  

one of the most basic and important preventive street maintenance practices, but the work can only be 
performed during the warm summer months.  This contract is intended to supplement work performed by 
Street Division crews to maximize the street area sealed during the summer months.   
 
The specifications are on file in the Public Works Department.  The planned bid opening date is 
July 16, 2014.  The project estimate is $50,000. 
 
FISCAL IMPACT: By increasing the crack sealing effort, the useful life of the City streets will be 

extended. 
 
FUNDING AVAILABLE: Funding will be identified at project award. 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Sean Nathan, Associate Engineer 
FWS/SN/pmf 
cc: Utility Superintendent 
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  AGENDA ITEM C-05  
 

 

 
APPROVED: __________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\COUNCIL\2014\Dewatering Polymer Specs.doc  06/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Approve Specifications and Authorize Advertisement for Bids for Procurement of 

Biosolids Dewatering Polymer at White Slough Water Pollution Control Facility 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Approve specifications and authorize advertisement for bids for 

procurement of biosolids dewatering polymer at White Slough Water 
Pollution Control Facility. 

 
BACKGROUND INFORMATION: This project will procure polymer used in the biosolids dewatering 

process at the White Slough Water Pollution Control Facility. 
 
Adding polymer to wastewater creates a reaction that assists in separating solids from water.  The current 
supply of polymer is low and needs replenishing.  It is necessary to use a performance-based bid, 
including full-scale product testing with the dewatering equipment, to verify the actual polymer dosage 
and cost for each product.  Each vendor manufactures polymer using a proprietary chemical formula, and 
the polymer provided by our most-recent supplier has not been as effective as desired. 
 
Because the performance-based bidding process for polymer is lengthy and complex, staff recommends 
that the contract term should be for a minimum of three years, to provide stable operating costs.  The 
estimated annual cost is $140,000 per year.  The planned bid opening is July 7, 2014. 
 
FISCAL IMPACT: The cost of polymer is included in the FY 2014/15 Wastewater budget.  
 
FUNDING AVAILABLE: Funding for this project will be identified at contract award. 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Karen Honer, Wastewater Plant Superintendent 
FWS/KH/pmf 
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  AGENDA ITEM C-06  
 

 
 

APPROVED: ____________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 

AGENDA TITLE: Adopt Resolution Awarding the Bid for the Purchase of Mobile Equipment from 
RedLine Solutions, Inc., of Santa Clara ($41,200) 

 

MEETING DATE: June 18, 2014 
 

PREPARED BY: Electric Utility Director 
 

 

RECOMMENDED ACTION: Adopt a resolution awarding the bid for the purchase of mobile 
equipment from RedLine Solutions, Inc., of Santa Clara, in an 
amount not to exceed $41,200. 

 

BACKGROUND INFORMATION: On May 7, 2014, the City Council approved specifications and 
authorized advertisement for bids to procure equipment for Phase 
II.I Mobile Inspection/Reporting and Integration for the Electric 

Utility’s (EU) Geographical Information System (GIS). This equipment will provide essential tools for a 
more effective, time-saving manner to complete mandated inspection cycles of the electric system by 
providing EU field crews with nine rugged, user-friendly tablet devices, thus automating the inspection 
process. Cost savings will be realized through improved operational efficiency, with increased safety, and 
more timely knowledge of system maintenance needs, thus creating a more reliable electric system by 
mitigating power outages. In addition, the tablet devices will replace field staffs’ existing computers which 
will then be used to replace obsolete devices currently assigned to non-field EU functions. 
 
The EU advertised bids on May 10 and 14, 2014. On May 22, 2014, bids were opened with one supplier 
submitting a proposal, attached as Exhibit A, from RedLine Solutions, Inc., of Santa Clara in the amount 
of $41,151.20. Staff reviewed their proposal and deemed them compliant with the bid specifications and 
an authorized licensed supplier for this equipment.  
 
Staff hereby recommends the City Council award the bid for the purchase of mobile inspection/reporting 
equipment from RedLine Solutions, Inc., of Santa Clara, in an amount not to exceed $41,200. 
 

FISCAL IMPACT:  Procurement cost will not exceed $41,200, with time- and cost- savings 
realized by enabling staff to more quickly identify and resolve system 
reliability issues. 

 

FUNDING AVAILABLE: Included in FY 2013/14 Budget Account No. 160612.7359  
 

  ________________________________________ 
  Jordan Ayers 
  Deputy City Manager/Internal Services Director 
 

    ___________________________________ 
    Elizabeth A. Kirkley 
    Electric Utility Director 
 
PREPARED BY:  Carl Wohl, Electrical Drafting Technician 
EAK/JM/CW/lst 
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City of Lodi Electric Utility Section 3
SUPPLY oF MorloN GOMPUTING FSte RUccED TABLET pc Bid proposal

Bid Opening Date
Thursday, May 22,20'14

Hour of Bid Receipt and Opening
11:00 a.m.

Honorable Lodi City Council
c/o Budget Manager

(lf delivered bv FedEx, UPS or courier):

310 West Elm Street
Lodi, CA 95240

Bidder: Redline Solutions

(lf delivered bv mail):

P.O. Box 3006
Lodi, CA 95241-1910

Dear Council Members:

Pursuant to the Notice lnviting Bids, and in compliance with the lnstructions to Bidders, having
rev_iewed the specifications and requirements, the undersigned hereby proposes to furnish and
delivery of all units, associated equipment, accessories, táx, and shipping necessary to supply
Vgtlgn Computing F5te Rugged Tablet PCs for Electric Utility's (EUj implementation of ptrase
ll'l Mobile lnspection/Reporting and lntegration of the Geographìcal'lnformation System (GlS)
Project, all in accordance with the specifications and other õontract documents on file with the
City of Lodi Deparlment of Electric Utility:

BID ¡TEMS
Item
No. Ljescnptton Qty Unit Price Total Price

Motion Computing F5te Rugged Tablet pC -
lntel i5 - View Anywhere with Touch and
Gorilla Glass - 128c8 SSD - 4cB RAM -

1. Win 7 (32-bit) (Downgrade from Win B) - US 9
Power - lntegrated 1Dl2D BCR - lntegrated
Cameras - 802.11\BT - lntegrated Enhanced
GPS - 3-YR Warranty

Motion Computing F-Series Docking Station
2. w/US Power - charges unit and a spare g

battery

" 
Motion Computing Black F5-Series
Additional Battery

$ 2.821.23 $25.391.07

$ 361 .76 $ 3.255.84

4 g 1s7.17 $028.68

Motion Computing F5-Series 3 year
4. Accidental Damage Protection - 3-yr Std g

extended to 3-Yr Com $231.57 $2.084.13

5. Motion Computing 5 slot battery charger $557.99

Motion Computing F5te Rugged Tablet pC 3.1

1 g 557.99

May 7,2014
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City of Lodi Electric Utitity Section 3
Bid ProposalSUPPLY OF MOTION COMPUT|NG FSte RUGGED TABLET pc

Item
No.

Description Qtv Unit Price Total Price

6.
Motion Computing F5-Series Mobile Dock wi
Key Lock I

I

I

1

1

7. Motion Computing Auto Power Adapter

B. Bare Wire lnput Cable by Lind

9. Taxes

10. Estimated shipping

$557.07

s 102.29

$ 27.89

$ 3.048.24

g Free

$5,013.63

$920.61

$ 251.01

$3.048.24

$ Free

TOTAL AMOUNT
s41.151.20

Tablet Model# : LP524452232343

Delivery: Weeks3-4

Literature and Description

Exceptions to Specifications:

User References:

___-t

M Attached

___J
M None

_8
fu4 Attached

! trtot Attached

J yes, detailed on attached documents

n None

Motion Computing FSte Rugged Tablet pC 3.2 May 7,2014



City of Lodi Electric Utility Section 3
SUPPLY OF MOTION COMPUTING FSte RUGGED TABLET Pc Bid PToposa|

By submission of a bid, the bidder certifies possession of duly issued and valid licensed
authorized vender to provide the tools/equipment required by the specifications and
Motion Computing. Should the bidder fail to be an appropriately license, authorized
vender, the City may reject this bid therefor.

TITLE: Ieryllory Manager

MAlLlNc ADDRESS: 2000 Wyatt Drive

Suite 11

Santa Clara, CA. 95054

TELEPHONE No.: 408-562-17 00

DATED THIS 12Th DAY OF MAY 2014

VENDER: RedlineSolutions

BY: Robin Tan

Motion Computing F5te Rugged Tablet pG a,)
J.J May 7,2014



RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
AWARDING THE BID FOR THE PURCHASE OF 

MOBILE EQUIPMENT FROM REDLINE 
SOLUTIONS, INC., OF SANTA CLARA 

=================================================================== 
 
WHEREAS, in answer to notice duly published in accordance with law and the 

order of this City Council, sealed bids were received and publicly opened on  May 22, 
2014, at 11 a.m., for the purchase of mobile equipment, described in the specifications 
therefore approved by the City Council on May 7, 2014; and  

 
WHEREAS, one bid was submitted, attached as Exhibit A, from RedLine 

Solutions, Inc., of Santa Clara; and 
 
WHEREAS, staff has reviewed the sole proposal and deems it to be compliant 

with the bid specifications, and has verified that RedLine Solutions, Inc., is an authorized 
licensed supplier for this equipment; and 

 
WHEREAS, staff recommends that the City Council approve awarding the bid to 

RedLine Solutions for the purchase of the Mobile Equipment. 
 
NOW, THEREFORE, BE IT RESOLVED the Lodi City Council does hereby 

award the bid for the purchase of mobile equipment, as shown on Exhibit A, from 
RedLine Solutions, Inc., of Santa Clara in an amount not to exceed $41,200. 

 
Dated:     June 18, 2014 
=================================================================== 
  
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held June 18, 2014, by the following 
vote: 

 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
       RANDI JOHL-OLSON 
       City Clerk/Legislative Affairs Officer 

 
 
 
 

2014-____ 









 AGENDA ITEM C-07  
 

 

 
APPROVED: ________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\SEWER\WSWPCF\WSWPCF Control Building Remodel & Addition 2014\CAward.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Adopt Resolution Awarding Contract for White Slough Water Pollution Control 
Facility Control Building Remodel and Addition Project to Sierra Valley 
Construction, Inc., of Roseville ($384,918)  

 

MEETING DATE: June 18, 2014 
 

PREPARED BY: Public Works Director 
 

 

RECOMMENDED ACTION: Adopt resolution awarding contract for White Slough Water Pollution 
Control Facility Control Building Remodel and Addition Project to 
Sierra Valley Construction, Inc., of Roseville, in the amount of $384,918. 

 

BACKGROUND INFORMATION: City Council awarded the professional services agreement for 
design development and construction administration services to 
WMB Architects, of Stockton, on June 19, 2013. 

 

The project building modifications include relocation of the maintenance office to comply with current building 
codes, relocation and expansion of the existing women’s locker room, a new conference room and office 
addition, and associated work.  The modifications will also bring the Control Building into compliance with 
American with Disabilities Act requirements.  Drawings of the project site and floor plan are attached for 
reference as Exhibit A.   
 

Plans and specifications for this project were approved on April 2, 2014.  The City received the following 
five bids for this project on May 22, 2014.  Sierra Valley Construction, Inc., has signed the required Local 
Hire forms and will conform to the requirements.   
 

Bidder Location Bid 
Engineer’s Estimate $ 375,000 
Sierra Valley Construction, Inc. Roseville $ 384,918 
Iomlan Construction Services, Inc. Turlock $ 397,000 
American River Construction, Inc. El Dorado $ 417,000 
Diede Construction, Inc. Woodbridge $ 425,900 
Bobo Construction, Inc. Elk Grove $ 564,564 

 

The project total of $636,260 covers the contract, project management, inspection, furniture, security 
access changes, data communications changes and project contingencies, as shown on Exhibit B.  Staff 
recommends that the City Manager be authorized to execute contract change orders within the budget 
appropriation amount.  Funding is included in the FY 2014/15 budget. 
 

FISCAL IMPACT: None. 
 

FUNDING AVAILABLE: This project will be funded by Wastewater Capital (171).  
 
 ______________________________________ 
 Jordan Ayers 
 Deputy City Manager/Internal Services Director 
 
 

    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
Prepared by Gary Wiman, Construction Project Manager 
Attachments 
cc: Wastewater Plant Superintendent 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL AWARDING AND 
AUTHORIZING THE CITY MANAGER TO EXECUTE CONTRACT 
AND CONTRACT CHANGE ORDERS FOR THE WHITE SLOUGH 
WATER POLLUTION CONTROL FACILITY CONTROL BUILDING 

REMODEL AND ADDITION PROJECT 
======================================================================== 

 
WHEREAS, in answer to notice duly published in accordance with law and the order of 

this City Council, sealed bids were received and publicly opened on May 22, 2014, at 
11:00 a.m., for the White Slough Water Pollution Control Facility Control Building Remodel and 
Addition Project, described in the plans and specifications therefore approved by the 
City Council on April 2, 2014; and 
 

WHEREAS, said bids have been checked and tabulated and a report thereof filed with 
the City Manager as follows: 

 
Bidder  Bid 

Sierra Valley Construction, Inc.  $ 384,918 
Iomlan Construction Services, Inc.  $ 397,000 
American River Construction, Inc.  $ 417,000 
Diede Construction, Inc.  $ 425,900 
Bobo Construction, Inc.  $ 564,564 
 
WHEREAS, staff recommends awarding the contract for the White Slough Water 

Pollution Control Facility Control Building Remodel and Addition Project to the low bidder, 
Sierra Valley Construction, Inc., of Roseville, California, in the amount of $384,918; and 

 
WHEREAS, Sierra Valley Construction, Inc., has signed the required Local Hire forms 

and will conform to the requirements. 
 

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby award 
the contract for the White Slough Water Pollution Control Facility Control Building Remodel and 
Addition Project to the low bidder, Sierra Valley Construction, Inc., of Roseville, California, in the 
amount of $384,918; and 

 
BE IT FURTHER RESOLVED that the City Manager is hereby authorized to execute the 

contract and contract change orders within the budget appropriation amount. 
 
Dated: June 18, 2014 
======================================================================== 

I hereby certify that Resolution No. 2014-____ was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES: COUNCIL MEMBERS – 
 
 NOES: COUNCIL MEMBERS – 
 
 ABSENT: COUNCIL MEMBERS – 
 
 ABSTAIN: COUNCIL MEMBERS –  
 
   RANDI JOHL-OLSON 
   City Clerk/Legislative Affairs Officer 
 

2014-____ 



 AGENDA ITEM C-08 
 

 

 
APPROVED: _________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\STREETS\2014_15AsphaltMaterials\CAward.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Awarding Contract for 2014/15 Asphalt Materials to 

George Reed, Inc., of Modesto ($72,279)  
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Adopt resolution awarding contract for 2014/15 Asphalt Materials to 

George Reed, Inc., of Modesto, in the amount of $72,279. 
 
BACKGROUND INFORMATION: The asphalt materials purchase is needed to carry out preventive 

street maintenance and repairs.  In the past few years, due to budget 
shortfalls, the street maintenance program did not include a thin  

overlay program thereby purchasing only the asphalt material needed to perform localized repairs.   
 
The amount of asphalt requested for Fiscal Year 2014/15 (1,100 tons) will be an increase from the 
previous year (800 tons) to accommodate the addition of thin overlays, as well as asphalt sidewalk 
patching and localized repairs.   
 
Specifications for this project were approved on May 7, 2014.  The City received one bid for this project 
on May 28, 2014.   
 

Bidder Location Bid 
Engineer’s Estimate $ 81,000 
George Reed, Inc. Modesto $ 72,279 
 

FISCAL IMPACT: Preventive maintenance will extend the useful life of our streets and reduce 
future street reconstruction costs. 

 
FUNDING AVAILABLE: This project will be funded by Measure K (325039).   
 
 
 ______________________________________ 
 Jordan Ayers 
 Deputy City Manager/Internal Services Director 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
Prepared by Sean Nathan, Associate Civil Engineer 
FWS/SN/pmf 
cc: Utility Superintendent  
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
AWARDING AND AUTHORIZING THE 

CITY MANAGER TO EXECUTE CONTRACT 
FOR 2014/15 ASPHALT MATERIALS 

=================================================================== 
 
WHEREAS, in answer to notice duly published in accordance with law and the 

order of this City Council, sealed bids were received and publicly opened on May 28, 
2014, at 11:00 a.m., for 2014/15 Asphalt Materials, described in the specifications 
therefore approved by the City Council on May 7, 2014; and 
 

WHEREAS, said bids have been checked and tabulated and a report thereof 
filed with the City Manager as follows: 

 
Bidder  Bid 

George Reed, Inc.  $ 72,279 
 
WHEREAS, staff recommends awarding the contract for 2014/15 Asphalt 

Materials to the sole bidder, George Reed, Inc., of Modesto, California, in the amount of 
$72,279. 
 

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
award the contract for 2014/15 Asphalt Materials to the sole bidder, George Reed, Inc., 
of Modesto, California, in the amount of $72,279; and 

 
BE IT FURTHER RESOLVED that the City Manager is hereby authorized to 

execute the contract. 
 
Dated: June 18, 2014 
=================================================================== 

I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held June 18, 2014, by the following 
vote: 
 
 AYES: COUNCIL MEMBERS – 
 
 NOES: COUNCIL MEMBERS – 
 
 ABSENT: COUNCIL MEMBERS – 
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
   RANDI JOHL-OLSON 
   City Clerk/Legislative Affairs Officer 

 
 
 
 

2014-____ 



 AGENDA ITEM C-09 
 

 

 
APPROVED: _________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\WATER\PCE,TCE\WestSouthMonitorWellsInstall\CAccept.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Accept Improvements Under Contract for Western and Southern Plumes 

Monitoring Wells Installation Project 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Accept improvements under contract for Western and Southern 

Plumes Monitoring Wells Installation Project. 
 
BACKGROUND INFORMATION: The contract was awarded to Applied Water Resources, of 

Walnut Creek, in the amount of $344,502.50.  The contract has 
been completed in substantial conformance with the plans and 
specifications approved by City Council.   

 
The Groundwater Monitoring Plan for the Western and Southern Plume Areas, prepared in February 2011 
by Treadwell and Rollo, established a groundwater monitoring and reporting plan for the Western and 
Southern Plume areas.  Previously conducted investigations have generally defined the extent of the 
groundwater pollution as shown in Attachment A.  The pollution is industrial solvents PCE and TCE, which 
are found in the soil and groundwater in parts of central Lodi.  Using the City’s groundwater model 
prepared by Treadwell and Rollo, combined with the results of previous investigations and in cooperation 
with the Regional Water Quality Control Board (Board), locations and depths were identified for additional 
monitoring facilities.   
 
As a result, three monitoring wells were constructed at the locations identified in Attachment B (WMW 
1A,B,C,D; WMW 2 A,B,C; and SMW 1A,B).  At each monitoring well location, two to four discrete depth 
levels were monitored using nested monitoring wells, each constructed to sample from a single discrete 
depth.  The final discrete depths and associated well screen locations were determined during 
construction and in consultation with the Board.  On November 9, 2012, the Board issued approval of the 
draft plan for these monitoring wells. 
 
Following installation of the new monitoring wells, a quarterly monitoring program will be implemented 
that will include one existing monitoring well in the Western Plume and 13 existing monitoring wells in the 
Southern Plume.  Preparation of the existing monitoring wells and execution of the monitoring program is 
a part of the Monitoring Program contract previously awarded to Stantec Consulting Corporation. 
 
The monitoring program will allow the City to track PCE and TCE in the groundwater, which will guide 
future remediation efforts, if necessary. 
 
The contract completion date was April 4, 2014.  The final contract amount is $288,719.36.  There were 
two change orders.  Change Order No. 1 was to relocate well WMW1 due to a conflict with an existing 
water main ($12,713.83).  Change Order No. 2 was due to requested changes by the property owner at 
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Accept Improvements Under Contract for Western and Southern Plumes Monitoring Wells Installation Project 
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the well SMW 1AB site ($5,639.40).  The difference between the original contract amount and the final 
contract amount was due to a decrease in unit quantity items. 
 
Following acceptance by the City Council, as required by law, the City Engineer will file a Notice of 
Completion with the County Recorder’s office.  The notice serves to notify vendors and subcontractors 
that the project is complete and begins their 30-day period to file a stop notice requiring the City to 
withhold payments from the prime contractor in the event of a payment dispute. 
 
FISCAL IMPACT: Not applicable. 
 
FUNDING AVAILABLE: This project was funded by Western Plume (194) and Southern Plume (191) 

funds. 
. 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Gary Wiman, Construction Project Manager 
FWS/GW/pmf 
Attachments 
cc: City Engineer/Deputy Public Works Director 
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 AGENDA ITEM C-10  
 

 

 
APPROVED: _________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\PARKS\DeBenedetti(G-Basin)\MasonryWallLandscaping\CAccept.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 
AGENDA TITLE: Accept Improvements Under Contract for DeBenedetti Park Masonry Wall 

Landscaping, 2160 West Century Boulevard 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Accept improvements under contract for DeBenedetti Park Masonry 

Wall Landscaping, 2160 West Century Boulevard. 
 
BACKGROUND INFORMATION: The contract was awarded to Hemington Landscape Services, Inc., of 

Cameron Park, in the amount of $50,531, on November 6, 2013.  The 
contract has been completed in substantial conformance with the 
plans and specifications approved by City Council. 

 
The master plan for DeBenedetti Park includes a maintenance yard consisting of park maintenance 
facilities, a storm drainage pump station, a municipal well and a masonry wall surrounding the facilities at 
the southwest corner of Century Boulevard and Heavenly Way.  The pump station, well, and masonry 
wall projects have been completed.  
 
This project consisted of landscaping the street frontage adjacent to the newly-installed masonry wall.  
The project included the installation of a new concrete mow strip, automatic irrigation system, soil 
preparation, sod turf, native planting materials, and other incidental and related work, all as shown on the 
plans and specifications for the project.  The landscaping looks similar to the existing landscaping along 
Heavenly Way and Century Boulevard. 
 
The contract completion date was May 20, 2014.  The final contract price was $50,531 which is equal to 
the original contract price.   
 
Following acceptance by the City Council, as required by law, the City Engineer will file a Notice of 
Completion with the County Recorder’s office.  The notice serves to notify vendors and subcontractors 
that the project is complete and begins their 30-day period to file a stop notice requiring the City to 
withhold payments from the prime contractor in the event of a payment dispute. 
 
FISCAL IMPACT:  Not applicable. 
 
FUNDING AVAILABLE: This project was funded by Storm Impact Mitigation Fees (175043), 

Water Capital (181043), and Parks Impact Mitigation Fees (1217043). 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Charles E. Swimley, Jr., City Engineer/Deputy Public Works Director 
FWS/CES/pmf 
cc: Parks, Recreation and Cultural Services Director 
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  AGENDA ITEM C-11 
 

 

 
APPROVED: ____________________________________ 

 Stephen Schwabauer, City Manager 
K:\WP\PROJECTS\SEWER\WSWPCF\CWYA TO35.doc 6/11/2014 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Authorizing City Manager to Execute Task Order No. 35 with 

West Yost Associates, of Walnut Creek, for Engineering Services and Permit 
Assistance ($333,700) 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Adopt resolution authorizing City Manager to execute Task Order 

No. 35 with West Yost Associates, of Walnut Creek, for engineering 
services and permit assistance, in the amount of $333,700. 

 
BACKGROUND INFORMATION: On October 4, 2013, the Central Valley Regional Water Quality 

Control Board (Regional Board) adopted two permits for the White 
Slough Water Pollution Control Facility (WSWPCF), which became 

effective on November 23, 2013.  These permits include NPDES Permit No. CA 0079543 for the operation 
of the wastewater treatment facilities, and Waste Discharge Order No. R5-2007-0113-01 for the operation 
of the land application areas.  In 2014, West Yost Associates (WYA) furnished the City with a proposal to 
provide consulting services over the next two fiscal years for the implementation of the new permit 
requirements, including assisting City staff in regulatory program management and completion of the Best 
Practicable Treatment and Control (BPTC) study.  
 
Additionally, on March 20, 2014, the Regional Board conducted an inspection of the WSWPCF and 
recommended that an Operation and Maintenance (O&M) Manual be developed for the facility.  The 
proposal includes this work as an optional task to be billed on a time and materials basis not to exceed 
$168,000.   
 
The Task Order No. 35 scope of services includes the categories of work listed below, as shown on the 
attached exhibit.  The term of the task order is from July 1, 2014 to June 30, 2016.   

• Project Management 
• Regulatory Program Management 
• Land Application Monitoring and Coordination 
• Background Groundwater Analysis 
• Best Practicable Treatment and Control (BPTC) Evaluation 
• O&M Manual (Optional) 

 
Staff recommends City Council authorize the City Manager to execute Task Order No. 35 with WYA in 
the amount of $333,700.   
 
FISCAL IMPACT: Compliance with waste discharge permit requirements limits the City’s risk 

of incurring fines from the Regional Board.  The costs associated with this 
work are included in the wastewater utility financial model.  
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FUNDING AVAILABLE: Wastewater Operating Fund (170403) 
 
 
  ________________________________________________ 
 Jordan Ayers 
 Deputy City Manager/Internal Services Director 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Kathryn E. Garcia, Compliance Engineer 
FWS/KMG/pmf 
Attachment 



 

2185 N California Boulevard, Suite 315 Walnut Creek, CA  94596 Phone 925-461-6790 Fax 925 426-2585 www.westyost.com 

 
 
 
May 15, 2014 
 
 
Mrs. Kathryn Garcia 
Regulatory Compliance Engineer 
City of Lodi 
1331 South Ham Lane 
Lodi CA  95242 
 
SUBJECT: Proposal for Engineering Services – Regulatory Services for FY 2014-2015 and 

FY 2015-2016 

Dear Mrs. Garcia: 

West Yost Associates (West Yost) appreciates the opportunity to present to you this letter 
proposal for ongoing engineering services related to assistance to the City of Lodi (City) in 
meeting permitting requirements for the City’s White Slough Water Pollution Control Facility 
(WPCF). The scope of services described in this letter proposal are intended to cover most1 of the 
regulatory-related support efforts that are anticipated to be necessary during Fiscal Year 
2014-2015 (FY 14/15) and Fiscal Year 2015-2016 (FY 15/16). In addition, per City request, we 
have included an optional task to develop an Operations and Maintenance (O&M) Manual. 

As with our previous regulatory support services contracts with the City, West Yost will rely on 
the support from Robertson-Bryan Inc. (RBI), our aquatic resources subconsultant, and Somach 
Simmons and Dunn (SSD), an environmental law firm that specializes in serving California 
permittees on NPDES permit issues, should the need arise. In addition, per City request, we have 
included on our team John Kramer of Condor Earth Technologies, Inc. (CET) to provide peer 
review of the groundwater evaluation/Best Practicable Treatment and Control (BPTC) efforts. 
Finally, Dan Cortinovis, who specializes in O&M Manuals and is known for producing 
documents that have a high level of thoroughness and ease, will be  the lead author and coordinate 
the overall production of the O&M Manual. Dan has extensive experience in the preparation of 
O&M manuals and process control, and in the past he has assisted Lodi operations staff in 
resolving process control related problems at the facility. Dan and West Yost Associates’ staff has 
jointly prepared O&M manuals for the cities of Davis, Woodland, and Vacaville. 

We also assume that the City will be responsible for completing any monitoring needed to 
achieve the objectives of the tasks outlined in the Scope of Work and that the City will contract 
directly with a certified laboratory for completing any necessary analytical efforts. Under the 
Regulatory Program Management task described herein, West Yost will provide support for 
coordinating any necessary monitoring efforts with other regulatory needs. 

                                                 

1 West Yost understands that the City is contracting separately with Robertson-Bryan Inc. for support related to the 
City’s temperature study. 
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SCOPE OF WORK 

The following scope of work defines the detailed engineering service tasks related to ongoing 
assistance to the City in meeting the Permit compliance requirements for the WPCF. These tasks 
reflect efforts that will be necessary throughout the entire permit cycle and include the following: 

 Task 1: Project Management 

 Task 2. Regulatory Program Management 

 Task 3. Land Application Monitoring Coordination 

 Task 4. Groundwater Reporting Support  

 Task 5. Best Practicable Treatment and Control (BPTC) Evaluation 

 Task 6. O&M Manual (Optional) 

Task 1. Project Management 

Task 1 includes project management related activities, including general project coordination. In 
addition, to ensure continued achievement of consistently high quality work products, and in 
accordance with the West Yost Quality Assurance/Quality Control (QA/QC) policy, a West Yost 
staff member at the Principal Engineer level or higher will review significant work products. 
Under this task, brief descriptions of services performed will be included with monthly invoices. 

Deliverables:  Monthly invoices and descriptions of services performed will be provided in hard copy. 
Invoices will detail all mileage charges and include total number of miles per trip and trip dates. 

Task 2. Regulatory Program Management 

West Yost anticipates that the City will continue to require ongoing assistance related to 
understanding general regulatory compliance issues and implementing the measures needed to 
achieve compliance. In addition, the renewed Permit(s) may include special studies and reporting 
requirements with which the City may want assistance during FY 14/15 and FY 15/16. Assistance 
under this task is anticipated to include one or more of the following items: 

1. Providing assistance to the City, as needed, for developing responses to Regional 
Board requests. 

2. Coordinating efforts between all the studies and other WPCF planning/design-related 
issues. 

3. Helping the City to develop monitoring programs, as appropriate. 

4. Maintaining a database of regularly collected monitoring data. 

5. Supporting the City to respond to mercury monitoring and reporting requirements 
required as part of the Regional Board’s mercury Total Maximum Daily Load 
(TMDL) effort. 

6. Completing reviews of regularly collected monitoring data to identify potential future 
regulatory concerns. 
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7. Providing support to the City and the PCP Cannery in addressing food processing 
waste disposal issues. 

8. Attending and preparing for meetings to discuss the results of regulatory program 
management activities. 

9. Reviewing permits and other regulatory guidance documents issued by the Regional 
Board and State Water Resources Control Board that would be applicable to the 
WPCF. 

10. Providing minor support related to the following: 

 SJVACD Biosolids Rule 

 Title 22 Issues 

 Temperature Study Needs 

 Salinity Evaluation and Minimization Plan Updates 

Some of the above-listed items may require support from our legal subconsultant, SSD, and, RBI; 
and small budgets have been assumed and included for these efforts.  

In addition, the City may be required to implement the Toxicity Reduction Evaluation (TRE) 
Work Plan if the WPCF exceeds the TRE trigger outlined in the Permit. The level of effort 
provided for this task under this scope of services will be limited to an initial evaluation of the 
results of the accelerated toxicity monitoring and providing recommendations for TRE 
implementation. However, additional support services related to implementation of the TRE are 
not included, and will be provided (as needed) under a separate contract. Given their expertise, 
RBI would provide technical support for this work.  

Finally, it will be critical that the City’s regulatory compliance efforts are completed in coordination 
with Regional Board staff and other regulatory authorities. It is imperative that these agencies are in 
agreement with the study approach and the type and amount of information to be obtained from any 
given study. Therefore, this task also involves the participation of West Yost staff (and our 
subconsultants, as needed) in meetings with the appropriate regulatory agency staff. For purposes of 
this proposal, a total of up to three (3) coordination meetings are anticipated to be required. 

The specific work efforts and deliverables under this task cannot reasonably be determined at this 
time, so the associated fee estimate presented in this letter proposal is based on West Yost’s 
knowledge of the City’s current permitting concerns and the scope of work under Task 3 will be 
limited to work that can be completed within the available budget. All work will be performed on 
a time and materials basis, and monthly invoices will detail the efforts and costs. Depending on 
the level of effort required, a scope and budget amendment may be necessary in the future. If the 
estimated fee is not expended in the timeframe anticipated for this scope of services, it may also 
be directed toward the completion of other efforts.  

Deliverables: Deliverables for this task are dependent on the effort required, which cannot be accurately 
estimated at this time. Therefore, West Yost will coordinate deliverables for this task with the City staff if 
and when services under this task are required. 

  



Mrs. Kathryn Garcia 
May 19, 2014 
Page 4 
 
 

  w\m\c\lodi\lp\FY14_15_16\051814_1LP 

Task 3. Land Application Monitoring Coordination 

This task involves providing the following items: 

 Review the 2014 and 2015 land application monitoring data and help with 
development of the anticipated 2015 and 2016 Annual Cropping and Irrigation Report 
and the 2014 and 2015 Annual Biosolids Application Report.  

 Review of the monthly land application reports. 

 Coordination with City staff on a monthly basis regarding collection of required 
monitoring data. Up to sixteen (16) monthly conference calls are expected. 

 Up to four meetings with City staff and the tenant farmer to discuss farming 
operations. 

Deliverables: Administrative Draft and Final 2015 and 2016 Annual Land Management Report and 2014 
and 2015 Annual Biosolids Application Report. Administrative draft reports will be distributed in PDF 
format for City review. Up to four (4) bound copies of the revised version of the reports will be distributed to 
the Regional Board and City staff. The final draft document will be also provided in an electronic PDF 
format. 

Task 4. Groundwater Reporting Support 

West Yost’s efforts during FY 14/15 and FY 15/16 will include Quarterly Monitoring Report and 
Annual Monitoring Report support. For the Quarterly Reports, the City is required to provide: 

Calculation of groundwater elevations, an assessment of groundwater flow 
direction and gradient on the date of measurement, comparison of previous flow 
direction and gradient data, and discussion of seasonal trends, if any; 

West Yost will develop contour maps using the water level data collected by the City on a 
quarterly basis. This map will document the calculated groundwater elevations and the 
groundwater flow direction and gradient. 

For the 2014 and 2015 Annual Reports, the City is required to provide: 

An evaluation of the groundwater quality beneath the wastewater treatment 
facility and land application area, and determination of compliance with the 
groundwater limitations of the Permit based on statistical analysis for each 
constituent monitored for each compliance well. Include all calculations and data 
input/analysis tables derived from use of statistical software, as applicable 

West Yost will develop a statistical analysis that satisfies this requirement.  

Deliverables: Eight (8) figures depicting the contour information to be included in the Quarterly Reports. 
Document summarizing the statistical analyses to be included as an attachment to the 2014 and 2015 
Annual Reports. All documents will be provided in an electronic PDF format. 
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Task 5. Best Practicable Treatment and Control (BPTC) Study 

A Final Background Groundwater Quality Characterization Report was development based on 
Regional Board comments and submitted January 20, 2011. The Background Groundwater 
Quality Report demonstrated that the water quality in two of the WPCF onsite wells has 
concentrations of nitrate that are statistically greater than background water quality and cannot be 
attributed on “naturally occurring” onsite conditions. Several wells also exhibited elevated levels 
of manganese; however, additional data collection is needed to determine if these levels have the 
potential to be caused by City operations.  

The City submitted a Best Practicable Treatment and Control Evaluation Work Plan (BPTC Work 
Plan) on December 1, 2010. As discussed in the City’s permit, the Work Plan included an initial 
BPTC evaluation for the storage ponds, irrigation facilities and biosolids application facilities. 
Several of the recommendations in the Work Plan such as the construction of the biosolids 
dewatering facilities and additional monitoring for manganese have recently been completed. The 
BPTC Work Plan also recommended that additional groundwater monitoring and investigation be 
provided pending these additional actions to determine what if any additional BPTC measures are 
required.  

The City’s current Permit includes the following schedule for completing a Best Practicable 
Treatment and Control (BPTC) Study: 

 August 1, 2014 - Begin Evaluation 

 December 1, 2014 - Complete Evaluation 

 February 1, 2015 - Submit BPTC Report 

 May 1, 2015 - Begin Implementation of BPTC Recommendations 

 November 1, 2015 - Submit Corrective Action Plan/Implementation Schedule 
(as needed) 

 November 1, 2016 (and annually thereafter) - Submit Progress Reports  

 May 1, 2010 - Submit report documenting completion of BPTC recommendations and 
compliance with the Permit’s groundwater limitations  

Given the timeline for completing the BPTC Study, this scope of services will include 
development of the BPTC Report and the Corrective Action Plan/Implementation Schedule. The 
following specific efforts will be provided: 

 West Yost will review the available groundwater and pond/land application area 
monitoring data to provide an update to the findings presented in the BPTC Work 
Plan. 

 West Yost and our subconsultants, CET, will meet with the City to discuss the 
findings and identify a course of action for the BPTC Evaluation. 
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 West Yost and our subconsultants, CET, will provide the City with a brief Technical 
Memorandum of recommended BPTC Evaluation tasks. Work to be completed may 
include (but is not necessarily limited to): groundwater/soil/surface water sample 
collection and analysis, investigations of monitoring well integrity and/or shallow 
groundwater monitoring using cone penetrometer testing. It is assumed for purposes of 
this proposal that the City will be responsible for completing any required 
investigations, and West Yost’s services will be limited to evaluating the data 
provided through these efforts. 

 West Yost and our subconsultants, CET, will meet with the City and Regional Board 
staff to discuss the findings of BPTC Evaluation prior to submitting the BPTC Report. 

 Develop a BPTC Report that identifies recommendations for reducing/eliminating 
outstanding impacts to groundwater. 

 West Yost and our subconsultants, CET, will meet with the City and Regional Board 
staff following the submission of the BPTC Report, but prior to submitting the 
Corrective Action Plan/Implementation Schedule to gain input regarding the proposal. 

 Develop a Corrective Action Plan/Implementation Schedule for coming into 
compliance with the groundwater requirements of the Permit. This will only be 
required if the BPTC investigation documents continued exceedances of background 
levels in the onsite monitoring wells. 

Deliverables: Tables and figures documenting updated evaluation of findings presented in the BPTC Work 
Plan. Brief TM describing proposed BPTC Evaluation tasks for City use. Administrative Draft and Final 
BPTC Report and Corrective Action Plan/Implementation Schedule. Administrative drafts will be 
distributed in PDF format for City review. Up to six (6) bound copies of the revised version of the reports 
will be distributed to the Regional Board and City staff. The final draft documents will be also provided in 
an electronic PDF format. 

Task 6. Operations and Maintenance Manual (Optional) 

The O&M Manual is intended to serve as a guide for plant operation, maintenance, training and 
regulatory compliance. It will be plant-specific and will not include generic information readily 
available from other sources. Dave Anderson, Project Manager for the WPCF improvement 
projects completed by West Yost, will lead the efforts completed under task. The major sections 
of the O&M Manual are as follow: 

1. Introduction and Design Criteria: The O&M Manual will include an introductory 
section that provides descriptions and schematics of the overall liquid and solids 
treatment trains and tables that summarize design criteria 
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2. System Descriptions: The O&M Manual will include all plant systems, both existing 
and new. Each process and utility system will be described in detail, including 
equipment and instrumentation functions, possible modes of operation, and controls, 
as follows: 

 Plant Process Summary 

 Headworks and Grit 
Removal 

 Influent Pumping 

 Primary Treatment 

 Secondary Treatment 

 Tertiary Treatment 

 Ultraviolet Disinfection 

 Storage and Equalization 

 Effluent Irrigation and 
Discharge 

 Solids Thickening 

 Anaerobic Digestion 

 Solids Storage and 
Dewatering 

 Electrical Power 
Distribution 

 Process Instrumentation 

 Control Systems 

 Water Systems 

 Drainage Systems 

 Heating and Ventilation 

 Chemical Feed Systems 

 Plant Air System 

 Landscaping Irrigation 

 Septic Tank Disposal 

 Plant Construction 
History 

 Tank and Basin Volumes 

 Equipment Abbreviations 
List 

3. Components List: The O&M Manual will include a tabular listing all plant 
equipment for easy reference. The following information will be listed: 

 Names: Equipment names grouped by identical items 

 Numbers: Number of items and their equipment numbers 

 Model: Manufacturer, model, type, and size, if applicable 

 Ratings: Capacity, Flow, Volume, Pressure, Horsepower, etc. 

4. Operations Procedures: The O&M Manual will include step-by-step Operating 
Procedures will be provided. All operating procedures will be developed in the field 
with the plant staff based on input from the plant staff. Examples of the types of 
procedures include: 

 Startup and shutdown of processes, tanks, and equipment. 

 Changes in operating modes and flexibility in piping configurations. 

 Any operations which require specific step-by-step procedures. 
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5. Alarm Response. The O&M Manual will a description of all plant alarms, including 
the following information: 

 Name and number of the alarm 

 The type and location of the device generating the alarm 

 Procedures for verifying the alarm condition 

 How the alarm condition could impact operations 

 Analyzing the cause of the alarm and taking corrective action 

6. Schematics: Field-verified schematics will be developed for each of the following 
processes: 

 Plant Process Summary 

 Plant Site Layout 

 Design Data 

 Hydraulic Profile 

 Headworks and Grit 
Removal 

 Influent Pumping 

 Primary Treatment 

 Secondary Treatment 
Overview 

 Aeration Basins 

 ML Splitter Box, 
Clarifiers, and RAS 
Pumping 

 RAS/WAS/Scum Pump 
Station 

 Tertiary Treatment 
Overview 

 Filter Pump Station 

 Filtration System 

 Ultraviolet Disinfection 

 Effluent Irrigation and 
Discharge 

 Water Systems 

 Service Air System 

 Solids Thickening 

 Anaerobic Digestion 

 Solids storage and 
Dewatering 

 Electrical Power 
Distribution 

 Drainage Systems

As each of the sections listed above are completed, they will be provided to the City for review. 
Three Working Copies will be provided to City staff for access and review as the O&M Manual is 
being developed. After final review and approval of each section, a Final O&M Manual will be 
developed.  

Task 6 Deliverables: Three (3) hard copies of the Working Draft O&M Manual will be provided in three-ring 
binders. Six (6) hard copies of the Final O&M Manual will be provided in three-ring binders with printed 
index tabs and insert-type covers. One (1) electronic copy (in PDF format) of the Final O&M Manual will be 
provided. Word documents and schematics will also be provided electronically to facilitate future updates. 
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PROJECT BUDGET 

The total fee for the required tasks under the scope of services described above is estimated to 
be $165,700. The total estimated fee for the optional O&M Manual is 168,000. A summary of 
the project costs by task is shown in Table 1. West Yost will perform all work on an hourly 
basis at standard company charge rates and will not exceed the estimated cost without written 
authorization. If additional budget is required to complete work identified herein, West Yost 
will request City authorization prior to exceeding the budget. 

Table 1. Estimated Fee for FY 14/15 and FY 15/16 Regulatory Support 

Task 

West Yost 
Fee, 

Dollars 

Subconsultant Fee, 
Dollars 

Total 
Estimated 

Fee, 
Dollars RBI SSD CET Dan C. 

Task 1. Project Management 8,200 — — — — 8,200 
Task 2. Regulatory Program 
Management 21,500 3,300 5,500 — — 30,300 

Task 3. Land Application Monitoring 
Coordination 34,700 — — — — 34,700 

Task 4. Groundwater Reporting Support 17,200 — — — — 17,200 
Task 5. BPTC Evaluation 58,000 — — 17,300 — 75,300 
Task 6. O&M Manual (Optional) 65,000 — — — 103,000 168,000 

Totals 204,600 3,300 5,500 17,300 103,000 333,700 

 

SCHEDULE 

The time period for this project is defined as July 1, 2014 through June 30, 2016. Work will begin 
upon notice to proceed from City, and will be completed by June 30, 2016. All work will be 
performed in a timely manner in accordance with the City’s permit requirements. Each major 
deliverable will be prepared on a schedule that provides City staff with at least three weeks for 
review and comment. 

West Yost appreciates the opportunity to provide additional permitting services to the City. 
Please contact me if you have any questions or need additional information. 

Sincerely, 

WEST YOST ASSOCIATES 
 
 
 
Kathryn E. Gies 
Principal Engineer 
 
cc:  Wally Sandelin, City of Lodi 



RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL AUTHORIZING THE 
CITY MANAGER TO EXECUTE TASK ORDER NO. 35 TO MASTER 

PROFESSIONAL SERVICES AGREEMENT WITH WEST YOST 
ASSOCIATES, OF WALNUT CREEK 

======================================================================== 
 
 WHEREAS, on October 4, 2013, the Central Valley Regional Water Quality Control 
Board (Regional Board) adopted two permits for the White Slough Water Pollution Control 
Facility (WSWPCF), which became effective on November 23, 2013.  These permits include 
NPDES Permit No. CA 0079543 for the operation of the wastewater treatment facilities, and 
Waste Discharge Order No. R5-2007-0113-01 for the operation of the land application areas.  
 
 WHEREAS, West Yost Associates (WYA) furnished the City with a proposal to provide 
consulting services over the next two fiscal years for the implementation of the new permit 
requirements, including assisting City staff in regulatory program management and completion 
of the Best Practicable Treatment and Control (BPTC) study; and 
 
 WHEREAS, on March 20, 2014, the Regional Board conducted an inspection of the 
WSWPCF and recommended that an Operation and Maintenance (O&M) Manual be developed 
for the facility; and 
 
 WHEREAS, staff recommends West Yost Associates provide consulting services for the 
implementation of new permit requirements and development of an Operation and Maintenance 
Manual at the White Slough Water Pollution Control Facility.  
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
authorize the City Manager to execute Task Order No. 35 to the Master Professional Services 
Agreement with West Yost Associates, of Walnut Creek, California, in the amount of $333,700, 
to provide consulting services for the implementation of new permit requirements over the next 
two fiscal years and development of an Operation and Maintenance Manual at the White Slough 
Water Pollution Control Facility. 
 
Dated: June 18, 2014 
======================================================================== 

 I hereby certify that Resolution No. 2014-____ was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES: COUNCIL MEMBERS – 
 
 NOES: COUNCIL MEMBERS – 
 
 ABSENT: COUNCIL MEMBERS – 
 
 ABSTAIN: COUNCIL MEMBERS –  
    
 
   RANDI JOHL-OLSON 
   City Clerk/Legislative Affairs Officer 
 

2014-____ 



 AGENDA ITEM C-12  
 

 

 
APPROVED: ___________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Approving Final Map and Authorizing City Manager to Execute 

Improvement Agreement for Rose Gate Subdivision Unit No. 1 (Tract No. 3785) 
and Unit No. 2 (Tract No. 3813) and Temporary (Private) Wastewater and Storm 
Drainage Facility Access Maintenance Agreement 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Adopt resolution approving final map and authorizing City Manager 

to execute Improvement Agreement for Rose Gate Subdivision Unit 
No. 1 (Tract No. 3785) and Unit No. 2 (Tract No. 3813) and  

Temporary (Private) Wastewater and Storm Drainage Facility Access Maintenance Agreement. 
 
BACKGROUND INFORMATION: Rose Gate subdivision is bounded by Lower Sacramento Road, 

Lodi Avenue, and the Woodbridge Irrigation District canal, as shown 
on Exhibit A.  The development consists of 230 single-family 
residential lots. 

 
The project improvements, as reflected in the Improvement Agreement (Exhibit B), include installation of 
all interior subdivision improvements, along with street frontage improvements along the north side of 
Lodi Avenue from Lower Sacramento Road to the westerly project limits.  The improvements along 
Lodi Avenue consist of undergrounding the existing overhead power poles, installation of a roundabout, 
masonry wall, curb, gutter and sidewalk (north side only, west of the roundabout), landscape and 
irrigation, street lights, signal improvements, and full-width paving.   
 
Offsite storm drain and wastewater improvements (also reflected in Exhibit A) will be constructed as a 
condition of securing the right to develop the Rose Gate Subdivision.  The developer is required to 
construct a portion of the Westgate Drive wastewater and storm drain trunk lines (between Lodi Avenue 
and Vine Street), a temporary wastewater lift station and discharge piping, and a portion of Storm Drain 
Basin F-2 to provide interim wastewater and storm drain services to the subdivision.  The temporary 
wastewater and storm drain infrastructure will be privately owned and maintained by the developer in 
accordance with the terms and conditions of the Temporary (Private) Wastewater and Storm Drainage 
Facility Access Maintenance Agreement (Exhibit C). 

The developer, FCB Homes, has furnished the City with the improvement plans; necessary agreements, 
guarantees, insurance certificates; and a portion of the fees for the proposed subdivision.  Development 
Impact Fees will be collected as part of the building permit process prior to issuing a certificate of 
occupancy for each single-family residence, in accordance with Lodi Municipal Code Section 15.64.040.  
This project is in the process of being annexed into the Community Facilities District No. 2007-1 (CFD). 
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Portions of the cost to install certain offsite public improvements that benefit other properties may be 
eligible for reimbursement from others; however, it is the developer’s responsibility to request 
reimbursement and submit the appropriate information per Lodi Municipal Code Chapter 17.62. 
 
FISCAL IMPACT: There will be an increase in long-term maintenance costs for public 

infrastructure and City services such as police, fire and parks and open 
space maintenance.  This cost will be funded by proceeds from the CFD.   

 
FUNDING AVAILABLE: Not applicable. 
 
 
 
 
    _______________________________ 
    F. Wally Sandelin 
    Public Works Director 
 
Prepared by Charles E. Swimley, Jr., City Engineer/Deputy Public Works Director 
 
FWS/CES/pmf 
 
Attachments 
 
cc:   City Attorney  
 City Engineer/Deputy Public Works Director  
 Senior Civil Engineer Chang 
 Associate Civil Engineer Nathan 
 Senior Engineering Technician Wiman 
 FCB Homes 
 MCR Engineering 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING 
THE FINAL MAP AND AN IMPROVEMENT AGREEMENT FOR 

ROSE GATE SUBDIVISION UNIT NO. 1 (TRACT NO. 3785) 
AND UNIT NO. 2 (TRACT NO. 3813) AND A TEMPORARY 

(PRIVATE) WASTEWATER AND STORM DRAINAGE 
FACILITY ACCESS MAINTENANCE AGREEMENT 

=================================================================== 
 
 WHEREAS, Rose Gate Subdivision is bounded by Lower Sacramento Road, 
Lodi Avenue, and the Woodbridge Irrigation District canal, and consists of 230 single-
family lots; and 
 
 WHEREAS, the developer, FCB Homes, has furnished the City with the 
improvement plans, necessary agreements, insurance certificates, and a portion of the 
fees for the proposed subdivision; and 
 
 WHEREAS, Development Impact Fees will be collected as part of the building 
permit process prior to issuing of a certificate of occupancy for each single-family 
residence, in accordance with Lodi Municipal Code Section15.64.040; and 
 
 WHEREAS, this project is in the process of being annexed into the Community 
Facilities District No. 2007-1 (CFD); and 
 
 WHEREAS, the improvements include installation of all interior subdivision 
improvements, along with street frontage improvements along the north side of Lodi 
Avenue from Lower Sacramento Road to the westerly project limits.  The improvements 
along Lodi Avenue consist of undergrounding the existing overhead power poles, 
installation of a roundabout, masonry wall, curb, gutter and sidewalk (north side only, 
west of the roundabout), landscape and irrigation, street lights, signal improvements, 
and full-width paving; and 
 
 WHEREAS, the developer is required to construct a portion of the Westgate 
Drive wastewater and storm drain trunk lines (between Lodi Avenue and Vine Street), a 
temporary wastewater lift station and discharge piping, and a portion of Storm Drain 
Basin F-2 to provide interim wastewater and storm drain services to the subdivision; and 
 
 WHEREAS, the temporary wastewater and storm drain infrastructure will be 
privately owned and maintained by the developer in accordance with the terms and 
conditions of the Temporary (Private) Wastewater and Storm Drainage Facility Access 
Maintenance Agreement; and 
 
 WHEREAS, portions of the cost to install certain offsite public improvements that 
benefit other properties may be eligible for reimbursement, it is the developer’s 
responsibility to request reimbursement, and submit the appropriate documentation 
pursuant to Lodi Municipal Code Section 16.40. 
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the final map and Improvement Agreement for Rose Gate Subdivision Unit No. 



1 (Tract No. 3785) and Unit No. 2 (Tract No. 3813) and a Temporary (Private) 
Wastewater and Storm Drainage Facility Access Maintenance Agreement; and 
 
 BE IT FURTHER RESOLVED that the City Council does hereby authorize the 
City Manager to execute the Improvement Agreement and Temporary (Private) 
Wastewater and Storm Drainage Facility Access Maintenance Agreement on behalf of 
the City of Lodi. 
 
Dated: June 18, 2014 
=================================================================== 

 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held June 18, 2014, by the following 
vote: 
 
 AYES: COUNCIL MEMBERS – 
 
 NOES: COUNCIL MEMBERS – 
 
 ABSENT: COUNCIL MEMBERS – 
 
 ABSTAIN: COUNCIL MEMBERS –  
    
 
 
 
   RANDI JOHL-OLSON 
   City Clerk/Legislative Affairs Officer 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2014-____ 
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APPROVED: ___________________________________ 

 Stephen Schwabauer, City Manager 
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CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Authorizing City Manager to Execute Contracts for Fiscal Year 

2014/15 with United Cerebral Palsy of San Joaquin, Amador, and Calaveras 
Counties, of Stockton, for Downtown Cleaning ($51,726.08), Transit Facility Cleaning 
($43,425.49) and Hutchins Street Square Landscape Maintenance ($17,805.79) 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Public Works Director 
 
 
RECOMMENDED ACTION: Adopt resolution authorizing City Manager to execute contracts for 

Fiscal Year 2014/15 with United Cerebral Palsy of San Joaquin, 
Amador, and Calaveras Counties, of Stockton, for downtown  

cleaning in the amount of $51,726.08, transit facility cleaning in the amount of $43,425.49 and 
Hutchins Street Square landscape maintenance in the amount of $17,805.79. 
 
BACKGROUND INFORMATION: United Cerebral Palsy (UCP) has been working for the 

Public Works Department since 2000 at several City facilities.  Staff 
is proposing to contract with UCP for downtown cleaning, transit  

facility cleaning and Hutchins Street Square landscape maintenance.  In the downtown area, emphasis is 
placed on School Street and addresses street furniture, trash, litter, spills, and leaf removal; the transit 
facility cleaning addresses the grounds surrounding Lodi Station, the Lodi Parking Structure, and 
sheltered bus stops; and work at Hutchins Street Square includes weekly landscape maintenance, such 
as weeding, shrub trimming and debris removal.  
 
The UCP program provides meaningful work for the disabled.  Each UCP crew includes four persons plus 
a supervisor.  The program includes transportation and direct supervision for the crew at the rate of $51.52 
per hour for downtown cleaning, $52.51 for transit facility cleaning and $50.37 for Hutchins Street Square 
landscape maintenance.  UCP is the only known nonprofit organization that pays the disabled the State 
minimum wage.  Other organizations are known to pay crew members less and cite additional benefits 
such as training, transportation, supervision, and overhead as reasons for below-minimum wage 
compensation.  In addition to strengthening the self-esteem of these crew members, the citizens of Lodi 
continue to receive excellent services at a very competitive price.   
 
Per Lodi Municipal Code Section 3.20.070, Bidding, the bidding process may be dispensed when the 
City Council determines that the purchase or method of purchase is in the best interests of the City.  
Staff recommends waiving the method of receiving competitive bids since it is advantageous for the City 
to receive this service at a very competitive price.  
 
FISCAL IMPACT: Maintaining a clean downtown core, transit facility and Hutchins Street 

Square enhances the appearance of Lodi, resulting in increased visitation 
and sales tax generation.  
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FUNDING AVAILABLE: Funds for these contracts are provided in the following 2014/15 operating 
budgets. 

  
 Downtown Cleaning: $51,726.08 – Street Fund (3215037) 
  Transit Facility Cleaning: $43,425.49 – Transit Fund (125052) 
  Hutchins Street Square 
 Landscape Maintenance: $17,805.79 – HSS Fund (347115) 
 
 
  _____________________________________ 
 Jordan Ayers 
 Deputy City Manager/Internal Services Director 
 
 
 
_____________________________________ _____________________________________ 
Jeff Hood     F. Wally Sandelin 
Parks, Recreation & Cultural Services Director Public Works Director 
 
Prepared by Sean Nathan, Associate Civil Engineer 
 
FWS/SEN/pmf 
 
cc: Deputy Public Works Director – Utilities  

Transportation Manager 
Building & Event Supervisor 











































RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL AUTHORIZING 
THE CITY MANAGER TO EXECUTE CONTRACTS FOR 
FISCAL YEAR 2014/15 FOR DOWNTOWN CLEANING, 

TRANSIT FACILITY CLEANING AND HUTCHINS STREET 
SQUARE LANDSCAPE MAINTENANCE 

=================================================================== 
 
 WHEREAS, United Cerebral Palsy (UCP) has been working for the Public Works 
Department since 2000 at several City facilities; and 
 
 WHEREAS, the Downtown emphasis is placed on School Street and addresses 
street furniture, trash, litter, spills, and leaf removal; the Transit Facility service 
addresses the exterior of the Lodi Station, the Lodi Parking Structure, and sheltered bus 
stops; and the Hutchins Street Square service includes weekly landscape maintenance 
such as weeding, shrub trimming and debris removal; and 
 
 WHEREAS, the UCP program provides meaningful work for the disabled.  The 
program includes transportation and direct supervision for the crew at a contract rate of 
$51.52 per hour for Downtown cleaning, $52.51 for Transit Facility cleaning, and $50.37 
for Hutchins Street Square landscape maintenance.  UCP is the only known non-profit 
organization that pays the disabled the State minimum wage.  In addition to 
strengthening the self-esteem of these crew members, the citizens of Lodi continue to 
receive excellent services at a very competitive price.   
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
authorize the City Manager to execute the contracts for Fiscal Year 2014/15 with 
United Cerebral Palsy of San Joaquin, Amador, and Calaveras Counties, of Stockton, for 
Downtown cleaning in the amount of $51,726.08; Transit Facility cleaning in the amount 
of $43,425.49 and Hutchins Street Square Landscape Maintenance in the amount of 
$17,805.79. 
 
Dated: June 18, 2014 
=================================================================== 

I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held June 18, 2014, by the following 
vote: 
 
 AYES: COUNCIL MEMBERS – 
 
 NOES: COUNCIL MEMBERS – 
 
 ABSENT: COUNCIL MEMBERS – 
 
 ABSTAIN: COUNCIL MEMBERS –  
    
 
 
   RANDI JOHL-OLSON 
   City Clerk/Legislative Affairs Officer 

 
2014-____ 



 AGENDA ITEM C-14  
 

 

 
APPROVED: _________________________________ 

 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Adopt Resolution Approving Amendment to LOEL Agreement for Operation of 
Senior Center at Hutchins Street Square 

 

MEETING DATE: June 18, 2014 
 

PREPARED BY: Parks, Recreation and Cultural Services Director 
 

 

RECOMMENDED ACTION: Adopt a resolution approving amendment to LOEL Agreement for 
operation of Senior Center at Hutchins Street Square. 

 
BACKGROUND INFORMATION: The City and The LOEL Foundation entered into a three-year 
     Agreement, beginning July 1, 2013, for LOEL to operate the Senior 
Center at Hutchins Street Square. LOEL does not charge seniors to use the facility, and LOEL and 
Hutchins Street Square staff have a close and cooperative relationship, and the agreement benefits 
Lodi’s seniors and the City. 
 
Now that The LOEL Foundation has operated at Hutchins Street Square for nearly a year, it desires to 
amend the Agreement in the following manner effective July 1, 2014: 
 
 LOEL desires flexibility with its operating hours. The Senior Center is required to be open the 

same hours as its South Washington Street site, currently 8 a.m. to 4 p.m., Monday through 
Thursday, and from 8 a.m. to noon on Fridays. This amendment eliminates that requirement. 

 Require sharing of the Aquatics Coordinator office with LOEL. The office is within the Senior 
Center’s floor plan. 

 Reduce the general liability insurance requirement to $3 million from the Agreement’s stated 
amount of $5 million. The previous City Manager allowed LOEL to carry only $3 million after it 
discovered a higher amount would mean a substantial increase in premium costs. 

 Insert contract language requiring the City to carry the same general liability insurance that LOEL 
is obligated to carry. 

 Clarify a mutual obligation for the parties to waive the right to pursue workers compensation 
claims against each other. 
 

Approving the amendment to the agreement will have a negligible effect on City operations at Hutchins 
Street Square, and will give the LOEL Foundation flexibility to serve seniors in an efficient manner. All 
other terms remain the same.  
 
 

   
    _______________________________________ 
    Jeff Hood 
                                    Parks, Recreation and Cultural Services Director 
CC: City Attorney 
Attachment: Amendment 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING 
AMENDMENT TO LOEL AGREEMENT FOR OPERATION OF 

SENIOR CENTER AT HUTCHINS STREET SQUARE 
 

===================================================================== 
 
 WHEREAS, the City and The Loel Foundation entered into a three-year agreement 
beginning July 1, 2013, for LOEL to operate the Senior Center at Hutchins Street Square; and 
 
 WHEREAS, Loel does not charge seniors to use the facility, and LOEL and Hutchins 
Street Square staff have a close and cooperative relationship, and the agreement benefits 
Lodi’s seniors and the City; and 
 
 WHEREAS, staff recommends that the City Council approve the amendment to the 
LOEL Agreement for Operation of the Senior Center at Hutchins Street Square as shown on 
Exhibit A attached hereto and made a part of this Resolution. 
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby approve 
the amendment of the LOEL Agreement for operation of the Senior Center at Hutchins Street 
Square effective July 1, 2014. 
 
Dated:  June 18, 2014 
===================================================================== 
 
 I hereby certify that Resolution No. 2014-  was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 
 RANDI JOHL-OLSON 
 City Clerk/Legislative Affairs Officer  
 
  
 

 
 
 
 
 
 
 

2014-____ 
 



  AGENDA ITEM C-15  
 

 
 

APPROVED: __________________________________ 
 Steven Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Authorizing the City Manager to Execute Power Purchase 

Agreement and Buyers Joint Project Agreement for Astoria 2 Solar Project 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Electric Utility Director 
 

 
RECOMMENDED ACTION: Adopt a Resolution Authorizing the City Manager to Execute Power 

Purchase Agreement and Buyers Joint Project Agreement for 
Astoria 2 Solar Project   

 
BACKGROUND INFORMATION: Current renewable energy requirements established by Senate Bill 

X1 2 require the Lodi Electric Utility (LEU) to meet 20% of its retail 
load with renewable energy by the end of 2013; 25% by 2016; and  

33% by 2020. With its existing power resources and historic carryover, the LEU anticipates meeting its 
Renewables Portfolio Standard (RPS) requirements through 2018. The LEU has identified a solar energy 
project which will help meet LEU’s RPS obligation through 2020.   
 
The Astoria 2 Solar Project is a 75 MW photovoltaic plant being developed by Recurrent Energy, to be 
located in the southeastern portion of Kern County. The project is a second phase of a larger project that 
was developed for Pacific Gas & Electric and will interconnect with the California Independent System 
Operator’s (CAISO) system at the Whirlwind Substation. Recurrent Energy has the third largest market 
share of utility scale solar projects in California and the project has already received pre-certification by 
the California Energy Commission (CEC) as an RPS eligible facility and is a party to a large generator 
interconnection agreement allowing full capacity deliverability status with resource adequacy benefits.  
 
The Astoria 2 Solar Project was a successful proposal received by the Southern California Public Power 
Authority (SCPPA) as part of its annual Request for Proposals process for renewable energy projects. 
When SCPPA’s members failed to fully subscribe the project, the LEU was offered an opportunity to 
participate. SCPPA participants include the Cities of Azusa, Banning, Colton and Vernon.  In addition to 
the LEU, other non-SCPPA participants include the Power and Water Resources Pooling Authority 
(PWRPA), and the Cities of Corona, Moreno Valley and Rancho Cucamonga. The share of facility output 
for each of the participants is as follows: 
 

Lodi   10 MW   13.33% 
PWRPA  10 MW   13.33% 
Corona    2 MW     2.67% 
Moreno Valley    2 MW     2.67% 
Rancho Cucamonga   6 MW     8.00% 
Azusa      2 MW     2.67% 
Banning    8 MW   10.67% 
Colton       5 MW     6.67% 
Vernon   30 MW   40.00% 
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Adopt Resolution Authorizing the City Manager to Execute Power Purchase Agreement and Buyers Joint Project Agreement for 
Astoria 2 Solar Project 
June 18, 2014 
Page 2 of 2 
 
The contract term for the Astoria 2 Solar Project is 20 years, with an estimated commercial operation 
date of December 31, 2016. Energy from this purchase is guaranteed to qualify as Portfolio Content 
Category 1 energy under RPS. Lodi’s share of the purchase would be 13.3333%, or 10 MW which is 
enough energy to meet about 7% of Lodi’s retail load. Combined with existing generation resources and 
historic carryover, this project will enable LEU to meet its RPS obligations through 2020.   
 
Cost of the power is fixed at $64/MWh for the 20-year life of the purchase. The price is only paid for 
energy actually delivered. Lodi will not have ownership in the project and will not incur any capital 
expenditures. At full capacity, the total annual cost of energy and renewable credits will be approximately 
$2 million per year for approximately 31,000 MWh annually. However, based on current market forecasts, 
over the 20-year life of the contract, costs are anticipated to be the same as buying market power on a 
net present value basis. Incremental costs in the initial years will be offset by savings realized in later 
years as market power prices increase and the contract price for this project remains constant.    
 
With regard to project guarantees, milestones are provided for project development and daily penalties 
are paid if deadlines go unmet. A $10.5 million security fund, allocated based on each participant’s 
subscription level, will be established to ensure compliance with identified performance parameters. 
Energy delivery is guaranteed at 80% and penalties apply if minimum output levels are not achieved. The 
purchase agreement provides the buyers with an option to purchase if Recurrent decides to sell the 
project, as well as assuring the project is only purchased and operated by qualified entities, if the buyers 
choose not to purchase. 
 
The LEU, with the assistance of outside legal counsel, together with Recurrent Energy and other project 
participants, negotiated a final Power Purchase Agreement (PPA).  In addition, LEU, with the assistance 
of outside legal counsel, negotiated a Buyers Joint Project Agreement with SCPPA and other non-
SCPPA participants.   
 
The Risk Oversight Committee received a report on the Astoria 2 Solar Project at its May 19, 2014 
meeting and recommended approval of the PPA and Buyers Joint Project Agreement. 
 
FISCAL IMPACT:  Costs associated with the Astoria 2 Solar Project will total approximately  

$2 million/year. Market power purchases and costs will be reduced based 
on output received from this project.   

 
FUNDING AVAILABLE: The Astoria 2 Solar Project will be funded by Greenhouse Gas Revenue 

(Fund 168) and will be appropriated as part of the annual budget process. 
 
 
           

Jordan Ayers 
Deputy City Manager/Internal Services Director 

 
 
          
    Elizabeth A. Kirkley 
    Electric Utility Director 
 
PREPARED BY:  Melissa Price, Rates & Resources Manager 
 
EAK/MF/MP/lst 



































































































































































































































































































































































































































































































































































































































































































































































































RESOLUTION NO. 2014-____ 

 
A RESOLUTION OF THE LODI CITY COUNCIL 

AUTHORIZING THE CITY MANAGER TO EXECUTE 
POWER PURCHASE AGREEMENT AND BUYERS JOINT 

PROJECT AGREEMENT FOR ASTORIA 2 SOLAR 
PROJECT WITH ADMINISTRATION BY THE ELECTRIC 

UTILITY DIRECTOR 
=================================================================== 

 
WHEREAS, current renewable energy requirements established by Senate Bill 

X1 2 required the Lodi Electric Utility (LEU) to meet 20% of its retail load with renewable 
energy by the end of 2013; 25% by 2016; and 33% by 2020; and 

 
WHEREAS, the Astoria 2 Solar Project is a 75 MW photovoltaic plant being 

developed by Recurrent Energy located in the southeastern portion of Kern County and 
will enable the  LEU to meet its Renewables Portfolio Standard (RPS) obligation through 
2020; and  

 
WHEREAS, the Astoria 2 Solar Project has already received pre-certification by 

the California Energy Commission as an RPS eligible facility and is a party to a large 
generator interconnection agreement allowing full capacity deliverability status with 
resource adequacy benefits; and 

 
WHEREAS, the Astoria 2 Solar Project was a successful proposal received by 

the Southern California Public Power Authority (SCPPA) as part of its annual Request 
for Proposals process for renewable energy projects and includes participation by 
SCPPA and non-SCPPA members; and 

 
WHEREAS, the LEU proposes to enter into a Power Purchase Agreement for the 

purchase of 10 MW of project capacity and associated energy from the Astoria 2 Solar 
Project at a fixed price of $64 per MWh for a period of 20 years; and 

 
WHEREAS, at full capacity, the total annual cost of energy and renewable credits 

associated with the Astoria 2 Solar Project will be approximately $2 million per year for 
approximately 31,000 MWh annually; and 

 
WHEREAS, with the assistance of outside legal counsel, the LEU negotiated a 

Power Purchase Agreement and Buyers Joint Project Agreement and said agreements 
were presented to and approved by the Risk Oversight Committee on May 19, 2014. 

 
NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 

authorize the City Manager to execute the Power Purchase Agreement and Buyers Joint 
Project Agreement for the Astoria 2 Solar Project with Administration by the Electric 
Utility Director; and 

 
BE IT FURTHER RESOLVED that the Lodi City Council does hereby authorize 

the City Manager to execute and deliver any and all other documents and instruments 
and to do and cause to be done any and all acts and things necessary or advisable for 
carrying out the transactions contemplated by this Resolution for the Astoria 2 Solar 



Project, for the benefit of the City and the other parties to the Power Purchase 
Agreement and the Buyers Joint Project Agreement with administrative duties performed 
by the Electric Utility Director.   

 
Dated:     June 18, 2014 
=================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held June 18, 2014, by the following 
vote: 

 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 
       RANDI JOHL-OLSON 
       City Clerk/Legislative Affairs Officer 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2014-____ 



  AGENDA ITEM C-16  
 

 
 

APPROVED: ____________________________________ 
                       Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Approving Lodi Electric Utility Greenhouse Gas Free Allowance 

Proceeds Spending Plan 
 

MEETING DATE:  June 18, 2014 
 

PREPARED BY: Electric Utility Director 
 

 

RECOMMENDED ACTION: Adopt a resolution approving the Lodi Electric Utility Greenhouse 
Gas Free Allowance Proceeds Spending Plan.   

 

BACKGROUND INFORMATION: The California Cap and Trade Regulation allocates a specified 
number of allowances to qualified electrical distribution utilities for 
free. The City of Lodi Electric Utility (LEU) receives these “free 

allowances” each year and is permitted to consign these allowances at auction and receive the proceeds 
from the sale. However, the regulation restricts the manner in which the proceeds received from the sale 
of the freely-allocated allowances can be used and requires the LEU to report annually to the California 
Air Resources Board on the manner in which this allowance value is used. 
 

The proceeds received from the sale of freely-allocated allowances must be used exclusively for the 
benefit of retail rate-payers consistent with the goals of Assembly Bill 32, the Global Warming Solutions 
Act of 2006. As such, LEU staff has drafted the attached Greenhouse Gas Free Allowance Proceeds 
Spending Plan and proposes to use the revenue received on renewable resources, energy efficiency, 
indirect costs associated with the implementation of Cap and Trade and/or Renewables Portfolio 
Standard activities, and projects/programs that address the potential for impacts of Cap and Trade 
regulations on low-income customers.  
 

Specific projects will be identified and funding for those projects will be approved in accordance with 
existing City policies and procedures. The City’s Risk Oversight Committee was presented with the 
Greenhouse Gas Free Allowance Proceeds Spending Plan at its June 11, 2014 meeting and 
recommended City Council approval.      
 

FISCAL IMPACT:    Not applicable. 
 
 

FUNDING AVAILABLE:   Revenues received from the sale of freely-allocated allowances will be 
deposited in the Environmental Compliance Fund 168 with funds 
appropriated as part of the annual budget process. 

 
  _________________________________________________ 
  Jordan Ayers 
  Deputy City Manager/Internal Services Director 
 
    _______________________________ 
    Elizabeth A. Kirkley 
     Electric Utility Director 
 
PREPARED BY:  Melissa Price, Rates & Resources Manager 
EAK/MP/lst 
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LODI ELECTRIC UTILITY 
GREENHOUSE GAS FREE ALLOWANCE PROCEEDS 

SPENDING PLAN 
 
 
BACKGROUND 
 
AB 32 requires California to return to 1990 levels of greenhouse gas emissions by 2020. All 
programs developed under AB 32 contribute to the reductions needed to achieve this goal. The 
Cap and Trade Program is a key element in California’s climate plan and is designed to provide 
covered entities the flexibility to seek out and implement the lowest-cost options to reduce 
emissions.  
 
The City of Lodi Electric Utility (LEU), as an electrical distribution utility, receives an annual 
direct allocation of California Greenhouse Gas (GHG) allowances, or “free allowances.” These 
free allowances are currently scheduled for receipt by the LEU through 2020 and are consigned 
at auction. The City receives the proceeds which are currently deposited in the 168 
Environmental Compliance Fund. 
 
PURPOSE 
 

The purpose of the Greenhouse Gas Free Allowance Proceeds Spending Plan is to identify 
activities and programs the LEU will pursue to spend the proceeds received at auction in 
accordance with regulations set forth by the California Air Resources Board.  In summary, 
auction proceeds must be used for the benefit of retail ratepayers consistent with the goals of 
AB 32. 

 
PLAN 
 
The LEU Greenhouse Gas Free Allowance Proceeds Spending Plan includes the following 
options and will be reviewed each year as part of the annual budget process as to which 
specific programs and activities will be implemented: 
 

1. Investments in renewable resources including, but not limited to, generation projects or 
the purchase of electricity. 

2. Investments in energy efficiency programs 
3. Projects or programs that address the indirect costs from implementation of Cap and 

Trade and/or Renewables Portfolio Standard activities 
4. Projects or programs that address the potential for impacts of the Cap and Trade 

regulations on low-income customers 
 
Specific projects will be identified and funding for those projects will be approved in accordance 
with existing City policies and procedures. 
 
The LEU will report to the CARB by June 30 of each year, how it has spent, or plans to spend, 
the proceeds received through auction of its GHG free allowances and will seek approval from 
its Risk Oversight Committee prior to submitting said report.   



RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING THE 
LODI ELECTRIC UTILITY GREENHOUSE GAS FREE ALLOWANCE 

PROCEEDS SPENDING PLAN 
============================================================================ 

 
WHEREAS, the California Cap and Trade Regulation allocates a specified number of 

allowances to qualified electrical distribution utilities for free; and 
 
WHEREAS, the City of Lodi Electric Utility (LEU) receives these “free allowances” each year 

and is permitted to consign these allowances at auction and receive the proceeds from the sale; and 
 
WHEREAS, California Cap and Trade Regulation restricts the manner in which the proceeds 

received from the sale of the freely-allocated allowances can be used and requires the LEU to report 
annually to the California Air Resources Board on the manner in which this allowance value is used; 
and 

WHEREAS, the proceeds received from the sale of freely-allocated allowances must be 
used exclusively for the benefit of retail rate-payers consistent with the goals of Assembly Bill 32, the 
Global Warming Solutions Act of 2006; and 

 
WHEREAS, LEU staff has drafted the attached Greenhouse Gas Free Allowance Proceeds 

Spending Plan and proposes to use the revenue received on renewable resources, energy 
efficiency, indirect costs associated with the implementation of Cap and Trade and/or Renewables 
Portfolio Standard activities, and projects/programs that address the potential for impacts of Cap and 
Trade regulations on low-income customers; and 

 
WHEREAS, specific projects will be identified and funding for those projects will be approved 

in accordance with existing City policies and procedures; and 
 
WHEREAS, revenues received from the sale of freely-allocated allowances will be deposited 

in the Environmental Compliance Fund 168 with funds appropriated as part of the annual budget 
process; and 

 
WHEREAS, the City’s Risk Oversight Committee was presented with the Greenhouse Gas 

Free Allowance Proceeds Spending Plan at its June 11, 2014 meeting and recommended City 
Council approval. 

 
NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby approve the 

Lodi Electric Utility Greenhouse Gas Free Allowance Proceeds Spending Plan.   
 

Dated:     June 18, 2014 
============================================================================ 

 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the City Council 
of the City of Lodi in a regular meeting held June 18, 2014, by the following vote: 

 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
       RANDI JOHL-OLSON 
       City Clerk/Legislative Affairs Officer 

 
2014-____ 



  AGENDA ITEM C-17  
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Adopt Resolution Authorizing the City Manager to Submit an Application to the 

California State Department of Housing and Community Development for CalHome 
Program Funding; and if Selected, the Execution of a Standard Agreement, any 
Amendments Thereto, and of any Related Documents Necessary to Participate in 
the CalHome Program. ($1,000,000) 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: Community Development Director 
 

 
 
RECOMMENDED ACTION: Adopt resolution authorizing the City Manager to submit an 

application to the California State Department of Housing and 
Community Development (HCD) for CalHome Program funding; and  

if selected, the execution of a Standard Agreement, any amendments thereto, and of any related  
documents necessary to participate in the CalHome Program. 
 
 
BACKGROUND INFORMATION: The California Department of Housing and Community Development 

(HCD) has released a Notice of Funding Availability (NOFA) and is 
accepting applications for funds from the CalHome Program.  

 
This notice is for approximately $43 million from Proposition 1C, the Housing and Emergency  
Shelter Trust Fund Act of 2006, to fund local public agencies or nonprofit corporations for the following 
activities:  

• Mortgage Assistance for Low- or Very Low-Income First-Time Homebuyers  
• Owner-Occupied Rehabilitation for Low- or Very Low-Income Homeowners  

 

HCD awards CalHome grants to eligible organizations for activities that support homeownership 
programs aimed at low- and very low-income households. The intent of the CalHome Program is to 
“…increase homeownership, encourage neighborhood revitalization and sustainable development, and 
maximize use of existing homes.”  

An eligible applicant must meet the following experience criteria:  
• Administered a housing program for a minimum of two years prior to the date of application, AND  
• A minimum of two years’ experience, within the four calendar years preceding the date of 

application, for each activity for which it has applied.  
 

Based upon those criteria, we only qualify to apply for the Mortgage Assistance activity.  If received, the 
CalHome funding would supplement the State HOME funding that we were awarded last year for the 
First Time Home Buyer Program.  The supplemental CalHome Program funding could benefit an 
additional 16 qualified homebuyers. 
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Authorize CalHome Application 
June 18, 2014 
Page 2 
 
 
FISCAL IMPACT:  Project delivery costs incurred by the City are eligible expenses reimbursed 

through the grant program. 
 
 
FUNDING AVAILABLE: CalHome Program Funding through State Housing and Community 

Development    
 
  __________________________________ 
  Jordan Ayers, Deputy City Manager 
 
 
    _______________________________ 
    Stephen Schwabauer 
    Community Development Director 
 
SS/jw 
Attachment 



RESOLUTION NO. 2014-_____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL AUTHORIZING THE CITY MANAGER TO 
SUBMIT AN APPLICATION TO THE CALIFORNIA STATE DEPARTMENT OF HOUSING AND 

COMMUNITY DEVELOPMENT FOR CALHOME PROGRAM FUNDING; AND IF SELECTED, THE 
EXECUTION OF A STANDARD AGREEMENT, ANY AMENDMENTS THERETO, AND OF ANY 

RELATED DOCUMENTS NECESSARY TO PARTICIPATE IN THE CALHOME PROGRAM 
================================================================================ 
 
 WHEREAS, the City of Lodi, a municipal corporation, (hereinto referred to as the “Applicant”) 
wishes to apply for and receive an allocation of funds through the CalHome Program; and 
 

WHEREAS, The California Department of Housing and Community Development (hereinafter 
referred to as “HCD”) has issued a Notice of Funding Availability (“NOFA”) for the CalHome program 
established by Chapter 84, Statutes of 2000 (SB 1656 Alarcon), and codified in Chapter 6 (commencing 
with Section 50650) of Part 2 of Division 31 of the Health and Safety Code (the ”statute”).  Pursuant to the 
statute, HCD is authorized to approve funding allocations utilizing monies made available by the State 
Legislature to the CalHome program, subject to the terms and conditions of the statute and the CalHome 
Program Regulations adopted by HCD in April 2004; and  

 
 WHEREAS, the Applicant wishes to apply to the California State Department of Housing and 
Community Development for, and receive an allocation of CalHome funds in the amount of $1,000,000.  
 
  NOW, THEREFORE, BE IT RESOLVED that the City of Lodi shall, in response to the 2014 
NOFA issued on April 29, 2014, submit an application to HCD to participate in the CalHome Program for 
an allocation of funds not to exceed One Million Dollars ($1,000,000) for the following activity and/or 
program: 
. 

 Mortgage Assistance for low- or very low-income first-time homebuyers for the purchase of 
qualified homes within the City of Lodi. 

 
  BE IT FURTHER RESOLVED, if the application for funding is approved, the Lodi City Council 
hereby agrees to use CalHome funds for eligible activities in the manner presented in the application as 
approved by HCD and in accordance with the statutes and regulations stated above.  It also may execute 
any and all other instruments necessary or required by HCD for participation in the CalHome Program; 
and 
 
  FURTHER RESOLVED, that the Lodi City Council authorizes the City Manager to execute in the 
name of the City of Lodi, the application, the Standard Agreement, any and all other documents or 
instruments necessary or required by HCD for participation in the CalHome Program (collectively, the 
required documents), and any amendments thereto.  
 
Dated: June 18, 2014 
================================================================================ 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the Lodi City Council 
in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
      
 RANDI JOHL-OLSON 
 City Clerk/Legislative Affairs Officer 

 
2014-____ 



  AGENDA ITEM C-18  
 

 
 

APPROVED: ________________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Amended Resolution Requesting the Board of Supervisors to Consolidate 

the General Municipal Election to be Held on November 4, 2014 with the Statewide 
General Election 

 
MEETING DATE: June 18, 2014 
 
PREPARED BY: City Clerk 
 

 
RECOMMENDED ACTION: Adopt amended resolution requesting the Board of Supervisors to 

consolidate the General Municipal Election to be held on November 
4, 2014 with the Statewide General Election. 

  
BACKGROUND INFORMATION: AB 331 (Garcia), which went into January 1st of this year, specifies 

that whenever an election is consolidated with a special election, the 
consolidated election shall be held and conducted, and all other  

proceedings incidental to and connected with the election to be regulated and done, in accordance with 
the provisions of law regulating the special election. The bill requires the resolution to acknowledge that 
the consolidated election will be held and conducted in accordance with the provisions of law regulating 
the statewide election. The last sentence in Section 2 of the attached resolution now references this 
language.  
 
FISCAL IMPACT:   None 
 
FUNDING AVAILABLE:  Not Applicable. 
 
   
 
    _______________________________ 
    Randi Johl-Olson 
    City Clerk/Legislative Affairs Officer 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF LODI, CALIFORNIA, 
REQUESTING THE BOARD OF SUPERVISORS OF THE COUNTY OF SAN JOAQUIN 

TO CONSOLIDATE A GENERAL MUNICIPAL ELECTION TO BE HELD TUESDAY, 
NOVEMBER 4, 2014, WITH THE STATEWIDE GENERAL ELECTION TO BE HELD ON 

THE DATE PURSUANT TO § 10403 OF THE ELECTIONS CODE 
 

 

 WHEREAS, the City Council of the City of Lodi called a General Municipal 
Election to be held on November 4, 2014, for the purpose of election of three members 
of the City Council; and 
 
 WHEREAS, it is desirable that the General Municipal Election be held on the 
same date and that within the city the precincts, polling places and elections officers of 
the two elections be the same, and that the County election department of the County of 
San Joaquin canvass the returns of the General Municipal Election and that the election 
be held in all respects as if it were only one election; and 
 
 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LODI, 
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE, AND ORDER AS 
FOLLOWS: 
 
 SECTION 1. That, pursuant to the provisions of §10403 of the Elections Code, 
the San Joaquin County Board of Supervisors is hereby requested to consent and agree 
to the consolidation of a General Municipal Election with a Statewide General Election 
on Tuesday, November 4, 2014, for the purpose of election of three Members of the City 
Council.  
 
 SECTION 2. That the County election department is authorized to canvass the 
returns of the General Municipal Election. The election shall be held in all respects as if 
it were only one election, and only one form of the ballot shall be used. The election will 
be held and conducted in accordance with the provisions of the laws regulating the 
statewide or special election. 
 
 SECTION 3. That the Board of Supervisors is requested to issue instructions to 
the County election department to take any and all steps necessary for the holding of the 
consolidated election. 
 
 SECTION 4. That the City of Lodi recognizes that additional costs will be 
incurred by the County by reason of this consolidation and agrees to reimburse the 
County for any costs upon presentation to the City of a properly approved invoice. 
 
 SECTION 5. That the City Clerk is directed to forward without delay to the 
Board of Supervisors and the County Registrar of Voters' offices a certified copy of this 
resolution. 
 
 SECTION 6. That the City Clerk shall certify to the passage and adoption of this 
resolution and enter it into the book of original resolutions. 
 
Dated: June 18, 2014 
 

 

 
 
 
 



I hereby certify that Resolution No. 2014 - ____ was passed and adopted by the Lodi 
City Council in a regular meeting held June 18, 2014, by the following vote: 
 

 
 AYES: COUNCIL MEMBERS –  
 

 NOES: COUNCIL MEMBERS –  
 

 ABSENT: COUNCIL MEMBERS –  
 

 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
       Randi Johl-Olson 
       City Clerk 
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 AGENDA ITEM C-19  
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION                             
 
TM 

 
AGENDA TITLE: Set Public Hearing for July 16, 2014, for the Consideration and Adoption of 

Resolutions of Necessity for the Acquisition in Eminent Domain of Certain Real 
Property for Public Purposes, Namely the Real Property Identified Below, in 
Connection with the Harney Lane Grade Separation Project:  

 
   a) A Portion of Property Located at 13160 North West Lane (APN 058-110-47), 

Negotiating Party: F&L Costa Family L.P.; 

   b) A Portion of Property Located at 120 East Harney Lane (APN 058-130-24), 
Negotiating Party: Diane Tsutsumi and Gary & Joyce Tsutsumi 2011 Trust; 

   c) A Portion of Property Located at 2601 South Stockton Street (APN 058-130-02), 
Negotiating Parties: Sean & Summer Varner; 

   d) A Portion of Property Located at 127 East Harney Lane (APN 062-410-25), 
Negotiating Party: Valley Iron Works, Inc.;  

   e) A Portion of Property Located at 24 Maggio Circle (APN 062-410-26), Negotiating 
Party: Reynolds Family, LLC; 

   f) A Portion of Property Identified as APN 058-100-03, Negotiating Party: FF, L.P.; 
and 

   g) A Portion of Property Located at 2538 Banyan Drive (APN 062-260-11), 
Negotiating Party: Sorour Partners, L.P., a California Limited Partnership 

MEETING DATE: June 18, 2014 
 
PREPARED BY: City Attorney’s Office  
____________________________________________________________________________________ 
 
RECOMMENDED ACTION: Set Public Hearing for July 16, 2014, for the consideration and adoption 

of Resolutions of Necessity for the acquisition in eminent domain of the 
real property identified above for public purposes in connection with the 
Harney Lane Grade Separation Project. 

 
BACKGROUND INFORMATION: The Harney Lane/Union Pacific Railroad (UPRR) Grade Separation 

is an overpass bridge structure being developed as part of the City’s 
future plan to widen Harney Lane from two lanes to four lanes 

between the western limits at Lower Sacramento Road to the State Route 99 interchange.  The current 
project development is primarily focused on constructing the overpass grade crossing and on widening 
Harney Lane to four lanes between Hutchins Street on the west and Stockton Street on the east.  The 
widened portion of Harney Lane will tie into an existing four-lane segment immediately east of the project 
limits and will transition back to two lanes just west of the intersection with Hutchins Street. 
 
In order to relocate the existing utilities and construct the improvements, acquisition of right-of-way, utility 
easements, and temporary construction easements are required at this time.  The utility relocation work 
will begin in the summer of this year.  Construction of the grade separation project will begin as early as 
summer 2015, if funding is authorized. 
 
The Measure K Renewal program will provide $829,782 toward the total estimated right-of-way, utility 
easements and temporary construction easements cost of $1,071,900.  Additional funding will be 
provided in the amount of $242,118 from City of Lodi Measure K local street repair funds. 
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To date, the City has acquired easements from two (2) property owners in the project area.  Although 
negotiations have been ongoing for several months, so far staff has been unsuccessful in acquiring the 
necessary easement interests across the remaining parcels from seven (7) private property owners 
identified above.  Negotiations will continue with these remaining property owners in the hopes of 
acquiring the easement interests by agreement. 
 
At least 15-days prior to the date set for the public hearing, the City will give written notice to the above-
named property owners that the Council will consider adoption of a Resolution of Necessity, pursuant to 
Code of Civil Procedure section 1245.210, et seq.  Property owners have the right to appear before the 
Council and be heard on the following matters:  (i) whether the public interest and necessity require the 
project; (ii) whether the project is planned or located in the matter that will be most compatible with the 
greatest public good and the least private injury; (iii) whether the property interests sought to be acquired 
are necessary for the project; and (iv) whether the offer required by Government Code section 7267.2 
has been made to the owner of record. 
 
 
 
        __________________________________ 
      ,                                      Janice D. Magdich 
        City Attorney  



Council Meeting of 
June 18, 2014
 

  
Comments by the public on non-agenda items 
 
 
THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS 
LIMITED TO FIVE MINUTES. 
 
The City Council cannot deliberate or take any action on a non-agenda item unless there is factual 
evidence presented to the City Council indicating that the subject brought up by the public does fall into 
one of the exceptions under Government Code Section 54954.2 in that (a) there is an emergency 
situation, or (b) the need to take action on the item arose subsequent to the agenda’s being posted. 
 
Unless the City Council is presented with this factual evidence, the City Council will refer the matter for 
review and placement on a future City Council agenda. 
 
 



Council Meeting of 
June 18, 2014
 

  
Comments by the City Council Members on non-agenda items 
 



  AGENDA ITEM H-01 

 

 

APPROVED: ______________________________________ 
 Steve Schwabauer, City Manager 

N:\Administration\CLERK\Council\COUNCOM\Appointment1.doc 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 
 

AGENDA TITLE: Appointments to the Greater Lodi Area Youth Commission (Adult Advisors / 
Student Appointees) and Re-Post for One Remaining Vacancy (Student 
Appointee) 

 

MEETING DATE: June 18, 2014 
 

PREPARED BY: City Clerk 
 

 

RECOMMENDED ACTION: Concur with the Mayor’s recommended appointments to the Greater 
Lodi Area Youth Commission (Adult Advisors / Student Appointees) 
and re-post for one remaining vacancy (Student Appointee). 

 

BACKGROUND INFORMATION: On April 2, 2014, the City Council directed the City Clerk to post for 
expiring terms and vacancies on the Greater Lodi Area Youth 
Commission (Adult Advisors / Student Appointees). The Mayor  

reviewed the applications, conducted interviews, and recommends that the City Council concur with the 
following appointments. In addition, one Student Appointee vacancy remains on the Commission, and it 
is recommended that Council direct the City Clerk to re-post for this vacancy. 
 

APPOINTMENTS: 
 

Greater Lodi Area Youth Commission 
Adult Advisors 

Nicole Grauman  Term to expire May 31, 2017 
Jennifer Phillips-Lorentzen Term to expire May 31, 2017 
 

NOTE: Five applicants (one reappointment; three new applications; and one application on file); posting ordered 4/2/14; application deadline 5/5/14 
 
Student Appointees 

Cole Carouba  Term to expire May 31, 2016 
Hayden Johnson  Term to expire May 31, 2016 
Madison Litton  Term to expire May 31, 2016 
Ryan Ozminkowski  Term to expire May 31, 2016 
 

NOTE: Four applicants (two reappointments and two applications on file); posting ordered 4/2/14; application deadline 5/5/14 
 

POSTINGS: 
 

Greater Lodi Area Youth Commission 
One Vacancy  Term to expire May 31, 2016 
 

Government Code Section 54970 et seq. requires that the City Clerk post for vacancies to allow citizens 
interested in serving to submit an application. 
 

FISCAL IMPACT:  None. 
 

FUNDING AVAILABLE: Not applicable. 
 
 
      _____________________________________ 
RJO/JMR      Randi Johl-Olson, City Clerk/Legislative Affairs Officer 
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  AGENDA ITEM I-01  
 

 
 

APPROVED: __________________________________ 
 Steve Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 

AGENDA TITLE: Adopt Resolution Approving Memorandum of Understanding between the City of 
Lodi and the International Brotherhood of Electrical Workers (IBEW) for the Period 
May 1, 2014 through December 31, 2017  

 

MEETING DATE: June 18, 2014 
 

SUBMITTED BY: Human Resources Manager 
 

 

RECOMMENDED ACTION: Adopt Resolution approving the Memorandum of Understanding 
between the City of Lodi and the International Brotherhood of 
Electrical Workers for the period of May 1, 2014 through December 
31, 2017. 

  

BACKGROUND INFORMATION: The Memorandum of Understanding (MOU) between the City of 
Lodi and International Brotherhood of Electrical Workers (IBEW) 
expired on December 31, 2013. Representatives from the City and 
IBEW have meet and conferred in good faith and have reached a 
tentative agreement on a new MOU.   

 
A redline strikeout version of the MOU is attached for Council review and approval.  In addition to the 
items listed below, the redline version reflects several housekeeping items, including changes mandated 
by the recent pension reform legislation. Many of these items are consistent with agreements already 
reached with other bargaining units.  A summary of the key changes to the MOU are as follows: 
 

• The term of the MOU shall be from May 1, 2014 through December 31, 2017.  
• Effective the beginning of the pay period which includes January 1, 2015, employees agree to pay 

the full 7 percent share of their retirement costs.   
• Effective the beginning of the pay period which includes January 1, 2015, employees agree to the 

medical cap proposal as defined in detail below: 
 

 Current City 
Contribution to 

Medical Premiums 

Proposed 
Contribution Cap to 
Medical Premiums 

Difference 

Single $836.59 $657.33 <$179.26> 
Employee + 1 $1,673.18 $1,314.66 <$358.52> 
Family $2,175.13 $1,709.06 <$466.07> 

 
• Effective the beginning of the pay period following City Council approval, a 10% increase to the 

Rubber Glove Incentive pay for those required to wear Rubber Gloves and work with live wires. 
• Effective within two pay periods of City Council approval, a one-time, non-persable payment of 

$2,300.00 for IBEW employees, except for those receiving the Rubber Glove Incentive, consistent 
with other bargaining groups’ one-time payment.  

• Effective January 2015, January 2016, and January 2017, a bank of 40 hours of leave for IBEW 
employees, except for those receiving the Rubber Glove Incentive. 
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• Effective the beginning of the pay period following City Council approval, increase the monthly 
bilingual incentive pay to $150.00.     

• Increase boot allowance for Rubber Glove employees from $250.00 to $500.00 per year, and 
increase boot allowance from $150.00 to $200.00 for non-Rubber Glove employees, effective with the 
first quarterly payment after City Council approval. 

• Increase meal allowance from $20.00 to $25.00. 
• Adjustment to salary of the Senior Electrical Technician classification to relieve compaction issue 

between it and lower classification (7.2% increase, one incumbent), effective the beginning of the pay 
period following City Council approval.   

 
Staff recommends that the Council approve the MOU between the City and IBEW. 
 
 
FISCAL IMPACT:  Total cost over the life of the contract is $178,708. 
 
FUNDING AVAILABLE: Additional costs related to FY 2013/14 will be absorbed within existing 

appropriations.  While additional costs related to this MOU are not included 
in the FY 2014/15 budget, staff will review and revise the budget as 
necessary during the mid-year review.  Costs for the final 18 months of the 
MOU will be included in the appropriate budget.   

    
 

   _________________________________    
   Adele Post, Human Resources Manager 
 
   _________________________________    
   Jordan Ayers, Deputy City Manager 



 
 
 
 
 
 
  

MEMORANDUM OF UNDERSTANDING 
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 CITY OF LODI 
 
 AND 
 
 LOCAL 1245 
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May 1, 2014 to December 31, 2017 
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City of Lodi 

And 

International Brotherhood of Electrical Workers 

2008 -2014 – 2011 2017 

 

Chapter 1.     Salaries and Other Compensation 
 
 

ARTICLE I - COMPENSATION FOR ILLNESS OR INJURY INCURRED IN  
 COURSE OF EMPLOYMENT 
 
1.1 The City and the IBEW mutually agree that when an employee is compelled to be absent 

from work due to injuries or illness arising out of and in the course of his/her employment, 
the City will pay full compensation to any represented employee who becomes eligible for 
benefits under Workers' Compensation laws for the period of time between the injury and 
the first day of eligibility for benefits.  With the determination that the injury or illness is 
compensable in accordance with Workers' Compensation benefit criteria, the employee 
upon receiving said benefits paid by Workers' Compensation will also receive compensation 
from the City in such an amount that when added to the Workers' Compensation payment 
will equal his/her regular salary.  The amount paid by the City will, after the period from the 
date of injury and date of eligibility, at the employee's discretion be charged to the 
employee's sick leave, vacation leave, or compensatory time off account.  Such choice shall 
be made at the time the time cards are turned in and shall not be changed after being 
submitted.  The employee's regular deductions shall be made from the amount paid by the 
City. 

 
 
ARTICLE II   -   COURT APPEARANCES/JURY DUTY 
 
2.1 The IBEW concurs with the existing City policy which provides that no deduction shall be 

made from the salary of an employee while on jury duty. 
 
2.2 If an employee covered by this agreement is required by subpoena to appear in court or to 

give a deposition as a result of an action taken within the scope of employment with the 
City, that employee will receive his/her full pay while so doing with no loss of time if 
he/she is on regular duty.  If the employee is not on duty, the City agrees to compensate that 
employee at one and one-half time his/her regular pay for the time spent in any appearance 
as required by this article. As a prerequisite for payment to off-duty employees, the Electric 
Utility Director or his/her designee must be notified in writing of the off-duty appearance 
within seventy-two hours after the employee is subpoenaed or otherwise notified of the 
required court appearance. 
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2.3 Voluntary grand jury service such as that service in San Joaquin County is not covered by 
Jury Duty leave. 

 
2.4   Swing and Graveyard Shift Utility Service Operators called in for jury duty for a second 

consecutive day will be reassigned to the Day Shift, Monday through Friday for the 
remainder of the jury duty. 

 
 
ARTICLE III   - OVERTIME 
 
3.1 Overtime work is work performed by an employee at times other than those normally 

required for his/her employment and includes time worked as follows: 
 
 1. in excess of forty hours in a work week, 

 2. in excess of eight nine hours in any work day, 

 3. time worked outside of regular hours of work on a work day,  

 4. time involved on non-work day, and 

 5. time worked on a holiday. 
 
 Overtime, except as provided for in Article V, Section 5.1 shall be compensated as follows: 
 

1. Prearranged at the rate of one and one-half times the straight time rate of pay.  
Prearranged work shall mean that the employee was notified of the work prior to the 
end of the preceding regular workday.  All other work shall be considered “non-
prearranged” or “emergency” work.   

 2. All other overtime at the rate of two times the straight time rate of pay.  The time 
worked in excess of 12 consecutive hours and continuing until the employee is 
dismissed from such work shall be paid at the rate of two times the employee’s straight 
time rate of pay.  Any time worked on a holiday will be paid at two times the 
employee’s rate of pay. 

 
3.2 The City may change the hours of work as stated in 25.1 after consultation with the 

employees and the employee organization involved, provided however that no change or 
alteration of hours or schedules will be made for the sole purpose of avoiding the payment 
of overtime. 

 
3.3 Employees who are required to report for work on their non-work days, or holidays, shall be 

compensated at the overtime rate for actual hours worked, but in no event shall they be paid 
for less than two hours. 

 
3.4 Any employee reporting for prearranged work wholly outside of his/her regular hours on a 

regular work day shall be compensated at the overtime rate for actual time worked, but in no 
event shall he/she be paid for less than two hours. 
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3.5 Any employee refusing to work on a holiday after having received forty-eight hours of such 

work scheduling, and having failed to secure a replacement with management approval, 
shall not be compensated for that holiday. 

 
3.6 Overtime shall be distributed as equally as possible among those employees in the same 

classification who voluntarily sign the biweekly overtime call-out list.  The City reserves the 
right for emergency call-out work to first call employees on the list who meet a 20-minute 
response time requirement.  The City retains the right to call any qualified City employee to 
fill in crews after the overtime list is exhausted.  No employee shall be required to trade 
time for the purpose of avoiding payment of overtime. 

 
3.7 Employees may exchange work days with other employees in the same classification 

provided: 
 
 1. both employees are agreeable to the exchange; and 

 2. neither employee work more than forty hours during the work week involved; and  

 3. the exchange receives management authorization. 
 
3.8 When, at the request of the supervisor in charge, an employee reports for prearranged work: 
 
 1. On work days outside of his/her regular work hours he/she shall be paid overtime 

compensation for actual work time in connection therewith, provided however, that if 
any such employee continues to work into or beyond his/her regular work hours he/she 
shall be paid overtime compensation only for actual work time up to his/her regular 
work hours.  

 2. On non-work days or on holidays he/she shall be paid overtime compensation for 
actual work time in connection therewith.  For the purpose of this section prearranged 
notice has been given by the end of his/her preceding work period on a work day. 

 
3.9 Subject to the following limitations, any employee eligible for overtime pay may choose 

to accept compensatory time off (CTO) in lieu of cash compensation for earned overtime. 
CTO will be granted at the applicable overtime rate for each hour of overtime earned. 

 
3.10 The maximum accumulation of CTO at any time shall be limited to 240 straight time 

hours, but will be reduced to 120 hours and paid at the current hourly rate of pay in the 
first full pay period in January of each year. The employee may request to reduce his/her 
accumulation to an amount below the mandatory reduction to 120 hours.  In addition, an 
employee may request pay off of any portion of his/her compensation on the first of April, 
July and October.   

 
3.11 An employee shall decide whether earned overtime will be recorded as overtime, CTO, or 

an equivalent combination prior to submission of their next time card.  Such decision 
shall be irrevocable subsequent to the submission of the time card. 
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3.12 An employee's request to use accumulated CTO shall be granted at the sole discretion of 

the department supervisor with due consideration to both the wishes of the employee and 
the efficient conduct of City business.  Two working days notice is required.  However, if 
the supervisor feels the workload is such that shorter notice is acceptable, he/she may 
grant CTO accordingly. 

 
 
ARTICLE IV - SALARY 
 
4.1 Effective the pay period in which January 1, 2008 falls, all classifications shall receive a 

salary increase of 4.0%.   There will be no cost of living adjustments for the duration of this 
MOU. 

 
4.2 Effective the pay periods in which January 1, 2009, 2010 and 2011 fall, employees will 

receive a cost of living adjustment based upon the consumer price index (CPI-W) US city 
average.  The increase will be no less than 3.5% and no greater than 5.5%.  The CPI index 
for the twelve month period ending on March of the previous year will be used to determine 
the increases on January 1, 2009, 2010, and 2011. City shall provide a one-time, non-
persable, payment of $2,300.00 to each member of the bargaining unit, excluding those 
members who receive Rubber Glover premium pay, who is employed by the City on the 
date of approval of this MOU by the City Council.  Payment will be made in a lump sum 
manner along with a regularly scheduled 2014 calendar year pay check within two pay 
periods of the approval of this MOU by the City Council. 

 
 Effective January 1, 2015, excluding those who receive rubber glove premium pay, each 

member of this bargaining unit will receive 40 hours of personal leave with a cash-out 
option.  Effective January 1, 2016, members will receive 40 hours of personal leave with a 
cash-out option.  Effective January 1, 2017 members will receive 40 hours of personal leave 
with a cash-out option.  Leave may be taken as cash payment during the calendar year, 
except in the months of May and June.  Leave must be used or will be cashed-out prior to 
December 30 of each year.  A request to cash out leave must be in writing and submitted to 
the Finance Division.  The provisions in this paragraph sunset on December 31, 2017.   

  
4.3 Lodi has entered into a separate agreement with the California – Nevada Joint 

Apprenticeship Training Committee (“JATC”) to provide training for Electric Line 
Apprentices. 
 
The Electric Line Apprentice program is intended to be a program of seven steps. An 
Electric Line Apprentice I or II will be eligible for consideration for a merit increase upon 
completion of 13 pay periods in a step, provided available workload provides appropriate 
experience and provided further that the Electric Line Apprentice I or II is making normal 
progress in training and testing. The Electric Line Apprentice I or II will advance from 
step to step, when the Electric Utility Director or his/her designee determines that the 
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Electric Line Apprentice I or II has achieved the qualifications necessary for such 
advancement and approvals are received pursuant to Lodi policies and procedures. 
 
An Electric Line Apprentice I or II will be paid when working or training on-the-job in 
the field. 
 
An Electric Line Apprentice I or II will be entitled to straight time pay for up to 40 hours 
per week and for reasonable expenses in accordance with Lodi policies and procedures, 
subject to approval, while training one week per year at JATC’s facility. An Electric Line 
Apprentice I or II will not be entitled to pay or expenses for weekend training at JATC 
facilities.  
 
Apprenticeship classroom training by Lodi personnel or at Lodi facilities will be on paid 
time if during normal work-hours or unpaid if outside normal work-hours. Study will 
normally be outside of work hours, and without pay, but the Electric Utility Director or 
his/her designee may permit limited apprenticeship study during paid work-hours, 
workload permitting, typically during inclement weather.  
 
Electric Line Apprentices I or II are on probation at all times while they are classified as 
Electric Line Apprentices I or II. 

  
4.4 A Rubber Glove premium of 10% will be available for eligible Electric 

Llinemaen/Linewoman, Electric Fforemaen/Forewoman,  and troubleshooter 
classificationsElectric Troubleshooter, Senior Electric Troubleshooter, Electrical 
Technician, Senior Electrical Technician and Construction/Maintenance Supervisor who 
have successfully completed training to handle and manage ‘live’ wires with certified 
rubber gloves.  Eligibility will be determined by the electric department Electric Utility 
Director based upon industry standards.   

 
 Effective the beginning of the pay period following City Council approval of the MOU, the 

City shall increase the Rubber Glove premium to 20%. 
 
 Effective the beginning of the pay period which includes January 1, 2015, the Rubber Glove 

premium shall be incorporated into base pay and there shall be no additional premium pay 
for Rubber Glove.  The Rubber Glove premium shall become a job requirement of 
applicants and incumbents currently receiving the premium, and as such, it will be 
incorporated into salary.  Job descriptions will be updated to reflect this additional job 
requirement. 

4.5 An Operations Premium of 3% will be applied to Operators for all hours worked during 
swing or graveyard shifts. 

 
4.64.5 Employees who work in the Utility Service Operator position will receive a 10% premium 

when working Relief. 
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4.74.6 Those employees required to have a Class “A” commercial driver’s license as part of their 
employment will be given $600.00 per year.  

 
a. The following employees represented by the IBEW and hired before August 1, 2008 

have obtained and agree to maintain their Class “A” commercial driver’s license in 
accordance with City policy.  As such, these employees will receive $600.00 per 
year for this requirement, paid in October of each year. 
 

Barry Fisher Ed Fitzpatrick 
Brian Henry Elton Lamborn 
Danny Souza Richard Willett 

 
b. Employees represented by the IBEW and hired after August 1, 2008, will be 

required to obtain a valid Class “A” commercial driver’s license within one (1) year 
of their hire date.  Following the issuance of a Class “A” license these employees 
will receive $600.00 per year (pro rata to date of issuance of license) for maintaining 
a Class “A” license and annually each year thereafter in accordance with City policy.  

 
4.7 Bilingual pay will be provided for employees for which the City of Lodi needs an employee 

who has been certified with this designation.  The employee shall receive a monthly 
bilingual supplement of $75.00. Employees designated by the Department Head and 
approved by the City Manager who have passed a bilingual proficiency examination 
administered by the City shall receive a monthly bilingual supplement of $150.00.  The City 
Manager has the discretion in determining the languages that will be recognized. 
 

4.8 Effective the beginning of the pay period following City Council approval of the MOU, the 
City shall increase the salary of the Senior Electrical Technician classification by 7.2%. 

 
 
ARTICLE V   -   STANDBY DUTY 
 
5.1 Employees assigned to standby duty for emergency calls shall receive straight time pay for 

each standby period as follows: 
              Other           Utility Service 
           Employees           Operators 
 On work days  3 hours  2 3 hours 
 On non-work days 4 hours  2 3 hours 
 On observed holidays 8 hours  4 6 hours 
 December 24 (When Observed) 5 hours  3 4 hours 
 

For call-outs related to paid standby duty, the employee will be compensated at the rate of 
one and one-half times the straight rate of pay, with a two-hour minimum for the first call, 
in addition to the appropriate standby pay (no offset).  This applies to all types of standby 
assignments.  However, when it becomes necessary for the employee on standby to become 
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part of a crew, he/she will be compensated at the rate of two times the straight rate of pay 
for all hours worked as a member of such crew. 
 
For purposes of this provision, a crew shall be defined as three or more employees engaged 
in a common task.   
 
When it becomes necessary to dispatch a crew to accomplish the emergency work, every 
effort will be made to dispatch an entire crew so that the employee on standby duty can be 
released from that situation and be available to respond to additional calls.  If the Utility 
Service Operator is unable to dispatch an entire crew and the standby employee is required 
to work as a member of the crew, the standby employee will be paid at the rate of two times 
the straight time rate of pay, commencing at the time the last attempt was made to contact 
an employee from the call out list i.e. “once through the list.” In the case where the above 
situation is the first call of the standby period, the employee on standby duty shall be paid 
no less than an amount equal to two hours at the time and one-half rate. 
 
In situations that require two employees to accomplish the emergency work, the employee 
on standby duty will be paid at the rate of one and one-half times the straight rate for all 
hours worked. 
 
In addition to the “Standby Duty Pay” (above) the employee on standby shall be paid at the 
rate of one & one half times the straight time rate of pay for time worked on emergency 
calls.  The first call-out will be paid at two hours minimum at the overtime rate.  Subsequent 
calls will be paid for actual time worked at the overtime rate.  The time worked in excess of 
12 consecutive hours and continuing until the employee is dismissed from such work shall 
be paid at the rate of two times the employee’s straight time rate of pay. 

 STANDBY OPERATOR/TWO SHIFT PLAN: 
 The Standby Operator will be the swing-shift operator, going off duty at 2215 hours.  

This duty will begin at the end of the first day worked on swing shift (2215 hours) and 
will continue to the day shift following the last day worked on the swing shift (0630), for 
a period of 8.25 hours per day.  Holiday standby shall be the 8.25 hours preceding the day 
shift of the holiday.  
STANDBY TROUBLESHOOTERELECTRIC TROUBLESHOOTER OR SENIOR 
ELECTRIC TROUBLESHOOTER: 
The Standby TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter will 
be the swing-shift troubleshooterElectric Troubleshooter, going off duty at 1800 hours.  
This duty will begin at the end of the first day worked on swing shift (1800 hours) and will 
continue to the day shift following the last day worked on the swing shift (0700 hours), for a 
period of 13 hours per day.  Holiday standby shall be the 24 hours starting at 0700 hours on 
the day of the holiday and continuing to 0700 hours on the day after the holiday. 
Troubleshooters may work a 9/80 schedule.   
 
The Standby OperatorUtility Service Operator and TroubleshooterElectric Troubleshooter 
will be provided pagers operable by the answering service. 
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5.2 Employees assigned to standby duty (example: the Trouble Truck) on an observed holiday 
shall receive eight hours straight time pay for that day in addition to the regular holiday pay. 
Time worked on an emergency call shall be paid at the rate of one and one half times the 
straight time rate of pay with a minimum of two hours (there will be no offset on standby 
pay), subsequent calls will be paid for actual time worked. 

 
5.3 If an employee assigned to standby duty is called for emergency work more than once in a 

twenty-four hour period from midnight to midnight, minimum overtime compensation shall 
be paid only for the first call outside of such employee's regular work hours on work days or 
at any time on his/her non-work days; for subsequent calls overtime compensation shall be 
paid for his/her actual work as herein provided.  For the purpose of this section, concurrent 
calls or successive calls without a break in work time shall be considered as a single call.  If 
by reason of a call an employee works less than two hours and into his/her regular work 
hours such call shall not be considered as a first call for the purpose of the minimum 
overtime compensation. 

 
 
ARTICLE VI   -   TEMPORARY UPGRADE 
 
6.1 The City of Lodi and the IBEW mutually agree that any Electric Utility Department 

employee temporarily assigned to a higher classification than their regular classification 
shall receive a 10% wage increase while in this status.  However, in no event shall the 
upgrade pay per hour exceed the "E" step of the classification to which the employee is 
temporarily upgraded.  This provision shall only apply when such time worked is more than 
four hours cumulative during an eight-hour period. 

 
6.2 When, in accordance with Section 6.1 above, the City requests members of a line crew to 

temporarily replace their foreman/forewoman and all members of the crew refuse to accept 
the assignment, the City reserves the right to send these crew members home without pay, if 
in the City's judgment, their safety or the satisfactory completion of their work depends 
upon supervision by a qualified individual assuming foreman/forewoman responsibilities.  
Normal crew work would resume when the City deems that adequate supervision is 
available. 

 
6.3 In the event a person is upgraded in a two-man crew situation the employee will receive a 

5% premium for all such time worked in excess of four hours during the normal work day. 
 
6.4 All Utility Service Operator II’s shall fill the Utility Service Operator Rrelief position in a 

sequentially rotating manner such that each individual serves an equal share of at least 7 
weeks and not more than 13 weeks rotation.to coincide with the regularly scheduled 
Monday through Thursday Utility Service Operator. 

 
 
ARTICLE VII   -   TOOLS AND UNIFORMS 
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7.1 The City and the IBEW mutually agree that the City will supply necessary tools and 
equipment for employees in accordance with the following procedure. 

 
 Consistent with the needs of the employee as related to his/her job classification, and to aid 

the employee in the performance of his/her work in a safe and efficient manner, the City 
will provide the following list of basic hand tools, work gloves and equipment: 

 
 Skinning knife Utility bag Safety glasses 
 Work gloves Ruler, 6', wood Rubber boots 
 Pliers, side cut Hammer, claw Rain gear 
 Screwdriver, 10" Wrench, adjustable 12" Wrench, adjustable 8" or 10" 
 Safety strap Adjustable (pump) pliers 10" 
 
7.2 In addition, effective with the first quarterly payment following City Council approval of 

the MOU, the City will provide a boot allowance of $250.00$500.00 per calendar year to all 
Electric Lineman/Linewoman, LineElectric Foreman/Line Forewoman, 
Construction/Maintenance Supervisor, and TroubleshooterElectric Troubleshooter and 
Senior Electric Troubleshooter.  In addition, the City shall provide a boot allowance of 
$150.00$200.00 per calendar year for all other classifications.  to all Electricians, Electrical 
Technicians, Utility Equipment Specialist, Metering Technicians and Metering Electricians. 
This amount to be paid quarterly as part of a regular pay check. 

 
7.3 The above tools will be furnished in accordance with the following controls: 
  
 . Each employee will be responsible for the care, preservation and proper use of tools 

and equipment issued to him/her.  Tools and equipment lost or damaged through 
improper use will be replaced at the employee's expense. 

 . All unsafe, broken or worn out tools will be replaced on an exchange basis. 

 . The City will provide each employee with three pairs of gloves per fiscal year. 
 
7.4 The City shall provide uniforms and laundry service for all field employees that conform to 

regulatory standards.   
 
 
ARTICLE VIII   -   TUITION REIMBURSEMENT 
 
8.1 The City shall provide reimbursement for tuition costs, up to a maximum of $1,804 per 

fiscal year, to be paid upon the satisfactory completion of course work.  The full cost of 
books for these same courses will also be provided.  Tuition reimbursement will be 
provided in accordance with the City’s current Tuition Reimbursement Policy. 

 
8.2      The maximum amount reimbursed is based on fees for two courses of study at California 

State University, Sacramento.  This maximum amount will be updated annually.  A fiscal 
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year is the period between July 1 and July 30.  The final date of class shall determine the 
fiscal year in which that course falls. 

8.3 This section will be applied toward registration fees at an accredited college or university.  
Course work must be part of a program of study towards obtaining an Associate of Arts, 
Bachelors’ or any higher degree. 

 
8.42 The City will pay all cost of license fees, physicals and training required for licenses and 

permits. 
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Chapter 2.     Leaves 
 
 
ARTICLE IX   -   CATASTROPHIC LEAVE E BANK 
 
9.1 The City of Lodi agrees to create a catastrophe bank for all unit members who by reason of 

verifiable long term illness or injury exhaust all employee benefits.  This bank will be 
funded by voluntary transfers of the dollar value of accumulated compensatory time, 
vacation and/or other time accumulated by the member. 

 
 The Catastrophe Bank will be administered in accordance with the Administrative Policy 

and Procedure Manual, Catastrophe Leave Policy and Procedure dated January 23, 2003. 
Employees are eligible to use the bank for industrial injury in accordance with this 
policy.Catastrophic leave will be provided in accordance with the City’s current 
Catastrophic Leave Policy. 

 
 
ARTICLE X   -   FUNERAL BEREAVEMENT LEAVE 
 
10.1 A permanent employee will be permitted to use sick leave, vacation leave or compensatory 

time off Regular employees shall be granted three (3) days of bereavement leave per 
incident to attend the funeral of a member of their immediate family, including the time the 
deceased may lie in state, the day of the funeral, and the time necessary to travel to and from 
the location of the funeral, but not to exceed three working days.   

 
 The immediate family shall be limited to an employee's: 
 
 spouse  parent grandparent 

 grandparent-in-law parent-in-law child 

 grandchild son-in-law daughter-in-law 

 stepchild brother sister 

 half-brother half-sister foster parents 
  
 or a more distant relative who was a member of the employee's immediate household at the 

time of death. 
  
10.2 A permanent employee will be permitted to use sick leave, vacation leave, or compensatory 

time off to attend the funeral of a person the employee may be reasonably deemed to owe 
respect, but not to exceed one day. 
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ARTICLE XI   -   HOLIDAYS 
 
11.1 Members of this unit will observe the following holidays: 
 
 New Year's Day January 1 
 Martin Luther King Day 3rd Monday in January 
 Memorial Day 4th Monday in May 
 Independence Day July 4 
 Labor Day 1st Monday in September 
 Thanksgiving Day 4th Thursday in November 
 Day After Thanksgiving Friday after the 4th Thursday in Nov. 
 Christmas December 25 
 
 If a holiday falls on Saturday, the preceding Friday shall be observed, and if a holiday falls 

on Sunday, the succeeding Monday shall be observed.  In addition, if Christmas falls on 
Wednesday, Thursday, or Friday, members shall have an additional one-half day off on 
December 24th.  Should Christmas Day fall on Tuesday, December 24th shall be observed 
as a holiday. 

 
 For those members in the Operations Division (Utility Service Operator I/II and Relief 

Operator), overtime is paid for time worked on the above listed holidays. 
 
 In addition, each employee will be granted five days of holiday leave to be taken off at a 

time mutually agreed upon between the employee and the Department Head.  Holiday leave 
shall be taken during the calendar year.   

 
11.2 Employees hired mid-year shall be credited with the remaining fixed holidays in the 

calendar year, plus one additional holiday for each seventy-five days remaining in the year.  
Employees separating from service mid-year shall have the remaining fixed holidays in the 
calendar year plus one additional holiday for each seventy-five calendar days remaining in 
the year deducted from their holiday leave balances. 

 
11.3 The City agrees to make cash payment at rate of two times the regular rate of pay for 

holiday work in addition to straight time holiday pay for any employee regularly scheduled 
to work a holiday. 

 
 
ARTICLE XII   -   LEAVE OF ABSENCE 
 
12.1 The City and the IBEW mutually agree that inability to return to work after an employee's 

sick leave has been exhausted will be considered an urgent and substantial reason for the 
granting of a leave of absence in accordance with Rule IX, Section 3, Rules for Personnel 
Administration, City of Lodi, California.Leaves of Absence will be provided in accordance 
with the City’s current Leave of Absence Policy.   
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12.2 The City interprets this Section as providing that the conditions under which an employee 
will be restored to employment on the termination of leave of absence shall be stated as 
clearly as possible at the time by the City in conjunction with the granting of the leave of 
absence.  The City reaffirms its policy that an employee's status as a permanent employee is 
not impaired by such leave of absence. 

 
 
 
ARTICLE XIII   -   SICK LEAVE 
 
13.1 Full-time employees will accumulate sick leave with pay at the rate of 3.70 hours per pay 

period. 
 
13.2 Sick leave may be accumulated up to an unlimited amount. 
 
 
ARTICLE XIV  -  VACATION 
 
14.1 Employees hired prior to January 1, 1995 shall Vacation Leave shall be accrued vacation as 

follows: 
      Hours Per 
      Pay Period 
 0  through  5 years: 3.08 (10 days per year) 
 6  through 11 years: 4.62 (15 days per year) 
 12 through 14 years: 5.24 (17 days per year) 
 15 through 20 years: 6.16 (20 days per year) 
 21st year: 6.47 (21 days per year) 
 22nd year: 6.78 (22 days per year) 
 23rd year: 7.09 (23 days per year) 
 24th year: 7.40 (24 days per year) 
 25th year & Over: 7.71 (25 days per year) 
 
 Employees hired after January 1, 1995 shall accrue vacation as follows: 
 
      Hours Per 
      Pay Period 
 0  through  5 years: 3.08 (10 days per year) 
 6  through 11 years: 4.62 (15 days per year) 
 12 through 14 years: 5.24 (17 days per year) 
 15 through 20 years: 6.16 (20 days per year) 
 
14.2 Vacations may be taken provided the following conditions are met: 
 
 1. there are no major scheduling problems in the judgment of the City; 
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 2. a request is made at least forty-eight hours in advance; and  

 3. transportation to and from job site are the responsibility of the individual employee. 
 
14.3 During the first continuous twelve months of employment, vacation days shall be earned but 

may not be taken.  An employee who terminates employment for any reason during the first 
twelve months of employment shall be entitled to a payoff for vacation hours earned. 

 
14.4 The maximum amount of unused vacation hours that an employee may accrue, at any given 

time is twice the employee’s annual vacation entitlement unless authorized by the City 
Manager. 

14.5 All persons hired after January 1, 1995 shall only accrue a maximum of 6.16 hours of 
vacation per pay period. 
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Chapter 3.     Insurance and Retirement 
 
 
ARTICLE XV  -  CHIROPRACTIC COVERAGE 
 
15.1 Chiropractic services may be received by employees and dependents through a chiropractic 

insurance plan. 
 
15.2 The City shall pay the full costs of premiums for the employee and dependent(s) during the 

life of this agreement.    
 
15.3 When any of such individuals changes their chiropractor or the chiropractor becomes a 

medical provider under the City’s medical plan, they shall utilize the medical plan’s list of 
providers and shall be subject to the terms and limitations of said plan. 

 
 
ARTICLE XVI  -  DEFERRED COMPENSATION 
 
16.1 The City agrees to match up to an employee’s 3% contribution to the Deferred 

Compensation Program. 
 
 
ARTICLE XVII   -   DENTAL INSURANCE 
 
17.1 The City will provide the level of dental benefits described in Delta Premier Plan summary 

and pay 100% of the premiums for all eligible employees and their dependents for the term 
of this agreement.  This benefit has a $1,000 per calendar year maximum benefit per 
person.Employees and their dependents are provided fully paid dental insurance.   

 
17.2 Maximum benefits are $1,000.00 for each family member enrolled in the dental plan per 

calendar year.  There is a $25.00  deductible plus co-insurance features.    
 
ARTICLE XVIII  -  LIFE INSURANCE 
 
18.1 A life insurance program providing for two times annual salary to a maximum of $250,000. 

Said benefits will reduce with age according to the reduction schedule of the life insurance 
carrier.  Coverage for dependents will also be provided according to the schedule available 
from the carrier. This insurance is only applicable to active employees. 

 
18.2 The City agrees to pay the employee's premiums for the above mentioned life insurance 

program. 
 
 
ARTICLE XIX  -  LONG TERM DISABILITY 
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19.1 A long-term disability program which, coordinated with other disability benefits will 

provide a benefit equal to the sum of: shall provide a benefit of 66-2/3% to a maximum of 
$10,000.00 per month of the employee’s basic monthly earning in the event of disability.  
This program commences 120 days from the date of disability.  Please refer to the City’s 
Policy on Long Term Disability. 

 
19.2 The maximum length of coverage is three (3) years from date of disability. 
19.2 Monthly LTD Benefit Amounts would be: 
 66 2/3 of your basic monthly earnings 
 To a maximum of $10,000 per month 

 
19.3 In some instances based on the determined date of disability, your approved LTD benefit 

may be governed by the terms of the previous policy: 

 Two-thirds of the first $3,000 of monthly gross salary ($2,000) plus 

 One half of the next $2,000 of monthly gross salary ($1,000) 

 The total monthly benefit cannot exceed ($3,000) 
 
19.4 This program to commence 120 days from the date of disability pursuant to the City’s long-

term disability policy. The City agrees to pay the employee's medical, dental, and vision 
insurance premiums during this 120-day period. 
 

19.5 The City agrees to pay the employee's premiums for the above mentioned long-term 
disability program. 

 
ARTICLE XX  -    MEDICAL INSURANCE 
 
20.1 The City agrees to make available medical benefits equivalent to the highest HMO plan 

available in Lodi through CalPERS and the parties shall meet and confer on a replacement 
plan offering such an equivalent level of benefits. Except as modified by section 20.2, the 
City of Lodi shall pay the entire medical premium for employee’s and families not to 
exceed the cost of the highest HMO available within the City of Lodi through CalPERS.  
This provision expires as of December 31, 2014. 

    
  

20.2 Through December 31, 2014, Eemployees with one dependent on their medical plan will 
contribute $80.00 per month towards their medical premium.  Employees with more than 
one dependent on their medical plan will contribute $104.00 per month towards their 
medical premium.  The City will pay all increases in premiums for employees and their 
dependents for the term of this agreement.  

 
20.3 Through December 31, 2014, Tthose employees who do not provide coverage for 

dependents will receive an additional $25.00 per pay period contribution from the City to 
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the Deferred Compensation Plan.  Those employees who do not elect any coverage will 
receive an additional $71.15 per pay period into their Deferred Compensation Plan. 

 
20.4 Effective January 1, 2015, the medical insurance and the City’s contribution to the premium 

is as follows: 
 
 All employees are offered medical insurance for themselves and dependents through 

CalPERS-Medical Plans. Effective January 1, 2015, the City shall pay 100% premium for 
the employee’s family category (Family, Employee+1, Single) for the lowest cost PERS 
HMO available in Lodi’s geographical area (excluding PORAC) as of January 1, 2014.  
Employees will pay all costs for plans costing more than the amount paid by City.  
 
If an employee elects a higher cost plan, employee will pay the difference as a payroll 
deduction.  

 If an employee elects not to be covered by medical insurance through the City of 
 Lodi, an additional: 

$692.81 per month for family  

$532.92 for employee + 1 dependent  

$305.22 for single 

will be added to either the employee’s deferred compensation account or cash. In order to 
qualify for this provision, proof of group insurance must be provided to the City. 

Employees will pay one hundred percent (100%) of the change in medical costs 
beginning January 2015. The baseline will be the January 2014 lowest cost PERS HMO 
for the employee’s family category ($657.33 for Single, $1,314.66 for Employee +1, 
$1709.06 for Family.)  

 
20.5 Employees shall be eligible for medical insurance the first day of the month following the 

date the employee becomes a full-time regular employee of the City. 
 
20.65 Only one family member may carry employee and dependent coverage of City sponsored 

medical insurance.  The City will reimburse the employee for co-insurance payments on a 
quarterly basis. 

 
20.76 During term of MOU, the City and IBEW will meet and confer over whether to adopt a 

cafeteria plan, and if so, then over its terms.  It is the City’s intent to examine on a city-wide 
basis possible adoption of a cafeteria plan.  Meeting over this issue may be conducted 
between the City and a coalition of City bargaining units, including the IBEW.  In absence 
of mutual agreement, the current terms of this MOU will remain in effect. 

 
 



CITY OF LODI AND INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MOU  2008-2011 2014 - 2017
  
  

 

18 

ARTICLE XXI   - RETIREMENT 
 
21.1 The City of Lodi provides retirement benefits through the Public Employees Retirement 

System.  Employees shall receive the following retirement benefits for employees deemed 
to be “classic” employees by PERS: 

Miscellaneous 2% @ 55 plan: 
 
• 1957 Survivors Benefit 
• Third Level 1959 Survivors Benefit (Section §21573) 
• Improved Non-Industrial Disability Allowance (Section §21427). Benefits which 

provide under PERS a 30% benefit after five years of service, increasing to a 
maximum 50% benefit.     

• Post-Retirement Survivor Allowance (Section §21624)  
• Credit for Unused Sick Leave (Section §20965) 
• Military Service Credit as Public Service (Section §21024) 
• Effective January 1, 2015, employee shall pay the full employee share of retirement 

costs as calculated by PERS (7%) in its annual actuarial valuation.  The City will 
pay all of the employer’s contribution. 

 
21.2 Employees shall receive the following retirement benefits for employees deemed to be 

“new” employees under the Public Employee’s Pension Reform Act of 2013 (PEPRA): 

Miscellaneous 2% @ 62 plan: 

• 1957 Survivors Benefit 
• Third Level 1959 Survivors Benefit (Section §21573) 
• Improved Non-Industrial Disability Allowance (Section §21427). Benefits which 

provide under PERS a 30% benefit after five years of service, increasing to a 
maximum 50% benefit. 

• Post-Retirement Survivor Allowance (Section §21624)    
• Credit for Unused Sick Leave (Section §20965) 
• Military Service Credit as Public Service (Section §21024) 
• Effective January 1, 2015, employee shall pay the full employee share of retirement 

costs as calculated by PERS in its annual actuarial valuation.  The City will pay all 
of the employer’s contribution. 
  

The City will provide the CalPERS retirement plan commonly known as the "2% at 55 ".  Said plan 
shall include the following additional benefits: 

 
Improved Non-Industrial Disability Allowance (Section 21427).  Benefits which provide under 

PERS a 30% benefit after five years of service, increasing to a maximum 50% benefit. 
Third Level 1959 Survivor benefits (Section 21573) 
Post Retirement Survivor Allowance (Section 21624) 
 -             Credit for Unused Sick Leave (Section 20965) 
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 -                   Military Service Credit as Public Service (Section 21024) 
 
21.2 The City will pay all of the employer's contribution. 
 
21.3 The City will pay into the employee's PERS account 7% of base salary. 
21.4 During the term of this agreement, the City agrees to meet and confer with the IBEW if and 

when the representatives for all affected bargaining units covered by the City’s 
miscellaneous plan reach consensus to pay for the City’s increased costs associated with any 
CalPERS plan amendments. 

 
21.35  The City agrees agrees, at the employee’s request, to provide an exit meeting for employees 

who will be retiring.  This meeting will be scheduled after the employee provides a 30-day 
notice to Human Resources of the employeesemployee’s intent to retire.  The exit meeting 
will discuss health benefit options (COBRA), sick leave conversion (if applicable), 
information on obtaining CalPERS benefit estimates; service and disability retirements, 
employee association options, and any other benefits the employee is entitled to. 

 
 
ARTICLE XXII   -   SICK LEAVE CONVERSION 
 
22.1 For all unused sick leave, a represented employee with ten years of employment with the 

City shall receive medical insurance coverage upon retirement (but not upon resignation or 
termination) on the following basis:  50% of the dollar value of sick leave will be placed 
into a bank to be used for medical insurance premiums for the employee and dependent.  
For each year that an employee has been employed in excess of 10 years, 2 1/2% will be 
added to the 50% for valuing the size of the bank. 

 
  Robert Smith retires with 20 years service and 1800 hours of unused sick leave.  His 

monthly salary is $3,882.72 (24.64 per hour). 
  
   1800 X .75 X $24.64 = $33,264.00 
  
 This amount will be reduced each month by the current premium for the employee and 

dependent until the balance is gone.  In the event the retiree dies, the remaining bank will be 
reduced by 50% and the survivor may use the bank until the balance is gone. 
 

22.2 In the event an active employee dies before retirement and that employee is vested in the 
sick leave conversion program, the surviving dependents have an interest in one-half of the 
value of the bank as calculated in section 22.1.  In accordance with the sick leave 
conversion provisions, a surviving spouse may, at his/her own expense, continue medical 
insurance at the employee only premium. 
 

22.3 A surviving spouse of an unvested employee may, at his/her own expense, continue to 
purchase medical insurance at the appropriate rate for a period of time equal to the time the 
employee worked for the City. 
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22.4 A retired employee may choose to receive a cash settlement for unused sick leave at the 
rates of $.30 on the dollar.  Under this provision, employee's sick leave balance at the time 
of retirement shall be converted to dollars at the employee's current rate of pay. 

 
22.5 Represented employees who retire on a service retirement shall have the option of 

purchasing, at the employee's cost, additional medical insurance for the employee and 
his/her spouse sufficient to reach age 65. 

 
22.6 Out of area retirees may receive reimbursement for medical insurance premiums up to the 

City's liability as specified in Section 22.1. 
 

22.7 The City has modified its contract with PERS to add credit for unused sick leave per 
Government Code Section 20868.8.  This benefit is available to all employees regardless 
of date hired; however, it is the only sick leave conversion benefit available to employees 
hired after January 1, 1995.  It is agreed that eight hours equals one day for purposes of 
determining days creditable.  Employees who are eligible, may, for any of the three options 
in this section, utilize one or any combination of options provided that the total amount of 
hours used does not exceed the amount of sick leave hours accumulated at the time of 
employee’s retirement.” 

 
 
ARTICLE XXIII  -  VISION INSURANCE 
 
23.1 The City agrees to provide a vision care plan, equivalent to the VSP Plan B, with a $25.00 

deductible for the employee and dependents; the entire premium to be paid by City. 
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Chapter 4.     Safety 
 
ARTICLE XXIV   -   SAFETY 
 
24.1 The City reaffirms its desire and aim to provide a safe place of employment for its 

employees and shall continue to take all reasonable steps to insure this, such steps to include 
but not be limited to: 

 
 1. conducting frequent inspections of job site operations; 

 2. taking necessary steps to protect against job hazards, both unsafe physical 
conditions, including methods and processes, and unsafe actions of people; 

 3. continuing "tailgate" safety meetings on all jobs for the purpose of briefing 
employees on the hazards connected with the work to be performed, to plan work 
and to emphasize safety in the performance of the work; 

 4. continuing periodic safety meetings for the purpose of discussing matters related to 
safety and to provide an opportunity for first aid training. 

 5. continued management cooperation in the preparation of the agenda for such 
meetings.  

 
24.2 The IBEW will cooperate with the City in providing speakers and materials for safety 

meetings. 
 
24.3 The Electric Utility Department shall hold safety meetings for all employees at least once a 

quarter.  Where it is unreasonable to bring all employees together at one time, these 
meetings may be by sections.  If because of shift work some personnel cannot participate 
even in section meetings, they shall be given copies of the minutes of appropriate meetings. 

 
24.4 Each employee shall be provided with on-the-job training first aid.  This program shall 

include refresher training at 3-year intervals. 
 
24.5 Semiannual safety inspections shall be made of facilities, tools, and work areas by a 

committee including at least three non-supervisory hourly employees appointed by the 
Electric Utility Superintendent after consultation with the IBEW.  The committee shall be 
free to schedule its own inspections but must report at each quarterly safety meeting.  When 
necessary for the safety of the committee or to explain technical problems in safety, a 
supervisor may be named to accompany the committee, but he/she is not to influence its 
findings. 

 
24.6 The City, through its supervisors, shall act promptly to correct any unsafe conditions that 

may be reported by the committee. 
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24.7 The City agrees to provide safety glasses up to a maximum cost of $25l.00 per pair as 
required.  A maximum of two pair of safety glasses will be provided by the City during 
employment except as indicated in sections 24.9.2 and 24.10 below. 

 
24.8 All prescription safety glasses shall be purchased or serviced within the City of Lodi.  

Employees shall have their choice of any local optometrist.  The employee shall pay 
directly to the optometrist any fees for prescription examination or related extra charges.  

 
24.9 Prior to issuance of a replacement pair of prescription safety glasses for payment by the 

City, the employee shall discuss with and receive approval from the immediate supervisor 
and department head.  The criteria for issuance of a replacement pair of safety glasses are 
as follows: 

 
1. If safety glasses are damaged due to an accident on the job, the safety glasses will 

be replaced and paid for by the City. 

2. If safety glasses are lost or damaged off the job, the employee will pay the total 
amount for replacement. 

3.   If an employee requires a change of prescription for safety glasses, the employee 
must submit a written statement from the eye doctor stating that the prescription 
change is necessary. 

3. If safety glasses are unsafe due to normal wear and tear, the City shall approve a 
replacement pair as specified above. 

 
24.10 The following conditions on the part of any applicable employee shall be grounds for the 

cost of the employee’s issued safety glasses to be deducted from the employee’s payroll 
check after a determination of cost has been made by the City: 

 
1. Where the city would be required to replace issued safety glasses due to abuse by 

the employee. 

2. Failure on the part of an applicable employee to wear or utilize issued safety 
glasses unless otherwise agreed to in writing. 

3. Failure on the part of an applicable employee to return issued safety glasses, 
regardless of condition, upon separation from City service. 
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Chapter 5.     Work Hours, Schedules, Meals 

 
ARTICLE XXV -  HOURS 
 
25.1 The City and the IBEW mutually agree that the regular hours of work for line crew 

personnel shall be 7:00 a.m. to 12:00 Noon, and 12:30 p.m. to 3:30 p.m., and the regular 
work days shall be Monday through Friday with Saturday and Sunday being non-work days. 
 The lunch hour may be commenced at any time between the fourth and sixth work hour. 

 
25.2 All eight hour work periods regularly scheduled to begin at 4 a.m. or thereafter but before 

12 o’clock noon shall be designated as day shifts.  All eight hour work periods regularly 
scheduled to begin at 12 o’clock noon or thereafter but before 8 p.m. shall be designated 
as swing shifts. All eight hour work periods regularly scheduled to begin at 8 p.m. or 
thereafter but before 4 a.m. shall be designated as graveyard shifts. 

 
25.3 Alternate Work Schedule  
 

The following defines the terms and conditions of the alternate work schedule known as 
9-80.   

 
• The normal workday is 7:00 a.m. to 4:30 p.m. Monday through Thursday with one 

half hour for lunch break and 7:00 a.m. to 3:30 p.m. on a Friday workday with one 
half hour for lunch break. 

• The work week shall be defined to begin and end each Friday at 11:00 a.m. 

• The alternate work schedule (9-80) shall begin and end at pay period breaks.  The 
pay period is defined as the two week period beginning on a Monday at 0000 
hours and ending on the Sunday 14 days later at 2400 hours. 

• The employees participating in the alternate work schedule (9-80) will be placed 
in two groups.  Group One will have the first Friday in the pay period off 
(payday).  Group Two will have the second Friday in the pay period off.  
Employees will be assigned to a group based on the operational needs of the 
Electric Utility Department. Changes to assigned groups will be at the approval of 
the Electric Utility Director. 

• It is agreed that the alternate work schedule will be terminated at any time (end of 
pay period) in the event it causes a reduced level of service to the general public, 
excessive overtime use, the inability to respond to the needs of the system or the 
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customer or for any other reason not in the best interest of the operation of the 
Department. 

• The Utility Service Operators will not participate in the alternate work schedule. 

• The alternate work schedule may be cancelled by either party effective at the end 
of a pay period, but in no event later than the end of the next full pay period 
following the cancellation request.  During the waiting period every effort will be 
made to resolve the issue or issues that caused the cancellation request. 

 
ARTICLE XXVI   -   INCLEMENT WEATHER 
 
26.1 The City will not require work on electric lines or outdoor substations (other than operating 

functions) in inclement weather, except in cases of emergencies.  When employees are 
prohibited from performing their regular duties because of inclement weather, the City will 
provide work which can be performed under protection from the weather.  Emergencies 
shall be deemed situations requiring work to prevent risk to life or property or to maintain 
or restore continuity of regular service to the public. 

 
 
ARTICLE XXVII   -   MEALS 
 
27.1 When required to work overtime, employees will be granted a $20$25.00 meal allowance.  

One hour of pay will be provided in instances where a meal is missed. 
  
 When the City requires an employee to perform non-prearranged work on a work day 

beginning more than one hour prior to the start of the normal work day, the City will 
provide such employee with a meal allowance.  Such meal allowance shall be considered 
implemented two hours after reporting to work.  The City shall continue to provide meal 
allowances at four-hour intervals until the first such meal allowance falls within the normal 
work day, then only one subsequent meal allowance shall be allowed.  The time taken to 
consume such meal shall be at the City's expense, except the second meal allowance during 
the work day (regular work mode). 

 
 When the City requires an employee to perform non-prearranged work on a work day 

extending the normal work day by two or more hours, the City will provide such employee 
with a meal allowance at the two-hour point.  The City shall continue to provide meal 
allowances at four-hour intervals until the employee is dismissed from work.  The time 
taken to consume any such meal shall be at the City's expense.   

 
27.2 When the City requires an employee to perform non-prearranged work on non-work days, 

the City will provide meal allowances at intervals of four hours.  The first meal allowance 
shall be four hours after the employee reports to work, providing time is allowed for an 
employee to eat before reporting.  If such time is not allowed, the first meal allowance shall 
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be two hours after reporting for work and at four-hour intervals thereafter.  The time taken 
to consume any meal shall be at the City's expense. 

 
27.3 When an employee is required to perform prearranged work on non-work days during 

regular work hours, the employee shall observe the lunch arrangements which prevail on the 
normal work days.  If such work continues after regular work hours, the City shall provide 
meal allowances in accordance with the provisions of Section 27.1. 

 
27.4 If the City requires an employee to perform prearranged work starting two or more hours 

before regular work hours on work days or non-work days and such employee continues to 
work into regular work hours, the employee shall provide for one meal on the job.  The City 
shall provide meal allowances for other meals as required by the duration of the work 
period.  The meals provided for in this section shall be eaten at approximately the usual 
times therefore and the usual practice relating to lunch periods on work days shall prevail.  
The usual times, therefore, shall be 6:00 a.m. - 12:00 noon - 6:30 p.m. 

 
27.5 If the City requires an employee to perform prearranged work starting two or more hours 

before regular work hours on a work day and such work is completed less than one hour 
prior to the beginning of the normal work day, the City shall provide a meal allowance.  The 
time taken to consume any such meal shall be at the City's expense. 

 
27.6 If the City requires an TroubleshooterElectric Troubleshooter, Senior Electric 

Troubleshooter or Utility Service Operator to work four or more consecutive hours during a 
standby period the City shall provide a meal allowance. 

 
 The City shall provide meal allowance(s) to the TroubleshooterElectric Troubleshooter or 

Senior Electric Troubleshooter during the week of standby duty as follows: 
 

On a Normal Workday 
 

1. The break between the completed work (call-out) and the beginning of the 
workday is less than one (1) hour. 

2. The work (call-out) is continuous and extends the workday by more than 
two (2) hours. 

 
On Standby 

 
 An TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter in standby 

mode shall not receive compensation for the time taken to eat any meal, normal workday 
compensation excluded. 

 
27.7 For the purpose of this section prearranged work shall mean that the employee was notified 

of the work prior to the end of the preceding work day. 
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ARTICLE XXVIII - TROUBLE TRUCK 
 
28.1 SHIFT SCHEDULES 
 The service truck (trouble truck) will normally be staffed with an TroubleshooterElectric 

Troubleshooters or a Senior Electric Troubleshooter on a rotational shift basis.  One of two 
shift schedules can be utilized based on the needs of the department (see attached 
schedules).  Each schedule has an 'early shift' with working hours between 0700-1530 hours 
and a 'late shift' with work hours shifted a maximum 2.5 hours to 0930-1800 hours.  Both 
shifts have a one-half hour lunch periods included.  Schedule A runs Monday through 
Friday for all three shifts with the 'late shift' being on standby duty outside the normal work 
hours. 

 
 Schedule B runs Monday through Friday for two shifts and Tuesday through Saturday for 

the third shift with the late shift being on standby duty outside normal work hours.  The 
work hours on Saturday can be shifted to 0700-1530 hours by mutual consent between all 
TroubleshooterElectric Troubleshooters, Senior Troubleshooters, and the Electric Utility 
Director. 

 
28.2 ELIGIBILITY 
 To be eligible and to remain eligible for the position of TroubleshooterElectric 

Troubleshooter or Senior Electric Troubleshooter, the employee must be able to respond to 
the center of Lodi (City Hall) within 20 minutes following receipt of a call for service. 

 
28.3 SCHEDULED LEAVE 
 Scheduled leave will only be authorized for one TroubleshooterElectric Troubleshooter or 

Senior Electric Troubleshooter at any one time, except for a hardship case. 
 
 Scheduled leave is defined to begin and end at the beginning of the normal workday and be 

based on the dates shown on the Request for Leave form. 
 
28.4 RELIEF 
 If the TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter scheduled 

for late shift and/or standby duty is unable to report for work, the TroubleshooterElectric 
Troubleshooter or Senior Electric Troubleshooter scheduled to work the following 'late 
shift' shall cover the shift or parts thereof by shifting work hours to the 'late shift' schedule. 

 
 In the event the TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter 

"scheduled to work the following 'late shift'," as used in the above relief procedure, is 
unable to cover the shift or parts thereof, the TroubleshooterElectric Troubleshooter or 
Senior Electric Troubleshooter scheduled to work the preceding 'late shift' shall cover the 
shift or parts thereof. 

  
 If no TroubleshooterElectric Troubleshooters or Senior Electric Troubleshooter areis 

available for any shift, the City shall offer the shift or parts thereof to Linemen/Linewomen 
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that meet the eligibility requirements of 20 minutes response time and is at the E Step pay 
and in accordance with the established call-out procedure, i.e. least overtime first. 

 
 Special Condition: B Schedule, Saturday   

If the TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter scheduled 
for work on Saturday is unable to report for work, work will not be performed.  The 
TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter scheduled to work 
the following 'late shift' will have standby duty all Saturday. 

 
 
 
 
ARTICLE XXIX - UTILITY SERVICE OPERATOR RELIEF PROCEDURE  
     SINGLE-SHIFT PLAN 
 
29.1 Requests for leave, other than an emergency, shall be submitted for approval a minimum of 

five (5) working days prior to the first day of the requested leave.  The shift of the operator 
on leave shall be filled as follows: 

 
 A. Full Shift(s) 
 
  The Relief Operator will resume the operator's shift(s) on the operator's first "Regular 

Day Off" prior to the leave, and continue working the shift(s) until the last day of the 
operator's requested leave, i.e. last day of shift(s).  At this time, the Relief Operator 
will assume his/her regular schedule. 

 
 B. Less than a full shift, including Thursdays. (Overlap day) 
 

1. The Relief Operator will shift his/her hours to cover the leave Monday 
through Wednesday. 
 

2. Thursday shift will be covered by the Utility Service Operator scheduled 
to work the following weekend.  (Thursday through Sunday) 

 
2.3. If the regularly scheduled weekend Utility Service Operator is unable to 

report for work on Thursday or has taken scheduled leave, the shift shall 
be covered by the Relief Operator regularly scheduled for that week.   

 
4. Weekend leave (Friday, Saturday and Sunday) shall be covered by the 

"Regular Day Off" Utility Department Operations Division employee 
with the least amount of accumulated overtime in that pay year at the time 
of the request.  If an employee declines to work the shift(s), it shall be 
counted as a shift(s) worked for overtime record purposes. The assigned 
supervisor will keep a record of all overtime hours on a pay year basis.  
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When the overtime totals are the same for the two employees to be called, 
it shall be “Last Worked, Last Called.” Note: Regular scheduled work on 
a holiday shall not be considered as overtime for the purpose of 
computing accumulated overtime.   

 
ARTICLE XXIX - UTILITY SERVICES OPERATOR RELIEF PROCEDURE  
     THREE-SHIFT PLAN 
 
29.1 Requests for leave, other than emergency, shall be submitted for approval a minimum of 

five working days prior to the first day of the requested leave.  The shift of the operator on 
leave shall be filled as follows: 

 
 A. Full Shift(s) 
 
  The Relief Operator will resume the operator's shift(s) on the operator's first "Regular 

Day Off" prior to the leave, and continue working the shift(s) until the last day of the 
operator's requested leave, i.e. last day of shift(s).  At this time, the Relief Operator 
will assume his/her regular schedule. 

 
 B. Less than a full shift, including Thursdays 
 
  1. The Relief Operator will shift his/her hours to cover the leave Monday through 

Friday. 

  2. Weekend leave (Saturday and Sunday) shall be covered by the 
"Regular Day Off" Utility Department Operations Division employee 
with the least amount of accumulated overtime in that pay year at the 
time of the request.  If an employee declines to work the shift(s), it 
shall be counted as a shift(s) worked for overtime record purposes. 
The Operations Supervisor will keep a record of all overtime hours on 
a pay year basis.  WHEN THE OVERTIME TOTALS ARE THE 
SAME FOR THE TWO EMPLOYEES TO BE CALLED, IT SHALL 
BE "LAST WORKED, LAST CALLED." 

 
 C. Thursday "day shift" shall be covered in the following manner when the Relief 

Operator is unable to cover this shift. 
 
  1. The Operator working day shift the previous Wednesday. 

  2. The "Regular Day Off" Operator scheduled to work day shift on the following 
Friday. 

 
 D. In the event the shift(s) cannot be covered as described above, the following order will 

be used. 
 
  1. Operators having adjacent shifts will split the shift, thus each working 12 hours. 
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  2. One operator will work the entire shift, thus working 16 hours. 

  3. The Electric Utility Director or his/her designated representative will appoint 
someone deemed qualified by him/her to work the shift. 

 
29.2 The procedure by which the Utility Services Operator position will be staffed in those 

instances when the scheduled Operator is unable to report for work because of illness or 
injury, or otherwise absent, shall be as follows: 

 
 A. When it is necessary for this position to be filled by other than the regularly scheduled 

operator and such necessity arises on Monday, Tuesday, Wednesday or Friday day 
(6:30 a.m. to 2:30 p.m.), the Relief Operator, unless working a rotating shift, shall be 
called first to fill such a vacancy.  If he/she is not available, the vacancy shall be filled 
as outlined in Section B. 

 
 B. When it is necessary for this position to be filled by other than the regularly scheduled 

operator and such necessity arises at any other time in Section A, it shall be filled in 
the following order: 

 
  1. The "Regular Day Off" Utility Department Operations Division employee with 

the least amount of accumulated overtime in that pay year shall be called first to 
fill such vacancy. 

  2. If a "Regular Day Off" employee is not available, the two duty operators before 
and after the shift in question may split said shifts, thus each working 12 hours. 

  3. If one duty operator declines to split the shift in question, the other operator may 
work two consecutive shifts (16 hours). 

  4. If the duty operator declines to work all or any part of the shift in question, the 
Relief Operator shall be called. 

  5. If all or part of the shift in question cannot be filled as set forth above, the Electric 
Utility Director or his/her designated representative shall have the right to call in 
any other Electric Utility Department employee deemed qualified by him/her to 
serve in such capacity.  

 
 C. When it becomes necessary to change a Utility Services Operator or Relief Operator 

from one shift to another, with less than 12 hours off between shifts, the employee 
shall be compensated at the overtime rate for that period worked within the 12-hour 
interval following the end of his/her preceding regularly scheduled shift. 

 
 D. When the overtime totals are the same for the two employees to be called, it shall be 

"last worked, last called". 
 
  1. The Operations Supervisor shall keep a record of overtime worked.  Access to 

this record shall be made available to all division personnel.  
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Note:  Regular Scheduled Work On A Holiday Shall Not Be Considered As Overtime For 
The Purpose Of Computing Accumulated Overtime. 

 
 
ARTICLE XXX  -  UTILITY SERVICES OPERATOR RELIEF PROCEDURE  
 TWO-SHIFT PLAN 
 
30.1 SCHEDULED LEAVE 
 
 Request for leave, other than emergency, shall be submitted for approval a minimum of five 

working days prior to the first day of the requested leave.  The shift of the Operator on leave 
shall be filled as follows: 

 
A. Full Shift 

  
The Relief Operator will assume the Operator's shift(s) on the Operator's first 
"Regular Day Off" prior to the leave, and continue working the shift(s) until the last 
day of the Operator(s) requested leave, i.e. last day of shift(s).  At this time, the 
Relief Operator will assume his/her regular schedule.   

  
 Note: When the Relief Operator is covering a full "Day Shift", the Operator scheduled 

to work Friday "Day Shift" shall become the duty operator.  The Relief Operator will 
perform  his/her normal duties form 0630 to 1430 hours. 

  
B. Less than a full shift, excluding Friday: 

 
1.    The Relief Operator will shift his/her hours to cover the leave Monday through 

Thursday. 

  2. Weekend Leave (Saturday and Sunday).  The Relief Operator will shift his/her 
hours to cover the leave by taking off the preceding Thursday and Friday. 

  3. Saturday Leave.  The Relief Operator will cover the shift and take off the 
preceding Monday. 

 
Note:  Saturday leave requires ten days advance request, or as mutually agreeable to both 

parties involved. 
 
  4. Sunday Leave.  The Relief Operator will cover the shift and take the preceding 

Friday off. 
 
Note:  The two Operators scheduled to work Friday "Day Shift" shall be referred to as 

follows: 
 
   
  First Operator  Second Operator 
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  The Operator beginning the "Day Shift". The Operator finishing the "Day Shift". 
  On Fridays, without any leave, the "Second Operator" shall be the Duty Operator. 
 
 C. Friday Shift: 
 
  1. "Day Shift" shall be covered by the "First Operator" in the event the "Second 

Operator" is unable to cover the shift. 

  2. "Swing Shift" shall be covered by the Relief Operator by shifting his/her 
schedule. 

 
 D. In the event the shift(s) cannot be covered as described above, the following order will 

be used: 
 
  1. All week, excluding Friday.  The "Regular Day Off" Operator will cover the shift. 

  2. One Operator will work the entire shift, thus working 15.75 hours. 

  3. Electric Utility Director or his/her designated representative will appoint someone 
deemed qualified by him/her to work the shift. 

 
30.2  Emergency Leave 
 
 A. The procedure by which the Utility Services Operator position will be staffed, when 

the scheduled operator is unable to report to work, shall be as follows. 
 
  1. Day and Swing Shifts - excluding day shift, Monday through Friday. 
 
  a. If the Swing Shift Operator reports "unable to cover shift" at the beginning 

of the same days' shift, the Relief Operator, if available, shall change his/her 
hours to cover the Swing Shift at the straight time rate of pay.  If the Relief 
Operator has reported to work for the normal workday or has left home for 
work, he/she will be dismissed until the beginning of the Swing Shift and be 
compensated four hours at the straight time rate of pay. 

  b. "Regular day off" Operator. 

  c. Operator scheduled to work the adjacent shift (thus   working 15.75 hours). 
  
  2. Day Shift - Monday through Thursday: 
 
  a. Relief Operator (time worked between the hours of 0630 to 0700 will be 

considered a call out - i.e. two hours at two times the straight time rate of 
pay.  The employee does not qualify for meals and is dismissed at 1530 
hours). 

  b. "Regular day off" Operator. 

  c. "Swing shift" Operator. 
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  3. Day Shift - Friday: 
 
  a. "First Operator" shall be the Duty Operator. 

  b. Relief Operator. 

  c. "Swing shift" Operator. 
 
  4. If all or part of the shift cannot be filled as set forth above, the Electric Utility 

Director, or his/her designated representative, shall have the right to call in any 
Electric Utility Department employee deemed qualified by him/her. 

 
 Extended Leave 

 
 B. The Relief Operator begins the Operator's schedule immediately.  He/she leaves the 

schedule after completing 40 hours work, at straight pay, in the pay period the regular 
scheduled operator has returned to duty. 

 
 C. The Operator on emergency leave should notify the Operations Supervisor in advance 

(preferably eight hours or more) of the shift he/she plans to return to duty. 
 
30.3  When it becomes necessary to change a Utility Services Operator or Relief Operator 

from one shift to another, with less than 12 hours off between shifts, the employee 
shall be compensated at the overtime rate for that period worked within the 12-hour 
interval following the end of his/her preceding regularly scheduled shift. 

 
30.4  Any Operations Division employee required to change his/her work schedule with less 

than 24 hours prior notice shall be compensated at two times the straight time rate of 
pay for any portion worked within that 24-hour period.  Such period to be determined 
from the time notification was first received. 

 
30.5  An employee on leave (e.g., vacation leave, sick leave, holiday leave, etc.) but not on 

regular day off, is considered unavailable for relief duty. 
 
30.6   As provided for in subarticle 25.3, it is intended that all Utility Service Operator IIs 

shall be assigned the Relief Operator role in a sequentially rotating manner such that 
each individual is assigned an equal share of at least 7 consecutive weeks and not more 
than 13 consecutive weeks rotation.  

 
 
ARTICLE XXXI   -   UTILITY SERVICES OPERATOR PROCEDURE  
TWO-SHIFT PLAN 
301.1 Phone calls on line 368-5735, under normal conditions, will be answered by an answering 

service during the time period 2215-0630 hours.  The answering service will dispatch an 
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troubleshooterElectric Troubleshooter or Senior Electric Troubleshooter to the scene and 
he/she will investigate the problem.  If the TroubleshooterElectric Troubleshooter 
determines that an OperatorUtility Service Operator is necessary, he/she will contact the 
answering service and request that the Standby OperatorUtility Service Operator be called.  
The TroubleshooterElectric Troubleshooter will be in radio contact with the answering 
service at all times.  In addition, the TroubleshooterElectric Troubleshooter will be provided 
a pager which the answering service can operate. 

 
 Once the Standby OperatorUtility Service Operator arrives at the Operations Center, he/she 

will contact the answering service and report "on-duty."  At this point, all established 
operating procedures take effect, i.e. OperatorUtility Service Operator requests additional 
people, conducts switching, prepares service tickets, maintains system log, etc.  The 
OperatorUtility Service Operator or Relief Operator will remain on duty until the system is 
back in a "normal" status, before control again is turned over to the answering service. 

 
 The TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter will record 

"time called" and "time back home" on all calls in the time period 2215-0630 hours.  This 
information is to be given to Operations the following morning, for preparation of proper 
service tickets, etc. 

 
 A no-power call dispatched by the answering service and investigated by the 

TroubleshooterElectric Troubleshooter or Senior Electric Troubleshooter, found to be an 
"SNP", will be turned on by the TroubleshooterElectric Troubleshooter or Senior Electric 
Troubleshooter.  This action will be reported to the Finance DivisionDepartment the 
following work-day morning. 

 
 Alarms will be grouped as electric, water, storm, intrusion and White Slough (2).  These 

alarms will go to the answering service.  The answering service will call out appropriate 
personnel, based on a call-out list provided by the respective departments.  An intrusion 
alarm at the Operations Center shall be reported to the Police Department followed by the 
Standby Operator. 

 
 In the event any of the alarms to the answering service, except the White Slough alarms, are 

out of order at 2215 hours, the swing-shift OperatorUtility Service Operator will remain on 
duty.  The OperatorUtility Service Operator will likewise remain on duty until all trouble 
calls are completed, alarms cleared and the system is in a "normal" status, before 
transferring control to the answering service unless otherwise directed by a supervisor.  
When transferring control to the OperatorUtility Service Operator or Relief Operator, the 
answering service will advise as to current status. 

 
31.2 When a holiday, real or observed, falls on a Friday, the day-shift shall be covered by the 

Second Operator at the overtime rate.  The First Operator will take the day off as a holiday.  
See Section 30.1B.4 for the definition of the first and second operator. 
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Chapter 6.     Association/City Issues 
 
 
ARTICLE XXXII   -   CHANGES IN MEMORANDUM OF UNDERSTANDING 
 
312.1 The parties agree to reopen this MOU and to renew Meeting and Conferring on the subjects 

set forth herein during the term of this MOU only in the event that any provision of this 
MOU is modified by statute, applicable regulation or by order of court in such a way as to 
affect either the employees or the City.  In such event, all remaining provisions of the MOU 
would continue in full force and effect unless and until they were also modified by statute, 
applicable regulation or order of court or agreement of the parties. 

 
312.2 In the event that a court of competent jurisdiction declares invalid or unenforceable any 

provision of this MOU, the remaining provisions shall continue in full force and effect. 
 
 
ARTICLE XXXIII   -   CITY RIGHTS 
 
323.1 It is further understood and agreed between the parties that nothing contained in this MOU 

shall be construed to waive or reduce any rights of the City, which include, but are not 
limited to the exclusive rights:  

 
 . to determine the mission of its constituent departments, commissions and boards;  

 . to set standards of service; to determine the procedures and standards of selection for 
employment; 

 . to direct its employees; 

 . to maintain  the efficiency of governmental operations; 

 . to determine the methods, means and personnel by which government operations are to 
be conducted; 

 . to take all necessary actions to carry out its mission in emergencies; and 

 . to exercise complete control and discretion and the technology of performing its work. 

 
 City rights also include the right to determine the procedures and standards of selection for 

promotion, to relieve employees from duty because of lack of work or other legitimate 
reasons, to take disciplinary action, and to determine the control of job classifications; 
provided, however, that the exercise by the City of the rights in this paragraph does not 
preclude employees or their recognized employee organizations from filing grievances 
regarding the practical consequences that decisions on such matters may have on wages, 
hours or terms and conditions of employment. 
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ARTICLE XXXIIIV  -   DEMOTION AND LAYOFF 
 
334.1 The City and the IBEW mutually agree that when involuntary demotion and/or layoff is 

required, the following shall be observed: 
 
 The City will give permanent employees involved as much notice as possible, 

but in no event will such employees be given less than one pay period notice of 
layoff.  When probationary employees are to be laid off, no notice of layoff is 
required.  Layoff in all cases due to lack of work will be determined by an 
employee's length of service.  An employee whose job is being eliminated may 
elect to displace an employee who is in a lower classification within the IBEW 
bargaining unit, if the position is within their classification series, or the person 
has previously held the classification, if he/she is deemed by the City to be 
qualified to perform the duties of the lower classification, and if his/her total 
City length of service is greater than that of the employee in the lower 
classification.  In the event that a journeyman/journeywoman displaces an 
apprentice, he/she shall continue to be paid as a journeyman/journeywoman. 

 
 
ARTICLE XXXIV   -   DRUG AND ALCOHOL POLICY 
 
345.1 It is the mutual desire of both parties to have and maintain a drug and alcohol free work 

environment. 
 
 
ARTICLE XXXVI  - EMPLOYEE REPRESENTATION 
 
356.1 This Memorandum of Understanding (hereinafter referred to as MOU) is entered into 

between representatives of the City of Lodi (hereinafter referred to as City) and 
representatives of the International Brotherhood of Electrical Workers, Electric Utility Unit, 
Local 1245 (hereinafter referred to as IBEW). 

 
 The parties to this MOU acknowledge and agree that this MOU constitutes the result of 

Meeting and Conferring in good faith as contemplated by Section 3500 et seq. of the 
Government Code of the State of California, and further acknowledge and agree that all 
matters upon which the parties reached agreement are set forth in this MOU. If the City 
intends to change a matter within the scope of representation under the Meyers-Millias-
Brown Act (MMBA) which is not covered by this MOU, it shall notify the IBEW.  If the 
IBEW wishes to negotiate over such a matter, it shall notify the City within ten (10) work 
days of notice, and the parties shall commence negotiations within ten work days of the 
IBEW's notification.  If the IBEW does not respond within ten work days of the City’s 
notification, the City will have notno further obligation to negotiate over the matter. 
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 The terms and conditions of this MOU are applicable to those employees represented by 
IBEW.  Those classifications are as follows: 

 
 
  .  Construction/Maintenance Supervisor 
  .  Electric Apparatus Mechanic 
  .  Utility Service Operator/Relief 
  .  Electrical Drafting Technician 
  .  Distribution Planner 
  .  Electric Meter Technician 
  .  Electric Troubleshooter 
  .  Electrical Technician 
  .  Electric Line Foreman/Forewoman 
  .  Electric Lineman/Linewoman 
  .  Metering Electrician 
  .  Utility Services Operator I/II 
  .  Distribution Planning Supervisor 
  .  Electrician 
  .  Utility Equipment Specialist 
  .  Sr. Electric Troubleshooter 
  .  Electric Line Apprentice 

• Construction/Maintenance Supervisor 
• Distribution Planner 
• Electric Foreman/Forewoman 
• Electric Groundworker 
• Electric Lineman/Linewoman 
• Electric Line Apprentice I 
• Electric Line Apprentice II 
• Electric Materials Technician 
• Electric Troubleshooter 
• Electrical Drafting Technician 
• Electrical Technician 
• Electrician 
• Metering Technician 
• Senior Electric Troubleshooter 
• Senior Electrical Technician 
• Utility Equipment Specialist 
• Utility Service Operator I 
• Utility Service Operator II 
• Utility Service Operator Relief 

  
 The terms and conditions of this MOU are applicable to the above-enumerated classes 

which constitute the Unit represented by the IBEW. 
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356.2 The City and the IBEW mutually agree that the City shall grant dues deduction to City 
employees who are members of the IBEW, Local 1245, in accordance with the terms and 
conditions set forth in Section 4, Rule 2 of City of Lodi Resolution No. 3344 entitled 
"Adopting Rules and Regulations to Implement Provisions of the Employee-Employer 
Relations Resolution." 

 
 The IBEW shall indemnify, defend and hold the City harmless against any claims made and 

against any suit instituted against the City on account of check-off of said employee 
organization's dues.  In addition, the IBEW shall refund to the City any amounts paid to it in 
error upon presentation of supporting evidence. 

 
356.3 For purposes of continued certification of Local 1245, IBEW as the recognized employee 

organization for this unit, employees who are members or hereafter become members shall 
maintain membership with Local 1245, IBEW for the life of this memorandum except that 
any employee may withdraw from membership not earlier than ninety (90) days nor less 
than sixty (60) days before the expiration of this memorandum.  Such withdrawal must be 
in writing and delivered to the Finance Office. 

 
356.4 Changes in the IBEW membership dues rate shall be certified to the City in writing over the 

signature of the Business Representative.  The change will be implemented as soon as 
practicable, but in no event later than thirty (30) days after the notification. 

 
356.5 The City and the IBEW agree and understand that if any section of the MOU in any way 

conflicts with the terms and conditions of employment stated in other authorities, such as 
personnel rules, administrative policy and procedure manual, city resolutions, or city 
ordinances, any ambiguity will be resolved in favor of the MOU language.  If the MOU is 
silent on any issue, the applicable document (i.e. policy manual) is controlling. 

 
36.6 35.6 UNION SECURITY 
 

1. INTRODUCTION 
 
The following Agency Shop provisions shall apply to all employees represented by 
the Union. 
 

2. DUES/FEES 

A.  Any employee of the City of Lodi in a classification represented by the 
Union who is not on leave of absence shall, as a condition of continued 
employment and within ninety days of his/her date of hire, become a 
member of the Union, or pay the Union a service fee in an amount not to 
exceed periodic dues and general assessments of the Union.  Such amounts 
shall be determined by the Union and implemented by the City of Lodi in 
the first payroll period which starts 30 days after written notice of the new 
amount is received by the City. 
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B. Any employee of the City of Lodi in a classification represented by the 
Union who, on March 1, 2003, was an employee and was not a member of 
the Union on March 1, 2003, and who remains an employee continuously 
after March 1, 2003, is exempt from the provisions of this Article unless 
he or she elects to become a member of the Union or pay the service fee 
stipulated above. 

C. Any City of Lodi employees who permanently fill an IBEW-represented 
position after March 1, 2003, are subject to the agency shop/conscientious 
objector fee provisions whether or not they had been a City of Lodi 
employee prior to March 1, 2003. 

D. Part-time, on-call employees are not required to join the Union or pay a 
representation fee. 

 
3. RELIGIOUS OBJECTIONS 

Any employee who is a member of a bona fide religion, body, or sect which has 
historically held conscientious objections to joining or financially supporting 
public employee organizations shall not be required to join or financially support 
the organization. Such employee shall, in lieu of periodic dues or agency shop 
fees, pay sums equal to said amounts to a non-religious, non-labor charitable fund 
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code, 
which has been selected by the employee from the following: the Lodi Adopt-a-
Child, and the Lodi House.  

Such payments shall be made by payroll deduction as a condition of continued 
exemption from the requirements of financial support to the Union and as a 
condition of continued employment. 

4. UNION RESPONSIBILITIES 

A. The Union shall keep an adequate itemized record of its financial 
transactions and shall, by April 1 of each year, make available to the City 
of Lodi, and to all bargaining unit employees, a detailed written financial 
report for the fiscal year ending the preceding December 31, in the form of 
a balance sheet and an operating statement, certified as to its accuracy by 
its president and the treasurer or corresponding principal officer, or by a 
certified public accountant. 

B. The Union certifies to the City of Lodi that it has adopted, implemented, and 
will maintain procedures in accordance with applicable statutes, any 
decisions by a court of competent jurisdiction, and any other applicable legal 
authority. The Union’s duty in this regard includes verification of 
compliance with the Hudson notice requirements related to the fair share 
amount of the agency fee. 

C. Hold Harmless:  The Union agrees to indemnify and hold the City of Lodi 
harmless against any and all liability including but not limited to such 
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items as wages, damages, awards, fines, court costs, and attorney fees 
which may arise by reason of the result of the operation of this Article.  

5. CHANGE OF LAW 

In the event there is a change in the law whereby any provision hereof becomes 
invalid or if for any reason any provision of this Article is rendered unlawful by 
any published appellate court decision, the parties hereto shall meet-and-confer 
within thirty (30) days to negotiate a substitute provision which conforms to said 
law or court decision. 

6. DISCIPLINE PROCEDURE 

 No employee shall be terminated under this Article unless: 

 A. The Union first has notified the employee by letter, explaining that he/she 
is delinquent in tendering the required service fee, or payment in lieu of 
service fee pursuant to subsections 2 and 3 above, specifying the current 
amount of the delinquency, and warning the employee that unless such 
service fee, or payment in lieu of service fee, is tendered within thirty (30) 
calendar days, the employee will be reported to the City of Lodi for 
termination as provided in this Article; and 

 B. The Union has furnished the City of Lodi with written proof that the 
procedure of subsection 6.A, above has been followed, or has supplied the 
City with a copy of the letter sent to the employee and notice that he/she 
has not complied with the request.  The Union must further provide, when 
requesting the City of Lodi to terminate the employee, the following 
written notice: 

"The Union certifies that                 (Employee's Name)          has failed to tender 
the agency shop service fee, or payment in lieu of service fee, required as a 
condition of employment under this Agreement and that under the terms thereof, 
the City of Lodi shall terminate the employee." 

Successor Language – The City agrees to the following addition to the MOU: 

36.7 35.7 This Agreement shall be binding upon the successors, purchasers, conveyees, 
transferees, leasees, and assignees (hereinafter “successors”) of the City.  In consideration 
of the IBEW’s execution of this agreement, the City promises that its operations covered 
by this Agreement, or any portion thereof, shall not be sold, conveyed, transferred, leased 
or assigned to, or consolidated, or merged with, any successor without first securing an 
enforceable agreement of the successor to assume the City’s obligations under this 
agreement. 
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The City agrees to notify the IBEW of any proposed sale, conveyance, transfer, lease, 
assignment, consolidation or merger and to provide, and continue to provide any and all 
information about the sale, conveyance, transfer, lease, assignment, consolidation or 
merger, including a copy of the proposed legal document setting forth the transaction in 
request.  Such notification and information shall be provided at the earliest time possible, 
but in any event, at least sixty (60) days prior to the effective date of any agreement 
between the City and the proposed successor. 

If the City: 1) Fails to timely notify the IBEW and provide the required information; 2) 
Fails to allow an IBEW representative to be present at negotiations involving the 
transaction in question; or 3) Fails to secure an enforceable agreement of the successor to 
assume the City’s obligations under this Agreement, the City shall be liable to the IBEW 
and to the bargaining unit employees covered by this Agreement for any and all damages 
sustained by the IBEW and the bargaining unit employees for such failure. 

 
 
ARTICLE XXXVII-  -  GRIEVANCE PROCEDURE 
 
367.1 Disputes involving the following subjects shall be determined by the Grievance Procedures 

established herein: 
 
 A. Interpretation or application of any of the terms of this agreement, including 

Exhibits thereto, Letter of Agreement, and formal interpretations and 
clarifications executed by IBEW and City. 

 B. Discharge, demotion, suspension, or discipline of an individual employee. 

 C. Disputes as to whether a matter is proper subject for the Grievance 
Procedure. 

 D. Disputes which may be of a "class action" nature filed on behalf of the 
IBEW or the City. 

 
367.2 Class action grievance will be in writing from the Business Representative to the City 

Manager or vice versa. 
 
367.3 STEP ONE 

 Discussion between the employee, the Shop Steward and/or Business Representative and 
the Division Head or designated Supervisor directly involved, who will answer within 
fifteen work days.  This step shall be taken within thirty days of the date of the action 
complained of, or the date the grievant became aware of the incident which is the basis of 
the grievance. 

 
376.4 STEP TWO 

   If a grievance is not resolved in the initial step, the Step Two shall be a discussion between 
the employee, Shop Steward and/or Business Representative and the Department Head who 
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shall answer within fifteen work days.  This step shall be taken within fifteen work days of 
the date of the immediate Supervisor's answer in Step One. 

 
367.5 STEP THREE 

 If a grievance is not resolved in the Step Two, a committee will be called to investigate the 
factual basis of the grievance.  The committee shall consist of a representative of the City 
Manager, the departmental supervisor, the Department Shop Steward and Business 
Representative.  Step Three shall be taken within fifteen work days of the date of the answer 
in Step Two. 

 
367.6 STEP FOUR 

 If a grievance is not resolved in Step Three, Step Four shall be the presentation of the 
grievance, in writing, by the Business Representative to the City Manager, who shall 
answer, in writing, within fifteen work days of receipt of the grievance.  Step Four shall be 
taken within fifteen work days of the date of the answer in Step Three. 

 
367.7 STEP FIVE 

 If a grievance is not resolved by the City Manager, arbitration shall be the final step of 
appeal for grievances and discipline.  It is agreed by both parties that the decision of the 
arbitrator is binding and final on both parties and that if this procedure is utilized all other 
avenues of appeal are waived.  If arbitration is chosen the City must be notified within 
fifteen calendar days of the City Manager's decision. 

 
 Within ten calendar days after the request for arbitration is received by the City, or at a date 

mutually agreed to by the parties, the parties shall meet to select an impartial arbitrator.  If 
no  agreement is reached at this meeting, the parties shall immediately and jointly request 
the State Conciliation and Mediation Service to submit to them a panel of five arbitrators 
from which the City and the IBEW shall alternately strike names until one name remains; 
this person shall be the arbitrator.  If the State Conciliation and Mediation Service cannot 
provide a list of five arbitrators, the same request shall be made of the American Arbitration 
Association. 

 
 To insure that the arbitration process is as brief and economical as possible, the following 

guidelines shall be adhered to: 
 
  a. An arbitrator may, upon mutual consent of the parties, issue a 

decision, opinion or award orally upon submission of the arbitration. 

  b. Both parties and the arbitrator may tape record the hearing. 

  c. There shall be no official transcript required; however, either party 
may utilize a court reporter at its own sole expense.  The cost of a 
court reporter required by an arbitrator shall be shared equally by the 
parties. 
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  d. The parties may agree to prepare a joint letter submitting the issue in 
dispute.  The letter shall present the matter on which arbitration is 
sought and shall outline the MOU provisions governing arbitration. 
It may contain mutually agreed on stipulations of fact and it may be 
accompanied by any documents that the parties mutually agree shall 
be submitted to the arbitrator in advance of the hearing which may 
not necessarily be stipulations of fact.  Further, if the parties 
mutually agree, the entire matter may be submitted to arbitration for 
review without hearing.  Absent agreement to prepare a joint letter, 
the parties may submit separate letters. 

  e. The strict rules of evidence are not applicable and the hearing shall 
be informal. 

  f. The parties have the right to present and cross examine witnesses, 
issue opening and closing statements, and file written closing briefs. 
 Testimony shall be under oath or affirmation. 

  g. The arbitrator may exclude testimony or evidence which he/she 
determines irrelevant or repetitious. 

  h. Attendance at a hearing shall be limited to those determined by the 
arbitrator to have a direct connection with the appeal.  Witnesses 
normally would be present at the hearing only while testifying and 
should be permitted to testify only in the presence of the employee or 
his/her representative and the employer's representative. 

  i. The arbitration hearing shall be held on the employer's premises. 

  j. The cost of arbitration shall be borne equally by the parties.  
However, the cost, if any, of cancellation or postponement shall be 
the financial responsibility of the party requesting such delay, unless 
mutually agreed by the parties. 

 
 The decision, opinion, or award shall be based on the record developed by the parties before 

the hearing.  The decision shall be in writing and shall contain the crucial reasons 
supporting the decision and award. 

 
 The arbitrator has no power to add to, subtract from, or modify the terms of the MOU or the 

written ordinances, resolutions, rules, regulations and procedures of the City, nor shall 
he/she impose any limitations or obligations not specifically provided for under the terms of 
the MOU.  The arbitrator shall be without power or authority to make any decision that 
requires the City or management to do an act prohibited by law. 

 
 The arbitrator has no power to add to a disciplinary action. 
 
367.8 Failure by either party to meet any of the aforementioned time limits as set forth in Sections 

367.3,  367.4,  367.5,  367.6 or  367.7 will result in forfeiture by the failing party.  Except, 
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however, that the aforementioned time limits may be extended by mutual agreement.  
Grievances settled by forfeiture shall not bind either party to an interpretation of this MOU, 
nor shall such settlements be cited by either party as evidence in the settlement of 
subsequent grievances. 

 
367.9 Employees may have documents relating to absenteeism and disciplinary actions removed 

from their personnel files if the incident prompting the action took place twenty-four 
months or more previous and no incident of a similar nature has occurred in the interim. 

 
 
ARTICLE XXXVIII – DISCIPLINARY PROCEEDINGS 
 
38.1 37.1  The City Manager, Department Head, or designee may take disciplinary action 

against an employee. 
 
38.2 37.2  The considerations used in determining the type of disciplinary action shall be 

considered on a case-by-case basis.  Such considerations shall include, but not be limited to: 
 the employee’s work history and performance record; the nature and severity of the 
infraction; degree of orientation; and any extenuating factors. 

 
38.3 37.3  The types of disciplinary action that may be taken shall include but not be limited to 

oral reprimands, written reprimands, demotions, suspensions, reductions in pay and 
dismissal from employment. 

 
38.4 37.4  The City of Lodi practices a progressive disciplinary process.  The process is 

subject, but not limited to the considerations listed in 38.2, and shall be implemented on a 
case-by-case basis.  As a general guideline, the process of disciplinary action shall be in the 
following order: 

 
A. Verbal counseling or oral reprimand to determine the cause(s) or origin(s) for lacking 

performance, and to encourage the employee to raise/maintain performance at an 
acceptable level. 

B. Written reprimand, which, if applicable, will include the performance level the employee 
is expected to achieve/maintain. 

C. Demotion, suspension, reduction in pay, and dismissal may be used separately, 
concurrently, or in succession to other disciplinary actions. 

 
38.5 37.5  A written notice shall be given to the employee of the following: 
 

A. The reasons for the disciplinary action including what rules, regulations or policies 
have been violated; 

B. The effective date(s) of the disciplinary action; and 

C. Any rights of appeal. 
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38.6 37.6  The following may be causes for disciplinary action.  The purpose of specifying 

these causes is to alert employees to the more common types of disciplinary issues. 
However, this list is not all inclusive and other instances of unacceptable behavior may arise 
that are to be included in this list. 

 
A. Improper or unauthorized use or abuse of sick leave. 
 

B. Excessive absenteeism that prevents reasonable availability for assigned duties. 
 

C. Absence without authorized leave; repeated tardiness to assigned work station; leaving 
assigned work without authorization; failure to report to work after a leave of absence 
has expired, or after a leave has been disapproved or revoked. 

 

D. Misconduct; willful or negligent violation of the personnel rules, resolutions, and other 
related ordinances including written departmental rules, regulations, and policies. 

 

E. Insubordination. 
 

F. Acceptance of gifts or gratuities in connection with or relating to the employee’s 
duties. 

 

G. Conviction of a felony or a misdemeanor involving moral turpitude.  A plea or a 
verdict of guilty, or a conviction following a plea of nolo contendere, to a charge of a 
felony or any offense involving moral turpitude is deemed to be a conviction. 

 

H. Fraud or the submission of false information related to employment application, 
payroll, or any work-related record or report. 

 

I. Soliciting outside work for personal gain during the conduct of city business; engaging 
in outside employment for any business under contract with the City; or participating in 
any outside employment that adversely affects the employee’s city work performance; 
or conducting personal business on city time. 

 
J. Discourteous treatment of the public or city employees or disorderly conduct on city 

property or on city business including fighting, or using profanity, intimidation, 
abusive or threatening language. 

 

K. Conduct that interferes with the reasonable management, operation, and discipline of 
the city or any of its departments or divisions or failure to cooperate with superiors or 
fellow employees. 

 

L. Engaging in political activities while on duty, in uniform or using the authority 
associated with city employment. 

 

M. Violation or neglect of safety rules or practices. 
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N. Behavior, either during or outside duty hours, which is of such a nature that it causes 
discredit to the city or one of its operating services. 

 

O. Discrimination, including harassment, against other employees or members of the 
public on the basis of race, color, national origin, religious creed, ancestry, sex, marital 
status, age, or physical handicap. 

 

P. Inefficiency, incompetence, or negligence in the performance of duties, including 
failure to perform or complete assigned tasks or training, in a prompt, competent and 
reasonable manner. 

 

Q. Refusal or inability to improve job performance in accordance with written or verbal 
direction after a reasonable trial period. 

 

R. Refusal to accept and carry out reasonable and proper assignment from an authorized 
supervisor. 

 

S. Possession or use of controlled substances or alcohol on city property and/or at the 
worksite. 

 

T. Intoxication, intemperance, or incapacity due to the use of controlled substances or 
alcohol while on duty. 

 

U. Failure to obtain or maintain possession of the minimum qualifications for the position. 
 

V. Careless, negligent, or improper use of city property, equipment or funds, including 
unauthorized removal, or use for private purpose, or use involving damage or 
unreasonable risk of damage to property. 

 

W. Unauthorized release or use of confidential information or official records. 
 

X. Participation in an illegal strike, work stoppage, slowdown, or other job action against 
the city. 

 

Y. Inability to perform the duties of his/her job. 
 

Z. dishonesty 
 

AA.  Possession of firearms on the job. 
 
BB. Sleeping on the job. 
 

CC. Theft. 
 

DD. Retaliation for actions protected by law. 
 

EE. Failure to report loss of or damage caused to city equipment and/or facilities for which 
the employee was responsible. 

 

FF. Threats of violence against city employees and/or city property. 
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38.7 37.7  In the event of a demotion, suspension, reduction in pay or dismissal, and the 

affected employee is not satisfied with the decision rendered by the City Manager, the 
employee may appeal the decision by filing a written appeal with the Human Resources 
Department within ten (10) work days following service of the final notice of disciplinary 
action.  The written appeal shall contain a written reply to the charges against the employee 
and a written request for an appeal hearing. 

 
38.8 37.8  If an employee submits an appeal, the City shall refer the appeal to arbitration in 

accordance with step five of the grievance procedure in the MOU.  In the case of a 
disciplinary appeal under this article, the arbitrator’s authority shall be limited in accordance 
with provisions of step five and the parties’ hearing stipulations.  

 
 
ARTICLE XXXVIII   -   MUTUAL CONSENT CLAUSE 
 
38.1 This MOU may be amended any time during its lifetime upon mutual consent of the City 

and IBEW.  Such amendment must be in writing and attached to all executed copies of this 
MOU. 

 
 
ARTICLE XXXIX   -   NO STRIKES 
 
39.1 The represented employees agree that they will not strike, withhold services, engage in 

"slow downs" or "sick-ins" or participate in any other concerted activity which adversely 
affects job performance or City services during the term of this MOU. 

 
 
ARTICLE XL   -   POLICY MANUAL 
 
40.1 City agrees to provide copies of Policy Manual to IBEW Shop Stewards and two copies to 

the Business Representative of IBEW and to place those individuals on the mailing list for 
any changes thereto. 

 
ARTICLE XLI   -   PROBATIONARY PERIOD 
 
41.1 All appointments to positions in the classified service shall be subject to probationary 

period of 12 continuous months of service.  The probationary period for promotions, 
transfers, or temporary employees advanced to regular status who have served in a 
temporary capacity for a minimum of six months shall all be six months and are eligible for 
a merit increase at that time.  The probationary period shall be regarded as an integral part 
of the examination process and shall be used to closely observe the employee's work for 
securing the most effective adjustment of an employee to his/her new duties, assignments 
and responsibilities in his/her new position and for rejecting any probationary employee 
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whose performance does not meet required work standards.  Newly hired 
Linemen/Linewomen shall be paid at no lower than the D Step upon employment and shall 
be advanced to the E Step after 13 pay periods. 

 
41.2 During the probationary period, all new hires shall have all the rights and privileges 

afforded to other employees, except: 
 
 1) Vacation Leave -  see Article XIV for vacation schedule 

 2) The use of the Grievance Procedure to grieve termination. 

 3) The City and the employee may mutually agree to extend the probationary 
period for not more than six months.  The IBEW shall be notified of all 
extensions. 

 
41.3 The City will provide medical insurance to temporary employees.  Temporary employees 

shall be permitted to obtain dental and/or vision insurance coverage at group rates by the 
employee paying the prevailing premiums.  When a temporary employee is converted to 
regular status, he/she shall receive credit for all time worked as a temporary employee 
toward the probationary period. 

 
 
ARTICLE XLII   -   REST PERIOD 
 
42.1 The City and the IBEW mutually agree that when an employee has worked for eight hours 

or more at the overtime rate during the sixteen-hour period immediately preceding the 
beginning of his/her regular work hours on a work day he/she shall be entitled to a rest 
period of eight hours on the completion of such overtime work.  When an employee has 
worked for six or more hours at the overtime rate during the twelve hours immediately 
preceding the beginning of his/her regular work hours on a work day he/she shall be entitled 
to a rest period of six hours on the completion of such overtime work.  When an employee 
has worked for four or more hours at the overtime rate during the eight hours immediately 
preceding the beginning of his/her regular work hours on a work day he/she shall be entitled 
to a rest period of four hours on the completion of such overtime work. 

 
42.2 There shall be included as part of the hours worked at the overtime rate in any qualifying 

period any meal time to which the employee is entitled when emergency or prearranged 
work is performed, except that any meal time to which he/she is entitled after being 
dismissed from work shall not be included in the computation of the rest period. 

 
42.3 Hours worked prior to any rest period in which the employee does not work shall not be 

included in computing another period of overtime work. 
 
42.4 If the rest period in whole or in part overlaps the employee's regular work hours he/she will 

receive pay at the straight rate for the extent of the overlap, except that the time taken during 



CITY OF LODI AND INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS – MOU  2008-2011 2014 - 2017
  
  

 

49 

such overlap for any meal to which he/she is entitled on dismissal shall be paid for at the 
overtime rate. 

42.5 If the employee is called back to work during any rest period a new rest period will 
commence at the conclusion of such work. 

 
42.6 If the rest period overlaps his/her regular work hours but does not extend into the second 

half of his/her work day, the employee may be excused from reporting for work until the 
beginning of the second half of his/her work day, and in such event he/she will be paid for 
the time between the expiration of the rest period and the end of the first half of his/her 
work day. 

 
42.7 If the rest period extends into the second half of his/her work day, the employee may be 

excused from reporting for work until the following work day, and in such event he/she will 
be paid for the time between the expiration of the rest period and his/her regular quitting 
time on such day. 

 
42.8 In the application of the foregoing, an employee unless otherwise instructed, shall be 

deemed to be excused from reporting to work for the period between the end of his/her rest 
period and the reporting time as designated by the applicable subdivision. 

 
42.9 An employee entitled to a rest period hereunder may nevertheless be required to work 

during regular work hours on a work day without having had a rest period of four, six or 
eight consecutive hours, as applicable, in which event he/she shall be paid at the overtime 
rate for all work performed until he/she has been relieved from duty for at least four, six or 
eight consecutive hours, as applicable.  This section shall not apply to prearranged overtime 
work. 

 
42.10 For the purposes of this section, when a Utility Services Operator, assigned to the swing 

shift works four or more hours during the previous day shift and completes his/her regularly 
scheduled shift, the first eight hours worked will be paid at the straight time hourly  rate.  
All time worked in excess of eight hours shall be paid at the appropriate overtime rate and 
meal provisions shall apply in accordance with Article XXVII. 

 
 
ARTICLE XLIII – MISCELLANEOUS 
 
43.1 Prior to any reduction in force of IBEW represented employees, affected IBEW 

employees meeting the minimum qualifications of the jobs being contracted will be 
offered any bargaining unit work being performed by contractors.  These assignments will 
be of a temporary nature.  All current rules concerning bumping and selection shall apply. 
For the purpose of this agreement, contracting occurs when temporary non-IBEW 
employees are filling positions; outside contractors are performing work in the IBEW 
bargaining unit and cross-training is in effect.  The City of Lodi agrees to notify IBEW in 
each instance of its intent to contract IBEW bargaining unit work. 
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43.2 The City may employ Contract Workers, including linemen/linewomen and individuals in 
other skilled trades represented by IBEW, from the dispatch hall of IBEW Local 1245.  
The terms of such arrangements are as follows: 

 
 Contract Workers will be referred from Local 1245’s dispatch hall in Vacaville, 

California upon request by the City. 

 Contract Workers referred to the City shall only be assigned regular work within their 
job classification unless agreed otherwise by Local 1245. 

 The maximum period of retention shall be six (6) consecutive months unless the 
parties agree in writing to waive this requirement in specific cases. 

 Contract Workers shall be paid an hourly wage equal to the then-current wages for 
their individual classification as established by Local 1245 for “Outside” workers.  
Contract Workers shall also be paid a cash equivalent of the then current benefits in 
place for such Outside employees as established by Local 1245.  In addition, the City 
shall pay the appropriate payroll taxes. 

 The City shall, when appropriate, apply all other working conditions such as 
overtime, meals, etc. that are currently provided for in the MOU.  Preference for 
overtime will be extended to “regular” City employees, and while the City may work 
Contract Workers overtime, the City is under no obligation to balance overtime for 
such individuals. 

 The City shall not permanently reduce the number of bargaining unit employees 
within any classification corresponding to the classifications of then current Contract 
Workers retained under this agreement. 

 The City shall have the right to review the background/qualifications of any potential 
Contract Worker, including the right to interview same.  The City may elect to not 
retain or to terminate the use of any particular Contract Worker at any time for any 
reason without recourse or liability. 

 
43.3 The City of Lodi shall continue to provide IBEW with as much notice as is practicable of 

technological changes in its business that may have a significant effect on its work force.  
In such circumstances, the City of Lodi and the IBEW shall then meet to study and 
endeavor to adopt appropriate solutions. 

 
 
ARTICLE XLIV - TERM 
 
44.1 This MOU covers the period from January 1, 2008 May 1, 2014 through December 31, 

20112017. 
  
 Effective January 1, 2008May 1, 2014, and except as provided herein, the Memorandum of 

Understanding (“MOU”) between Local 1245, International Brotherhood of Electrical 
Workers, Electric Utility Unit (“IBEW”) and the City of Lodi (“City”) shall extend for four 
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yearscover the period May 1, 2014 to December 31, 20112017, and it shall continue 
thereafter from year to year unless either party shall give notice in writing to the other party 
at least sixty (60) days prior to any such anniversary date of its desire to amend or terminate 
same.  The notice of modification or termination shall be accompanied by the proposed 
changes and negotiations thereof shall commence within thirty (30) days thereafter.  

 
44.2 The parties mutually agree to commence negotiations no later than three (3) months prior to 

the expiration of the MOU. 
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 ATTACHMENT A 
 

 
 
 
 
 
Salary Schedule Effective 05/01/2014 
 
 
 

IBEW Positions            
       

Salary schedule effective 1/1/2008       
       

Classification  Step A Step B Step C Step D Step E 
Construction/Maintenance Supervisor  6785.29 7124.56 7480.78 7854.82 8247.56 
Electric Apparatus Mechanic     5364.22 5632.44 5914.06 6209.76 6520.25 
Electric Foreman/Forewoman      6168.19 6476.60 6800.43 7140.45 7497.47 
Electric Lineman/Linewoman      5364.22 5632.44 5914.06 6209.76 6520.25 

Electric Line Apprentice (Hourly)   25.46 26.73   28.07  29.47  30.95 
Electric Systems Supervisor     6428.98 6750.43 7087.95 7442.35 7814.47 
Electric Troubleshooter         5489.69 5764.18 6052.38 6355.00 6672.75 
Electrical Drafting Technician  4518.88 4744.83 4982.07 5231.17 5492.73 

Distribution Planner       6168.19 6476.60 6800.43 7140.45 7497.47 
Electrical Technician           5572.59 5851.22 6143.78 6450.97 6773.52 
Electrician                     5306.98 5572.32 5850.94 6143.49 6450.66 
Metering Electrician            5489.69 5764.18 6052.38 6355.00 6672.75 
Senior Electric Troubleshooter  6037.68 6339.56 6656.54 6989.36 7338.83 

Distribution Planning Supervisor   6785.29 7124.56 7480.78 7854.82 8247.56 
Utility Equipment Specialist    4664.66 4897.89 5142.79 5399.93 5669.92 
Utility Service Operator - Relief   6651.37 6983.94 7333.14 7699.79 8084.78 
Utility Service Operator I      5038.69 5290.63 5555.16 5832.91 6124.56 
Utility Service Operator II     6047.17 6349.53 6667.01 7000.36 7350.38 
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Classification Step A Step B Step C Step D Step E
Construction/Maintenance Supervisor 7,881.81$   8,274.24$   8,688.33$   9,123.75$   9,578.57$   
Distribution Planner 7,163.35$   7,522.15$   7,898.28$   8,293.83$   8,707.57$   
Electric Foreman/Forewoman    7,163.35$   7,522.15$   7,898.28$   8,293.83$   8,707.57$   
Electric Groundworker 4,924.40$   5,170.53$   5,428.80$   5,700.93$   5,985.20$   
Electric Lineman/Linewoman    6,227.87$   6,539.52$   6,868.16$   7,210.67$   7,572.76$   
Electric Line Apprentice I 5,126.34$   5,382.66$   5,651.79$   5,934.38$   6,231.10$   
Electric Line Apprentice II 5,652.05$   5,932.33$   6,231.16$   6,543.33$   6,872.49$   
Electric Materials Technician 5,576.01$   5,854.81$   6,147.56$   6,454.93$   6,777.68$   
Electric Troubleshooter       6,374.51$   6,693.96$   7,027.80$   7,380.53$   7,749.73$   
Electrical Drafting Technician 5,248.19$   5,510.96$   5,785.69$   6,075.33$   6,379.19$   
Electrical Technician         6,924.84$   7,270.99$   7,634.47$   8,016.15$   8,417.24$   
Electrician                   6,163.92$   6,470.84$   6,793.88$   7,133.46$   7,491.67$   
Metering Technician 6,693.79$   7,029.19$   7,380.53$   7,749.73$   8,136.79$   
Senior Electric Troubleshooter 7,013.59$   7,364.07$   7,730.67$   8,118.59$   8,523.15$   
Senior Electrical Technician* 7,631.35$   8,013.38$   8,413.26$   8,834.68$   9,275.80$   
Utility Equipment Specialist  5,416.15$   5,687.76$   5,972.89$   6,270.68$   6,584.93$   
Utility Service Operator I    5,851.56$   6,144.15$   6,451.81$   6,773.52$   7,113.08$   
Utility Service Operator II   7,021.91$   7,371.00$   7,742.45$   8,128.29$   8,536.49$   
Utility Service Operator - Relief 7,725.29$   8,111.31$   8,516.91$   8,942.44$   9,389.64$   

* salary includes the 7.2% increase  
 
 
 
 
 
 
 
 
   ATTACHMENT B 
 

LETTER OF AGREEMENT 
BETWEEN 

THE CITY OF LODI AND IBEW ELECTRIC UTILITY UNIT 1245 
 

Alternate Work Schedule 
 
This agreement defines an alternate work schedule in accordance with Article 25.1 of the Memorandum of Understanding 
(MOU) dated January 2003 – December 2005. 
 
The following defines the terms and conditions of the alternate work schedule when implemented and known as 9-80. 
 

• The normal workday is 7:00 a.m. to 4:30 p.m. Monday through Thursday with one half hour for lunch break and 
7:00 a.m. to 3:30 p.m. on a Friday workday with one half hour for lunch break. 

 
• The work week shall be defined to begin and end each Friday at 11:00 a.m. 

 
• The alternate work schedule (9-80) shall begin and end at pay period breaks.  The pay period is defined as the two 

weeks period beginning on a Monday at 0000 hours and ending on the Sunday 14 days later at 2400 hours. 
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• The employees participating in the alternate work schedule (9-80) will be placed in two groups.  Group One will 

have the first Friday in the pay period off (payday).  Group Two will have the second Friday in the pay period off. 
 

• It is agreed that the alternate work schedule will be terminated at any time (end of pay period) in the event it causes 
a reduced level of service to the general public, excessive overtime use, the inability to respond to the needs of the 
system or the customer or for any other reason not in the best interest of the operation of the Department. 

 
• The Utility Service Operator – Relief, Utility Service Operators and Electric Troubleshooters will not participate in 

the alternate work schedule. 
 

• This letter of agreement takes exception to article 3.1 part 2 of the MOU during the normal workday Monday 
through Thursday as defined above. 

 
• This letter of agreement may be cancelled by either party effective at the end of a pay period, but in no event later 

than the end of the next full pay period following the cancellation request.  During the waiting period every effort 
will be made to resolve the issue or issues that caused the cancellation request. 

 
Group One employees include:  Electrical Estimator (2); Electric Meter Technician, Electrical Technician (1) and 
Electrician (1). 
 
Group Two employees include:  Electrical Estimator (1), Electric Line Foreman/Forewoman, Electrical Technician (1), 
Electric Lineman/Linewoman, Electrician (1), Metering Electrician, Electric Apparatus Mechanic and Electrical 
Drafting Technician. 

 
______________________________  _______________________________ 
Rick Bolanos  Sam Glero, Business Representative 
City of Lodi  IBEW, Electric Utility Unit 1245 
 
    

ATTACHMENT C 
 
 

LETTER OF AGREEMENT 
BETWEEN 

THE CITY OF LODI AND IBEW ELECTRIC UTILITY UNIT 1245 
 

 
 This Agreement is a clarification of Article VIII – Standby Duty, and Article XXVIII 
– Hours and Overtime, and is not intended to supersede or alter any other terms of the Memorandum 
of Understanding or practice currently in effect. 
 
 For call-outs related to paid standby duty, the employee will be compensated at the 
rate of one and one-half times the straight time rate of pay, with a two-hour minimum for the first 
call, in addition to the appropriate standby pay (no offset).  This applies to all types of standby 
assignments (Troubleshooter, NCPA and Utility Services Operator).  However, when it becomes 
necessary for the employee on standby to become part of a crew, he/she will be compensated at the 
rate of two times the straight time rate of pay for all hours worked as a member of such crew. 
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 For the purposes of this Agreement, a crew shall be defined as three or more 
employees engaged in a common task. 
 
 When it becomes necessary to dispatch a crew to accomplish the emergency work, 
every effort will be made to dispatch an entire crew so that the employee on standby duty can be 
released from that situation and be available to respond to additional calls.  If the Utility Services 
Operator is unable to dispatch an entire crew and the standby employee is required to work as a 
member of the crew, the standby employee will be paid at the rate of two times the straight time rate 
of pay, commencing at the time the last attempt was made to contact an employee from the call out 
list i.e. “once through the list.”  In the case where the above situation is the first call of the standby 
period, the employee on standby duty shall be paid no less than an amount equal to two hours at the 
time and on-half rate. 
 
 In situations that require two employees to accomplish the emergency work, the 
employee on standby duty will be paid at the rate of one and one-half times the straight time rate for 
all hours worked. 
 
 
 
______________________________  
 _______________________________ 
Rick Bolanos,       
 Sam Glero, Business Representative 
City of Lodi      
 IBEW, Electric Utility Unit 1245 
 



I. B. E. W. - LOCAL 1245 CITY OF LODI 
ELECTRIC UTILITY UNIT A MUNICIPAL CORPORATION 
 
 
________________________ ___________________________ 
Tom Dalzell Blair KingStephen Schwabauer 
Business Manager, IBEW  Interim City Manager 
 
Date:___________________ Date:____________________ 
 
 
________________________ _________________________ 
Sam GleroCharley Souder Jim KruegerJordan Ayers 
Business Agent, IBEW  Deputy City Manager 
 
Date:___________________ Date:____________________ 
 
 
________________________  ________________________ 
Rod Brown Dean GualcoAdele Post 
Utility Service Operator Human Resources Manager 
 
Date:___________________ Date:___________________ 
 
 
________________________ ________________________ 
Richard WillettJeff Norwood Dean Gualco 
Electric Foreman Library Director 
 
Date:___________________ Date:___________________ 
 
 
________________________ 
John Vander Jack 
Electrical Estimator 
 
Date:____________________  
 
 
________________________ 
Sam Glero 
Business Agent, IBEW 
 
Date: ____________________ 



RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING 
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY 

OF LODI AND THE INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS (IBEW) 

============================================================================ 
 
 WHEREAS, representatives from the City of Lodi and International Brotherhood of Electrical 
Workers Electric Utility Unit (IBEW) have bargained in good faith for the purpose of amending certain 
articles of the Memorandum of Understanding.  The amendments are as follows: 
 

 Contract term May 1, 2014 through December 31, 2017; 

 Effective January 1, 2015, all employees will pay the employee share of PERS; 

 Effective January 1, 2015, the medical premium contribution is capped at 2014 lowest HMO 

rate in Lodi geographical area; 

 10 percent increase (from 10 percent to 20 percent) to Rubber Glove incentive; 

 $2,300.00 one-time non-persable payment to non-rubber glove employees; 

 7.2 percent increase to base pay for Senior Electrical Technician classification; 

 $75.00 increase to monthly bi-lingual incentive; 

 $250.00 increase (from $250.00 to $500.00) to annual boot allowance for Electric 

Lineman/Linewoman, Electric Foreman/Forewoman, Construction/ Maintenance Supervisor, 

Electric Troubleshooter and Senior Electric Troubleshooter classifications and $50.00 

increase (from $150 to $200) to annual boot allowance for all other classifications; 

 $5.00 increase (from $20.00 to $25.00) to meal allowance; and  

 40 hours of cashable leave in calendar years 2015, 2016 and 2017.   

 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby approve the 
attached Memorandum of Understanding (Exhibit A) between the City of Lodi and IBEW; and 
 
 BE IT FURTHER RESOLVED that the term of the Memorandum of Understanding shall be 
for the period May 1, 2014 through December 31, 2017. 
 
Date: June 18, 2014 
============================================================================ 
 
 I hereby certify that Resolution No. 2014-__ was passed and adopted by the Lodi City 
Council in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
        
  RANDI JOHL-OLSON 
  City Clerk/Legislative Affairs Officer 

 
2014-____ 



  AGENDA ITEM I-02 
 

 
 

APPROVED: __________________________________ 
 Steve Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
 
AGENDA TITLE: Adopt Resolution Approving a Side Letter Agreement Amending the Memorandum 

of Understanding Between the City of Lodi and the Lodi Professional Firefighters 
effective, January 1, 2014 – December 31, 2014 

 
MEETING DATE: June 18, 2014 
 
SUBMITTED BY: Human Resources Manager 
 

 
RECOMMENDED ACTION: Adopt resolution approving a Side Letter Agreement amending the 

Memorandum of Understanding between the City of Lodi and the 
Lodi Professional Firefighters effective, January 1, 2014 – 
December 31, 2014.   

 
BACKGROUND INFORMATION: During recent negotiations with Lodi Professional Firefighters (LPF), 
the City inadvertently made an administrative error and eliminated Article 22.2 from the LPF 
Memorandum of Understanding (MOU).  The City and the LPF have mutually agreed to reinstate Article 
22.2 for the duration of the MOU.   
 
 
FISCAL IMPACT:  The fiscal impact through December 31, 2014, is $7,084.15 ($2,237.10 in 

Fiscal Year 2013/14, and $4,847.05 for Fiscal Year 2014/15). 
 
FUNDING AVAILABLE: Funding is available within the FY13/14 and FY 14/15 Budget.   
 
  
 
   _________________________________    
   Adele Post, Human Resources Manager 
 
 
 
   _________________________________    
   Jordan Ayers, Deputy City Manager 
 
Attachments 
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RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING A SIDE LETTER AMENDING THE  

MEMORANDUM OF UNDERSTANDING BETWEEN THE 
CITY OF LODI AND THE LODI PROFESSIONAL 

FIREFIGHTERS EFFECTIVE JANUARY 1, 2014 – 
DECEMBER 31, 2014 

================================================================== 
 

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve a Side Letter as shown on Exhibit A attached hereto, amending the 
Memorandum of Understanding (January 1, 2014 – December 31, 2014) between the 
City of Lodi and the Lodi Professional Firefighters as follows: 
 
Article XXII – MEDICAL INSURANCE  
 
22.2 Reinstate Section: 
  

Any employee who is otherwise covered by a medical plan and chooses 
not to utilize the full extent of medical coverage available to him or her 
and, as applicable, to his or her dependent(s) may opt to receive fifty (50) 
percent of the highest HMO plan referenced in 22.1 provided however, 
that (a) such election shall only be available to the extent allowed by the 
City’s insurer, and (b) this shall not be construed to allow individuals 
without dependents to receive any portion of the dependent premium. 

 
Dated:     June 18, 2014 
================================================================== 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held June 18, 2014, by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
       
 RANDI JOHL-OLSON 
 City Clerk/Legislative Affairs Officer 
 

 
 
 
 
 
 
 
 
 

2014-____ 





  AGENDA ITEM I-03  
 

 
 

APPROVED: __________________________________ 
 Steve Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 

AGENDA TITLE: Adopt Resolution Approving the Classification and Salary Range for the Newly 
Created Position of Electrical Engineer  

 

MEETING DATE: June 18, 2014 
 

SUBMITTED BY: Human Resources Manager 
 

 

RECOMMENDED ACTION: Adopt resolution approving the classification and salary range for 
the newly created position of Electrical Engineer. 

  

BACKGROUND INFORMATION: The Electric Utility (EU) department has been evaluating its existing 
job classifications to ensure they accurately reflect the job duties, 
qualifications, knowledge, skills and abilities to meet current and 
future  operational   needs,  including   succession   planning.  The  

department has an immediate need for a new classification of Electrical Engineer to perform EU 
engineering work relating to planning, design, construction and maintenance for the distribution system 
and related projects.  This position is critical to EU and the City in order to provide the necessary 
electrical engineering expertise to ensure electric service reliability for existing EU customer-owners, as 
well as expansion of the EU system to support the City’s desire for economic growth for new commercial 
and residential developments over the next several years and for ongoing capital maintenance project 
needs.   
    
At its meeting on June 4, 2014, Council adopted the Fiscal Year 2014/15 budget which included an 
allocation of one Electrical Engineer within the EU department.  Staff requests Council approve the newly 
created classification and set the salary range for Electrical Engineer.   
 

After discussions with and concurrence from the Lodi City Mid-Management Association (LCMMA), staff 
recommends the Electrical Engineer salary range be ($92,278.68 - $112,165.32).  The Electrical 
Engineer position will be included in the LCMMA bargaining unit. 
 

The Electric Utility Department is requesting to fund the Electrical Engineer position.   
 
FISCAL IMPACT:  Total compensation is $171,125 for FY 2014/15. 
 
FUNDING AVAILABLE: Included in appropriations in the Electric Utility department budget for      

FY 2014/15.  
 
 
   

   _________________________________    
   Adele Post, Human Resources Manager 
 
 
 
   _________________________________    
   Jordan Ayers, Deputy City Manager 
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ELECTRICAL  ENGINEER 
 

DEFINITION 
Performs a variety of professional office and field engineering work relating to planning, 
design, construction and maintenance of electric utility systems and projects within the 
Engineering and Operations Division of the Electric Utility Department and performs 
related work as required.   
 
SUPERVISION EXERCISED AND RECEIVED 
Receives general direction from the assigned supervisor. May provide supervision or 
lead direction to lower-level classifications of this division. 
 
EXAMPLES OF DUTIES 
Duties may include, but are not limited to the following: 
 
Assists in performing complex professional engineering work in the design, construction 
and maintenance of City’s electrical and communication facilities, including system 
modeling and planning, engineering studies, material specification, cost and scheduling 
estimates and written reports and presentations; 
 
Assists in developing material and equipment standards and specification, and 
operating and maintenance procedures for the electric utility; 
 
Assists in preparing reports and presentations for load forecasts and analyses, system 
expansion studies and other power system studies, analyses and calculations; 
 
Prepares bid specifications and Council communications, reviews bids and proposals, 
recommends awards of contracts and monitors progress of capital improvement 
projects and professional services contracts; 
 
Prepares plans, specifications, and cost estimates for electric utility construction 
projects, makes feasibility and economic studies of alternative plans; 
 
Coordinates Electric Utility Department activities with other city departments and outside 
agencies; 
 
Performs engineering assignments for a wide range of utility, commercial and 
residential electric systems, including substations, overhead and underground electric 
distribution, transmission, generation, metering, grounding systems, protective fuse and 
relay systems, and various street lighting systems; 
 
Assists in the training of utility personnel;  
 
Provides technical guidance as directed for lower level engineering division staff; 
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Assists and provides guidance for the utilities’ customers for the efficient use of electric 
energy, in establishing utilities service requirements, fault current protection, load 
management and demand control, power factor correction, and systems safety and 
protections schemes;  
 
Assists in the preparation of the division budget, capital improvement programs and 
reports as required; 
 
Assists in the performance of long and short term system planning studies for 
transmission, substation and distribution systems modifications, improvements and 
additions to serve existing and new loads; 
 
Assists in monitoring system performance and efficiency and recommends corrective 
measures as required; 
 
Assists in performing load studies and preparing forecasts as required for the utility’s 
distribution system planning and budget preparation; 
 
Performs other related duties as required. 
 
MINIMUM QUALIFICATIONS 
 
Knowledge of:  
Electrical theory, design parameters and applicable codes and regulations as applied to 
electrical utility distribution, transmission and generation facilities; 
 
Methods, materials and techniques used in the construction of electric transmission, 
distribution and substation projects; 
 
Use and application of computer aided design software and geographical information 
systems; 
 
Principles and practices of applicable codes and standards; 
 
Principles of supervision and training; principles of budget preparation and 
administration; 
 
Principles and practices of safety. 
 
Ability to: 
Prepare complex engineering plans, specifications, engineering computations and 
studies;  
 
Check designs and supervise the preparation of engineering plans, studies and reports; 
 
Communicate clearly and concisely, both orally and in writing; 
 



CITY OF LODI   
Electrical Engineer   Page 3 of 3 
 
Use and operate centralized telephone equipment, personal computer, related software 
and peripheral equipment; 
 
Establish and maintain cooperative and effective relationships with those contacted 
during the course of work. 
 
 
EDUCATION AND EXPERIENCE: 
Any combination of experience and education that would likely produce the qualifying 
knowledge and ability.  A typical combination is: 
 
Education: 
Possession of a Bachelor’s degree from an accredited college or university with major 
coursework in electrical engineering or a related field. 
 
Experience: 
Three (3) years of responsible electric utility engineering experience. 
 
LICENSES AND CERTIFICATES 
Possession of the appropriate valid Driver’s License from the California Department of 
Motor Vehicles. 
 
Registration as a Professional Electrical Engineer is preferred. 
 
WORKING CONDITIONS                                                                           
Environmental Conditions: Exposure to safety hazards including, fumes or odors, dust 
or gases, chemicals, toxic materials, oil, and a variety of mechanical machinery.  
 
Physical conditions: Essential functions may require maintaining physical condition 
necessary to see well enough to read, write and make observations; hear well enough 
to converse on the radio, telephone and in person; bodily mobility to occasionally walk, 
bend, kneel, reach, stand, crouch or climb; operate assigned equipment and vehicles; 
operate office equipment requiring repetitive hand movement and fine coordination 
including use of a computer keyboard; to verbally communicate to exchange 
information; and intermittently sit while preparing reports and operating vehicles and 
equipment. 
 
*FLSA Status: EXEMPT 
 



 

RESOLUTION NO. 2014-____ 
 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING  JOB CLASSIFICATION AND SALARY 

RANGE FOR THE POSITION OF ELECTRICAL 
ENGINEER 

 
================================================================ 
 
 NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the job classification for the position of Electrical Engineer, attached hereto as 
Exhibit A and; 
 
 BE IT FURTHER RESOLVED that the salary range for Electrical Engineer is 
hereby approved and shall be as follows: 
 
 

ELECTRICAL ENGINEER 
Step A          Step B    Step C           Step D                   Step E 

                   
    $7,689.89               $8,074.39             $8,478.10             $8,902.01             $9,347.11 
 
 
 
Dated: June 18, 2014 
================================================================ 
 
 I hereby certify that Resolution No. 2014-____ was passed and adopted by the 
Lodi City Council in a regular meeting held June 18, 2014 by the following vote: 
 
 AYES:  COUNCIL MEMBERS –  
 
 NOES:  COUNCIL MEMBERS –  
 
 ABSENT: COUNCIL MEMBERS –  
 
 ABSTAIN: COUNCIL MEMBERS –  
 
 
 
 
 RANDI JOHL-OLSON 
 City Clerk/Legislative Affairs Officer 
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ELECTRICAL  ENGINEER 
 

DEFINITION 
Performs a variety of professional office and field engineering work relating to planning, 
design, construction and maintenance of electric utility systems and projects within the 
Engineering and Operations Division of the Electric Utility Department and performs 
related work as required.   
 
SUPERVISION EXERCISED AND RECEIVED 
Receives general direction from the assigned supervisor. May provide supervision or 
lead direction to lower-level classifications of this division. 
 
EXAMPLES OF DUTIES 
Duties may include, but are not limited to the following: 
 
Assists in performing complex professional engineering work in the design, construction 
and maintenance of City’s electrical and communication facilities, including system 
modeling and planning, engineering studies, material specification, cost and scheduling 
estimates and written reports and presentations; 
 
Assists in developing material and equipment standards and specification, and 
operating and maintenance procedures for the electric utility; 
 
Assists in preparing reports and presentations for load forecasts and analyses, system 
expansion studies and other power system studies, analyses and calculations; 
 
Prepares bid specifications and Council communications, reviews bids and proposals, 
recommends awards of contracts and monitors progress of capital improvement 
projects and professional services contracts; 
 
Prepares plans, specifications, and cost estimates for electric utility construction 
projects, makes feasibility and economic studies of alternative plans; 
 
Coordinates Electric Utility Department activities with other city departments and outside 
agencies; 
 
Performs engineering assignments for a wide range of utility, commercial and 
residential electric systems, including substations, overhead and underground electric 
distribution, transmission, generation, metering, grounding systems, protective fuse and 
relay systems, and various street lighting systems; 
 
Assists in the training of utility personnel;  
 
Provides technical guidance as directed for lower level engineering division staff; 



 
Assists and provides guidance for the utilities’ customers for the efficient use of electric 
energy, in establishing utilities service requirements, fault current protection, load 
management and demand control, power factor correction, and systems safety and 
protections schemes;  
 
Assists in the preparation of the division budget, capital improvement programs and 
reports as required; 
 
Assists in the performance of long and short term system planning studies for 
transmission, substation and distribution systems modifications, improvements and 
additions to serve existing and new loads; 
 
Assists in monitoring system performance and efficiency and recommends corrective 
measures as required; 
 
Assists in performing load studies and preparing forecasts as required for the utility’s 
distribution system planning and budget preparation; 
 
Performs other related duties as required. 
 
MINIMUM QUALIFICATIONS 
 
Knowledge of:  
Electrical theory, design parameters and applicable codes and regulations as applied to 
electrical utility distribution, transmission and generation facilities; 
 
Methods, materials and techniques used in the construction of electric transmission, 
distribution and substation projects; 
 
Use and application of computer aided design software and geographical information 
systems; 
 
Principles and practices of applicable codes and standards; 
 
Principles of supervision and training; principles of budget preparation and 
administration; 
 
Principles and practices of safety. 
 
Ability to: 
Prepare complex engineering plans, specifications, engineering computations and 
studies;  
 
Check designs and supervise the preparation of engineering plans, studies and reports; 
 
Communicate clearly and concisely, both orally and in writing; 
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Use and operate centralized telephone equipment, personal computer, related software 
and peripheral equipment; 
 
Establish and maintain cooperative and effective relationships with those contacted 
during the course of work. 
 
EDUCATION AND EXPERIENCE: 
Any combination of experience and education that would likely produce the qualifying 
knowledge and ability.  A typical combination is: 
 
Education: 
Possession of a Bachelor’s degree from an accredited college or university with major 
coursework in electrical engineering or a related field. 
 
Experience: 
Three (3) years of responsible electric utility engineering experience. 
 
LICENSES AND CERTIFICATES 
Possession of the appropriate valid Driver’s License from the California Department of 
Motor Vehicles. 
 
Registration as a Professional Electrical Engineer is preferred. 
 
WORKING CONDITIONS                                                                           
Environmental Conditions: Exposure to safety hazards including, fumes or odors, dust 
or gases, chemicals, toxic materials, oil, and a variety of mechanical machinery.  
 
Physical conditions: Essential functions may require maintaining physical condition 
necessary to see well enough to read, write and make observations; hear well enough 
to converse on the radio, telephone and in person; bodily mobility to occasionally walk, 
bend, kneel, reach, stand, crouch or climb; operate assigned equipment and vehicles; 
operate office equipment requiring repetitive hand movement and fine coordination 
including use of a computer keyboard; to verbally communicate to exchange 
information; and intermittently sit while preparing reports and operating vehicles and 
equipment. 
 
*FLSA Status: EXEMPT 
 

 



  AGENDA ITEM I-04  
 

 
 

APPROVED: __________________________________ 
 Stephen Schwabauer, City Manager 

CITY OF LODI 
COUNCIL COMMUNICATION 
 

TM 

 
AGENDA TITLE: Provide Direction to Staff Regarding Council Benefits Package 
 
MEETING DATE: June 18, 2014 
 
PREPARED BY: City Manager 
 

 
RECOMMENDED ACTION:  Provide direction to staff regarding Council benefits package. 
 
BACKGROUND INFORMATION: Council requested that staff agendize a discussion regarding the 

Council benefits package.  Currently Council is eligible for the same 
basic benefits offered to employees.  That package is 

set forth in the attached Resolutions 2000-211 and 2012-165 and includes: 
 

1) Single or family health insurance benefits (capped at $1587.14 for family) 
2) PERS (member pays full employee share) 
3) Chiropractic 
4) Dental ($1,000 annually per family member) 
5) Deferred compensation (3% match) 
6) Employee development 
7) Flexible spending account 
8) Vision insurance 
9) Accidental travel insurance 
10) Life insurance 

 
Council recently increased the medical cap for employees to the January 2014 rate ($1,709.06 cap for 
family) but has not acted to increase its medical cap.  The “Me Too” clauses in existing MOU’s would not 
be impacted if Council acts to increase its medical cap to match the employee cap. 
 
Staff researched council benefits in other cities in San Joaquin County.  The cities appear to follow three 
different models.  Lathrop and Escalon pay a minimal stipend and no benefits.  Stockton pays a 
comparatively larger stipend of $23,927 for Council and $104,790 for the Mayor with no benefits.  Lodi, 
Manteca, Tracy, and Ripon fall into a third model that offer Council benefits that roughly match employee 
benefits packages. 
 
Staff is prepared to accept Council direction with regard to any changes and will bring back a resolution 
for Council consideration as directed.  However, State law would not allow any changes (whether an 
increase or a decrease) until at least one Council member has stood for election (effectively December of 
2014).   
 
Attachments 
 
   _______________________________ 
   Stephen Schwabauer 
   City Manager 
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